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PART II—Section 3—Sub-section (U) 

(wt wt) WTTtr ^ Tf3rt-.'*iSf snrt ^ wtw a% 

Statutory Orders and Notifications issued by the Ministiies of the Government of India rother than 

the Ministry of Defence) 


3rfy ^ rt^rm 

(W? <ppt fT*TT>r) 
irf 0 1 9 a fi 

vr. arr. ;; s ■ 6 —^i^Jirrr fim, i '.i 5 « ^ c. awnw ^ 
iTOT !TTfHTr^r ^3?rTTr w. t f% ^fr tft 

et^, t^ Tr%r ^if=T sTTfirviTfr V 4 % 

sTcfr^ 3,'raw VJT 3rr? % f^irr f f^; 

^Tif ^ fsjTT f % wrj if f^JT*Pr '3n'ff I 

2 ^ *’jfTrr '4f HRT'r % 5fiT ir fni^PfiT ff^r ^tt 
Jrr iS^T 5r ^TTfW'-T "T 'iflq ." f^Uf^ w:T 

if Ti'T iq^lT ^iT": I 

p. 5( h7)/a(;-’'TT.] 
MINISTRY OF LAW AND JUSTICE 

(Department of Leeal AtTairs) 

New Delhi, the 6lh October, 1986 
NOTICE 

S.O. 3636,—-Notice is hereby Eiven by the Competent 
Authcritv in pursmnee of iiile 6 of, the Notaries Rules, 
1956, that application has been made to the s,iid Atithority, 
under rule 4 of the said Rules, by Shri Gobindcr Dnss D.ahiya 
Advocate lor appointment as a Notary to practise in Delhi, 

945 Giyse—1. 


2. Any objection to the appointment of the said person as 
a Notary may be submitted in writinR to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(67)186 Judl.) 

I3*f4i[jrr, 1986 

IT,??!. J637- 1956%fWT 6 4f W^IITrT if rrSTtf 

srtfwff t^irr if) lurft 5 ftt f-ft ffirrr 

rnr^Hr ir tnftmfr fimr ^ finET 4 ^ srdk 

mp TTT^ TfT vrrr ^ fstt) fetf & fF TtiimH sipTOriT ItTif 
it ftpr rft^ ift YT if PtTO EfTT ^ I 

2. TfF ^ PrrJ ^ ^ i| fdrtftr: 97; fSfTff '(ff JPfTK 

9:r s,'!?)!! w ^irr ^ sRintR T ^ 9 )^ fet % 4f|7p t?9 

if TFr ffm T^tT i 

[tf 5( 70)/86 ^IIT.] 
T.'iT.utf.tft^, :4^' irrfrTYirr 

New Delhi, the 13th October, 1986 
NOTICE 

S.O. 3637.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 
1956, that application has been made to the said Authority, 

(4225) 
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under rule 4 of the Mid Rules, by Shri Syed Aljaz Ahm ed 
Naqul, Advocate for appointment aa a Notary to practise 
in Rajasthan. 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. IF. 5(70j/86-Jijdl.] 
R. N. PODDAR, Competent Authority 

(TTJtFT firm) 

stf t 1986 

(WWtt) 

TT.sn- 3fl3 5>-RPPFTlrfHfrm 1961 (l961 ^Tf 43) 9TTT 
80-Bl ^ SilUKI ( 2 ) 1^ («) 5TTr SrSTT Hrf^’ 'PT IPl'br 

iHf, "aft bifttra ^«n” 

m+srfiift' ysp-wpr ^ vy it si fa 

[fl, 6833/'fiT. tt. 176/43/86-m.^i. (Ff-I)] 

MINISTRY OF FINANCE 
(Deptt. of Revenue) 

New Delhi, the Ist August, 1986 

(INCOME-TAX) 

S.O. 3638.—In exercise of the powers conferred by clause 
(b) of sub-section (2) of Section 80-G of the Income-tax 
Act, 1961 (43 of 1961). the Central Government hereby 
notilles, “Sri Giriraja Kannigalambal Sametha" Srijalana- 
theswara Alayam to be a place of public worship of re¬ 
nown throughout the State of Tamil Nadu, 

[No. 6833/F, No, 176/43/86-IT(AT)] 

(mwr) 

^.FT. 3639—VFTfTT wfaFm, 1961 ( 1961 ?:I' 43) 

^ uttT 80 -® I?) gri tnxT ( 2 ) % (w) j-rTt irtra- srrwrf 

*pr sruFr 511 , nrirrT 

PTTifr ifFit, irryjf trfwrrx ■rrriT 

R iriw JTT+srfTO yJTPW WT if xrfagfsFt J 1 

[R. 8831 /'PI.#. 176/44/86-Wr.itr. (fa.-I)] 

(INCOME-TAX) 

S.O. 3639.—^In exercise of the powers conferred by clause 
(b) of sub-scction (.2) of Section 80G of the Income-tax 
Act, 1961 (143 of 1961), the Central Government hereby 
notifies "Ariilmighu Sundareswara Swamy Temple” Valamar- 
kottai Thanjavur to be a place of public worship of renown 
throughout the State of Tamil Nadu, 

[No. 6831/F. No. I76/44/86-IT(AI)I 

4 1986 

{WIHf>t) 

’PT.FT- 3640—nfafanu, 1961 ( 1961 'PI 43) 8?) Etm 

10 ^ :3TORr (23tr) % (V) ITTT JITH srfffitffTT SRpT 

jtr, H'Ohi't snfhinFf, mtDm 

ffh 1985-86 0' 1987-88^ farr 

[#. 6R427TR.rf. 197/l47/84-m,"r. (fa-I)] 


New Delhi, the 4th August, 1986 
(INCOME-TAX) 

S.O. 3640.—In exercise of the powers conferred by clause 
(v) of sub-section (23C) of Section 10 of the Income-tax 
Apt, 1961 (43 of 1961), the Central Governnx;nt hereby 
notifies, “The Diocess of Mangalore” for the purpose of the 
said clause for the assessment years 1985-86 to 1987-88. 

[No. 6842/F, No. 197/147/84-IT(Al)] 


rrf 6 198 6 

(aroTpr) 

'TT.SIT. 3 64! —1.961 (l96I 43)4^V 
tJT^ 30-E "Tf (l) -5 U'’’? (ii) BTU tPr=r[ *5T 

lOfOT frrfr Jif, tTTTTTr rpt^STTT ITTn ^ Jra>X6T4 

faTrrfwfaRr "RTt 'TJ fafu-fV? ?), arsrfO :— 

(i) vlwm fa-faET 5iTiR>t: am m luse 

if fmRT 7 ifrffiT “14 JTfaKITf apTfirtt fanW 
sr'TRfTJreH'iu (t(--»j«FiT) 

(ii) 7 ’Fffq- “14 aftpTO srryftpr 'rurr ym 

au-y!t-i 986 WR i 

[U. 6846 /yy.O. 178 / 28 l/ 85 - 9 ir,T. (fa.-l)] 


New Delhi, the 6th August, 1986 
INCOME-TAX 

S.O. 3641.—In exercise of the powers conferied by 
clause (li) of sub-section (1) Of Section 80-L of the Income- 
tax Act. 1961 (43 of 1961). the Central Government hereby 
specifies the following debentures for the purposes of the 
said clause, namely ;— 

(i) 7-Year “14 per cent Secured Redeemable Non- 
convertible Bonds (A-Series)” issued by M/s. 
Indian Telephone Industries Limited, Bangalore in 
1986; 

(ii) 7-Year “14 pcy cent Secured Redeeraabrc National 
Thermal Power Corporation Bonds—1986—1st 
series”. 

[No. 6846/F. No. 178/281/85-IT(AI)] 
yf 1-1 ■y.mr, m.ru 

() 

yy.?rr. 3 043—TfTpr: 'yfErfytnr, igci (i 96 i yri t^) 

yr) umr lo yf) yyimr (2:y) % (.s) ym yyn vifimf 

^ yjfry yrry ^ry my. tv ifr^rTT ^ ^ sprnryr^, 

''>sf1 tim^T sfREsfi UTtfT^ srt^rrrft'' ^ yrr- 

fyuftyr aV igss-sR ^ ]987 -rr % feu ttfa^iinT ymfi ^ i 

[fr. R86H /yy tr. 19 7-3 t/i3;!/h2-tti yT.(fe.- )] 


New Delhi, the 14th Augvwt. 1986 
INCOME-TAX 

S.O. 3642.—In exercise of the powers conferred by clause 
(v) of sub-section (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Ciovornment hereby 
notifies “Shri Arasuri Ambaji Mataji Devasthan Trust, 
Ambdji” for the purpose of (he said clause for the assess¬ 
ment years 1985-86 to 1987-88. 

[No. 6868/F. No. 197-A/183/82-IT(AI)] 
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mWPT TPTW : 25, 1986/Tri%*t: 3, 1908 


JTtOT 

4 19RS 

(STT>m) 

"fT.irr. 3043 —sfTwr srfEtf^w isoi (isei m 43) 
OTTT i'2i % T'f 5 (i) sr^ ifrfrwf w 
go; PPTT ^ "CT ^Tf&WJT *F:^^ ^7. Ifr^eT 

jffi ftT:iTrfTftrfT STT^W Tff I'| :— 

%, JT sTRafiT srr^ ^wn?R ^fsiTfiJ^nT: 


1- 3TR®P^ aTR*fiT, arf (i) R^'W'I 

(^-f^.) 


1 2 


2. Sfi'TOTSTnjW, 
{^ft)-Il, 


(ii) Prfm ^r?mf 

«rf)i<PT 

("fr.f^.) 

r!r?^i 

3||8'kl' 

(=R.Pt. ). 

^ir-III, 

I 


If? arf^a^TTt 4-8-1086 ^ ^jfl I 

[ft. 6843 /<fiT,ff. 18 7/7/8 6-31T,>P, (f^.-i] 
^ ftPTT^f, 


CENTRAL board OF DIRECT TAXES 
Now Delhi, the 4th Auiiust, 1986 
(INCOME-TAX) 

S O 3643:—In exercise of the powers conferred by sub-8cction(l) of Section 121 of the Income-tax Act, 1961 (43 of 1S61), and 

supersession of all previous notifications, the Central Board of Direct Taxes makes the following order:- 

55C!!f^ KUTILE 


S No Commissioner of Income-Tax Headquarter 

_'._ 

1. Commissioner of Income-tax, Delhi(C)-I, New Delhi. New Delhi 

2. Commissioner of Income-tax. Delhi(C).II. New Delhi New Delhi 

This notification shall take effect from 4-8-1986. 


Jurisdiction 

(i) Inspecting Asstt. Commissioner (Asstt) Central 
Range-I, N.D. 

(ii) Inspecting Asstt. Commissioner (Asstt.) Central 
Range-n. N.D. 

(i) Inspecting Asstt. Commissioner (Asstt.) Central 
Range-Ill, N. \ 


[No. 6843 JF. No. 187/7/86-IT (AI)] 
K.K. TRIPATHI, Secy. 


fa^sfr, 14 1986 


New Delhi, the 14th October, 1986 


=pr m. 364 4--'4r^d troF % 
nil fFTTiTT WF TRTfT fwm xrfhfim, 1974 (1974 4 tt 
S2) TFl 3 ^8tnrT ( l) ^ XPfR 

mr I ^ WUR 93 . ff 673 /lOb/ 

gg,^ SI —viii, Trfi'* iiv 7 -i 93 fi 9 fr^t fwi “fi fir 

^ qwiW itn. 12 firrxxif, ttfirfl nfttn 

rff- 3 ). iv, 5 «rt -4 T.t 'fRffir ’NTRIT, 

^ ii ^ fiw ^ tJ> rrfifRsn if ^ 

finrfi XT) fi-TF Ifff' 946 ft ■<m txt 6% Wfift IJST % ffit- 

^ Jr wifir^TPiT iJt I 

2 itifiir'T 6XT4t ^ Rfl fFNK 9P;4 W ^ fir 

^ aqftrr 6,-rF rft 661 ?f R tt9% fi3I9r rfF t. ^146 

imfitRF't 'Tiif ' 

■i. m- 64 morF, 3144 ttftjfiRd ^ .tntr 7 N tt- 

,nTT (l) ^ 

^ ^ ^ f«fl RfitTt IfT SlT^l ^ if MlfR 

7 ftrr ^ 6ftF- 'Cnf^T, tiM i pfiF ^>1 

['m. fi. 073/106/86-^. sj.-viii) 


ORDERS 


S.O. 3644.—Where the Joint Secretary to the Government 
of India, specially empowered under sub-section (1) of sec¬ 
tion 3 of the Conservation of Foreign Exchange and Preven¬ 
tion of Smuggling Activities Act, 1974 (52 of 1974) issued 
Order F. TJo. 6731106186-Cus. VIII dated 10-7-1986 under 
the said sub-section directing that Shri Annaraj Kanbhai Jain, 
12, Kanboug Building, 3rd Floor, 2nd Carpenter Street, C.P. 
Tank, Bombay-4 be detained and kept in custody in the Cen¬ 
tral Prison, Bombay with a view to preventing him from act¬ 
ing in any manner prejudicial to the augmentation of foreign 
exchange. 

2. Whereas the Central Government has reason to believe 
that the aforesaid person has absconded or is concealing him¬ 
self so that the order cannot bo executed; 


3. Now. therefore, in exercise of power confened by clause 
b) of sub-section (D of section 7 of the said Act, the Cen¬ 
tal Government hereby directs the aforesaid person to appear 
icforc the Commissionei; of Police, Bombay wdh n 7 days 
the rmblication of this order in the Official Gazette. 


[F. No. 6731106186-CU8, Vm] 
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w.WT, 3645—»jrar ^ f9(lf ft'Wt 

^wn' Pf^ri hut wryPn^jH, 1974 (1974 ^ s 2 ) 

•ft !iTO 3 ^ OTmrr (1) % OrvN ^ % ^rKwr 

•RT ^ ^TOTtr % WftjfT 'R, Wrr 673 / 1 12/80-^fr. 

vui, 6Tftw ll-7'19t)6 IT? Wur J'^'snft fWT 'TT fV 

(ft iTKTr?n?r sr^r, 'r'te tptt, ^iFRrrr, ri^f^TFr 

rt ^l^'4 <t.KI<IIT, STR^ ft TT fftnT oflft tfri: srfftTWrT ft "CWT ^ITII 

mftr ^ fftft »ft Tnnr ^ w*t •rrft ft ftmvr ftt fftftift 
^ TNiiT ft ?TftrTTOT ?>( 

2. fftRTTT TTft ipnoTTir ^ ft? 

wiPrt '+X.H. ^ •iR' ^ ^ ^rrft >ft feR T?r ^ fftnft ^•rt 
wftur ^ fft'STiTT ^ ^ ^ ; 

3. *rir w Tiwi i, ^ OTTT 7 

inrr ( 1 ) % (w) bitt jtw Krffnftf ^ Jurk •fpift 

IT? ftrft ^ ftl *141RftlT ^TT 4Tl^wI ip 41 Ji4d ft H^tTlTI^T 

ftr 7 fft^r % ftterc jfftrr wnjw, ^ thtw ?rfiR ?t i 

[^r. ft, 673/1 12 / 86 -ftt. ^,—VllE 
TTTT >6 OT 4rf^ 

S.O. 3645.—Whereas the Joint Secretary to the Government 
of India, specially empowered under aub-section (1) of sec¬ 
tion 3 of the Conservation of Foreign Exchange and Preven¬ 
tion of Smuggling Activities Act, 1974 (52 of 1974) issued 
Order F. No. 673lll2|86-Cus. VUl. dated 11-7-1986 under 
the said sub-section directing that Shri Cbampalal Pannalal 
Jain, Post Rama, Dclwara, Udaipur, Rajasthan be detained 
and kept in custody in the Central Prison, Bombay with a 
view to preventing him from acting in any manner prejudi¬ 
cial to the augmentation of foreign exchange. 

2. Whereas'the Central Government has reason to believe 
that the aforesaid person has absconded or is concealing bim- 
lelf. so that the. order cannot be executed; 

3. Now, therefore, in exercise of power conferred by clause 
(b) of sub-sectign (1) of section 7 of the said Act, the Cen¬ 
tral Government hereby directs the aforesaid person to appear 
before the Commissioner of Pohce, Bombay within 7 days of 
the publication of this order in the Official Gazette. 

[F, No'. 673|112|86-Cus. VIlIl 
S, K, CHOWDHRY, Under Secy. 

fftpft, 18 1986 

fT.sn. 3646—arWiw tmftw ftjp arfsrfftiru, 1976 (igye 
TT 21 ) Hft trPT ( 3 ) •ft OTjiTT (1) sru 5TXW vrfiwftf ir 
siftFr Tfft 5 ^ ttwe fcrPfr 26 fvftRx, 197 s 

arrPw ttu fimm srmiT) ^ 47 .sn, 736('f) /ft.tTR 

i-e/77-3TT4:.3rn:.ftlr. (1) ^ sttt^ trxTR ift arfa^^ 

ft jfjFTfftfWTT ftftt*n 4iTftr t, 3r<ft^;— 

srffttjw ft “arrmPK ftm" tt: "arm»ri: 

ftift" xTff wnt I 

[ft . trq; l-^2/86-6rrT aTTT-ftt] 

New Delhi, the 18th September, 1986 

S.O. 3646.'—^In exercise of the powers conferred by sub¬ 
section (1) of Section (3) of the Regional Rural Banks Act, 
1976 (21 of 1976), the Cenpal Government hereby m'ikes 
the following amendment in the notification of the Govt, of 
India in the Department of Economic Affairs (Banking 
Division) S.O. 736(E)/No. F. l-6/77-RRB(l) dated the 
26th D^embcr, 1978, namely — 

In the said notification for the words “district of Jamnagar’ 
the words “districts of Jamnagar and Rajkot’ shall be sub¬ 
stituted. 


■Tff.W. 3647—JTTilfW PPftST iftrarftriftiPT, 1.976 (l976 

5fh 21) ftr tuR 1 1 ft) (1) IRT JRW artft^rftf >rr ’.Tftrii 

jTT , ftJ sht.'FT, jt'teu;’; •ripr 

ftfthr TTiftror sift, (fir?R) rr fftfrrr 47^11 ^ tri 
2-7-1986 ft srr7T«I ?t4n: 30 - 6 -19S 9 4ft Blft 4T4fU 

•FTW aprftr ^ mr ft "rrftV | hamk (fr wn:, ift. 
ftr«Ri 7 ansTW % ^ ft >rrft 41/111 

[ft ipn 2-27/85-aTn:. art:, ft).] 

S.O. 3647.—In exercise of the powers conferred by sub¬ 
section (1) of Section 11 of the Regional Rural Banks Act, 
1976 (21 of J976), the Central Government hereby appoints 
Shri R. N. Bodhankar, Chairman, Kosi Kshetriya Gramin 
Bank, Purnea (Bihar) and specifies the period commencing 
on the 2-7-86 and ending with the 30-6-1989 as the period 
fO]- which the said Shri R. N. Bodhankar shall hold office 
as such Chairman. 

[No. F. 2-27185-RRB] 

•R.ari .3 648—uTftfiTO urftroiw arfsrtftmT, 1976(1976 4n 
21 ) sft am 11 jft 3 ^ETTTf 2 sriT Wfi urfroftf 4:1 uftm 4 iTft 
gu, vriffti JTT^TTT'ftr ft.ft, 4 ;. wt <ftfipfft am 1 1 4ftOTErrTT 
( 1 ) ^ epRT •fftft ^1'a tn'ft’n' ftft ^ anaw % •r'T ft fft^n ft 
ftff aft ft srfta 4-10-1985 ft uTTi'ii ftftft I 5-10 85 
ft SITTH 1-7-19B6 ft ffUT'^T ftft mft aPTfU ^ fftT( ^ 

#41 4T 54 : STRTSf hrjWd 

[ff, mi5.-2-27/e5-3rR.aTir.ft.] 

S.O. 3648,—In exercise of the powers conerred by sub¬ 
section (2 )of section If of the Regional Rural Banks Act, 
l97'6 (21 of 1976) the Centi al Government hereby reappoints 
Shri D. V. K. Sharma whose earlier tenure of three years 
appointment under sub-section (1) of section 11 had explr^ 
on 4-]Cbl985 ns the Chairman of Koii Kshetriya Gramin 
Bank for a further period commencing from 5-10-85 and 
ending with 1-7-1986. 

[No. F, 2-27185-RRBJ 
uf r^mt, 29, ffprop: i986 

47T.3Tr.3649—STTftftSTTTftvT 447 arFsTfftrU-. 1 976 ( 1976 44 

21) ft am 11 ft 349473 2 im jnrsT 44 srftu 47 ft 

gp; ftfttr HT447 rr^rpm ft %. ft. vTTTX^Pj; ft fftrft um 11 

ft 'JTTtTlTr ('1) ^ ITlftlv] ^47, ftjfrj7 (47r| jcT. j 

ip 3TW4T "f m ftiftftft ft ftri >Tft arftft 31-3-1966 

ft THTir^ ftrrft 1-4-1 986 ft JITmR ftipT 31-3-1987 ft 
TUTTtTf ftft gift 3Tftft % fftft 734TT ftp 44 54 : STSTTW 

•Pxft ^1 

[ft tpS 2-3/8 O-am aiK ft ] 

New Delhi, the 29th September, 1986 

S.O. 3649,—In exercise of the powers conferred by sub¬ 
section i2) of section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Government hereby re¬ 
appointments Shri K, V, Sbanhahogue whose earlier tennure 
of three years appointment under sub-section (1) of section 
11 had expired on 31-3-1986 as the Chairman, Biiapur 
Grameena Bank, Bijapur (Karnataka) for a furlhcr period 
commencing from 1-4-1986 and ending with 31i-3-87, 


[No, F. 1-2186-RRB] 


[No, F. 2 . 3 / 8 O-RRB] 



t’lrnrll—vw 3(ii)] 25 , i 

Sff 7 19Sfi 

in.wr.; SSO :—imf,T>T artWr^T^ 1976 ( 1976 
«f^r 31) triTT. 2 iff 2 jr^n- srew 'irf'mt ^ir infm 

^777T ^ TT^ 

OT7T 1 1 Tr ( 1) ^ fT^ ^TT^rnf^ ITTifW Wi=iT1T % 

arsim % it Prefer •Ft ifrr ^pt »ifl ar^fEr 31 - 12-1985 

TY WITPTT ^ ^ 1-1-1986 YT HKFfl 7-7-1986 ^T 

^TRiLfl srmt ar^ftr ^ ftrir ^ % 'n yr: stotst Pifm 
^l^!fY 11 

]frsttl f^tR 2-44/8 5-aTTt.am;.«Y.] 

New Delhi, the 7th October, 1986 

S.O, 3650.—In exercise of the powers conferrej by sub- 
Section (2i of section 11 of the Regional Rural Banks Act, 

1976 (21 of 1976), the Central Government hereby re¬ 
appoints Shri B. S. H. Ramukrishna Rao whose earlier tennurc 
of three years appointment under sub-section (1) of section 
11 had exphreji on 31-12-1985 as the Chairman of Nagarjuna 
Grameena Bank, Khamam for a further period commencing 
from 1-1-1986 and ending with 7-7-1986. 

[No. F. 2-44/g5-RRBl 

=Fr,'-lTI.3 65 1 —lllTfm ihr srftfbm. 19 76'( 197 6 
an- 21 ) afl sm 11 a^Y (i) arrrr srarr »r^«rY an snm 

arr^ gH, nrarn- n;?T?aKr ^ff ^.mr.jfY. ait 

rfinr^ uTifY'a arrrrrrr (srtH- n^nt) an snntM 
^ trnr w- 7-1986 *r artwr |tar?: 31 - 7-1989 air Rrma- ijYiY 
^5iY araftr afr ^ stafb % w t f^tYrfrn arrtfY (Y fna# aWr 
lifY ^. nn- Tir, arKnat % »m *r arrn artn 1 , 

c(a: 2-44/a5-tffT.3frt.2fr,] 

^.ar. lirta-ar^, fntiir 

S.O. 3651.—In exercise of the powers conferred by sub¬ 
section (1) of section 11 of the Regional Rural Banks Act, 

1976 (21 of 1976), the Central Government hereby re¬ 
appoints Shri V. S. G, Krishna Murthy, Chairman, Nagar¬ 
juna Grameena Bank, Khammam (A. P.) and specifies the 
period commencing On the 8-7-1986 and ending with the 
31-7-1989 as th’e period for which the said Shri V. S. O. 
Krishna Murthy shall hold office as such Chairman, 

[No. F. 2-44/85-RRB] 

C. W. MlRCHANDANl. Director 

nt ftnifY, 6 appjvr, 1 9 8 6 

’in.311.3652 ■ — wfnfr ftrfirim srfbfim, 1949 (1949 
i?n 10 ) Rif m’TT 53 JTO' niriT rifiPrift ipr spfYn ifi?Y jn %rifYn 
^rwn; sinitfln Yttstt g>F sit fnmfw nr t^tr^aRi pY'rm intifY 
I fitr ^ 3iftrfim «fY OT7T 1 9 >fiY 2 ^ :3nitr ftprifY^ 

^ Sr nn# 5 TT¥T THri: ftmi fir. 4fY wm; ^ Sr 30 artwnir 

St 3Tftr4t 4iY Sinr arftnr ^ Sr 1 ^^rit, i988 mi? 4fY 
^ fms =jnr^ arri? ttfimr, iFmPrii 'n; mfY ttYn 1 

[lt«nT 1.5/l7/84-3fr,wr.-3] 

New Delhi, the 6th October, 1986 

S.O. 3652_In exercise of the powcr,s conferred by »cc- 

lion 53 of the Banking Regulation Act, 1949 (10 of 1949), 
the Central Government on the recommendation of the Re¬ 
serve Bank of India, hereby declares that the provisions of 
sub-section 2 of section 19 of the said Act shall not apply 
to the United Bank of India, Calcutta for a period upto the 


8 h/filinst .3, 1908 4229 

1st July 1988 in respect of its holding of iharM in excess of 
30 percent of the share capital of Mjs, Howrah Flour Mills 
l.ld., Calcutta as pledgee. 

[No. 15/17/84-8. O. HU 

u an. 3653?—'^mJttpfYftrfmnn srWdnn, 1949 ( 1949 ) 
U to) !)'r E1T7T 5 3 iin Tlfifnit'Y 'T?! nTtn ^.-riY jn %r^rir 
rpr^rr-n nT7?fin frsrq: ^4? *ffr tSi'jiTfY.'w tt mm srfErfinrir 9fr ur: 

11 fiY miuTri { 2) % rnnRtri % ^wi ^ arrg; nTf^rmR, 
iimpmT tfYt ^4Y^ ^4? fn., ^rmt "fy firm? to f^nRn, 1970 
% ’U.ari. 3949 it iTfH ifY nf ^ 4?Y fmN? 31 fenn;, 
1986 n«F wYr. 1(4? ftitr l^TdY I I 

[ir. 1 5/3 6 / 83 -»fY.tfY. 3 ] 

S.O. 3653.~ln exercise of the powers conCerred by sec¬ 
tion 53 of the Banking Regulation Act. 1949 (10 of 1949), 
the Central Govemnidnt, On the recommendation of .the 
Rc.serve Bank of [nJia, extends for a fiirther period of one 
year til' the 31i!t December, 1986 the exemption granted in 
RO. 3949 dated the 19-12-1970 to the National Bank of 
Pakistan, Calcutta and Habib Bank Limited, Bombay from 
that provision.s of sub-sectipn (2) of section 11 of the said 
Act. 

[No. 15I36I83-B. O. HI] 

■ri f'te'iY, 8 ,3(4^4 1986 

4 n, 3 n 3 654.—^rnr nV !T?inf nr/tiY fipFr aiftr- 

hmi, 196t (l9bl 43 47) r|fr HTri 4h 17451171 (l) % 

ii"» (X.) ap % 3r;^-<w Sr ^rSYn nriFR, srtwYn 

4^ nm 4733011 4:74 Sf 474Tf( mr^STO «iY >fY,nn, iFwin- 
ifxm, sRfS firimpF, wTRirm ^ w4r, 4?r «ii t^.t^r, yY 
^ Win 47; lTi*FR tflT 4 IFTer-rT, 1988 n»F sfYm 

anm- »ni€r tnmr 4 ? fnYvR: 4? ^ n mfrra 4?r?fi ^ i 

[n«4T 1(4;. 6/3/86'-4Y.«iT. 1] 

New DelYii, the 8th October, 1986 

S.O. 3654.—In pursuance of the provisions of clause (c) of 
•ub-scction (1) of section 6 of the Deposit Insurance and 
Credit Guarantee Corporation Act. 1961 (47 of 1961), the 
Central Government, after consultation with the Reserve 
Bankof India, hereby nominates Shri C. S. Kalyenasundacain, 
Managing Director. State Bank of India, Bombay, as a Direc¬ 
tor of the Deposit Insurance and Credit Guarantee Cor^ra- 
tiOD with immediate effect and upto 4-1-1988 vice Shri A. 
S. Puri. 

[No F. 6/3/86-B.O.I] 
'fil¥rfY, 9 sntgvT, 1986 

¥T.3n.365s;—3rmfY4 uVfrfTPF firiuTT 4 '«f srftrhm, 
1964 (1 96444 "is) 4 ?r uTRe A- TTaTri{ 4 ) ^ rtFr Tfer 
44Hr7T ( 1 ) T ’JR ( 4 ) % TTTTR ( 4 ) 4? sr-pTriTf Si SfrrjfYir 
'T-rUlT "-41 ^ ■'fr'T f47iT4;, STREl fiTYsi'P, 4774 

fiPTR, flr47JiT 4?T 4Y^, rfY^4 414 % ”414 47 18 4f, 1987 

44? '‘Trufr’i TjYrfnYTT fTOrrt #4? ?:?r f?TYri4? firfrrj 4?7tfY 
IR ’41^54 4r'FT4 '/r 'TluTTr I 

[4. r(4;./7/l9/B5-4Y.riY.-l)] 

94.1(4, #417344, 447 rrpepr 
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S.O. 3655.—In pursuance of sub-clause (iv) of clause" (c) of 
sub-section (I) read with sub-section (4), of section 6 of the 
Industrial Development Bank of India Act, 1964 (18 of 
1964), the Central Government hereby nominates Shri K. 
Joce Cyriac, Managing Director, Kerala Financial Corpora¬ 
tion, Trivandrum as Director of the Industrial Development 
Bank of India with Immediate elTect upto 18-5-1987 vice 
Shri K, Mohandas. 

[No. F. 7/19/85-BO, I] 
M. S. SEBTHARAMAN, Under Secy. 


G I9sri 


TT.an . .T6S6. % (wj cftr 

r>ih>T, 1970 ^ 3 'fi Tmm (^r) % if 

TTUtTK, 0.645^. 1. ^ TiTvfV ^ WTOr ( Z) if ’HTfer 

^ -FT* ^ UTTvff ( 3) if Tfte^FiSrfT ^TfiRrifr 

^ qr % qriq:<T ( 1) if fTf mr i . % 

ip t fimw q^TTfr If;-- 


1 2 ,! 

1. ^ ■‘4Y aTTT fuTT 4r T.4 t. aq- 

JTfipT, 
ftTT jfrm, 
antspi? qntf ftTTnT 
Hvrrn-), 
rnt I 

2. arm; aT'^nr |orn: sraqr^, ■gf rps vsp fn 

f4fT n^rspT, 
srrfhqT qn'4 froTJT 
(^fOTT UUiT), 

rrt ftpTr I 

[if. uqj 9/7/8S-lfr.?iT.-1] 

T tTff TTfr '/^rKr, fiprTnT 


Njw Delhi, the 6th October. 1986 

S.O. 3656.—In pursuance of sub-clause (h) of clause 3 of the Nationalised Banks (Management and MisceiJancous Provi.sicrs) Echen c 
1970, the Central Government hereby appoints the person specified in column (2) of the Table below us Director of the naliorali't d bank" 
specified in column (1) thereof in place of the persons specified in the corresponding iiOn T cchn i' (3) of the Table:-- 


TABLE 



1, UCO Bank Shri A.K. Agarwal, Shri M. N. Buch 

Joint Secretary, 

Ministry of Finance, 

Dopartmeut of Economic Affairs 
(Banking Division), 

New Delhi. 

2 , Bank of Barodu Shri A.K. Agarwal, Shri Mantrashwar Jha 

Joint Secretary, 

Ministry of Finance, 

Department of Economic Afl-n'i s, 

(Banking Division), 

New Delhi. 

[No. F. 9/7/86—BO. I] 
S.S. HASURKAR, Director 


14 U'teJti, 1986 

'pT,tlT.3657 Sqt-prrf afuf-ftriT, 1949 { 1 9 49 <(tT 10) 4ff 

trnT 5 6 4 t rrr*! qfer ukt s ,3 si 7 ,r h w wfe 4 ) srr aurr 9 rr^ 
gtr, spjfN ta'wnt, uTTtffJT Frst# u'lt qff fT9;rf)'w tt q^i^TRr n'twr 
ipirfr fip iTifigPm th urn 11 >tfr TTirm 1 % 

UrSyi ^-UTT^fetf Pi. >Ti 9T7T (ftWTT vpju) 

Ti: 7T ufiiFfm % TWTsr ft smfvrtT Rfif qff m'fbr ?r ji irr^f 

1988 4T TFT ^ I 


New Delhi, the 14th October, 1986 

S.O. 3657.—In exercise of the powers conferred by Sec¬ 
tion 53 read with section 56 of Banking Regulation Act, 
1949 (10 of 1949) the Central Government on the recom¬ 
mendations of (he Reserve Bank of India declares that tbc 
provisions of sub-.section (1) of Seefioii 11 of the said 
Act hJuiIl not apply to the Madhcpui'a-Stipaul Cent al Coopc- 
rulive Bank J.td Afadhepura (Bihar State) from the date of 
publieaiion of this notification in tlie Official G.t’ietle to 
31 Match. 1988, 


[3TTFtNn 8-3/e6-t( 5ft.] 


;k. No. 8-3|«6-AC1 






^.w. sesB Stun-J?! PfPnnpTtrflsfjwii, 1049 (1049 "fn 
10 ) ''jtT'i jS^^TW'rfS^TSTT? 5 3TKrSTtT5rfwff<Fr 
7 /^,, -f-C"f,i 7 ; ^rruft^I tor? I'r; fn'wlxsi qr, trriT^TTT 

hHott fn-fTT ffT wftfm qft- mTi 11 ^ (1) % 

iTi vr-sTT^fer W., ^rwn: qr isrfijgw ^ 

vfTJ-^ % rrsm it JrqrrftRT ijr^ q^'r Trft^ Sr at ^q-, las? ^rqr 
?fr^ I 

['fq.H.a-a/ss-TT.jflr.J 
^.•ft.qrrriiR, ?r3R 

S.O. 3658,—In exercise of the powers conferred by Sec¬ 
tion 53 rend with section 56 of the Banking Regulation Act, 
1949(10 of 1949), tlic Central Government on the recommen¬ 
dation of the Reserve Bank of India, hereby declares that 
the provirion.s of Sub-section (1) of Section 11 of the said 
Act shall not apply to the Baranagar Co-operative Bank Ltd., 
Baranagar for the period from the date of publication of this 
notification in the Gazette of India to 30 June, 1987, 

[F, No, 8-3/86-ACl 
K. P. iPANDIAN, Under Secy. 


^ PsCcfl , t 8 V, 193 6 

iilfOTr 

4rT,flT, 3659 . —WTrl«TPT-2, «fT-3, ^ tntBl 

1 irHi 1986 % 804 ?r 809 TT tpprftw tUTT fitt l t % 

TrfifiJ'q »f5PTq q?) f. qr.xrr. 7S2 trr^Wr, i nr#, i9R8 
qit Sr— 

( l) ijuft ttfxiWH 18(1, nrr^JFij 210, mr 240, 

rm -XWJ 280, nyr Tsfqj^, .320, mq- 400 

?r»;T ntr 450 % rrm^ wcqr 7 % ’rrf)-^ "(n^ 
rnq sf) cm 175 wij % trpq)” nr "enr mq c^ qfV 
tPiT mr -^*513 ttpi "qr" cm erqt n't qf) tm cm mq 
rm ifpqT "t tnV’ qrf % mpt’’ qr " (cm enq niq''qft''!TOq 
cpq tm sitnir ?r mw)” q^ ; 

(2) ^ trfmtPT tpr *’^'3 ,snn qc Jtqqfr mnr 7% xctfbt 
"(mq cm ept ^ cm cm cm % 'tm)” qt? % 
mrcT Tt “fum mt-qxf^)” qf; 

( 3 ) trfqrm'c "mt cm 'ft" % ttmfr 4 % xrtPPt "egit 

otI % wl^” ^ ^ mm qr “nq-ifr ?r ^ Eqti" 

TT 1 

fqrnmtt. 6(9)/83-fxrrfctrNf] 

MINISTRY OF COMMERCE 
New Delhi, the lath October, 1986 
(CORRIGENDA 

S.O, 3659.—In the notification of the Government of India, 
in fc-e Ministry of Commerce S.O. 782 dated the 1st March. 
1986 niiblished at pages 809 to 814 of the Gazette of India, 
P, 3 rt-TI. Section 3, sub-section (ii) dated the Ist March, 
1986, in the schedule— 

SW:240 SW.280, SW,320, SW.400 and SW.450. 
SW240, vSW.2ao. SW.320. SW.400 and SW.450, 


198 6/qnlqtq: 3, 190 8 4231 

under column 7, for ‘‘(NLG and SSW t. ^eih.r)”, 
read “(NLSG and SSW together)”; 

(2) against Grade Designation, SW,50O under column 
7. for "(NLO and SSW together)”, read ‘‘(SSW)"; 

(3) against Grade Designation 'S’, under column 7, for 
‘‘(SV read ‘‘(SS)"; 

t4) against Grade Designation ‘LWP’, under column 4, 
for “Kernels broken than two pieces”, read ‘‘Ker¬ 
nels broken into more than two pieces”; 

(5) against Grade Designation ‘SWP’, under column 7, 
for “(SP and SEWP) together)", read (SSP and 
BB together)’; 

(6) against Grade Designation ‘SSP\ under colunm 4, 
for “Pieces smaller than SSP”, read ‘Pieces smaller 
than SF’, 

[F. No. 6(9)/83-EI&EP] 


qtr.m 3 66o-«rrCT 'dPi 2 , (ii) ijcrfm 

1 qqq. laas ^ 'ps 814% 832 qqc qq sncrftrq mm crmcrc; 
% mfqstq jjamq xifBqjqm 4. qq.m. 783 1 

1986 aft %— 

(1) 'M cm 1*?^ 500 % »iTti% mm 7 % Ntftcr 

"(cm cm mq ^ emr cm TO ^ qpt)” q^ % wro qq 
“(nm TO H; 

( 2 ) >^1Y wftram "cm cm 'fV” % tTm% prm 4 % 

fC7 % % mm qr "to "fr % wlS 

qSE I 

[qMm 4 , 6(9)|83-f NTS cm i ifr] 


S O. 3660.—In the notification of the Government of 
India in the Ministry of Commerce S.O. 783 dated the 
March, 1986 published at pages 814 to 832 of the (Gazette 
of India. Part-ll. Section 3. sub-scctiOn (ii) dated the Ist 
March. 1986, in the schedule,— 

(1) against Grade Designation ‘SW’, under cofumn 7, 
for “NLSG & SSW together”, read “NLG and SSW 
together”. 

(2> against Grade Designation SW.5O0, under column 
7. for “(NI.SO & SSW together)”, read “(SSW)”. 

(3) against Grade Designation ‘LWP’ under column 4 
for "Kernels broken than two pieces”, read “Ker¬ 
nels broken into more than two pieces”. 

(4) against Grade Designation “SWP". under column 7,' 
for “(SSP & BB to,getheT)”, read “(SSP and BB 
together)”. 

(5) against Grade Designation ‘SSP’, under column 4, 
for “Pieces sm.sller than SSP”, read “Pieces smaller 
than SP”. 

IE. No. 6(9)/83-EI&EPl 
N S. HARraARAN, Dirertor 

ql fq'qfV, 2,s wq^r, igqr; 

qn'.qrsapi .—qmrrr, fmrfq (qcn^q#) fmfHvr 
xftr frrPrsTJr) xrfHfmm, 7 9 6,3 (i 963 qrr 22 ) "fr nmT 17 
jm Item vr^tffqcr TOPiqmf jer, fmq ilftq qq fcm% (fqffqrT) 
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Fr^rir i98 5* w ^ ^ fnwrftrftm- f^'jnr fFTreft 
ifiFt — 

1. (1) Ft'W th' (EtAw) 

Tjfr-TT fTJTJT, I 9S(i % I 

(2) V tTJT'ra' jf TWSPT TTTW 'tfr JT^ iffit i 

2 WT ^rr Pr!Tf?T (f^jTkm) ishs ir, f^j^- 7 

%■ ftrrr tt r^iTTTf?rRa'?r RrqTT Tfar ^mrr, ,- 

“7. EnflsK ^ ST7T !!rf»TfrTt»r ifrr 

fiTTtsTT qilTT ^ TtTtnfr 

(i) () T^rrsTor % ?Vtst wfirfr Ffwr % 

iTiflT FrirtT %■ fVrf 5rr=T T^T'T 'ITT'f 3 5 Wt 

Tr-ffT TM jrr fif.ljpwfr % 0,3 

irfTPFT 9?I !T^r; 

(>) fstfl'.T'T ^ FfTIff % f'TTI StH 

T'nTT ?J];r''T 9’ 2 5 ^Trr % tralT ^ TtET- 

jjsTT ^ 0.1 irr?m7r ^ifr in: >1, 

(ii) fwfaTT^m % fiTT ufl TTuirf m Tmr #ai 
'f^Tffr ^^iTTtt % ^JVT T^fFr fTFrfrf<T trfr^rt % 
^ if, TftrF^STiT jJ', SlflT Ttri: ^^5?^ 25/ % 

?i7 iTT-firq-iT (ij % «rr (55) wit (g-) 
wrfN %tr j^5iT ^ TiTirr. 0, 1 ,s irflrurT 
0.3 6 !t%(riT ('fiT-TTfT l|;?aT ^r) 5t: ?r I 

['tvT?!? ft 6(7)/86 f wrf ITO- 

"“IpT FtUTT lITT.Wl. 7 TTfRr 2 8-12-19S5 aJH Sf^lftriT 
fjpnr, irtT Sr I 

,Ncw Delhi, the 25th Oclober, 1986 

S.O, 3661.—In exercise of powers conferred by section 
17 of the Export (Quality Control and Inspection! Act, 
1963 (22 of 1963), the Central Government hereby makes 
the following rules to ansend the Export of Coir Mattings 
(Inspection! Rules, 1985*, namely: — 

1. (I) These rules may be called the Export of Coir- 

Mattings (Inspection! Amendment Rules. 1986. 

(2! They shall come into force on the date of their 
pu'blicution in the Official Gazette. 

2. Tn the Export of Coir Mattings (Inspection) Rules, 
1985, for rule 7, the following rule shall be substituted, 
namely :— 

“7. Inspection fee.—Inspection fee shall be paid by the 
exporter to the Agency us under :— 

G) (a) for exports under inprocc.ss quality control 
scheme at the rate of 0.2 percent, of the F.O.B. 
value subject to a minimum of Rs. 25 per con¬ 
signment. 

(b) fOr exports under consignmentwise inspection at 
the rate of 0.4 percent of the F.O.B. value sub¬ 
ject to a minimumi of Rs. 2.5 per consignment. 

(ii! subjected to the minimum of Rs. 25 per consign¬ 
ment, the rate payable under clause (a) and tb) 
of sub-rule (i) shall be 0.18 per cent and 0.36 
per cent (of the F.O.B. value) respectively for 
exporters who are registered as Small Scale 


Manufactuiing .Uaiit with the concemed Oovern- 
meut of States or Union torrltoriM”. 

[F. No, 6(7!|86-E1&EP] 
*PrincipaI rules were published vide S.O. 7 on 28-12-1985. 

•UT.Wf. 3 663 --Ti=JriT ITT-ppr, fTlh (ifTTPl^r 
wiv FfTl^Tir) wfjFPTU, 19 63 fl963 Ttf 2 2) Ff ITHT 17 
sT^vT Di-fVtalsCT utPt jpTif JIT !f,-aT j[fr spr PpTbr (firdspr) 
firqq i90(;'''^rr ’Tit jfffTHT ^ firt? fnrtTpTFTT fuEnr 
W'TP^,— 

1. ( l) XT fTT.ff 1tr JTFtct TflT 7 T=r ifTT fTtff?r (fTn^Ttr) 
Tufrarr firrir, 1986 i 

(2) U Tnf'W if tTUjr-T ixl: TfTPff Tr SHTT I 

2. TTtn: qcT 3rr EttIt (f^m) fkTiT, 1.96 6 ftncfr 7ir ^ 

«rpT ITT fTnrFrftrr fTT9 ttt utrmrT, ifqfq;,— 

Ttr. '6l'*T.—rTqfxtTTf im Tt> Etitt- 

EfIwst utFr tft — 

(i) (tt) -TTITiTiT TYtTT T•TTE;T^j• ETtPXtT JT"TTi^ % wtftT 

fxwfd ^ Efipl wfir 9^X17 RJTXU 2 5 Tt 

WtfH fF 'Ht-T'N Tf-WeSIt ^ U . 2 
ITITT^TX ^ Tr i) ; 

(9^tmxirr3: fdfrsriT ? warx FtTtrfx ^ Rtit siFt 

'POTW fjjyrfliT 2 5 ^TtT ^ JiT, tfpr- 

'ufTFT fx.!pr ’JI^ 0.4 sFxutt xft Xt £r I 

(ii) tjx Er t rt ctitx fwi 5fr ^fr xritff tit "ift 

xtRjt wtrrTTir k ww tTtj;, Win fkfknfw trtr^l % 

a-q- if rfKffrfT itEt 'lT9<t r q ' T X q 2 5 xmr ^ 

w‘fpT -jt Extw (i) it Tx (tr) wi’: (v) 

it ’trtrx XT wstr t fx'T qrqx. n. fs srETtfr-r w>f 
n.3 4 a-rxxr (qrt-'WT Ft.xsp qst t) xr ?t- 
A i” 

[HriT X. n(7)/M6-T ut? piT f-ifl] 

’’'tjT' Etpu =5r 'XT./3 I.)4 PfIT'W :;,;-‘)-S6 STTT STStn'IJrX fipp up 

atifT 1 9 7,i if XT. 3iT. (iiu, 1978 f? IXI .Xi. 2309 PWf 

1985 V XT a.T, 758 (f) ffTtT tfUfUTT fifiPI '-iqj- | 

S.O, 3662.—In excici.se of the powers conefrred by sec¬ 
tion 17 of Export (Quality Control and Inspection) Act, 
1963 (22 of 1963) the Central Goyernment hereby makes 
the following rules further to amend the Export of Cob- 
Yarn (Inspection) Rules, 1966*, n.imely ;— 

I (I) These rules may be called the Export of Coir Yarn 
(Inspection) Amendment Rules, 1986; 

(2) They .shall come into force on the date of their 
publication in the Official Gazette. 

2, Tn the E-xpon of Coir (Inspection) Rules, 1966, for 
rule 7A, the following rules shall be .substitiited. namely —• 

‘'7A. Inspection Fees.—Inspection fee shall be paid hy 
the exporter to the Agency as under 

(i I fa) for exporls UPder in-proccss quality control 
scheme at the rate of 02 percent of the FOB 
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value subject to a minimum of Rs, 25 per con¬ 
signment; 

(b) for exports under consignmentwise inspection at 
the rate of 0,4 percent of the FOB value subject 
to a minimum of Rs. 25 per consignment; 

fii) subjected to the minimum of Rs, 25 per consign¬ 
ment. the rate payable under clauses (af and (b) 
of Sub-rule (i) shall be 0.18 percent and 0.36 
percent fof the FOB value) respectively for ex¬ 
porters who are registered as Small Scale Manu¬ 
facturing Units with the concerned Government# 
of States or union territories. 

[F. No. 6(7)|g6-EI&RPl 

♦Principal rules were published vide S.O. 3134 on 
23-9-1966, and amended by S.O. 626 of 1973, S.O, 2309 of 
1978 and S.O. 758(E) of 1985. 

451.nr. 3663—y<4iK, fJprftr (wiRril f^rtftrT arV 
Prftflvr) mftrfim, 1963 ( 1963 411 22) 4ff UKT 17 tTTT 
trw irpRpff wp' troPr 4f^ jti, finn nte sjur ^ 4rt 
PmPr (fMPim) ftmr 1972 ’* 4rr tfh: *i»ipR 4R?r ^ W 
P t HRififtf fipnr ameft % srtrf?!;— 

1- ( 1 ) TT Ppnff 47r lififTci TTnr ftrir arar "tuR tf/t 

45T PnrftT (PrfVflTir) avfnrr pm, i986 

{ 2 ) ^ Tr^w if 4it jrrffar tit iffif 1 

2 . fiprrnts 4ffr gtnt ^rr Pnrh (PrfrtT>4) Ppr 1977 
if, Ptw 7 "R RfHRifwd PRU' 43IT '^ihrf, empj: — 

"7 PrfrtfrT 'ft*?;—aRf irftRRvr 4fi Ptri^or 
fS Tfren qiPi ^ irrM ;— 

(i) (4T) 4R T4W ^ ^iTR sprrftflh- Pptarirr ^ sftfpr 

PraPr Pro: JiPr 4 ^ afTtR 2S 1 : 4 ^ ettJbr 
T 5 ?r jn 4t5f-45!}R Pt:^ ipr % 0,2 StpptR 451 
% ; 

(v) 4t«iv if ^ffK Pffispir irdfPr Pr% % W jtPt 
4^4vr 2 S srtfl4 57 , 4Pr- 

4^R pT:rj«4t % 0,4 SfpTIR 4fl 5R 

(ii) OT Prrftt45tiWr % 5ft Trinff trr ^ 

^ uajfdd ^ Km" ^4fbt PPruPn" i(4i*el % 

^ if StPr 4^4'4 r;j5?fjT 25 % 

WEfpT ^4-Pr4TT (l) % iiv#- (gr) aflx (iff) 

"ft wtftiT ^ ^ % Pr4 ’TJRT: 0. 18 ttPptRT sftr 

u . 36 STRtrT (IR-T't'l fT5it(?tr rf "! %j Jpt U ?r " I 

[44^sT if-, ^6(7)/80-^ Wl-t tni* ^^ff] 

'=44 f-Rl 45 "3., 1131 4,Tf-T 13-5-197 2 IRnurffttfr 

Pat 4^ it aftt 53JRTr 1973 % 44.wt. 1927 , 1976^1 

44.311. 3431. 1978 ^5 Tf.Sft. 2312 4<tT 1985 % 

4rr.WT. 7 56(f.) % JRl 45ft44 fVTf 44T I 

S.O. 3663.—In exercise of the powers conferred by sec¬ 
tion 17 of the Export (Quality Control and Inspection) Act, 
1963 (22 of 1963), the Central Government hereby make.# 
the following rules further to amend the Export of Nor>-- 
baled Coir Yarn (Inspection) Rules, 1972*, namely ;— 

1. (1) These rules may bu called the Export gf Non- 
baled Coir Yarn (Inspection) Amendment Rules, 
1986; 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

945 GI/86—2 
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2. In the Export of Non-baled Coir Yam (Inspcctimi) 
Rules, 1972, for nile 7, the following rule shall be iubitl- 
tuted, namely ;— 

“7. Inspection Fees.—Inspection fee shall be paid by 
the exporter to the Agency as under : - 

(i) (a) for exports under in-process quality control 
scheme at the rate of 0.2 percent of the FOB 
value subject to a minimum of Rs, 25 per con¬ 
signment; 

(b) for exports under consignmentwise inspection at 
the rat£ of 0.4 percent of the FOB value subject 
to a minimum of Rs. 25 per consignment. 

(il) Subject to the minimum of Rs. 25 per consign¬ 
ment, the rate payable under clause (a) and (b) 
sub-rule (i) shall be 0.18 percent and 0.36 
percent (of the FOB value) respectively for ox- 
porterg -Vho are registered as Small Scale Manu¬ 
facturing Units with the concerned Government# 
of States or union territories.” 

[F. No. 6(7)186-EI&EF1 

•Principal rules were published vide S.O. 1131 on 13-5-72 
and amended by S.O. 1972 of 1973, S.O. 3431 of 1976, 
S.O. 2312 of 1978 and S.O. 756 (E) of 1985. 

44,m,3884—tR444:,pR%i (vtirfl^V Ppldui sjk 
rnO avr) xr faf-inn , lees (tees 44 22 ) 4fl hrt 17 sri 
SRTt’ 4 lPwi f f ' 44 SRPt 4Rt jri, 4Pn: 53RRf 44 pRftf 

fJRn, 19 65* 44 sftr lf4fW4 4R^ % 
ftrfliT PPHT >R4fl nnPj:— 

1. (l) T4 1^’i ^ 4PT 44R 44 ftjrftV 

(Prfrtnr) tfWto inw, igse 

( 2) ^ TRTW SI444R ^ gft Sltfl iff^i I 

2. 44R 44 fruf?! (PtOtSW) jVpT, 1965 *f, Pm 

54t, % ^4R "R PpRftlPn Pm T44 541^, n«ritl 5— 

‘'54t Pid wvr 'jSPf Pi4i 64 5 ii i SRT nfwTvr #?r Ptrujpr 
Prftsm it ^rrWV:— 

(i) (4t) 8W14H % 4l7T4 44Tftt€V PROT JRTRfV % WtfpT 

pprfff % fW Spr «Jtm 25 44if % 

nrfffi 5^ 'fR-qiPw Pr:^ tjw % o. j 

nPtwr >R 

(w) M^“ i i<^4 R Prflm % sidPT pRpr % fW nth 

wjmr 25 44 ^ % ntfPf 'fpr- 

Pt 54J54> % 0.4 Mpisin 45t 4T J 

(ii) ^ pRpTRiWf % M 5jf) m Ibr xm iS'i!ff4ft 

lR44ff % 4T4 53ffR fhpRpn t(4;4?f % 

4"! it nPr 4 ^ 2 s ^ % 

xiffiR 5J4-Pm ( 1 ) % UPR ( 47 ) »fE; («r) 

% ntfPT %iT njn % Pi^ TJRt: 0.18 sfPnilfl a(Vr 
0 . 36 stPprnr Pr;4fFT ijot %) %r !r %”i 

6(7)/86-fxn^'i'>4t'fV] 
* 1^4 Pm 44 .m. 1892 nrCs i5-6-i96s KRTwrftrh 

ppp np it 44T 4444 1965 % 44.Wi, 3920, 1967% 
4T.WT. 1780, 1970 % 44.44, 1595, 1973 % 

44.m. 62S, 1976 % 44.44. 3428, 1978 % 44. 

■54 , 2311 1985 % 44,44. 757 (f) 5T3T n4ft4R 

PpnrT 44T I 


[4R IF—^ 5 fii)] 
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S.O. 3664.—^In exercise of the powers conferred by sec¬ 
tion 17 of the Export (Quality Control and Inspection) Act, 
1963 (22 of 1963) the Central Government hereby makes 
the following rules further to amend the Export of Coir 
Products (Inspection) Rules, 1965* namely 

1. (1) These rules may be called the ExpoU of Coir 
Products (Inspection) Amendment Roles, 1986; 


(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2, In the Export of Coir Products (Inspection) Rules, 
1965, for rule 5A, the following rule shall be substituted, 
namely ;— 

“5A Inspection fee.—Inspection fee shall be paid by 
the exporter to the Agency an under :— 


(i) (a) for exports under inprocess quality control 
schemfc at the rate of 0.2 percent of the FOB 
value subject to a minimum of Rs. 25 per con¬ 
signment) 

(b) for exports under conslgnmentswise inspection at 
the rate of 0.4 percent of the FOB vatue ^subject 
to a minimum of Rs. 25 per consignment.’’ 


(il) subjected to the minimum of Rs. 25 per consign¬ 
ment, the rate payable under danse (a) and (h) of 
sub-rule (i) shall be 0.18 percent and 0,36 percent 
(of the FOB value) respectively for exporters 
who are registered as Small Scale Manufacturing 
Units with the concerned Governments of States 
or Union-territories". 


[F. No, 6(7)|86-Er&EPl 


■"Principal rules were published vide S.O, 1892 on 15-6-65 
and amended by S.O. 3920 of 1965, S.O. 1780 of 1967, S.O. 
2595 of 1970 S.O. 625 of 1973, S.O. 3428 of 1976. S.O. 
2311 of 1978 and S.O, 3665 757(E) of 1985. 

^ir.i3T.3G65—fnTFTT t?) (wrRri) fmitPT sftr 

wftfimm, 1963 (1963 W 22) ^ WRT 6 JTO 
tran liTfwff fu lufhr tut ^ rrmr ^ 

jUpiua ^ tt. 1487 urftw 26 71^, 

197 3 Jr 'H'nd ^ OTald xqrqrt: fwiG' % 

?r OTftmr ?frsnmr aflr urfrTfk I :~ 

afrr rtrariT ^ ^3^ tTTtTTT % frif 

^37^ frurffT ('rarfJt^ IttUOT afhr fattwr) funu 1964 % 

it % ^ ft'PT ( 2 ) full91 ■il aE'i'j 'Pt 


aTTru Tt ij^r rirfvpff ^ %■ Fur iRU'fvpr +'4) p, 

uwrPtu: ^ fimTrn % i 


2. ?TTr ^ ^ hip ■ift -sxn 

ojit tplf rp 45p TSPT !■, ■SW 

^ TTwi Jr fl<Frfiiifl ifH 5 fr prfpT Jr ^fjpr fcr ^ 

pTTtfhT fJprf^-fJRVWW 'Tfnre 11 41 pf^, tErfir 26, 

TT<3pr pf ftwfr-nooos ^ ^ pppt |i 


pr^rrr PrPprp ur^PiP. irri.xp, 14R7 

prfhj 26 pf, 1973 P fu MPiP s T Tip Jf pplup fw prppf 
!i4rT; :— 

■3Pa Prsp # pprspp p 

(4T) P, 4: PPPP, 2 % 

TP 4xr (1) 4r rpTP pr ejt PTt(pr, pPiri:— 

"r. Tpftp =tfr prjpf xflr pViri prp'tppp fMpfpt "k 
pijPTT fWV, PpfTP 4?r pppf pT —s stIJptrP tfk 

— 2. a pfppp PPT pTrrf pv 7t;2.5 5rfppn tp 

p^, prprt p. pftmrp is p. pV. tftr 

Jf 7.5 p. pI. "k psffp Tsr^ 3^ p^trrp 

s>n" ; 

(p) "v'lXfr ^ ptppt", irfrp'E p pp4p s 4; 

pprp PT fprpfJrfcr par PtupT, iWf«i ;— 

“pIu 5R ^ pfu46p P?,P —5 pppurp % ptffp P^ 
jil 100 pFppp ^pt" ; 

(p) 6 P PP ilPT 3 % mrPIP fpHPir«P ^*1 PtPPT, 

ppfd;:— 

"fsPP—PP P- (i) xfrp pp p. (2) pJtWTtI JPPP 

Jf ^ pT pr<x 1" 

P. 6(6)/85— fWT^pPP’^'fr] 

PP. up, Firp^.'P, fPpWP 


ORDER 

S.O. 3665.—^Whereas in exercise of the powers conferred 
by Section 6 of the Export (Qu.ality Control and Inspection) 
Act, 1963 (22 of 1963), the Central Government is of 
opinion that it 's necessary and expedient so to do for 
the development of export trade of India to amend the 
order of Government of India in the Ministly of Commerce 
S.O. 1487 dated the 26th May, 1973 in the manner specified 
below;— 


And where the Central Government has formulated the 
proposal for the said purpose and ha^ forwarded the sumo 
to the Export Inspection Council as required by sub-rule (2) 
of rule 11 of the Export (Quality Control and Inspection) 
Rules, 1964; 


Now, therefore, in pursuance of the said sub-rule, the 
Centraf Government hereby publishes the said proposal for 
the information of the public likely to be affected thereby. 


2. Notice is hereby given that any person who desires 
to make any objection o,- suggestion with respect to the 
said pioposal may forward the same within forty-fiv^ays 
of the date of publication of the said order in the Gnici« 
Gazette to the Export Inspection Council of 
lloor Pragati Tower, 26, Rajendra Place, New Delhi-llwW. 


PROPOSAT, 


The order of the Government of India in the Ministry of 
Commerce No. S.O. 1487, dated the 26th May, 1973 shall 
be amende as follows, namely :— 

(a) for the sub-paragraph (1) of paragraph 2, under 
the beading ‘length and width’, the following shall 
be substituted, namely ;— 

“(1) The length and width of the carpet shall be in 
accordance with the contractual specifications. A 
tolerance of -t-5 per cent and 4-2.5 per cent on 
ihc length and +2.5 per cent on the width of the 
carpet shall be permitted subject to a maximum 
of 15 ems in length and 7.5 ems in width,’’; 
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(b) for paragraph 5,_under the heading ‘composition of 
piles’, (he following shalf be substituted, namely ;— 

“The pile yarn shall be 100 percent, wool subject lo 

a maximum tolerance of ~5 per cent; 

(c) after sub-paragraph (3) of paragraph 6, the follow¬ 
ing shall be added, namely ;—■ 

“Note,—The requirements at seriar no. (Ij and serial 
no. (2) are applicable to mill spun yarn only.” 

[F. No. 6(b)!85-El&EP] 
CORRIGENDUM 

S.O, 3666.—In the Order of the Govt, of India in the 
Ministry of Commerce No. S.O. 2621, dated the 26th July, 
1986 published in the Gazette of India, Part II, Section 3, 
Sub Section (ii) dated the 26th Tulv, 1986 at pages 2963 to 
2966 

(a) at page 2963 (Appendix), under specification 5 
(Accelerated agoing). 

(i) In line 2, for ''-blO percent’’reid''± 10115 percent” 

(li) In line 3, for -'—15 -yOC+lC'”’ read ■■70'>Ci:l°C” 

(iii) under specification on 6 (other rcquircnienlsj 
in the entry against item 3, for “rubei" read ''rubber'’ 

(b) at page 2964, in rule 4 (Procedure of inspection) in 
sub-rule (2), ip line 4, for “Council or for this 
purpose’’ read '‘Council or Agency for this purpose”. 

(c) at page 2965 (Schedulc-I), against clause II (Pro¬ 
cess control), in line 3 of Sub-clause (b). for 
“proces” read “process”. 

(d) at page 2966 (Schedule-TU), in the Table in tho 
heading of column 3, for “permiss” read “per¬ 
missible”. 

IF. No. 6(11)|82-EI&EP] 

S. N. HARIHARAN, Director 

19 ') 1 -U 8 6 

pphT 

•fiT.wr. j667;—on.mr. 'l/e, vrrt '%5r, ui 

fe^-i ^ U'di tJST % wrMu tr t rmp afh- ^ 

it muTfT % few 1,18,03,885/1!. 

(tppgtdiu3rrg 5tT^r !iffe tjarn; uT 5 jfr 'mrtfl 5. ur^t) ^ 

TT tpp WRI 5175% H 'fr./m5/203U2 5, 24-1 1-84 

fifiur uuT »rt I 

;. nriy % 5515 % ^ stfe 

TO sriaTT TT wi'iiTO fen ^ fe nfer wpit srufer % fen; 

tTTWfe sfe tTTOPRR/rrr % t I Writ Uf 3fr TOPTT TOT % 

^nrfet itoto gP 3 u ^ irtt 'feTR ittottut tot ut tot 
wtftpp ^ 9 % ; 3 q%Tfen tot dT 1 5 riT es, 73. 637 /-' 5 , 
gSV % TlfilT % fen; TTfe 5 ?T TTPWWTO tFT.tFT.tirr, 

% fefeV to R utot t 3 % uro % ^ fe % 


Sj 1986/TOlTrT 3, 1908 

Tjnr tferr ?fstr TOfer trfe urt ir fer anrft g- at feinrf 
^ few TO fTTUfeu urt %T % I 

3. tTPT % ^ TOPfe it srTTOTr ?r 1985-88 'ft WTOT-fTOfe 

srferr jtto % TTstrrn'-^ “P se Jr tot Ti^fW t('P itiTO-u^ 
4rfeT ferr ^ 1 Jr rTTOror, ttto ^ fe ittt ttptttt nnT- 
% rt.qt./wiii|'2n3T125, fettr 24-1 1-84 'ft(*fT tflRT KJriP 
snutTOUfir) 'qTOPTTO/tffr nj ^ 1 TORmtfTO WWTJT-fefew 
UT%, 1955, ftTfe 7-12-19.55 liT TO-’JTO 9 (to)^ S?fei7T 
TOTT trftriPtft TO TOrU TOld gw TO.feT.TO.T^^TOT^ferr, 
Ut fefef ift TOft fenTTOT TOURT TT .ft . /Th/203112 S, 

ferfe 24-11-84 ft rfritT 7J5TT TT lftTO ftw ft 1 (8 

fen mroi 1 

4. mft ft tjffi HTsfei ft sr^fefe (ftm tF’P uftro 
3fe) ft nTO TTfift fen TO ^ I 

[TO. Tt. 7-t(n/TOfeTOjt( 

3151%, TOtjw frorot, wruRT tfe feute 
fftiTOT, tnum ftt frofe 


(Office of the Chief Controller of Imports & Exports 


New Delhi, the 14th October, 1986 
ORDER 


S.O. 3667.—M/s. S.M.S, Enterprises, A/6, Connaught 
Place. New Dclhi-1 was granted an import licence No. PlFl 
2031125 dated 24-11-84 for Rs. 1,18,03,885 (Rupees one 
crores eighteen lacs three thousand eight hundred and eighty 
five only) for the import of spares for stock Sc sale from 
G.C.A. under free foreign exchange. 


2. The parly has applied for issue of Duplicate copy of 
above mentioned licence on the ground that the original 
Customs purposes copy of licence has been lost/misplaccd 
after having been registered with Custom.s House Bomba'y 
and party utilised. The balance amount for which the dupli¬ 
cate no^ required is Rs. 68,73,637. Mis. SMS Enterprises, 
New Delhi agrees and undertakings to returns the original 
Customs purposes copy (f traced later on to this office for 
record. 


3. In support of their contention, the licensee has fiUed 
an affidavit as required in para 86 of chapter H of Hand 
Book of Import-Export Procedures 1985-88. I am accordingly 
satisfied that the original import licence No. P|F12931125 dt. 
24-11-84 (Custom purposes copy only) has been misplaced 
by the party. In exercise of the power conferred under sub¬ 
clause 9(ccl of the Import ('ontrol Order, 1955 dalcd 
7-12-1955 as amended the said original customs purposes 
copy of import licence No. P|Fl2031125 dt. 24-11-84 issue to 
Mfs. SMS Enterprises, New Delhi is hereby cancelled. 

4. A duplicate import licence (Custom purposes copy only) 
Is being issued to the party in lieu of original said above. 

IF. No, 7-S!Spare8lAM-85!GLS] 
PAUL BECK. Dy. Chief Controller of Imports & Exports 
for Chief Controller of Imports & Exports 
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mv artr »jW ifinwir 

KTT^K 

24 198 6 

wr. 3668 wratiT irrrff HFn (snrw f^) «iVt igss ^ Pmf 3 ( 2 ) srtr Wttit 3 % 

wfqpTfH ( 2 ) 1^4 ( 3 ) % »rTOf3if irmi! itwi im wFtr^'nr ftirr 'sriwr ^ ft; ftr^ ^fK^ir M 

^ 1983-16-31 PiErtftft ftrf >r^ t . 

^4’<n'wtiTJn^fn:r^gTi»rTT:siTTiim ^ w^ft^ror 

'IT iwnsfft^fvtjt: 

r_ (3) ~~ ^ (-0 

1. .K: 904-1983 IPTT TFlf ^ ftR Tt T3?i;i IS: 904-1965 ^PTT ^Tflff % ftlH tY fTWl 1983-04-30 ^ WftlT 

13TT 3 iTOET % ftp^ upff "ft ftrftife iwr 3 en?w ftm irftftCT unff 

2 . "‘IS: 1554 (3IFr 2)-1981 3 , 3 ft:, il 11 fV. IS: 1554 (nR 2 )-l 97 0 'ft Tl oY -ftiVir 1 98 2 - 08 -3 1 Tt WlftlT 

Tt, iw jft 'STtatf Tftiirr ^ ftrY TY^ifY TYfliTr (httY fn4) %T5ff >iYf fiffW mT *irRi irtt m6I“m liftrTr 

(irrtfTrt) ft^^^T^frftrfe 2 - 3.3 ft;. iT. ^ 11 ft;. tY. in:'^Y if; ipfYapff % ftpl 

•h-rfvn^ IS 1554 (hr) 2-1981 

1983-06-01 it ITT\ Eftll 

3 . IS: 2088-1903 intftn: ^ HRT JTR VT IS: 2088-1971 HRfftr: liY HRI SIR unft ^ — 

H(?Rt (?(YnJ J'TO(rt®!) IflftTi ('I^HT JHilMui) 

4 . IS: 2851-1983 ’WT; war :3lfl3r % ftpT fef. IS; 2051-1978 STOTHT HBYH ^ ftlH — 

pRir <H H iw i t< '^ftFMg (prr^TdOT) fttftm fTWftHT^r t; ftftife 

(iljHr jTOwi) 

6. IS: 2890-1983 HHYH sYklff iftlH |l5ff ifY 18:2890-1964 sfftfT^ % ftp^ tn: 
ftfttftf ('i^jaflrm) %im 

6. IS : 3824 (hr 2)-1983 XtftR fiRftTfli vt 'TIto IS : 3824 (hR 2)-1966 ftf?R ftWfoiY ^ 

HR ^ftR T; ^?HftR tY IlftRf HR 2 YftHH HfOT HR YIot % iJfHftR "(vr 'laftHY 

('I^WrjRiTTH) HR 2 ^ftHH ftHftR) 

7. IS: 4146-1983 4Y(rfR ^ilWYOTY vY irR HRH 18:4146-1967 TYRHI Wfl — 

(<i^Hr^H 0 MUi) sPfRHltr 

8. IS : 4295-1983 ftHTTlt HYHRTY (^) ^ 18:4295-1967 RHYTTY x^ftRY (41^) if: — 

ftftiftt ('i^RjHdwr) hr 

9. IS : 4772-1983 hYhY hYtrY % pRTH ^ fYftl IS: 4772-1968 ^HY hYtrY % PthW tY — 

itfjprr (q^ s^r^Ysm) fYfir H%tT 

10. IS : 4914-1983 HHIHYR ^Y YJhY, qfY ftrftrfe IS:4914-1969 h or' y r ^ ty — 

(q^HTJHfYWY) ftTvifti 

11. IS : 4990-1981 I^^Yt OAdftTH JpRY % ftR IS: 4990-1969 qY‘YY2: HfflftH % ftpr 1982-02-38 TY YHiftH HIHTIRHT 

HT4^HvYfHnirft?: (Hi|HT5Td«w) ftfttftd JIHTHH ftq^ hhYhhY % ftR 

IS: 4990—'1981 
1983-12-1 5 tThPU^YHY 

12. 5547-1983 HHlftW hYRR 5tinin:Wf *lfY HHYh IS : 5547-1969 HHTPW HY?Sm jiO'li r HY l ' — 

hrt (q^HTjHftwr) qfYjRYHHifr 

13. IS: 5594-1983 HYrYhH % ftR ^HH HT^ IS: 5594-1970 ![R ^H^ 1983-0 9-3 0 «f;Y Wlftp 

W$:i..f^'l!YfHf¥«J (H5m5;HftWH) HThY ftefY ^ fHftlftH 

14. IS : 6603-1983 HtftOi; Jlf^Y-^ qY ftrftfftr IS: 5603-1970TfeFrHYftlH53HY-:^'6Y — 

r-< 

WW^ 

15. IS; 5608 (hth 6)-1983 'll tYhYtYhhhht qY hYiYY — — 

laY^r Tftr Pir HPjfir tr »(Yt tY ftftife 

HR eqRRHR 


q:. ftafftRHiqiTYHHTHqY'^YqHHTRBiVlH^ 
H. 


( 1 ) 


(2) 
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1 6. IS : 5 786 (*rnT 5)"1982 wft IS - 5786 (ifFr S)-1976 TnTTRq' HJpft if; ff^n' 1983-0 1-3 1 Wlfw 

% ^ Wwfe '•mr 5 srllrOa^ ?TPf uiftta ^ 1 ^, 

4 (S^fTTJ^fTOT) <fPt s STf^'^Hip 4 

17. IS : 6070-1933 ^ «rfiH 'T'Tf, gsTT?! <V^, ^rnfr IS; 6070-1971 tfTT <fql — 

jETTt ffflT jfte^ !!Tf^ ^Tnfr ^ WT, =5rF3H sfiTi qrsr iiiff iTt?T. if; 

5ij':ftrT‘Plftftr#?[;ii (TOWfT^tuT’T) srrspr an^ ^ frf?T 

is. IS; 6873 ("(TPr 6)-1933 "T'Tfm *P 1 — ^ 

iTT^ 'TaCrpit ; wnr 6 jf^roir ^ 

19. IS : 8014-1983 TIS,-;! n'TT WTfifFr lT»fl^' >1^ IS; 8014-1976 TiifiT 7 T«Tt f^KplfiinT if < iV ^' r — 

«rffT7?>r ?r<Tr ^rnmiTf r htt n«rj iti o p t^ 

20 . IS: 8271 (<TK 4lm 1 ) 1083 Ptitot 1 T^ — —. 

httit % fi=n; ^'rrwf Wife 

»npt 4 wpI % f<=rr ■sKt 1^ fr, 0 feOT 

wrf iw'iw'-oi 

21 . IS; 9385 (»rTir 4) —1993 ^rr^OTf TOTff sfT — 

wn 4 ^ Tirorr 'pjjff % qftOT % fKttT 

'mT jrra "ptht 

22 . IS: 10037 ('m 2 )—'1083 mr PTfr^l —, — 

k ^3'mn: w^OTt; im v 

23. IS : 10394—1982 ^ |ii: % Iw; WfT^ % wft- — — 

Td^firftife 

24. IS; 10464—1983 ^ 5'3^/j't’: % im % kpi; — .— 

WtWTW 

25. IS: 10488 ('m 1 ) —1983 MftTtiT fwT — _ 

if smua *tr ii( Jijd ^fksikTf ipr farftrfe: tm 

MUITW I tl ^rr ^ qftsriT 

26. IS ; 10500—l983 ^7rPTTikftrfe — — 

27- IS: 10524—1982 mPlf jpiTT ilTinTr 'aTTOl ir WP6T- — — 

Krm Toi ipr irtPifir 95% 

28 IS: 10525—1983 limTRT ifk % 99 W — — 

.£i- t- r\ r' 

*FT WflTO 

29. IS: 10537—1983frt:'53%5!TH9t^Tlkftlte — 83-08-31 

30. IS ; 10553 (im 4) —1983 wtflifWi'm ^3W^. — — 

itI wrr 4 % ipfw <wW- 

31. iS : 10560—1983 9FT T9 % ftfTkl — 

Wnfk 

32. IS: 10571—1983 9Tm9r»93: flk, :fnk9 — — 

sfVt ^ 91% sflOflTf % fw fk.49 ^ 

33. IS : 1058 5—1983 iW 91199 99% ^ — — 

'Rtsm'Tik 

34. IS ; 1586 1983 9'IT Tfkt % — — 

^99 ^ 1J5 ^ WIftfe 

35. IS: 10590'—'1983 ^ ^ 9^ % ^-f9%99 991 — ■— 

5m9'ptTM9 9%9r 

36. IS: 10595—1983 919: <ti7% tpl 91^ lim — — 

tI 9lft9 9TW9 9Wt9 ^1 9T?TTti 

37. IS: 10596 (WK l) —1983 afilftfilT Hlfk % — — 

% <£1119, 9199 afti; 9»pW9 «6l Tlf9 — — 

%1^9F1 1 WT 
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(1)_^ ^ ~~~ "^“74) 

38. IS: 10596 (<TPr 2)“1983 — __ 

TiT % wr gfti: wij-wr * 1 ?^ fiFr 

AT2 

39 . IS : 10S96 (w: 3 )—19M3 sjWlfH swl^r — _ 

'f'ff "P =^, TiTHfr^iPT IFTT ^ 

tVfii it%TT '(rn: 3 

40- IS; 10610—.19&3 an^lOR % SupT _ _ 

'Rtfl’T ^Tflprft T^IWT 

41. IS : 10617 (WPr 1 ) —1993 ^afTW^ ^ 

firftrfe, HPt 1 ^ jtjMitit 

42. IS: 10026 —^1963 ?rrTf-«rT^ 0^ afri; % *FT- —i ___ 

43 . IS : 10627—1983 Tt^mnfT fHftfeiff % St^T — ^ 

3IT7?Eft:T JTHTf ^ uftprf ITHStItI ITTO ^fWf, 9 *1^ IfTTf >Tn^, 110002 sflft ^ lirreTT 'mteff ^T^JTTUrm, 

^41^117:, «i>n(T, '5^6W7:, tr^m, jflifral, qz^rr aftr firtwir ^ finfl | i 

[R. jfr 1^ »t/l3:2] 


MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Department of Civil Supplies) 

INDIAN STANDARDS INSTITUTION 
New Delhi, the 24th September, 1986 

S.O. 3668 ,-Iq pursuance of sub-rule (2) of Rule 3 and Sub-regulations (2) and (3) of regulation 3 of Indian Standards Inslituiic ii 
(Certi tication Marks) Rules and Regulations, 1955, the Indian Standards Institution hereby notifies that the Indian Slandard(s), 
particulars of which are given in the Schedule hereto annexed, have been established in 1983-10-31; 

SCHEDULE 


SI. No. and Title of the Indian Standards No. and Title of the Indian Standard or Remarks, if any 

No. Established Standards, if any, superseded by the ne\\ 

Indian Standard 


CD (2) (3) (4) 


1. IS ; 904—1983 Specification for 2-way and 3-wuy 
suction collecting heads for fire fighting purposes 
(Second Revision) 

2. *IS : 1554 (Part II)—1981 Specification for PVC 
insulated (heavy duty) electric cables; For work¬ 
ing voltages from 3.3 KV up to and including 11 
KV (First Revision) 


3. IS: 2088—1983 Methods for determination of 
arsenic (Second Revision) 

4. IS: 2851—1983 Specification for titanium dioxide 
for cosmetic industry (Second Revision) 


IS: 904—1965 Specification for 2-w'ay and 3-way Eslablishtci on J983-C4-j(i 
suction collecting beads for fire fighting pur¬ 
poses (Rlviscd) 

IS ; 1554 (Part II)—1970 Specification for PVC Established on 1982-08-3] 
insulated (heavy duly) electric cables: Part 11 *For purposes of JSI Ccrli- 
For working voltages from 3.3 KV up to and fication Marks Scheme; 
including 11 KV IS: 1554 (Part 11)—1981 

came into force with 
effect from 1983-08-07 

IS; 2088—1971 Methods for dctcrniinalion of — 

arsenic (First Revision) 

IS: 2851—1978 Specification for titanium dioxide — 

for cosmetic industry (First Revision) 


5. IS; 2890—1983 Specification for taper handles for 
machine tools (First Revision) 

6. IS: 3824 (Part 2)—1983 Methods of evaluating 
dynamic load ratings of rolling bearings; Part 2 
Radial roller bearings (First Revision) 

7. IS: 4146—1983 Application guide for Voltage 
Transformers (First Revision) 


IS; 2890^—1964 Dimensions for taper hand)e.s for 
machine tools 

IS: 3824 (Part 11)—1966 Methods of evaluating 
dynamic load ratings of rolling bearings; Fail 
U Radial roller bearings 
IS; 4146^—1967 Application guide for voltage 
transformers 
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( 1 ) ( 2 ) 

R. IS; 4295—1983 Specification for locking dogs 
(catches) with springs (First Revision) 

9. IS: 4772—1983 Code of practice for construction 
of sugar godowns (First Revision) 

10. IS; 4914—1983 Specification for tap wrenches, 
adjustable (First Revision) 

11. *IS; 4990—1931 Specification for plywood for 
concrete shuttering woFk (First Revision) 


12. IS; 5547—1983 Application guide for capacitor 
voltage transformers (First Revision) 

13. IS: 5594—1983 Specification for wrist unit, 
rotary, for hand prosthesis (First Revision) 

14. IS: 5603—1983 Specification for machanlcal 
elbow joint (First Revision) 

15. IS; 5608 (Part 6)—1983 Specification for low 
frequency wires and cables with PVC insulating 
and PVC .sheath Part 6 Jumper wires 

16. IS; 5786 (Part V)—1982 Specification for fixed 
resistors general purpose, low povrer: Part V 
Resistors type FRLP 4 (First Revision) 

17. IS; 6070—1983 Code of practice for selection, 
operation and maintenance of trailer fire pumps, 
portable pumps, water tenders and motor fire 
engines (First Revision) 

18. IS: 6873 (Part 6)—1983 Methods of measurement 
of electromagnetic interference; part 6 From 
high voltage transmission systems 

19. IS; 8014—^1983 Classification and nomenclature 
of dycingandfinishing machinery (First Revision) 

20. IS; 8271 (Part 4/Sec 1)—1983 Specification for 
quartz crystal units used for frequency control 
and selection; Part 4 scries AB for oscillators; 
Section 1 Quartz crystal unit type AB-01 

21. IS; 9385 (Part 4)—1983 Specification for high 
voltage fuses; Part 4 Determination of short- 
circuit power factor for testing high voltage fuses 

22. IS: 10037 (Part 2)—1983 Requirements for sludge 
dewatering equipment; Part 2 vacuum filtration 
equipment 

23. IS; 10394—1982 Specification for wooden sleepers 
for railway track. 

24. IS: 10464—1983 Data sheet for selection of 
wagon puller/pu-shcr 

25^ IS; 10488 (Part D—1983 Specification for frame 
output transformers used with television picture 
tubes; Part 1 General requirements and tests 


(3) (4) 

IS: 4295^—1967 Dimensions for locking dogs ~ — 

(catches) 

IS: 4772—1968 Code of practice for construction -- 

of sugar godowns 

IS: 4914—1968 Specification for lap wienthes. - 

adjustable 

IS: 4990—1969 Specification for plywood for Established on 1982-02-28 
concrete shuttering work ♦For purposes of ISI Certi¬ 

fication Marks Scheme 

IS: 4990—1981 came into 
force with oflfect from 
1983-12-15 


IS; 5547—1969 Application guide for capacitor ^ — 

voltage transformers 

IS; 5594—1970 Specification for rotary for hand Established on 1983-09-30 
prosthcscs 

18:5603—1970 Specification for fully-puten atic ~ 

elbow joint 


IS: 5786 (Part V)—1976 Specification for fixed Established on 1983-01-31 
resistors general purpose, low power; Part V 
Resistors type FR 4 i 

IS; 6070—1971 Code of practice for selecticn, - 

operation and maintenance of trailer fire 
pumps, portable pumps, water tenders anti motor 
fire engines 


IS: 8014—1976 Classification and nomenclature 
of dyeing and finishing machinery 
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(1) (2) (31 (41 


26. (S; 10500—1‘383 Specification for drinking water - __ 

27. TS: 10524—1982 Colorimetric determination —— —— 

of alpha-amylase activity in cereals and cereal 

products; 

28. IS: 10525—1983 Sjtecification for general pur- --— 

pose drinking water trolley 

29. IS: 10537—1983 Specification for ankle bolt for ——- Established on 1983-08-31 

sach foot 

30. IS: 10533 (Prfrt4)—1983 Requirements for chlor- ---- - 

ination equipment; Part 4 Gravity feed type 

gaseous chlorinators 

31. IS: 10560—1983 Specification for jotter ball pen ~ -■ 

refills 

32. IS: 10571—1983 Specification for split taper ~ - 

sockets for tools with parallel shank, driving 

square and driving tenon 

33. IS; 10585—1983 Method of test for cylinders —— —- 

for oil hydraulic systems 

34. IS; 10586—1983 Specification for handle grips - - 

for scooters and motorcycles 

35. IS: 10590—1983 Code of practice for manual - - 

bleaching and processing of cotton knitted babric 

36. TS; 10595—1983 Requirements for power driven - - 

bucket type sewer cleaning machine 

37. IS: 10596 (Part 1)—1983 Code of practice for - - 

selection, installation, operation and maintenance 

of pumps for industrial applications; Part 1 Selec¬ 
tion 

38. IS: 10596 (Part 2)—1983 Code of practice for —— - 

slection, installation, operation and maintenance 

of pumps for industrial applications; Port 2 Ins¬ 
tallation 

39. IS; 10596 (Part 3)—1983 Code of practice for - - 

selection installation, operation and maintenance 

of pumps for industrial applications; Part 3 Ope¬ 
ration 

40. IS: 10610—1983 Aircraft pressure cabin ground — — 

test connections 

41. IS: 10617 (Part 1)—1983 Specification for herme¬ 
tic compressors: part 1 High temperature appli¬ 
cation group 

42. IS; 10626—1983 Dimensions of heald carrying — 

rods and 'C shaped end loops of flat steel healds 

43. IS; 10627—1983 Methods for sampling of pestici- — — 

dal formulations 


Copies of these Indian Standards are available for sale with the Indian Standards Institution, Manak Bhavan, 9 Bhadur Shah Zafar 
Marg, New Dclhi-110 002 and also from its Regional Offices, Bombay-400 007, Calcutta-700 072 , Madras-600 113 & Mohali-160 i05l 
and Branch Offices at Ahmadabad, Bangalore, Bhopal, Bhubaneshwar, Hyderabad, Jaipur, Kanpur, Patna & Trivaudrum, 
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TT.31T,3669.—l>TTC f1l t *0^ ^fWT (^^im PT^) 1953 ^ ^HT 3 2 ^ ftfyinT 3 (a) ^7 IT^i; 

^rmftrr wwrr ittt -ur a ^ TT ferrTirmrt Pp f^R iTr*?ft!T Rwf ^ jar’ll 4H sr^r Jf ftir »rt^ ? ^ i983-i]-30Tt finrfft^ftrn 
»nT t; 


arR[^ 

»rR^ ilRT ffRT srfcRifiR majfR aw fiRTOt 

irm ITT TTRlff, irfil Vtt t ’fr T? 

TPHiT n»r afrti: 

(2) (3) (4) 


ipiT PruffTHf iTTTiffiT ITTITV 9^ ffW iMv: 

Tirmr 


(0 

]. IS : 110- 1983 HUH I. 97: 5T^ H^HUl ^ PTii 

ijw Tf 9!77t imr ^-Ptrt' diTiT 9^ 

(T(TO 5»TfHrir) 

2. IS - 486—19 83 fm^ftrWTPnir^ 

irw ^ Prftrsc 

(rfpTTT 'i*rftw“l) 

3- IS : 548 (<rP9 2/li» 20)—1 983 ffirf iflT SRTTTf 
% IT^it 95y tAt 9ft«frar M ' aPlH l ITTIT 2 WJfIT 
TfVsm 20 Trwf/pftfTiiT if TnrrPnr «5 t 
9R W9T%.% PtH 9ff«ar 

4 IS : 733—198 3 PlT^ tjaiPTpTinT *ffi; I^TjfiTpTinT 
Pr«rm5^Hf73ffBff9fri:iTwff¥f Prft^ (thhw 
^jOThhII 9fTtft Ptti 
(ifrrrrr yr^Hw) 3 

5 - IS: 1500— 19 83 mfWT TTTlTftrirf % Tff war «(ff 

(^^iTfPSTur) 

G. IS:21 33—198 3 wrlWTff^flr^Wrff^ftTff iff 

farftrfe 

(^fiTTr 'pr/fsTw) 

7 IS : 228 I- -1 983 PT^IT 975^7^(1 9<fW>iT HTlpTf 9if 
sfiTi lift 95fTr 
(^TT 9;9frsr9) 

a. IS : 2328 —1 98 3 HTfRiT 97 TTHTTi^tHTT^ 
ifrUTP 9^1 9^IiT 
(9^ 


9. IS : 2474-- 1 982 ^7 PTIT STT^ ^ S997fff >^7 

fwpTrfe 

{9(HT 597tf37r) 

10. IS: 2480 (inril l)— 1 973 iTlHT^tr “pnf % Pti^ 
Tfar % '-THliflaTf a^rPTfiiTR «n'9 1 crff iT'ff «rirt- 
ip7»f 

(^T JITPsTT) 


IS : 1 10—1968 STI9HI, 97 JI^ 

% fW & 977% % SiTTT pTfiro 5^-PT5TTT 
fPR 9% Prfiirf^ 

(9^ 57rff«'iT) 

IS : 486—1973 TPTtT 9iV7 %rpT9r ^7 pTti 
^Tff-^W ipf 9% PfPiTfe 
jiTff^rir) 


IS; 733—-1975 PriiTt H q PlPTlTH ' 

*ff7 O.l^rHPliTH PtWHT^ % Ifftirt 9ft7 
iR^f ^ PrftTpTI (tTTHW Ifafrfwft- 
97TlfI T ftn) 

(^fTtfnar) 

IS : 1500—19e8TWPT9frf%%7I 
975f7TTT 

(9|RT ) 

IS: 21 33—1978 ?lpTiTT%f ^ 

PlTff 9ff f ^ Pl l P g 
{9W J'f'Owai) 

IS: 27 81—1988 97^f7in 

T%«P9 miPiff 9071 95’f 95f7T 
( 9519 T 

( 1 ) IS: 2328—-1963 7FTT?f ^i^aff 

97 TTTR4f9773rl 9^fW7T 

( 2 ) IS: 4177—1967 I^TJPtPtiTIT wV, 
IhItTHH Pt^TOTIJ % iTJRTfr- 
97771 97?tW7T 95 %, ^ffr 

( 3 ) IS; 5071-1969 IJTTTlfTR^WT 

TWIT Tftt Pl'HTn^ ^IJllt 
9t Pt 9 *nr9?ff977Tir 9^f«7r 9 tPt 

TS:2474—19 68 pT'f^»9979f 9%, 

Pifarfe 

IS-2480—1973 7TTirRT 97f4 ^ pTl^ 

9:R % S>T-Il%t wWfTi'f 9^1 firftTp:t 


945 01/86—3 
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( 1 )' 


11- 


12. 


)3. 


14. 


IS. 


16. 


17. 


18. 


19- 


20 . 


21. 


22. 


23. 


24. 


25. 


( 2 ) 


( 3 ) 


(4) 


IB : 2603—1983 Jmr ft[TT fftlT rjcJW 

8fV WWi 
(■iiEwi y r lt ta m ) 

IS : 2 7 91—. 1983 fliSpT h na* *. ^ (lilliPt 
5^5r>r) 


IB; 2603 ..^ 1964 Pi^n ^ 
wtWT 8^ Prftife 

IS:2791—1972 Ptilw tW 'n.df J 8ft RT RT . RT«TT HUIUH tftTTTt 

flrftrte infowt ^7 2791—loss 

(ilfm 1994-06-01 


IS: 2973—1983 Rn[PpR ♦ RTRR ftT IS'• 2973—1964Rntft:R'TraRtf T 

^ fifftife jwtt) 85t flrftiftt frn*8R ftrftife 

(iWf 3=Tft5ri7)l 


IS:3148—1983 RIMINI 8114 % 

wn* Mins-ifl 4^ flfflnfti 

(iftRTT 


IS : 3148--1978 RTRPR 834 if ftrt^ 
mi«8(l 8?)' Prftife 
(pro y r Os TR) 


IS 3739—1983 TWUPIT T;4i 8^14 TTiftfrlf FrI^ IS:'3239—1965 ^8nT RrI 8:Tj4 
8ft ftrftife RHtTi^if ftn^«Tf<t^8frfRft[fe 

('npn 


IS 7 3347 (RTR 6/8081)-1982 RTRTWl 

8Rr 8idi8<,«r( 4 si^ 'mff^TR ^ 

^fipff 4: RTR RFl 6. 7 2. 6 . 4t, "[fwir 8hr 2 

OT5 * RTR 

IS: 3347 (Rnl 7/8f8 2)—1982 RTRINl «iV88RT 
8 r a i 8V 3 4 ffTO 'mfffrr ^ ^t^ofinn: fPioff 
8f ROT RTR 7 123 f8?,Rt, iff 2 % 

# RTR 


IS : 3S49—1983 ROO' 834 4? TlTfl iSW- 
^^tT RRTR iflrff 8fr PlftOnt 

(q^ 

IS: 3786—1983 *fl8rlfR81 RTRlRt 8ft »n^ 
RRT 5WT?lTr RT rTr4 8 ft RsfR RH 
j4CRT8ft 83 Riff8iTR 
(r^ jrftwR) 

IS: 5290—1983 RI^ 8ftf«rf8rft^ 

(^^RTl ^RfrtOR) 

IS : 5681—1983 RTRTRI 4tRR ^RTR 834^fRtJ 
TtR 4: JR RRWtrrf ift WW*, 

(R|p!TT SRftWR) 

IS: S921 (RTR l)—1983 ^Pl^Uft RRT JWRK 
RRwOt 4 s^TT! ^finr Rf^ % arg Rfr rirr 

STRftnff ^ fRfttfe : RTR 1 RIRTR R^WT? 4tT 
R<t80R 

(RtfRI JR^tWR) ^ 

IS. 6477—1983fRlIRtltllfRfR8R8ftTltllfRfRRR 

fRRtrrg % Rf?4ftiR TtRuoff 8f rot 
{q^g'rftwR) 

IS: 6523—1983 T<8IR'1 rYt ftTfPplff ^ fRtr 
^[4prfipT ifRt ift fRftlfe 
(q^RT jrttaoR) 

IS: 7784 (RTR 2/W» l)—1083 RilR RTT FR83H 

8jt 4 4ft4tfit Rtiprr :rtr 2 ftftrfe sAnrit 8 (r 1 
Rtft 


IS: 3549 —1965 Rrft 834%%! TRf RT. RT, RTRT HRT«R rVrrt 4: 
i RR-’^nrifh: Irrto |t4t 8ft f4fiirf%s sr4tRRt % ftot IS: 3549—1933 

198 4-03-01 ROJ tflRl 

IS; 3786—19804WrfR81 3TIRTnt8ft 
RT^ftr RRT JT41(|fll RT 8)t q?fR rYt 
V totf'W J^RRTRT R1' RiftrTR 

IS: 5290—1977 4YffR RTFRf (RtuftR RR) —. 

iff Piftrfe 
(qtJRT JRftTOR) 

IS ; 5 6 8 1 ~ 1 9 70 RTROR rTrr finiH qrof fr 
ftot RtR » BR RRt4td <Y’ 8ft rqN i fa 


IS: 5921 (RfR 1 )—1970 
RRT 5(t4rTT ISRRTRt 4 R^ IjflR RfRRl 
if fR i; Bi g r 4^ RTffn: RTRfWt 1 ^ 18 ft i 
RTR 1 RIMINI «?4WTI^ 4tT q^tlJOR 

IS: 6477—1972 tRIRt tlR[fRtRRR RV^ 
ITljfRfRRR PlRBig 81 Rf^ftOT jftRf 
4RRRt ^jROT 

SI : 6523— }972T^^ 

^ 1^1+10 

^ ifTilntd 
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(0 (3) _ 

26 . IS ;8 27o(<tnr6)—1983 Rni 

?i*tT HTTProt ^ : 

TTfr 6 ijPts' 'Ti’rfT'T vilw HniTinit 

27. IS: 8271 {«n7r.6/^ 2)~ 1983 m^Rr PWIPJT 

3fl7 ftfftrfe : 

»n7r 4 4t ^ 2 f^,:sr 

P6W-H W(f 31?^ rr.rft .-0 2 

28. IS: 9281 (wnr 4)—1983 T^rt?Pft »)lOfl1W4 
fWr ilP i ft iPg: wnr 4 swW aftr; 4«nH 

29. IS : 10052 ('8FT 3)—ISSOft^ 

fTiTir JTT'rT y44i<'ii ^ PrftrRff »fti: *rnR 'i^fWf 
»Trt 3f*f^ Niftif;?7T w PfftrrTirrnT 

30 IS: 10124 ('8nr 7) —198.3 ^ ^SRT ^ ^ 

ftro PifiTTr 'WWI PfifMr ^ ftftrfe: ft’i 7 
^ ftftiOw w^wrrt 

31 . IS: 10236 {»rnr s)—leaaarnftTi amituff 

w i uK ^t sftt finnaTn 'rttsrr ^ 
JtRWT : 'RHT 8 ?IN Wllfl (rftW WOT ) 

Mihpi i 

32. IS: 10236 (<mr 9) —1983 5WTfftir 3WT«ft 

^ iTTHn; <iw aftt TfWr^ 

^ ttRiwi ;'onrt 9 wsr ^ 

33. IS : 10440—1983 ^ W^BWt 

34. 18:10550-1983 P»ftn5#I<r :3T«fIT ^ 

RtPhto 

35. IS:105S9 —1983 fmWf ^ ftrfirte 

39. IS: 10565—1983 OoGWT^ MWTfll8l41 ^ 
W?n<5 

37. IS; 10596—1983'T!^ sfK 

Pftrt'T^r spjtTT f<Twn:-^W ^ ^^^Prlirn Pswwrf 
4?r 'rtiiPT qflRinl 

38. IS : 10592—1982 SiWTRIW 4ITHTfT Jlltf, WtW 
SfT^TTm 4»frsfy WW1 8fr 

39. IS: 10594—1983 ftf^WTT 5^1 

ftftrfe 

40. IS: 10598 — 1983WT aftr fcftftm Miftnd % 
Rfij mr* 'OnOi ifT fwfhRte 

41. IS; 10602—1983 "Tirf'%sf 8fV Wiflwr 

42. IS: 10609—1983 HUPfT'N-fTlTr 

43. IS: 10013 — 1983 

44. IS: 10616—1983 HUftiMl 3 iVt 

45. IS : 10717 (»TPr 2) —1983 Tiiftt+I >151 

PrftTfe: 7rr6 miim fttiirIti 

46. IS : 10617 (»TFI 3)—1983^1^ 

aPTRiSTT snfk^ 


(3) 


(4) 
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J_0_(3)_ (3) _(_4^_ 

47. IS:U063—% — — 

4S. IS: 10633 (RTT l)—^ ftlT^ — — 

Fnrnftftftrtte rpi irptto 

49. IS : 10632 (RTR 2)—lOSSft’^jfk JPftn % — — 

nrff ^ ftftw w^in 

60. IS; 10632 (RPT 3) —1983 JTifrn % fttn — — 

W <^ *4 W ftJ4 ’tariff RPT 3 <rf^, 

*■> *>* ■ * -S. _?d n r~. ^ *1. 

^TTRi w WTOIH 

61. IS:i064i—1983 g>i>w anr wrr iftrmt »rm — — 

^ W'j'nRin hAIhmI 

5^ IS 10642—1983^TR1WT 4nr«ftt ^ — — 

^ ^Pt3T ^ ftri HTRT«T RtWW 

53. IS; 10643—i983!nifiT?r ^ ^3mf wm- — — 

^ ftr^ irrfwff 
irPwT 

Vf RTOft'T *TR4!t ^ sftflt RrofVtr iTPW HWr, 9 W?[rft ?m5 :sri5T Rt 4, JTt fteft-110 002 ^ wwr TFtfHiff WiWTWre, 

4*r»ftT, iflnw ^wmr, spijt, vrjt, httri, hUi^O, 'TMi sftr ir fr# ftn? :jTOWf 11 

[^twn it I 13 : 2 ] 


S.O. 3669;—In pursuance of sub-rule(2) of Rule 3 and Sub-regulations (2) and (3) of regulation 3 of Indian Standards 
Institution (Certification Marks) Rules and Regulations, 1955, the Indian Standards Institution hereby notifies that the Indian 
Standard(s), particulars of which are given in the Schedule hereto annexed, have been established on 1983-1 1-30 


SCHEDULE 


SI. No. and Title of the Indian Standards 

No. Established 

No. and Title of the Indian Standard or 
Standards, if any, superseded by the new 

Indian Standard 

Remarks, if any. 


(1) G) 

(3) 

(4) 



1. IS : ilO—1983 Spocifleatin fot ready mixed IS : 110—1968 Specification for ready mixed — 

paint, brushing grey filler, for enamels for use paint, brushing, grey filler, for enamels for 
over primers (second revision) use over primers (first revision). 


2 . IS :486—1983 Specification for brushes, Bash tool, IS : 486—1973 Specification for brushes, sash — 

for paints and varnlshes(thirdrevslon). tool, for paints and varnishes (second 

revision). 

3. IS : 548 (Part 2/Sec. 20)—1983 Methods of — — 

sampling and tests for oils and fats Part 2 Purity 

tests Section 20 Test for Detection of TARA- 
MIRA OilinMustard/RapeseedOil. 

4. IS : 733—1983 Specification for wrought alumi- IS : 733—1975 Specification for wrought alumi- — 

nium and aluminium alloy bars, rods and sections nium and aluminium alloy bars, rods, and 
(for general engineering purposes (third- sections (for general engineering purposes) 
revision). (second revision). 

5. IS : 1500—1983 Method for Brinell hardness test IS : 1500—1968 Method for Bhncll hardness — 

for met allic materials (second revls ion), test for steel (first revision). 

6. IS : 2133—1983 Specification for wooden tent IS : 2133—1978 Specification for wooden tent — 

pins (second revision). pins (first revision). 

7. IS : 2281—1983 Method for verificotion of brinell IS ; 2281—1968 Method for verification of — 

hardness testing machines (second revision). brinell hardness testing mEchines (first 

revision). 



(4) 
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8. IS : 2328—1083 M«thoU for flattening tost on (i) IS : 2328—1963 Method for flattening — 
metallic tubes(flrst revision)- test on steel tubes; 

(ii) IS : 4177—1967 Method for flattening —■ 
test o! aluminium and aluminium alloy 
tubes; and 

(iil) IS ; 5071—1969 Method for flattening — 
test for copper and copper alloy tubes of 
circular section. 


9. IS : 2474—1982 Spicifioatin for metal closures IS : 2474—1968 Specification for closures for — 

for drums (first rovi$ion)b drums- 

10, IS : 2480 (Pt T)—1983 Specification for general IS : 2480—^1973 Specification for solid—stmi — 

purpose glass thermometers: Part I Solid-^tem general purpose glass thermometers (first 
thermometers (second revision). revision). 

11, IS ; 2603—1983 Specification for copper anodes IS : 2603—1964 Specification for copper anodes — 

for electroplating (flrat revision). for clectroplating- 

12. *IS ; 2791—1983 Specification for soluble coffee IS : 2791—1972 Specification for soluble coffee ‘For purposes of ISI Certi- 

powder (second revision). powder (firstrevision). ficatlon Marks Scheme; 

IS : 2791—1983 came 
i nto force with effect from 
1 984-06-01 


13. IS ; 2973—1983 Specification for bicycle steering IS ; 2973—1964 Specification for bicycle — 

head assembly (PH type) (first revision). steering head assembly. 

14. IS : 3148—1983 Specification for metallic slide IS ; 3i48—1978 Specification for metallic slide 

fasteners, general purpo.seS (third revision). fasteners, general purposes (.secono revi¬ 

sion). 

15. (S : 3239—1983 Specification for die holders for IS : 3239—1965 Specification for die holder for - 

circular screwing dies (firs t revision). circular thread cutting dies. 

16. IS : 3347-(Pt Vl/Sec. 2)—1982 Dimensions for - 
porcelain transformers bushings for use in nor¬ 
mal and lightly polluted atmospheres Part VI 

72.5 ,K.V bushings Sect ion 2 Metal Parts. 

17. IS : 3347 (Pt VH/Sec 2)—1982 Dimensions for — 

porcelain transformer bushings for use in normal 

and lightly polluted atmospheres Part VII)123 
kV bushings Section 2 Metal Parts 

18. ♦IS ; 3549—1983 Specification for water section IS : 3549—1965 Specification for water suction *For purposes of ISI Certi- 

and discharge hose of rubber, heavy duty (first- and discharge hose of rubber, heavy duty. fication Marks Scheme; 

revision) IS : 3549—1983 came into 

force with effect from 
1984-03-01 

19. IS ; 3786—1983 Method for computation of IS : 3786 - 1966 Methods for computation of 

frequency and severity rates for industrial injuries frequency and severity rates for industrial 
and classification of industrial accident-S (first injuries and classification of industrial acci- 
revision). dents. 

20. IS ; 5290—1983 Specification for landing valves IS : 5290—1977 Specification for landing valves — 

(secondrevision). (internalhydrants, (firstrevision). 

21. IS : 5681—1983 Specification for general mete- IS ; 5681— 1970 Specification for general mete- — 
orologlcal thermometers liquid-in-glass (first- orologicalthermometersliquid-in-glass. 

revision). 


22, IS ; 5921 (Pt I)—1983 Specification mctal-clad 
base materials for printed circuits for use in 
electronic and telecommunication equipments; 
part I Ocneral requirements and tests (first 
revision). 


IS ; 5921 (Pt D—1970 Specification for metal- — 
clad base materials for printed circuits for 
use in electronic and telecommunication 
equipment; Part 1 General requirements and 
tests. 


23. IS : 6477—1983 Dimensions for wrought alumi- IS ; 6477—1972 Dimensions for wrought alu- — 

nium and aluminium alloys, extruded hollow minium and aluminium aloys. extruded ho- 
scctions (firstrevision) How sections. 

24. IS ; 6523—1983 Specification for precast rein- IS : 6523—-1972 Specification for precast rein- — 
foiccd concrete door and window frames (first- forced concrete door and window frames, 
revision). 
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25. IS ; 7784 (Pt II—Sec. 1)—1983 Code of practtcc 
for desiffn of cross drainage works ; part 2 Speci¬ 
fic requirements Section 1 Aqueducts. 

26. IS ; 8270 (Pt VI)—1983 Guide for preparation 
of diagrams, charts and tables for electrotechno¬ 
logy ; Part VI Unit wiring diagrams and tablet, 

27. IS ; 8271 (Ft IV—Sec 2)—1983 Specification for ,. 
quartz crystal units used for ftequency control 
and selection : Part IV Scries AB for oscillator 
Section 2 Quartz crystal unit type AB-02. 

28. IS : 9281 (Pt IV)—1983 Specification for electro- .. 
nlc weighing systems ; Part IV Code of practice 
for use andinstallatlon 

29. IS : 10052 (Pt III)—1983 Specification for electro¬ 
magnetic interference measuring apparatus and 
measurement methods ; Part III Radiation mea¬ 
surements of electromagnetic interference. 

30. IS : 10124 (Pt Vll)—1983 Specification for fabri¬ 
cated PVC fittings for potable water supplies : 

Part vn Specific requirements for threaded adap¬ 
tors. 

31. IS : 10236 (Pt VUf)—1983 Procedure for basic ., 
climatic and durability tests for optical Instru¬ 
ments : Part VIII Thermal shock (rapid chance 

of temperature) test. 

32. IS : 10236 (Pt IX)—1983 Procedure for basic .. 
climatic and durabilfty test.s for optical instru¬ 
ments : Part IX Low air pressure (Altitude) test 

33. IS ; 10446—1983 Glossary of tenns relating to .. 
water supply and sanitation. 

34. IS : 10550—1983 Specification for medical .. 
treatment lamps 

35. IS ; 10559—^1983 Specification for jotter ball 
point pens. 

36. IS ; 10565—1983 Specification for diagnostic 
audiometers. 

37. IS : 10656—1983 Methods of tests for preformed 
fillers for expansion joints in concrete paving 
and structural construction. 

38. IS : 10592—1982 Specification for industrial 

emergency showers, eye and face fountains and 
combination units. 

39. IS : 10594—1983 Specification for thermostatic 
expansion valves. 

40. IS : 10598—1983 Specification for guide rollers 
for dyeing and finishing machinery. 

41. IS : 10602—1983 Specification for floor plates 

42. IS : 10609—1983 Refrigerants—number designa¬ 
tion. 

43. IS : 10613—1983 Specification for bicycles- 

44. IS : 10616—1983 Methods of tests for bicycles 
and sub-assemblies, 

45. IS : 10617 (Pt II)—1983 Specification fw herme¬ 
tic compressors ; Part II Medium temperature 
application group, 

46. IS : 10617 (Pt IH)—1983 Specification for her¬ 
metic compressors ; Part III Low temperature 
application group. 

47. IS ; 10631—1983 Specification for stainless steel 
for welding electrode core wire. 
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42. [S : 10G3> (Pt I)—1983 Specification for Non- .. 
magnetic stainless steels for electrical applica¬ 
tions : Part 1 General requirements- 

49. IS ; 10632 (Pt 10—1983 Specification for Non- .. 
magnetic stainless steels for electrical applica¬ 
tions ; Part II Specific requirements for binding 
wires. 

50. IS : 10632 (Pt III)—1983 Specification for non- .. 
magnetic stainle.ss steels for electrical appli¬ 
cations ; part III Specific requirements for sheet, 
strips and plates. 

51. IS : 10641—1983 Recommended methods for dc- .. 
termination of aroma and taste thresholds. 

52. IS : 10642—1983 General guidelines for consumer 
sensory evaluation of foods and beverages. 

53. IS : 10643—1983 Sensory evaluation procedure 
to establish guidelines for open dating processed 
food products. 

Copies of these Indian Standards arc available for sale with the Indian Standards Insitution, Manak Bhavan, Bahadur 

Shah zafar Marg, New Delhi-110 002 and also from its Regional OflSces Bombay-400 007, Calcutta-700 072, Madras-600113, 

Mohali.160 051 and Branch OflBces atAhmedabad, Bangalore, Bhopal, Bhubaneshwar, Hyderabad, Jaipur, Kanpur, Patna and 

Trivandrum, 

]No. CMD/13 :2] 
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S. IS : 774-1971 231 
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10. IS; 1370-1 978^1?%Rilw RRtflSS 

tT^q5tW»lfe 127R. 1980 
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(0 

(2) 

(3) 

(4) 

( 5 ) 

(6) 

45. 

IS : 6529-i97257rrTfl 

tt7T3Tt 224I 

TfWT 1 

( l) TTRl 6. 1 RTiaT <T't Tf mTT 

1983-04-30 


^ WJTTt ffwif 3^R 

ft'Tt'r: sitrnw 1975 

1983 

7S(V>Tft 1 






( 2 ) <VZ 4, ‘t '1%f Tlf^ m ft'THifr 






— 't ' ar^ft TO ftroft TO 






pTWpflPn :if TO ftroft 






"TOTTr ^ 7T8TJTf>T^ ^ 






9-tffTOl" 


46. 

IS: 6630-1972 ^^TnT<PTTfl^ 

'^TTaTt 17 50 

TfWT 1 

( 1 ) SRf 4.1 WT TT Jif HTtr 

1983-06-30 


fftf 7% aftwr Pr«T wra 

ftrafflp 7^71 1975 

1983 

ac^nf J 1 



qrvff^ffftrte 



( 2 ) Its 4. 't’ Tfer TOftrofr)—■ 






551^1 


47. 

IS: 6689-1972 ifiStfflW iwpR l^TTaft 950 

ffW 1 

EITTJ S^RTO'R'lf STTTTTJlf iTf 

1983-04-30 



ftTTrr; 29TlW 1975 

1983 



48. 

IS: 69ii-i972 Tf'rSTr?pmr'fl- 

WafT 2557 

Tfwr 3* 

( 1 ) *f)« TT%r sm 6.1 Rmr tt: 

1983-05-31 


c?Tt tT Orfiirlii 

fit'TtT? 9H7IFI 1975 

Rf 1983 

JTf SRT TfflV Jlf 1 1 Ij 



(2) 10. 1 fw JHIT 

( 3 ) 't' ITT fiojvft % ^ 

‘J’ ^ 1TC 

(q«S4) I 

( 4 ) HTtofr 6 ^ an? 'if w 





(s) wrtfV 8 Sf TfiftsiT Mr «m t i 


49- IS: 7148-1980 WOflf f 


wrr 1 

TntsfV i#Tt9fmTTMr»riTTt i 


ffv aT5 ftfiite 

('T^fTryrftKT'r) 


>Tf 1983 



50. 18:7231-1974 TfNr^t afrc^lTO- 

<^«r JTf 1596 

TOirr 1 ' 

( 1 ) TOT 3.1 % TTO IR irf m73 

1983*06-30 

W*?? ^ ‘Wfeap OiMVliVJ 

ftTTkr Swf 1976 

^ 1983 

■Rffilf 11 


(TOaRfiprTTHW^) 



( 7 ) TOT 4. 3. 1 »j TTWtTO MT TO i 

1 




( 3 ) (ijas 5, ftff TOft TO ftrofr) 

—. 




?TOHI 


51. IS : 8481-1977 WRfViTRTf ^R5T l^irsfr 1606 

TTWTT 1 

TOT V-3 ?r T-3.3 TRl TO V-4 & 

1983-04-30 

TOT fait iStftflllffe 

ftlTtV 141:55 1980 

wi^sr 1983 

T-4.3 ?IV ^ FTO iRlTfTOTlt 7^ 
TTf 1 


52. IS:8 503-197 7Tir»Ttftn <lTrsft 2793 

TTOT 1 ■ 

( 1 ) TOT 2. S^rTO'T'R'TfTOTTrfrilf 

1983-05-31 

finj i^qftrPnnT Pt«i Jng ^ 
froft 'ft ?prfWfr wTsfif >!Rf 

flOTfV 18W?9PT 1980 

TTf 1983 

( 2 ) TOT 6.2 Sr TOrflTO Ml TO 

t' 1' 

( 1 ) TOT 4 % RTR TC iTf STITT Trft 


5:. IS: 8533-1977 wnfty'riftrj 

irRafr2116 

TTWIT 1 

1983-05-30 

TOiiHT 'TOtI % ^ y mpR sJt OrfVrfter 

OSTOT 1980 

»rf 1983 

TTfl 1 

( 2 ) TOT 8.2 ^nfrr Srilf TOTTfV 311^ 





nf ti 


64. IS: 8713-1978WlTT7:Tr^f^ftrfe 1^13911 3408 

TTOT 1 

( 1 ) TOT 3.3.1 ST 3.3.3 OTT Sr 

1983-04-30 


PortHI I 3 PRITIR 1980 

niTT 1983 

TOW iRwf HRntTSft wf ^ 1 



(2) ( 7 ® 4 , wro 3 , 6 , i)— 

‘46’ % ?«rnT 'R 'so' T# I, 

(3) sni 4.1 ^ wn Hf BTinfr ^ 
art ti 

55. IS : 8720-1078 ftfi & 5ntfV Iffrift 3408 fWT 1 HUT 3.3 WFT 'R aif (tRI Vllfr aif ^ I 1983-06-31 

% ?I*ff % Hljf T#tWW fiRtlT 1980 arf 1983 

% 'd*1^ I 


*«Tr ITT HWT JniRJ'f "Ifp ail^HT ^'Sfw ftn JT5 ftartr 1983-09-30 I 
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0)_(2j_(3)_ (4) 

56. IS; 8777-1978Tf^^rf(Tft-^rftnt C;^3itlf28 ?fw 1 

fHTITffJ4ri.^Sfnftr'5'I|1f3ftT«;j- 137R 1981 wf 1983 

^ ^ 1 ^ 


57 . IS : 8829-1978 ^!If<t'9WSWr t^ft«fr2178 2 

% ftiij firamwRfW fcrt^ iswimr i98i ^ i983 

8^ 


58. IS: 8908-1978 H4ni^)5®r 1^30 2064 HTOT 1 

ftftlffe PRt87 Ittirei 1981 irt 1983 

59 . IS; 9280-i979't<CT8rrftnr8rr«f1f tpr3fr 2325 hwtt 2 

% 8Pf;^ ^ 1(1 •^TT81t ^ f^irf^i 3 1982 1983 

^ r\ 

Whu^ 

60. IS: 9360-1980^*1^8ir^fafragn #WT 1 


^fSiftrfe 1983 ir^ isss 


61. IS : 9363-19S0'Sfwiii^^8?r lpl*rt358 

ftftfte fvrtv is'j^ 1983 


1 

»T< 1983 


62. IS ; 9608-1980 (TTf l?r *ft ♦ftrtt 

^nr ^ (?rn^ ifsr iiir 40 

& t^(T 120 w) ^ f 5 ^^ W 

'4^ ifl’ CHIT *1M»I ^ 

%i« "WI ITTT^ ^ irm aiiff 8ft 
^ «~1 


8twn 1 
Jff 19 83 


_^5)_(6)_ 

(TO i.wi^fir 1)—w»mfttnftrofw 1983-0.5-31 

tiniifl % 4t% fHHftiryia 
3fWf "ftar>it—fTTuK 8TWNt 
^TC'ft % 8351^ ff5f<:-8r8nr Pnifpr 
i^t 4?? wT3T»ff % 5® Pro lit 
^llp^t t I lift ir amrc ^ 

?tt irterf 538 4; W 87:1838 8 

fif 8 T 83 ^ 1” 

(1) HTTI 3. 1.2.1, 3.2.2, 3.3.1. 1 1983-06-30 
3.3.4 8 4.5, 4,1 if 88188 

f<R8T88T| I 

( 2 ) 817 ^ 1 8 8 f 7 ftTO V if 8 ?ft 88 
881 ^ I 

8 FT 3 %■ 7878 87 8^ 817T 7^ 8f ^ 1 1983-05-31 

TpcftlPt 14: ('Ji;5 8) if 83138 fip8T88I 1983-05-31 
^ I 


( 1 ) E37T 2,2.1 8 2.2.2.1 4: 7878 1 9 83-05-31 

87 8f OT73i7«ff 8^ 11 

( 2 ) HTTl 2.:.28 2.2.5.1 8 831- 
7387 887^ I 

( 3 ) (>p5 4 8 5, 8777 2 . 2 . 2, 2 . 2 .3 

2 , 2.6 8 2 . 3 . 2 )—’ 

IS ; 6940—1973 
85t 81^ 5 ^878 87— 

IS : 6940—19827^' I 

( 4 ) 8(i8T8 f8^ 877f1 878 f28m1 
('fS 4 8 5 ) % 7878 87 8^878 

f458Pn8t78fl8f t) I 

( 5 ) (TO 4 8777 2 . 2. 3 . 1 )— 

(6) 3177 2. 2, 3 4; «f8 if 8^ 7778!ff 
8f^8f I ) I 

( 1 ) 2 . 2 . 1 , 2. 2 . 2.1 8 2.3,1 % 1983-05-31 

7878 87 8? m71t( TWf 8f Jf I 

( 2 ) 3777 2.2.2 8 2. 2.4. 1 -if 

773138 f38T 887 11 

( 3 ) (f5 4 8 5, 3777 2.2.2,, 2.2. 

3, 2.3.5 8 2 . 3 . 2 )—8^ 3^— 

IS: 69940—19733787 ^8^' 

IS : 6940—1982'7^ 

( 4 ) 8^878* PriJ 8r7ft 878 il 

4: 7878 87 8t 878 fe'-Mp ' l^i 7^ 

8f $1 

( 5) '1^ 4, 3777 2. 2.3. 1) —^37^8 
(e) 3777 2.2.3 % 38 8 8^ TTTHlSI 
31^18^11 

87?48 3(10^ 2 ) 37 7f»ftB8 f387 887 ^ I 1983-05-31 
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( 1 ) 


( 2 ) 


( 3 ) 


(4) 


(5) 


( 6 ) 


G3 IS: 961 2-19805tlff?Fr«PTlft^f^ 
rRTftrf^Ttnr nfeii ^ ftrfWqr 

64. IS: 9731-1980 

RttT mnr TJTR’fr ^ 

rTmT^ 

{’1^ 23, 2 hIj)—53I1T7 

( 3 ) tfSS 23 ip5lT?TT 

^ wJ?nk nraft % 

?*rR T?: OrRfwftRT irrinfV Ti 1 

•rektiT TfrwT —^itt wwwr 

it 'J(% TTTTT aiftr: IS: isoo— 

1968 

4>ilT7n 2 ^ W^J^TR 

I ifffJT T^eir^f ^ fwiT 
>lt tOot "R ^niTRnf: 

TSlTHT ^ITJj; ^ I 

fb’Tofr—qft :^wr 3?^ ^ 5® 

are a bt^w % btpt bN br 

arar I fr JTTTO ^ ftrfafe ifTkar 
awtpjli tR 5ITO ^ «rn^ a f>fr trItwiT 
15^ r: 3TT Jwrf ^ WN w^wr 
it 4>iKfll HBtfV *R4t Paft^a fl4WT 
Bar aBiar ^ i 

( 4 ) tmi 1.4 WR HRt 1.5 
afT^jnll I 

(6) tlRT W!-l, 10 % wre BBT 'tIt:- 

ftrowBrtrrwr^i 


JWtt 1 
1983 

rwn 1 

>!r^ 1983 


aRiH 2('r'5 6) if iretsnrfrar w ^ i 1983-05-31 

(l) (7® 8, IS : 276—1978 aW 1983-05-3 1 
% Bvma, 'iriril afta)— 

1 2I 'St 4 Sr RTR TT St 3 T^' 


Ta iRftraa aRTfra ma^rf ^fr aftfiiT brSN amr awr, 9 wfWN ^fiS, at feaft 110002 aar xaS: Tratwa : 

awft- 400093 , WR«n-700034, airva-600113 afrc at^^ft-ieoosi aar mw Baafeia w5aaTaTa-3eoooi, «(aala:-560002, atarw- 
402003 , i5aJr?ac-75ioi4, Irtbr-sooooi, aa^-302005, 400^-208005, aaar-aooois sfk faSara-eosooi it aaam ? 1 

[a. SV i^a tV/i 3 : 5 ] 


S.O. 1670 ;—In pursuance Ot, regulation 4 of the Indian Standards Institution (Certification Marks) Regulations 19^5, 
the Indian Standards Institution, hereby, notifies that amondment(s) to the Indian StandaidCs) given in the schedule hereto anr oxed/ 
have boon issued under the powers conferred by the sub-regulation (1) of Regulation 3 of the said Regulations. 

THE SCHEDULE 


SI, No. and titleoftheludianstandard 

No. amended 

No. and Date 
of Gazette 
Notification in 
which the 
, establishment 
of the Indian 
Standard was 
notified 

No. and 
Date of the 
amendment 

Brief Particulars of the Amendment 

Date from 
which the 
amendment 
shall have 
ofiect 

1. IS ; 269-1976 Specificatioafor ordinary 
and low heat Portland cement 
(third revision) 


No. 1 

Mar 1983 

(1) Clause 9.1 has been amended 
(li) New foot-note has been added after 
clause 9.3 

1983-03-31 

2 . IS : 398 (Pt III)-1976 Specification for 
aluminium conductors for overhead 
transmission purposes : Part III Alumi¬ 
nium conductors, aluminized steol 
reinforced 
(second revision) 

. S.O. 3280 
dt24Nov 1979 

No. 2 

May 1983 

(i) Clause 12.3 and 13 have been substi¬ 
tuted by new one 

(ii) Note Under clause 12.3.2 has been 
substituted by a new one 

(iii) A note and a foot-note have been 
added after clause 5.1 and 6.1 respec¬ 
tively 

1983-05-31 




[tini 3{ii)] 
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( 1 ) 


( 2 ) 


(3) 


(4, 


( 5 ) 


( 6 ) 


3. IS ; 550-1979 SpociflcatioB for safos S.O. 3274 No. 1 

(sacond revision) dt 20 Aug 1983 April 1983 


4. IS : 588-1978 Specification for mosquito S.O. 3408 No. I 

larvicidal oil dtl3Decl980 ApriI19fi3 

(second revision) 

5. IS : 774-1971 Specification for flushing S-0.231 No. 6 

cisterns for water closets and urinals dt 26 Jan 1974 Mar 1983 
(valveless siphonic type) 

(third revision) 

6 . IS : 808 (Pt V)-1976 Dimensions for S.O. 99 No. 1 

hot-rolled steel sections : Part V Equal dt 12 Jan 1980 May 1983 
leg angles 

(second revision) 

7. IS ; 848-1974 Specification for synthetic S.O. 1597 No. 1 

resin adhcslVes for ploywood (phenolic dt 8 May 1976 May 1983 
and aminoplastic) 

(first revision) 

8 . IS ; 906-1972 Specification for branch S.O. 423 No. 2 

with revolving head for fife fighting dtl5Feb 1975 Jan 1983 
purposes 

(second revision) 


9. IS ; 920 -1972 Specification for common S.O. 1290 No. 1 

salt andcattle licks for animal consump- dt26 Apr 1975 Marl982 
tion 

(first revision) 

10. IS ; 1370-1976 Specification for friction S.O. 98 No- 3 

surface rubber transmission belting dt 12.Tan 1980 May 1983 
(second revision) 

11. IS : 1489-1976 Specification for port- S.O. 3822 No. 1 

land-pozzolana cement dt 24 Nov 1979 Feb 1983 

(second revision) 


12. IS ; 1537-1976 Specification for vorti- S.O. 1596 No. 4 

caliy cast iron pressre pipes for water, dt 19 May 1979 Apr 1983 
gas and sew age 

(first revision) 

13. IS ; 1554 (Pt l)-1976 Specification for S.O. 415 *No. 4 

PVC insulated (heavy duty) electric dt23 Fob 1980 Dec 1982 
cables :PartIforworkingvoltagcs upto 

and including 1100 V 
(second revision) 


(i) (Page 6. clause 4.5, line 6) Substitute 1983-03-31 
*11 mm' for ‘12 mm’ 

(ii) (Pago 9, Table 2, Note 1. line l) 

Delete the word ‘preferably’ 

(iii) Clauses 5.1 and 6,1 have been substi¬ 
tuted by new ones 

(i) Clause A-6.3 has been amended 1983-04-30 

(ii) Clause A-7-2 has been substituted by 
a new one 

Clause 4.3.1 has been amended 1 983-03-31 


Designation under the existing Col. 1 of 1983-05-31 
Table I has been substituted 


(i) Clause A-i.i has teen substituted by 1913-05-31 
a new one 

(ii) Clause A-3.1 has been amended 

(i) Clause 5,2 has been amended f 983-01 -31 

(ii) CIau'o7.1 has been substituted by a 
new one 

(iii) A new foot-note with ‘-f’ mark ha.s 
been added atpage 5 after the foot-note 
with mark 


Table 3 has been amended 


1982-03-31 


(Page 3, Table 2, Col 3, first and thiid 1983-05-31 
entries) Substitute ’bS.K’ for 61 ..i’ 

(i) (Pages 6 and 7, Clause 3.1.1, fourth 1983-02-28 
line) Substitute 'calcined clay pozzo- 
lana’ for ‘burnt clay pozzolaiia’ 

(ii) A note has been added aftej' clause 
3,i.i 


[Pago 16, clause 11.1 (e)] Deleted 


1983-04-30 


(i) Clause 14.2 has been •.ubstliuted by a icf‘2.]2-31 
new one 

(ii) [Page lO, clause 15.2fg)] Substitute 
the following matter for the existing 
matter : 

■(g) High voltage test (16.1)’. 

(iii) Existing headings of clauses J 6.1 and 
16.2 have been substituted by new 
ones 

(iv) Table 1 has been substituted by a new 
ones 

(v) New clause 17.2.1 has been added 
afte; clause J7.2 


■^For purposes of 1ST Cortifi:ation Marks Scheme; this amendment shol) come into force with olfoctfrom 1984-0^297 
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0) __ (2) _ (3) 

14. TS : 1'^39 (Pt IV) 1979 Method for S.O. 2322 
quantitative chemical analysis of binary dt 3 July 19!S2 
mixtures of regenerated cellulose fibres 
and cotton ; Part IV Sulphuric acid 
method 
(first revision) 


(4) ^___ (6) 

No. 1 [This amendment is being gasiied out 1983-04-30 

April 1983 mainly to align the procedure gi''en in 
this standard with the procedure given 
in IS : 6504-1979 Method for quanti¬ 
tative chemical analysis of ternary mix¬ 
tures of viscose rayon, cotton and 
protein fibre 
(first revision!] 


15. IS : 2039-1981 Specification for steel 
tubes for bicycle and allied purposes 
(first revision) 

16. IS : 2453-1978 Specification for cable- S.O. 2271 

laid cotton rope dt29 Aug 1981 

(first revision) 

17. IS : 2535-1978 Specification for basic S.O. 3170 
rack and modules of cylinderical gears dt 15Nov 1980 
for general engineering and heavy 

engineering 
(second revision) 

18. IS ; .2754-1964 General requirement.s S.O. 4120 

for optical instrucne'nts d t 5 Dec 1964 


|9. IS : 3074-1979 Specification for steel S.O. 3428 
tubes for automotive purpose.s dt 3 Sept 1983 

(first revision) 

20. IS ! 33I9''19S0 Specification for blades, 

’ surgical, detachable (Bard Parker type) 
and handles 
(second revision) 


21. IS : 3749-1978 Specification for to«J S.O. 2322 
and die steels for cold work dt 3 July 1982 

(first revision) 


No. 1 Clause 6.5 has been substituted by a new 1982-12-31 
Dec 1982 one 


No. 2 (i) (Pago 5, Table 1. col 4, first entry) 1983-05-3) 

May 1983 Substitute '^.8’ for ■4.5‘. 

(ii) New clause 2,3 has been added after 
clause 2.2 

No. 2 [Page 4, Tig 1, Caption (see also Amend- 1983-01-31 

Jan 1983 ment No. 1)] Substitute the following 
for the existing caption: 'Fig 1 Basic 
Rack Tooth Profile for Unit Module’ 

No. 2 (Page 20, Appendix J, title) Substitute 1983-04-30 

Apr 1983 the following for the exit ling (it'f ; 

■METHOD OF MEASURING MAG¬ 
NIFICATION OF A MICROSCOPE 
OBJECTIVE’ 

No. I (i) (Page 3, clause 0.3, lines 8 and 10) 1982-12-31 

Dec 1982 ‘Substitute DIN 2391 ; 1967’ for 

‘DIN 2391 ; 1957’ at both the places 
(ii) Table 2 has been amended 

*No. 1 (i) Clause 8 has been substituted by a lSS2-0‘*-30 

April 1983 new one 

(ii) (Page 8, clause 9.2) Renumber the 
clause 9.3 

(Hi) Clatise 7.3 has been added after 
clause 7.2 

No. 1 Clause 6.1 has been substituted by a new 1983-04-30 

April 1983 one 


22 IS : 3930-1979 Specification for flame S.O. 1341 
and induction hardening steels dt 3 Apr 1982 

(first revision) 


No. 2 (i) Clause 6.1 has been substituted by a 1983-04-30 

April 1983 new one 

(ii) [(Page 7, Table 1, col 1), (Page 9, 

Table 3, col 1), (Page 11, Table 4), 

(Page 14, Appendix A, col 1) and 
(Pago 15, Appendix C, col 1)]—Substi¬ 
tute ‘37CI5. 47C15 and 40C15SI2’ for 
■37Mn6, 47 Mn6 and 40Mnl5S12’ 
respectively wherever these occur in 
these tables and appendices 


23 IS ' 4033-1968 General requirements for S.O. 2578 No. I (i) (Page 4, clause 2.1 line 2)—Substitute 1983-05-31 

' hospital furnituee dt 20 July 1968 May 1983 ’IS ; 2039-1981*’ for ’IS : 2039-1964*’ 

(ii) Existing matter of clauses 2.2(b), (c) 
and (d), have been substituted by new 
ones 

(iii) (Page 4, clause 4.2, lino 2)—Substitute 
‘IS : 4034-1979#’ for IS : 4034-1968$’ 

(Iv) Existing foot-notes at page 4 with 
’*’, ‘-T’ ”, and ‘IE marks have 
been substituted by new ones 

*For purposes of ISI Certification Marks Scheme; this amendment shall come into force with effect firm 1983-C8-01 ■ 



[wwll—«rnr j(ii)] "prTnrw: 25 . i^ae/vrinf: a, i908 42^ 


)1) o 

f3) 

(4) 

(5) 

( 6 ) 




(v) (Page 5, clause 5.1, lino 2>—fSubstitute 
‘IS : 5-1978’ for ‘IS ; 5-1961^’ 

(vi) (Pago 5, foot-note with ‘•’ maFk)— 
Substitute the following for the existing 
foot-note ; 

‘♦Specification for colours for ready 
mixed paints and enamels, 

(third revision)’. 


24, IS : 4142-1967 Spjci'i-iition for discas 

S.O. 3336 
dt 23 Sept 1967 

No. 2 

April 1983 

Tabic 1 has been amended 

1983-04-30 

25. IS : 4229-1978 Specification for nylon 
.sewing threads for aerospace purposes 
(first revision) 

S.O. 2271 
dt 29 Aug 1981 

No. 1 

April 1983 

Table 1 has been amended 

1983-04-30 

26. IS : 4239-1970 Specification for mecha¬ 
nical bevel protractors 
(first revision) 

S.O. 1555 
dt 24 June 1972 

No. 2 

May 1983 

Clause 4 and 5 have been substituted by 
new ones 

1983-*03-31 

27. IS : 4318-1967 Specification for solid 
core procelain insulators for overhead 
traction lines 

S,0,1720 
dt 18 May 1968 

No. 3 

May 1983 

(i) Clauses 9.10.2 and 9.15.3 have been 

amended 

(ii) (Page 19, clause 9.12.2, title)—Delete 
‘(optional)’ 

1983-03-31 

28. IS : 4398-1972 Specification for carbon- 
chromium steel for the manufacture of 
balls, rollers and bearing races 
(first revision) 

S.O. 2015 
dt 28 June 1975 

No, 4 

Mar 1983 

Clause 4.1 has been substituted by a new 
one 

1983-03-31 

29. IS : 4634-1974 Specification for parafiln 
wax 

(first revision) 

S.O.3494 
dt20 Oct 1976 

♦No. 3 
April 1983 

(i) Clause 4.1 has been substituted by a 
new one 

(ii) New matter (d) has been added after 
clause 4.2(c) 

1983-04-30 

30. IS : 4882-1979 Specification for low 
carbon steel wire for rivets for use In 
bearing industry 
(first revision) 

S.O. 358 
dt 13 Jan 1983 

•♦No. 2 
April 1983 

Clause 5.1 has been substituted by a now 
one 

1983-04-30 

31. IS ; 4947-1977 Specification for gas 
cartridge for use in fire extinguishers 
(first revision) 


No. I 

May 1983 

(i) Clause 0.2 has been amended 

(ii) Existing foot-note with “♦’ mark at 
page 3 has been substituted by a new 
one 

1983-05-31 




(ill) Existing clause 2.1 and Table have 
been substituted by new ones 
(iv) Clause 6.3.1 has been added after 
clause 6.3 


32. IS : 4935-1982 Specification for house¬ 
hold laundry detergent powders 
(second revision) 

■’ 

No. 1 

June 1983 

Clause 0.4 has been substituted by a new 
one 

1983-06-30 

33. IS ; 5037-1969 Specification for basic 
rack and modules of straight level gears 
for general engineerig and heavy engi¬ 
neering 

S.O. 3728 
dt 13 Sept 1969 

No. 1' 

May 1983 

(Page 3, Fig 1, Caption)—Substitute the 
following for the existing caption: 

‘FIG. 1 BASIC RACK TOOTH PRO¬ 
FILE FOR UNIT MODULE’ 

1983-05-31 

34. IS : 5129-1979 Specification for rotary 
shaft oil seal units 
(first revision) 

S.O. 2862 
dt 17 Oct 1981 

No. 1 

May 1983 

(Page 16, clause A-2.3‘ line 2)—Substitute 
diameter and depth’ for ‘diameter’ 

1983-05-31 

35. IS : 5151-1969 Method for evaluating 
the relative efficiency of wetting agents 
for mercerization 

S.O. 4311 
dt 25 Oct 1969 

No. 1 

May 1983 

(This amendment has been Carried out for 
giving the details of preparation of 
wetting agent and caustic soda solution) 

1983-05-31 

36. IS : 5204-1969 Speddeation for research 
microscoix 

S.O.4848 
dt 6 Dec 1969 

No. 3 

May 1983 

Clause 6.2.4. has been amended 

1983-05-31 


*h’o[- purposes of ISI Ccitificiition Mark? Scheme; this amendment shall come into force with effect from 1983-09-16, 
’"kor purposes, of ISI Certification Marks Scheme; this amendment shall come into force with effect from 1983-11-30, 
945 GI/ 86 —5 
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0)_(2)_ (3) _(4) 

37. IS : 5456-1969 OkIc of practice for test- S.O. 1387 No. 2 

ing of positive displacement type air com- dt 3 May 1975 April 1983 

pressors and exhausters 

38. IS : 5518-1979 Specification for steels S.O. 2584 No. 2 

for die blocks for drop forging dt 3 Oct 1981 May 1983 

(first revision) 


39. IS ; 5726-1970 Specification for engi- S.O. 1277 No. 1 

neers’ drawing instruments, bordering dt, 27 May 1972 April 1983 
pens 

40, IS ; 5861-1970 Specification for jams, S.O, 3305 No. 1 

■ jellies and marmalades dt 21 Oct 1972 April 1983 


41. IS : 6014-1978 Specification for emulsi- S.O. 3416 No. 2 

fiable larvicidal oil, pyrethrum based dt 13 Dec 1980 May 1983 

(first revision) 

42. IS ; 6234-1971 Specification for portable S.O. 1549 No. 5 

fire extinguishers, water type (constant dt 3 June 1973 May 1983 

air pressure) 


43. IS ; 6302-1971 Specification for whirl- S.O. 510 

pool bath dt 23 Feb 1974 


No. 1 
May 1983 


44. IS : 6385-1978 Specification for saccha- — No. 1 

rin, food grade May 1983 

(first revision) 

45. IS : 6529-1972 Specification for stainless S.O. 2241 No. 1 

steel blooms, billets and slabs for for- dt 31 Aug 1975 April 1983 
gings 


46 13:6630-1972! 
ferritic alloy st 
perature service 


No. 1 

5 June 1983 


47. IS ; 6687-1972 Specification for harden¬ 
ed cylinderical pins 


S.O. 950 
dt 29 Mar 1975 


48. IS : 6911-1972 Specification for stainless 
steel plate, sheet and strip 


S.O,2557 
dt 9 Aug 1975 


No. 1 
April 1983 

*No. 3 
May 1983 


____ ( 6 ) 

(i) Existing Note under Tabic 1 has been 1983-04-30 
substituted by a new one 

(ii) A new note has been added after 
clause 7.2 

(i) Clause 6.1 has been subsuiuted by 1983-05-31 
u new one 

(ii) (Page 5, Table 1)—Add the following 
new foot-note after Table 1 : 

■ *Methods of chemical analysis of steels’ 

Clauses 5.1 and 7,3 have been amended 1983-04-30 


(Page 11, Table 3, Sub-heading)—Substi- 1983-04-30 
tute ‘Up to 19°C substract from and 
above 20°C add to the dry Substance’ 
for 'Substract from dry susbstance’ 

(i) Clau-ScB-6.3 has becnamended 1983-05-31 

(ii) Clause B-7.2 has been substituted 
by a new one 

ti) Existing note under clause 4.1 has 1983-05-31 
been substituted by a new one 

(ii) Clause 7.2.4.1 has been amended 

(iii) Clauses 9.3, 9.3.1 and 9.3.1.1 have 
been susbtituted by new ones 

(iv) (Page 13, clause 10.3, last sentence)— 

Delete- 

(i) (Page 1, name of the Sectional Com- 1983-05-31 
mittee)-Substitutc 'Artificlar for 'Arti- 
fical’. 

(li) Clause 5,8 has been substituted by a 
new one 

(iii) Informal table of Fig 2 has been 
amended 

(iv) New clause S.IO has been added after 
clause 5,9 

Clause 2.2.1 has been substituted b> anew 1983-05-31 
one 

(i) Clause 6,1 has been substituted by a 1983-04-30 
new one 

(ii) (Page 4, foot note with M-' mark)— 

—Add the following new foot-note after 
the foot-note with • f ’ mark: 'JMet¬ 
hods of chemical analysis of steels’. 

(i) Clause 4.1 has been substituted by a 1983-06-30 
new one 

(ii) (Page 4, foot note with ‘f mark)— 

—Delete 

Clauses has been substituted by a new one 1983-04-30 

(i) Clause 6,1, alongwith its note, has 1983-05-31 
been substituted by a new one 

(ii) Clause 10.1 has been amended 

(iii) New foot note with 'f mark ("page 
4) has been added after the foot note 
with‘-h’mark 

(iv) New Table 6A has been added after 
Table 6 

(v) Tabic 8 has been amended 


*Por purposes of ISI Certification Marks Scheme; this amendment shall come into force with effect 1983-09-30 
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(1)__ (. 2 ) _ __ 0 ) _ ( 4 ) 

49, TS ; 7148-1980 Specification for ferto- — No. 1 

alloys for Welding ind ustry May 1983 

(first revision) 

50. IS ; 7231-1974 Specification for plastic O.S. 1596 No. 1 

flushing cisterns (valveless siphonic type) dt 8 May 1976 June 1983 
for water closets and urinals 


51, 

IS : 8481-1977 Specification for oxida¬ 

S.O. 1606 

No. 1 


tion hair dyes, liquid 

dt 14J unc 1980 

April 1983 

52. 

IS : 8303-1977 Technical supply condi¬ 

S.O. 2793 

No. 1 


tions for aluminium alloy pistons for in¬ 
terna 1 combustion engines 

dt 18 Oct 1980 

May 1983 

33. 

IS : 8533-1977 Specification for general 

S.O. 2116 

No. 1 


purpose carabiners for mountaineering 

dt 9 Aug 1980 

May 1983 

54. IS : 8713-1978 Specification for mango 

S.O. 3408 

No. 1 


juice 

dt 13 Dec 1980 

April 1983 


55. 13 : 8720-1978 Methods of sampling of S.O. 3408 No. 1 

timber scantlings from depots and their dt 13 Dec 1980 May 1983 

conversion for testing 

56. IS : 8777-1978 Specification for end less S.O. 1728 No. 1 

variable^peed V-belts and groove sea- dt 23 Jan 1981 May 1983 

tions of corresponding pulleys for agri¬ 
cultural machinery 


57. IS : 8829-1978 Ouidelinos for micro S.O, 2178 No. 2 

meterological techniques in air pollution dt 15 Aug 1981 June 1983 
studies 

58. IS 8908-1978 Specification for snow S.O. 2064 No. 1 

stakes for mountaineering dt 1 Aug 1981 May 1983 

59. IS : 9280-1979 Specification for wooden S.O. 2325 No. 2 

shuttle blocks for non automatic looms dt 3 July 1982 May 1983 

60. IS : 9360-1980 Specification for carbo- S.O. 3611 No. 1 

furan granules, encapsulated dt 24 Sep 1983 May 1983 


61. IS; 9363 1980 Specification for tenthion 
granules 


S.0.358 No. 1 

dt 15 Jan 1)83 May 1983 


_ (i) 

Table 1 has been amended 


(g) 

1983-05-31 


(i) Clause 3.1 has been substituted by a 1983-06-30 
new one 

(ii) Clause 4.3.1 has been amended 

(iii) (Page 5, foot note with mark)- 
Dclete 

Clauses A3 to A 3,3 and A 4 to A 4.3 1983-04-30 

have been substituted by new ones 

(i) Clause2.3 has been substituted by a 1983-05-31 
new one 

(ii) Clause 6.2 has been amended 

(i) Clause 4 has been substituted by a 1983-05-30 
new one 

(ii) New matter has been added at the end 
of clause 8.2 

(i) Clauses 3.3.1 to 3,3.3 have been 1983-04-30 

substituted by new ones 

(ii) (Page 4, clause, 3.6, line 1)—Substi- 
titute ‘50’ for ‘45* 

(lii) New matter has been added at the end 
of clause 4.1 

Clause 3,3 has been substituted by a new 1983-05-31 
one 

(Page 1, Fig 1)—Add the following note 1983-05-31 
under the informal dimensions table : 

"Note—Individual manuflacturer’s belts 
may deviate slightly from these dimen¬ 
sions for various constructional reasons. 

Crowning, if any, in belts should be dis¬ 
regarded for the measurement of thick¬ 
ness." 

(i) Clauses 3.1.2.1, 3-2- 2, 3.3.1.1, 1983-06-30 

3.3.4 and 4.5.4.1 have been ahiended 

(ii) Table 1 and Appendix ‘A* have been 
amended 

Clause 3 has been substituted by a new one 1983-05-31 
Appendix A (Page 8 ) has been amended 1983-05-31 

(i) Clauses 2,2,1 and 2.2.2-1 have been 1983-05-31 

substituted by new ones 

(ii) Clauses2.2,2 and 2.2.5 «1 have been 
amended 

(hi) (pages 4 and 5, clauses 2',2.2, 2.2.3, 

2.2.6 and 2.3.2)—Substitute ‘IS ; 

6940-1982’ for ‘IS : 6940-1973’ wbere- 
cver it occurs 

(iv) Existing foot notes with mark 
(page 4 and 5) have been substituted 
be new ones 

(v) (Page 4 clause 2.2.3.1)—^Delete 

(vi) New matter has been added at the end 
of clause 2-2.3 

(i) Clause32,2.1,2,2.2 .land2 3,1 have 1983-05-31 
beeu substituted by new ones 
(ii) Clauses 2.2.2 and 2.2.4.1 have been 
amended 
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fill) (Pages 4 and 5, clauses 2,2.2, 2.2.3, 
2.2.5 and 2.3.2) Substitute ‘IS : 
6940-1982* for ‘IS : 6940-1973’ where- 
ever it occurs 

(iv) Elusting foot-notes with mark 
(Pages 4 and 5) have been substituted 
by new ones 

(v) (Page 4, clause 2.2.3,!)- Delete 
(vl) New matter has been ad ded at the end 

of clause 2.2.3 


62. IS : 9608-1980 Specification for gauging 
members for GO and no OO s^rew plug 
gauges and screw check plug gauges for 
ISO metric screw threads (^ze range 
above M40 upto and including M120) 

63. IS ; 8612-1980 Specification for alumi- — No. 1 Table 2 (Page 6) has been amended 1983-05-31 

nium tubes for refcrlgoration purposes .May 1983 


No. 1 Fig 3 (Page 2) has been amended 1983-05-31 

May 1983 


64. IS ; 8731-1980 Specification for steel — No. 1 (i) (Page 8, IS ; 276-1978, under ‘Heat 1983-05-31 

castings for general engineering purposes April 1983 Treatment’, 5th lioe)-Substitute ‘Grade 

4’ for ‘Grade 3‘. 

(ii) (Page 23, Table 2, Note—Delete 

(iii) (Pago 23, ‘Heardness Test’) Substi¬ 
tute the following for the existing 
matter under ‘Hardness Test’ : 

‘Hardness Test—^When supplied in heat 
treated condition and tested in accor¬ 
dance wfth IS : 1500-1968-^ the .BrinoH 
hardness shall be as given in Table 2. 

The hardness specified is normally appHca- 
ble to the test bars selected for other 
tests. 

Note—If the purchaser so requires, he may 
stipulate at the time of enquiry and order 
that the hardness specified in the stan¬ 
dard is to be attained on the eastings and 
not on the test bars, or he may specify 
a definite hardness requirement at a par- 
ticlilar location of the casting’. 

(iv) New clause 1.5 has been added after 
clase 1.4 

(v) New Appendix B has been added after 
clause A-1,10 


copies of these amendments arc available with the Indian Standards Institution, 9 Bahadur Shah Zafar Marg, New DcIhi-110002 
and also from its Regional Ofla,ces Bombay-400093, Calcutta-700054, Madras-600013 and Mohali-160051 and Branch Offices at 
Ahtn«4abad-38Q001,, BangalorcT560002, Bhopal, 462003, Bhubneshwnr-751014, Hyderabad-500001, laipur-302005, Kanpur-208005, 
Patna-800013 and Trivandrum-695001, 

[No. CMD/13 : 5] 


*tr. 3071'.—tnpT tnpT ^ Rm wwr (tpnvpr 'Mitau, 1955 s ( 1 ) % 

ttrrttfPT JTprr | f«fi tfhf *r ftpr ftni# ^ ftraror ftm 411 bw 1903 % 4 kpr 


11^ t sftr iitr 



w tf. MiWtr tr, 

) 

fltwi xnfff m 4Th sftt: qirr 

sinjfhT BTW it. 

(1) (2) 

( 3 ) 

( 4 ) ( 5 ) 

(G) 

1. 1254238 

1983-12-02 

83-12-16 

84-12-15 3 , 

44111-455001 : Jffptl34, ftplnfaf, 

if|3;-462007 

IS: 4 98 5—'198 1 
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25. 1980/^:iftT 5, 1908 


(1) (2) 

( 3 ) 

(4) 

(S) 

(8) 

2. HtTfir/riW 125-1339 

83-12-16 

84-12-15 

sTm^rTTitTi?., 

IS: 4985 — 198 1 

19f, 3-12-02 



160002 


3 . 4W’T/'?W 1254440 

83-12-16 

8 4r 12-1 5 

W'ln: ^fVlT^M 4 4 4 0 9, 

IS; 9020—1979 

1 983-12-08 



"31 


4- 1254541 

83-12-16 

34-12-15 

7 , Tit- 3 9 6 19 5 

IS : 1 505'—1968 

1983-12-08 



(ipirm) 


5- 1254642 

83-12-16 

84-12-15 


IS : 562—1978 

1983-12-08 


i 

250611, ftmr (:j.5r. ) 


6- lfHl>T/lT<T 1254743 

83-12-16 

84-12-15 

wnn: ifitarntT, 

IS; 2567—1978 

1983-12-08 



m^n; <3^1, it^rr jwnJ)', 

(Wirtwo': snaffi:, 


7. 1254844 

6 3-12-16 

84-12-15 

ST. %., . IT, 

IS: .3 196—^1982 

1 984-03-01 



qfCTT 3,q,^t. 

(■mrf^rir: 30 , mw ’Pttttt, ijUTif, rr"^ ft¥ 
^4fV7>45200l) 


8. fltlTiTAy'T 1254945 

8 3-12-16 

8 4-12-15 

ir,^ 'M^TTfaTsi (nr.) f^., tioiTiirrTPT 

IS : 15 5 1'—^19 7 6 

1 9 8 3- 1 2-09 



i7620i,ijf^r6r^3TjT, f^fTT !iriTprr, 
(flpTTW SI^W) 


9- 1255038 

8 3-12-16 

8 4-12-15 

4* n ij i> 

IS : 3450 1976 

1983-12-0 9 





10- 4^/r«T 1255139 

8 3-12-16 

8 4-12-IS 

7/153 TTWI FTPT iTlTt, 

IS : 868— 1956 

1983-12-09 



WltJT (-J.IT, ) 


11. 1255240 

83-12-16 

8 4-'I M 5 

^rrerW^’nfST^, «r33Tn^T®%Tiff 

B: 7406 (<Tr»r 1) — 

2983-12-09 



tTriflrnT, i3r«tj»> 3 0 2 0 0 6 

1 974 

13. fflTTJT/lf?! 125534 1 

83-12-16 

84-12-15 

5r!rtT q^rcfiTf#, rft- 11 , ii7ft05T 

IS . 8960— 1078 


1983-12-09 ifmnir,f^’nn?r -920007 (TPit^R■ «r 


27-1-1-24, TWnftTT'Wtt TIT, 

finmTST-520002) 


13- 1255442 

1983-12-09 

14. 1295543 

1 983-12-09 

83-12-16 

84-12-15 

wnro (tj.iT.) 

IS: 5 7—1965 

% 

8.1-01-01 

8 4-12-31 

fir., 

in8rn:*(Tdi!Tt’-4007 0i 

HiioniH •Tflin’T Tnfi’, 21 ) 

IS: 7328—1974 

IS. €tl?3T/r^ 1255644 
1983-12-09 

8 3-12-16 

,9 4-1 2' I 5 

iiftrTw ^WTlTf, 8 i-^r ( 1 ) 

038602 ("r.8T, ) 

IS . 4964— 1980 

16. 1255745 

1983-12-09 

83-12-16 

84-12-15 

32 3^3 33, nfw, 

3r3{in:-i440o4 ('i«tw) 

E; 417('9I9 2)— 
1974 

17. 1255846 

1983-12-09 

83-12-16 

8 4-12-15 

^ 82/1, 

**IWr-700061 

IS . 3 98(4119 l)— 

1976 

18. 1255947 

8 4-03-01 

H3- 12-16 

14-12-15 

c f) ,, 

IS : 3 98(»n9 2) — 
1976 

19. iftipr/lTW 125 604 0 
1983-12-09 

83-12-16 

54 -I 2 -I 5 

. w#, 3 641, ij'jftjTUT (Tftirr, 

) 91^3fTg*r, it^{TFT9-8 5 110 1 

IS: 1554(919 l) — 

1 976 

20. 1256141 

1983-12-09 

83-12-16 

8 4-12-15 

'• M U )l 

IS: 694—1977 

21. 1256242 

1983-12-09 

83-12-16 

84-12-15 

(ST, ) ,, 153, ^lfK9fr Dfnrr, 

l.'lT^t 

IS ; 398(919 l) — 
1976 

22. 1256343 

1984-03-01 

8 1 2-1 6 

8 4-12-15 

‘(pT3:^fiRfOT'l!.,';'3TTfT. 2 2 I, 9^13, 

9^ 110018 

IS: 3564— 1 975 
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{^) 

(0 (5) 

(fi) 

23 . 1256444 

1983-13-09 

83-12-16 

84-12-15 

3r!i^T-3 0 2013 

IS; 774—197 1 

24. 12S6S45 

1983-12-09 

83-12-16 

8 4-12-15 

% ., 1 21^81^,8^11^, 
imr, 641021 

IS: 7538”! 075 

25. 1256646 

1984-63-01 

83-12-16 

84-12-15 


IS : 458— 197 1 

26. 1256747 

1 983-12-09 

8.1-1 2-J 6 

84-12-15 


IS : 458— 1 97 1 

27- 1 256848 

1983-12-09 

28.' 1356949 

1983-12-09 

83- 1 2') 6 

83-12-16 

34-12-15 

34-12-15 

31595 Ipr- 1 2 , 5Tf^tT IrfOTl, 7fW9 

ifHu 1 . 1 m9 919, 

1WT9 WIf9 ("Tin) 

IS ; 778— 1 980 

IS; 1379 — 1 975 

29 . 1257042 

1983-12-09 

83-12-16 

84-12-1 5 

ufi rnitw 438r 11^, ^tiT 9'rir, 

5f359:-144 008 

IS ■ 778—1 980 

30. 1257143 

1 98.3-1 2-09 

83-13-16 

84-12-15 

ftT.,9iRm3rn, 

rq^^Ml-7a61 25 : 4, 

700001 ) 

IS ; 1659—1979 

31- Wh^I^/(^5r 1257244 
1983-12-09 

83-12-16 

84-12-15 

if,, cttr- 221,111919, 

9f fc"[ft-U0019 

IS ; 63 1 5— 197 1 

32. ifn^ir/lTPr 1257345 
1984-03-01 

8 3-12-16 

84-11-30 

907 1^*1 +■296 ir. f*r., lt-2 1Tt3>l, 

t«ft?ir4iiTi9r 51 , 

trPTii ^li», 9^ ft *7^11- 110049 ) 

IS ; 3 1 9 6—1 9 7 4 

33 . #’^’T/0'T 1257446 

1 984-03-01 

1984-03flMl 

84-01-01 

8 4-12-31 


IS: 1 1 35— 1973 

34- 1257547 

1983-12-09 

84-01-01 

84-12-31 

fffWM 20 5 

lift iftll-, girr 9TT, ftf^ 117^ (^73), 
9nrt-40(H)57 

IS : 4259— 1976 

35 . 1257648 

1983-12-09 

84-01-01 

84-12-31 

'Tt.'^9. sn. fiT.,iTr5frii¥fif5ir7T57fe, 

T9Sn9 ifl’TT'aiRT 9tl, 9pjnFte (^9T1T) 

IS: 325— 1 078 

36. 1257749 

1984-03-01 

84-01-01 

84-12-31 

lft9>«JTR395T. 5711 : 51 ^ 11 . f*9., 

<«ri^47T 1 9ni59r-l 40401 (iflfH) 

IS; 6213—1971 

37 . 1257850 

1983-12-09 

0 4-01-01 

84-12-31 

4teT^<KT5;5, 22 519^999, 

OtTrar 11^-144004 

IS; 3 18—1981 

38. 1257951 

1983-12-09 

84-01-01 

84-12-31 

iifeirmit. (ifiiT)(ir) ftr., 45 , 

91^^194 r<T cpifT- 711101 

IS: 7181 — 10 7 4 

39 . 1268 044 

1983-12-09 

84-01-01 

8 4-12-3 1 

fe#^*7rir. fl'., 8 911:1919 
|l9r5n-50l507 

IS; 1161 —1979 

40. 1258 145 

1983-12-09 

84-01-01 

8 4-12-31 

flR."!: lit. 517f1ir, 43-11,9139 l,q99T:j. 
fW 91^9-173 2 29 

IS; 694—1977 

41. 1258246 

1983-12-12 

84-01-01 

84-1 2-J 1 

1PE99 3(419i 9, ftWT iftTnut, 9191^919-78838 5 
(inilW ; 99 99ftt9T, 

>lin[l3l^-781003) 

IS: 1786—1979 

42. 1258347 

1983-12-12 

84101-01 

84-13-31 

t-26/27,'^99Tt9l9t-qft91, 
1^619191, ofl9*M*(l8*43 1210 (9?T9I5^) 

IS: 6915—1978 

43 . 1256448 

1983-12-12 

84-0 1-0 1 

8 4-12-31 

jftiil i#1w fiTvTr 5TTT^17399 il: ttM, 

lf1.€r. '^t1,^ftl919T-141003 (9mri99 ■■ 824 
9f99T-^, 1^199191-141003) 

IS; 1786— 1979 





3 


6 


[imr II flrw 


*rTTH TT truw: iwj’n; 25, Tsae/TriOT 3, laoa 


4263 


1 2 


4 


fl 


44- TftrjlT/nM 1 258549 

1 9 8 :M 2- 1 2 

8 1-01-01 

34 - 12 -.il 

6 / 1 , q;«iwV«fl5n4i, 
qT>F 1 ^, ^^PTlT -5 6 0 0 5 3 

IS: 9562-1980 

45- 1258650 

1983-12-12 

83-12-16 

84-12-15 

7 -1 3, 

oK-in^iii?fi3rr, 2 ,^feirt-i 10028 

IS: 4031-1968 

46. 4I'^^/'^'T-12S87 51 

1 9 8 3-1 2-12 

84-01-01 

84-12-31 

. 13 , 

<7!^ t5fnn, irWVim, 

Jto^-S00037 

IS : 4984-1078] 

47. 4t'TH/^’T-l 2538 5 2 
1983-12-12 

8 4-01-0 1 

3 4-12-31 


IS : 226-1975 

49. ?fttpT/lT?T-12 589S3 

1 983-1 2-12 

94-01-01 

84-12-31 

t) tt f It 

IS: 1786-1979 

49. Tftt^/cr5r-l2 5904 6 

1 983-1 2-1 3 

83-12-16 

84-1 2-15 

(iff. ), 

TilfilfilT, f^?jit?-4 7 0e61 (it.S'.) 

IS : 1489-1976 

IS: 1507-1977 

IS : 6177-1 981 

50. 1259147 

1983-12-13 

84-01-01 

84-12-31 

wiHtrenT^im 'MMKIW8, PTPfrarm, 

¥T?f-400092 

51. ?Tnr(r/rT^-i2 5924 8 
198>12 13 

84-0 1-01 

84-12-31 

1'T‘^Sti ill . H . 1 /-tllj 1, 

, ifPTPT-462023 (7.5T. ) (wrfaU : 
flMIflK 5T3W, ’ttrfV ^4TtfT7m TWIT HITW) 

52. ?fl1TfT/qH-12S9 3 49 
1983-12-13 

84-01-01 

84-12-31 

mr.iTiT, i^irit., ht. ftr., 

64,3fr- fw (nTiJ),ftT^, 

(ITOItM ; 11-35, <fimT 711^ 0 ^, 
'+il91!lrtT-70000 1) 

IS : 362-1975 

53. #(T*r/oi!r-l259450 
1984-03-01 

94-01-01 

8 4-12-31 

4^ (STT. . j ‘^fd ^, 4 4"^T, 

591113 

IS: 3196-1974 

54. 41l‘»l/tIH-12 59 5Sl 
1983-12-16 

84-01-01 

84-12-31 

37 / 33 , ISI^fTt TiT, IS: 4246-1978 

1O11!nT-700053('I.i. ) 

55 . ?frw/<i;^-l2596 5 2 
1984-03-01 

84-0 1-0 1_ 

84-12-31 

SF^-4000 10 

IS : 2148-1968 

56. jfttC*r/0T-12597 5.3 
1933-12-16 

.34-01-01 

8 4-12-31 

inn^, ^rte Tt. 4 , t«R.jo<5 iimifs 

f[», VTIlfT-I 32001 (sfOTPir) 

IS : 814(^]2)- 

1974 

57, H^/tOT-1 259854 
1984-03-01 

N 4-0 1-0 1 

8 4-12-31 

fe» 5 TTIR iter 1 ^, li,,6sniB, S3/2,Tf7ti. 

7, irr^ i; 17 T inf<t Tft Kjoiir^ 

fff, (fT^),4Flf-400093 

K: 7538-1 975 

58. 15 ^ 1 ^/ 1^-12 5995 5 
198.3-12-16 

8'i-Ol-Ol 

8 4-12-31 

fT., 1 4 1, itlftWTTI, 

^■61^,11171-600096 (I.It) ' IRI ) 

4.Hf»ruvi instil, nRriT *(1^, 'nc, 

1111-600096) 

IS . 4246-1979 

59 1260031 

1983-12-16 

84-0 I-O 1 

S 4-12-31 

■iW lirf %fiiiiiT Rr . , ^j^i 4 . 1 ^ tSu- 
636402 Ttuf^nr (min ; 165, 

Tfte, im- 600 ooi) 

IS : 5279- 1 969 

60. 12 60132 

1934-03-01 

' 84-01-01 

8 1-12-31 

im, i24,it.il ir^'rtT, 

i:i’mT-700053 (l.i. ) (irpiln' 1, flUl 
4Rmi-70Doni) 

IS : 7406(111 2) 
1980 

61. 4^/17^-1260 23 3 
1983-12-19 

8 4-01-01 

84-00-30 

,,28/ ( rrjrfV ) , 

flim-600098 

IS : 15/0-1980 

J 

IS : 32S-1978 
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(8) _ 

62. ?flT7T/tFT-12003 34 

1 983-12-20 

§>12-16 

5 4-12-15 

«r<hvi mT^tvx-3 13 01, 

IS ; 26> 1976 

03- »ftl^4T/l^W-l 260 43 S 
1983-12-21 

R>1 2-1 6 

34-12-15 

ftfjnr fjiFif, -MiPHiMi, »iwi: 

(Oiljp:) (wirfint: 23^. 

<§5VW-700001 

IS : 226-1975 

64. 4It^1T/itiT-1260535 
1984-03-01 

84-01-01 

8 4-12-31 

oitw ^'§1, ST. Pt ., ftimf otR, wotjt; fropi, 
'I'nPny (^TlfTTF^) 

-^rr n^. .5rHrt-4000 7 2 ) 

IS ; 4246-1978 

65. 1 260637 

1 983-12-21 

84-01-01 

84-12-31 

1 

: 824, 

IS : 1977-1 975 

6 6. 411^/^^-12 6 0 7 3 8 

1983-1 2-21 

8 4-01-01 

3 1-12-31 

iftrtfer f'T., 

TifO3OTT,IOP^«niT-4OO0O7 
(iTTrs^TTs : ftTofOr 31 - 31 ?, rr. Tn, 

5r34rf-400025) 

IS ■ 8708-1078 

67- 4tT^iT/t>i=f-l 2608 39 

1983-1 2-21 

84-01-01 

8 4-12-31 

■ift ftr-Tf, 0. 6,1^-551, 

nfoTT, TrrjT-3 0 2 013 

IS; 226-1975 

68. ^trir/lTIT-l 2 60940 
1983-12-21 

84-01-0 1 

84-12-31 

fw, 57, RTTfrrrTEiT f^Vc, 
l54pri, (wtrfiTti; 207,11^ 

'Wre^n'-700070) 

IS : 226-1975 

69. 41oiT/'^’8-126 1033 

1 984-12-17 

84-0 1-0 1 

84-12-31 

Oj^aiST. fir., 4 0 irtf<P.lit. 1 isfl,€1, tti. 
fapTTTjf, R>fm (^ftirmr) (>POlWsTr>I-23, iftA 
oof'!iSTT?»R, §rf ftp'fl-1 looie) 

IS : 6583-1972 

7 0, 3froR/f^- 12 6113 4 
19S3-12-21 

34-01-01 

34-12-31 

i?RtTi ?ift<fr fH., 2 6/ 2 7 , faraTT«TOTr tTftfira 

i^Frirr, s*ot t. 27, tfftOTffo; (870rim. 

204,560 T#rvT ^prft oftro, oftorT^, 

O»vf'400009) 

IS : 326- 197.5 

71. jfriTTT/t]7T-126 123 5 

1 933-1 2-21 

84-0 1-01 

8 1-12-31 

OtTTT tSIw ttfjro fO'TT, itTT^ 40!Tt ^ % 

mo^,vft.jt, ^r,§[[30101 (onot^R : 824, 

trf*^ ofroT, ijtHOTor) 

IS : 2 2 6-1975 

72- 4PTR/oiT-1 261 336 
[1983-1 2-22 

84-01-01 

84-12-31 

04a Sfl-rft, 

4-^461 '-qiiftc, OOT, ^[Oqiqi- 1410 10 

(<[010) 

IS ; 691 4-1 978 

73. 4tl^iT/0.*T-1261 437 
1984-03-01 

s-i-oi-oi ■ 

84-12-31 

■ft.4^. oto^o sn. ftr., onft iift^oir itJt, 
r^tfR 4flW0W ■fto. §1T?W ft. 510, 
705365-360003 

IS ■ 9079-1971) 

7 4 4toiT/triT-1 2 61 5 3 8 

1980-1 2-21 

8.1-0 1-0 1 

8 1--, 2-3 1 

OOflftT ftfMO fO»f, Etf'^q'T 

Tfi^ro, Tnft 

IS 226-1975 

7.8. 126 103 9 

1983-1 2-2 1 

94-111-0 1 

.8-1-12-31 

iT=iftOT . 6 / 3 , [Oil JT»TT ftT, 

ff'Iift ftot. RpOft-1 10007 

FS: 368-1977 

7 6. 40^/05-1 2617 40 

1983- 12-2 1 

84-0 1-0 1 

84-12-31 

^jIooft-T|fnT., (iftiTftmlfti), jft-5 8, 
ftoT TT. 54 ^, "fto ft- 31, 

IS ; 226-1 97 7 


'TPT- .1000P2 (’T'PT^ . fTfWiir, 5 41r 
7 3, ’TTTTTIT 4110 (10 H) 


77- 1 26 1 841 

iy33’12-2 1 


84-1 ;-3i niiinmM Ttfkir fiFT,srmtJ, IS' 226 - 187 s 

4w^H' frT0-37, 4t5n^-7einoi { 

JTflTT, ’fW^ Rife, fr. STTT'fTW 
jfmRi-7Sl 35 1 ) 


8 1 - 01-01 



[tW II—3(ii)] 


WTOiItTTrtpW: 25, 1986/wlrTO 3, 1908 


4265 


(0 
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(4) 


(5) 


(e) 


78. ?fttpT/<in-126l942 

84-01-01 

84-12-31 

1983-12-21 



79. (fttpr/tlW-1262035 

84-01-10 

85-01-15 

1983-12-27 



80. tfhFr/nw-1262136 

34-01-16 

65-01-15 

1983-12-27 



81. 4h^tr/lRT-12S2237 

84-01-10 

85-01-15 

1983-12-30 



82. tfttI»T/tI?T-1262338 

84-01-01 

84-12-31 

1984-12-17 



83, 1262439 

84-01-16 

85-01-15 

1983-12-29 




(?fwT»n) 

wi P r ^n ftr., (TwtH HT«T ^ ww 
«mT tftroTvm^uT, 3w%^:-759ii6 
(witwT: 74 , 

iT>n, q;pR, 2 , '5^^WT-751009) 
< 1 ^ ^r/ 

Jlfh; 4t/27/ 1 , T^JT wrt ?ft l{lft5W <^i>3TT. 
f^nTHT JTPrjT-440016 (^T^KI^) 

Rt ., 4t -2 s, fWt ^ 

TO'!!r[T-7000S8 (t «r. ) 

(?fw,ftWT^ (^.^-) ("SPlIWT: 
170/10 ('n55fritfir!T).mT.i^»T, 
^-4B200l) 

yw, ni lRjy Ttr, 4t4|T-142 001 

('t^«r) 


IS: 3196-1974 


IS: 9020-1979 


[ff. »fti7*nft/ia : 11 ] 

S.O. 3671 ;—^In pursuance of sub-regulation (1) of Regulation 8 of the Indian Standards Institution (Certification Marks) 
Reguiations, 1955, as amended from time to time, the Indian Standards Institution hereby notifies that eighty three licences, 
particulars of which are given in the foiiowing Schedule, have been granted during the month of December 1983 authorising the 
licences to use the Standard Marks : 


SI. Licence No. 
No. (CM/L- ) 


Period of Validity 


Name and Address of the Licensee 


IS : No. 


( 1 ) 


( 2 ) 


From 

(3T“ 


To 


( 5 ) 


( 6 ) 


1. CM/L-12542 38 

83-12-16 

1983-124)2 



2, CM/L-12543 39 

83-12-16 

1983-124)2 


3. CM/L-12544 40 

83-12-16 

1983-12-08 


4. CM/L-12545 41 

83-12-16 

1983-12-08 


5. CM/D-12546 42 

83-12-16 

1983-12-08 


6 . CM/L-1254743 

83-12-16 

1983-12-08 



7. CM/L-12548 44 83-12-16 

1984-03-01 


84-12-15 Kasta Extrusions Pvt. Ltd. 

Industrial Area No. 3 

Dowas-455001 

(Office: Mehta Chambers, 

34 Siyaganj, 

Indore-452007) 

84-12-15 Nangal Spun Pipe Co. 

29, Industrial Area 
Chandigarh-160002 

84-12-15 Shankar Dass & Sons 

O. T. Road, 

Ooraya-l44409 
Distt. Jalandhar 

84-12-15 Invent Corpn. 

A/7, GIDC Vapi-396i»5 
(Gujarat) 

84-12-15 Heame Pesticides 

Bajrol Road (Near Raiiwu^ crossing) 
Baraut-250611 
Dlsst; Meerut (U.P.) 

84-12-15 Chemicals & Insecticides 
Ramnagar Karanjaha 

P. O. Bhainsah, Rly Station KUSMHI, 
Gorakhpur 

(Office : Saraf Chamber, 

Hindi Bazar, Gorakhpur) 

84-12-15 Prestige Fabricators Pvt Ltd., 

Plot No. A, Industrial Area 
No. IIT,, A.B. Road, Dewas 


IS : 4985—1981 

IS : 4985—1981 

IS : 9020—1979 

LS : 1505—1968 

IS : 562—1978 

IS : 2567—1978 

IS : 3196—1982 


945 GI/86~S 



4266 THE GAZETTE OF INDIA : OCTOBER 25.1986/KARTIKA 3, 1908 [Part II— See. 3(ii)] 


(1) (2) 

(3) 

(4) (5) 
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(OfScc ; 30 Jaora Compound M.Y.H. Road, 
Indorc-452001) 


8 . CM/1^1254945 
1983-12-09 

83-12-16 

84-12-15 Kay Bee Carbon Ribbons (P) Ltd., 

Raja Ka Bagb (Jassur)-176201 

TehsllNurpur, Distt. Kangra, 

(Himachal Pradesh) 

IS : 1551—1976 

9. CM/L-12550 38 
1983-12-09 

83-12-16 

84-12-15 -do- 

IS : 3450—1976 

10. CM/L-12551 39 
1983-12-09 

83-12.16 

84-12-15 Quick Print Industries, 

7/153 MataSwaroop 

Rani Nehru Marg, Swaroop Nagar, 

Kanpur (UP) 

IS ; 868—1956 

11. CM/L-12552 40 
1983-12-09 

83-12-16 

84-12-15 Vishal Packaging Inds. 

Kartarpura Industrial Estate Baisgodam, 
Jaipur-302006 

IS ; 7406 (Parti).. 
1974 

12. CM/L-1255341 
1983-12-09 

83-12-16 

84-12-15 Ashok Pulverisers, 

D-11 Industrial Estate Patamata, 

Vijayawada-520007 

(Office ; D No. 27-14-24 

Rajagopalachari Road 

Vijayawada-520002) 

IS : 8960—1978 

13. CM/1^12554 42 
1983-12-09 

83-12.16 

84-12-15 OpaailGlass Inds. 

Station Road, Firozabad 

Agra (UP) 

IS : 57—1965 

14. CM/I^I25J3 43 
1983-12-09 

84-01-01 

84-12-31 Polyoliflns Inds. Ltd., 

Thane, BelapurRoad, Thane 

P.O. Ghan8Oli-400701 
(Maharashtra 

(Office : Mafatlal Centre, Nariman Point 
Bombay-21) 

IS : 7328—1974 

15. CM/L-1255644 

1983-12-09 

83-12-16 

84-12-15 Avinash Hosieries, 

81-B(1) Ramaiah Colony 

Tirupur-638602 (TN) 

IS : 4964—1980 

16. CM/L-12S57 45 
1983-12-09 

83-12-16 

84-12-15 Freewill* CO., 

S/32 & 33 Industrial Area, 

Jalandhar-144004 (Punjab) 

IS : 417 (Part ID.. 
1974 

17. CM/L-12558 46 
1983-12-09 

83-12-16 

84-12-15 Met Industrict 

82/1, Sarsuna Main Road, 

Caloutta-70006] 

IS : 398 (part D.- 

1976 

18. CM/L-1'255947 
1984-03-01 

83-12-16 

84-12-15 -do- 

IS ; 398 (Part II).. 
1976 

19. CM/L-1256040 
1983-12-09 

83-12-16 

84-12-15 Dlnesh Engg. Works, 

36-A, Barauni Industrial Area, 

Tilrftth (Begusarai) Power House, 
Begusarai-85M01 

IS : 1554 (Parti).. 
1976 

20. CM/L-1256141 
1983-12-09 

83-12-16 

84-12-15 -do- 

IS : 694—1977 

21. CM/I^12562 42 
1983-12-09 

83-12-16 

84-12-15 Swadeshi Metals (P) Ltd, 

153, Industrial Area Phase I, 

Panchkula 

IS : 398 (Part D- 
1976 

22. CM/L-12563 43 
1984-03-01 

83-12-16 

84-12-15 Amar Engineering Co., 

Plot No. 221, Chand Nagar 

NewDelh-110018 

IS : 3564—1975 

23. CM/1^1256444 
198342-09 

83-12-16 

84-12-15 Sumlt Industries, 

E-784(A). Road No. 13 

Vishwakarma Indl Area 

Jaipur-302013 

IS ; 774—1971 

24. CM/L-12565 45 
1983-12-09 

83-12-16 

84-12-15 Mapju Electrical Industries Ltd., 

12th K.M. Pollachi Road, 

IS : 7538—1975 


Mftluchampatti Pos t 
Coimbatore-641021 
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25. CM/L-12566 46 
1984-03-01 

8-312-16 

84-12-15 Gurbachan Singh Chadha and Co. 

Negi Jeetput, West Manpur 

Halwdwani (Nainital) 

IS ; 458—1971 

26. CMIL-12567 47 
1983-12-09 

83-12-16 

84-12-15 The Indian Hume Pipe Co. Ltd., 

Aish Bagh, Industrial Area Mill Road, 
Lucknow 

IS ; 458—1971 

27. CM/L-12568 48 
1983-12-09 

83-12-16 

84-12-15 ThaEur Industries, 

M-12, Industrial Area 

Jalandhar City 

IS : 778—1980 

28. CM/H256949 
1983-12-09 

88-12-16 

84-12-15 Unique Manufacturing Co. 

Aman Nagar, Industrial Area 

Jullundur City (Puiyab) 

IS : 1879—1975 

29. CM/H257042 
1983-12-09 

83-12-16 

84-12-15 Jai Jagdish Metal Works, 

Seema Place, Circular Road 

Jalandhar-144008 

■ 18:778—1980 

30. CM/L-12571 43 
1983-12-09 

83-12-16 

84-12-15 Himalayan Plywood Inds .Pvt. Ltd., 

Rungagora Road. 

Tisukia-786125 (Assam) 

(Office ; 4 Fairlie Place, 

Calcutta-700001) 

IS ; 1659—1979 

31. CM/L-1237244 
1983-12-09 

83-12-16 

84-12-15 Amar Engineering Co., 

Plot No. 221, Chand Nagar 

NcwDclhi.110019 

IS : 63IS—1971 

32. CM/L-12573 45 
1984-03-01 

83-12-01 

84-11-30 Raj Cylinders & Container.^ Pvt. Ltd., 

B-2 Site A, Industrial Mathura (UP) 

(Office : 51, Anand Lok, 

New Delhi-110049) 

IS : 3196—1974 

33. CM/L-1257446 
1984-034)1 

84-01431 

84-12-31 Modi Industries, 

1 -A, Industrial Estate, 

Malerkotla (Punjab) 

IS : 1135— 197 ^ 

34. CM/I^12575 47 
1983-12-09 

84-01-01 

84-12-31 Isotemp Electrical Products, 

205, Planet Industrial Estate, 

2nd Floor, Subhash Road, 

Vile Parle (E) Bombay-400037 

IS ; 4259—1976 

33. CM/I^12576 48 
1983-12-09 

844)14)1 

84-12-31 P.M. Diesel Pvt. Ltd., 

Aji Industrial Estate 

Darbar Gopaldas Road 

Rajkot (Gnjarat) 

IS ; 325—1978 

36. CM/L-12577 49 
1984-03-01 

84-014)1 

84-12-31 The Roadmaster Inds. of India Pvt. Ltd., 
Industrial Area, 

Rajpum-140401 (Punjab) 

IS : 6218—1971 

37. CM/L-12578 50 
1983-12-09 

84-014)1 

84-12-31 Beeta M£tal Inds • 

22 Gurdev Nagar Jalandhar City-144004 

IS : 318—1981 

38. CM/L-12579 51 
1983-12-09 

84-01-01 

84-12-31 Casting Corpn (India) (P) Ltd., 

45, Madhusudanpal Chowdhury Lane, 
Howrah-71 IJ 01 

IS ; 7181—1974 

39. CM/I^1258044 
1983-12-09 

84-01-01 

8+4 2-31 Delhi Tubes Pvt, Ltd., 

8 Nachartm Industrial Area 

H)Mei«bad-501307 

IS ■.1161—1979 

40. CM/H25S1 45 
1983-12-09 

84-01-01 

84-12-31 R.K.,y, Industries, 

43-A, Sector, Parwanoo 

Dlstt. Solan-173220 

IS : 694—1977 

41. CM/L--12582 46 
1983-12-12 

844)1-01 

84-12-31 Eastern Steel & Alloys Co. Ltd., 

Lateral Road, P.O. Dhaligaon, 

Distt Goalpara Bongaigaon-788385 
(Office : Pub Sarania, 2nd Bye Lane, 
Guwahati-781003) 

IS : 1786—1979 
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42. 

CM/L-12383 47 ' 
1983-12-12 

84-01-01 

84-12-31 

Ellorti Steel Ltd., 

E-26/27, MIDC Area, ChikaltBana, 

Aurangabad-431210 (Maharashtra) 

IS : 6915—1978 

43. 

CM/I^I2584 48 
1983-12-12 

84-01-01 

84-12-31 

Saeco Steel Rolling Mills, 

Opposite Dhandarl Railway 

Station, G.T. Road, 

Ludhiana-141003 

(Ofllce : 824 Industrial Arca-B 

Ludhiana-141003) 

IS : 1786—1979 

44. 

CM/L-12585 49 
1983-12-12 

84-01-01 

84-12-31 

United Trading Corpn., 

6/1, Tulasi Thotam, Park Street 

Bangalore-560053 

IS : 9562—1980 

45. 

CM/L-12586 50 
1983-12-12 

83-12-16 

84-12-15 

Hydraulic & Engineering Instruments, 

A-13, Naraina Industrial Area, 

Phase II, New Delh -110028 

IS : 4031—1968 

46. 

CM/L-I2587 51 
1983-12-12 

84-01-01 

84-12-31 

Hyderabad Polymers, 

Plot No. 33, Co-op. Industrial Estate, 

Expansion Area, Gandhinagar, Kukatpaily, 
Hyderabad-500037 

IS : 4984—1978 

47. 

CM/L-12588 52 
1983-12-12 

84-01-01 

84-12-31 

Maharashtra Steel Inds. 

Dhulla-Nagpur Road 

Jalgaon-425001 (Maharashtra) 

IS : 226—1975 

48. 

CM/L-12589 53 
1983-12-12 

84-01-01 

84-1201 

-do- 

IS ; 1786—1979 

49. 

CM/I^1259046 

1983-12-13 

83-12-16 

84-12-15 

Diamond Cements, 

(Prop : Mysore Cements Ltd.) 

P.O. Narsfnghgarh 

Distt. Dnoioh-470661 (M.P.) 

IS .■1489—1976 

50. 

CM/L-12591 47 
1983-12-13 

84-01-01 

84.12-31 

All India Medical Corpn. 

Simpoli Road, Next to Gokhale School,) 

Borivii (West) Bombay-400092 

IS : 1507—1977 

51. 

CM/I^ 12592 48 
1983-12-13 

84-01-01 

84-12-31 

Kilpest Pvt. Ltd., 

7-C, Indistrial Area Govindpura, 

Bhopal-462023 (MP) 

OfiSce : Talwar House 

Gandhi Memorial College Road, 

Bhopal 

IS ; 6177—1981 

52. 

CMA^12593 49 
1983-12-13 

84-01-01 

84-12-31 

R. R, Oambhir & Co- 
(Steels) Pvt. Ltd., 

64, G.T. Road (North) Liluah, Howrah. 

(Office : P-35, India Exchange Place, 
Calcutta-700001). 

IS : 362—1975 

53. 

CM/L-12594 50 
1984-03-01 

84-01-01 

84-12-31 

MuUur Cylinders (P) Ltd, 

Plot N 0 . 44 -B, Kakati Indl. Estate, Kakati, 
BeIgaum-591113. 

IS : 3196—1974 

54. 

CM/L-12595 51 
1983-12-16 

84-01-01 

84-12-31 

ViJay Engineering Works, 

37/33, Tolly gunge Circular Road, 

Calcutta-700053 (WB)! 

IS : 4246—1978 

55. 

CM/1^2596 52 
1984-03-01 

84-01-01 

84-12-31 

Atitts Indutries, 

ChampalBhltujiRoad, Mazagaon, 

Bombay-400010. 

IS : 21418—968 

56. 

CM/L-12597 53 
1983-12-16 

84-01-01 

84-12-31 

Industrial Products, 

Plot No. 4, Industrial Development Colony, 
Kunipura Road, Karnal-132001 (Haryana). 

IS : 814 (Part II)- 
1974 

57. 

CM/L-12598 54 
1934-03-01 

84-01-01 

84-12-13 

Hindustan Motor Mfg. Co- 
Plot No. 53/2, Street No. 7, 

Behind Orkay Mills, MIDC Mahakall Caves Road, 
Andherl(E) Bombay-400093. 

IS : 7538—1975 


[^rnrll —3 (ii)] 
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58. CM/L-12599 55 

1983-12-16 

84-01-01 

84-12-31 

Balaji Fabricators Pvt. Ltd., 

144, Scievaram Village, Perungadi, 

Madras-600096 (TN). 

(Office ; Parsh Commercial Complex Ill Floor 
MowntRoad, MadrBs-600006). 

IS ;4246~1978 

59. CM/L-12600 31 

1983-12-16 

84-01-01 

84-12-31 

Mico Farm Chemicals Ltd., 

Mettur Pam R. S. 636402, Salem Distf. 

(Office : 165, Thambu Chotty Street, 

Lotus (2ourt, Madras-600001'). 

IS : 5279—1969 

60. CM/L-12601 32 

1983-03-01 

84-01-01 

84-12-31 

Bharat Laminating Coipn. 

124 B, B. L. Saha Road, 

Calcutta.700053 (WB). 

(Office :4 Synagogue Street 

Calcutta-700001). 

IS ; 7406 (Part ID— 
1980 

61. CM/L-12602 33 

1983-12-19 

84-10-01 

84-09-30 

Beacon Weir Ltd., 

28, Industrial Estate. (NP) 

Ambattur, Madras-600098. 

IS : 1520—1980 and 

IS : 325—1978 

62. CM/L-12603 34 

1983-12-20 

83-12-16 

84-12-15 

Udaipur Cement Works, 

P.O. BajajnBgar-31320) 

Distt. Udaipur (Rajasthan). 

IS ; 269—1976 

63. CM/L-12604 35 
1983-12-21 

83-12-16 

84-12-15 

Siudri Rolling Mills, 

Chasnala, p.o. Pathradih 

Distt. Dhanbad (Bihar). 

(Office : 23-A, Netajl Subhas Road (8lh floor), 
Calcutta-700001). 

IS : 226—1975 

64. CM/L-12605 36 
1984-03-01 

34-01-01 

84-12-31 

Pentex Engg. Pvt. Ltd., 

Honad Village, Khalapur Talulta, 

Raigad (Maharashtra) 

(Office : Bharat Velvet Compound Safed Pool, 

Sir M.Vasanji Road, Bombay-400072). 

IS :4 246—1978 

65. CM/L-12606 37 
1983-12-21 

84-01-01 

84-12-31 

Saeco Steel Rolling Mills, 

Opposite Dhandari Kalan RIy. Station, 

Q.T. Road, Ludhiana. 

(Office : 824, Industrial Atca-B, Ludhiana). 

IS : 1977—1975 

66. CM/L-12607 38 

1983-12-21 

84-01-01 

84-12-31 

Indotil Chemicals Ltd., 

Ohodbunder Road, Kolshct Saudozbaug, 

P.O. Thane 400607. 

(Office ; Nlrlon House Dr-Annie Besant Road, 
Bombay-400025 

IS : 8708—1978 

67. CM/H2608 39 
1983-12-21 

84-01-91 

84-12-31 

Shree Bhagwati Re-tolling Mills. 

Road No. 6, F“.551, Vishwakarma 

Industrial Area, Jaipur-302013. 

IS : 226—1975 

68. CM/L-12609 40 
1983-12-21 

84-01-01 

84-12-31 

Rdghunath Sahai Darshan Kumar, 

57, Malipanchghara Street. 

Liluan, Howrah. 

(Office : 207, Maharshi Debendra Rood, 
Calcutta-700070). 

IS : 226—1975 

69. CM/L-1261D33 
1984-12-17 

84-Ot-Ol 

84-12-31 

Hilton Rubbers Pvt. Ltd., 

40th K.M..Stono, G.T. Road, 

Rai Distt. Sonepat (Haryana). 

(Office : Sr^3, Green Park Extn., 

New DelhUlOOie). 

IS : 6583—1972 

70. CM/H261134 

1983-12-21 

84-01-01 

84-12-31 

EHora Steel Ltd., 

E-26/27. Cbikalthana Industrial Area, 

P-B. No- 27, Aurangabad. 

(Office : 204, Abhay Steel Hou se, Znd Floor 
Baroda Street, Bombay-400009). 

IS -.226-1975 

71. CM/W2612 35 
1983-12-21 

84-01-01 

84-12-31 

Saeco Steel Roiling Mills, 

Opposite Dhandari Kalan Rly. Station, 

G.T. Road, Ludhiana. 

(Office : 824. ndu strial Area-B, 

Ludhiana.). 

IS ; 226—1975 
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(41 

(5) 

(6) 

72. C.VI/L-12613 36 
1983-12-22 

84-01-01 

84-12-31 

Mohta Alloys & Steel Works, 

58-C. Focal Point, Dhandari Kalan, 
Ludhiana-141010 (Pb). 

IS : 6914—1978 

73. CM/L-32614 37 
1984-03-01 

84-01-01 

84-12-31 

u.M. Diesels Pvt. Ltd., 

Aji Iqda&tiial Estate, 

Darbar GopaWas Road, P.O. Box No. 5lo, 
Rajkot-360003. 

IS : 9079—1979 

74. CM/L-12615 38 
1983-12-21 

84-01-01 

84-12-31 

Kashmir Steel Rolling Mill 

Industrial Complex, Bari Brahmana, 

Jammu Xawi. 

IS ; 226—1975 

75. CM/L-12616 39 
1983-12-21 

84-01-01 

84-12-31 

Malhotra EJectriial Inds., 

6/3 Singh Sabha Road, Subzi Mandi, 
Delhi-110007. 

IS : 368—1977 

76. CM/L-1261740 
1983-12-21 

84-01-01 

84-12-31 

Universal Trading Co.. 

{Steel Deptt.) B.-58, Wagle Indl. Estate, 

Road No. 31. Thane-400602. 

(OlRce : GiriraJ, 5th Floor, 

73, Sant Tukaram Road, 

Borabay-400009). 

IS : 226—1975 

77. CM/H261S41 
1983-12-21 

84-01-01 

84-12-31 

Jaiswal Steel Rolling Mill 

West Baragaon, National HighwBy-37, 

Gauhati-781 001. 

(OfiSce : First Floor, Kayal Market, 

T.R. Phookan Road, Gauhati-781001). 

IS : 226—1975 

78. CM/L-12619 42 
1983-12-27 

84-01-01 

84-12-31 

Jai Chemicals, 

14/1 Mathura Road, 

Farid4bad-121003 (Haryana). 

IS : 2865—1978 

79. CM/L-12620 35 
1983-12-27 

84-01-16 

85-01-15 

Orichem Ltd., 

(A joint Sector Undertaking with IDCOL) 

P.O. South Balanda, TaIcher-759116. 

Distt. Dhedkanal (Orissa). 

(Oflice ;74, Ashok Nagar, Unit H, 
Bhubane$hwar-75i 009). 

IS ; 255—1982 

80. CM/L-12S21 36 
1983-12-27 

84-01-06 

85-01-15 

Pepega (Insulation & Packaging) Ltd. 

Plot No. B/27aad B/27/1, MIDC 

Industrial Area, Hingana Road, 

Nagpur-440016. (Maharashtra). 

IS ; 1222—1973 

81. CM/1^12622 37 
1983-12-30 

84-01-16 

85-01-15 

Mines Safbty Appliances Ltd., 

P~25, Transport Depot Road, 

Calcutta-700088, (WeStBengal). 

IS : 9563—1980 

82. CM/L-12623 38 
1984-12-17 

84-01-01- 

84-12-31 

Malay Metals Pvt. Ltd., 

Village Akolla, Prithampur Industrial Area, 

Distt. Dhar (MP). 

[OfiSco : 170/10, (1st floor) R.N. Tagore Marg, 
Indoro-452001]. 

IS : 3196—1974 

83, CM/L-12624 39 
1983-12-29 

84-01-16 

85-01-15 

Hitkari Engg. Works, 

Majesti 'Road, Moga-142001. 

(Punjab). 

IS : 9020—1979 


[No, CW13.:11] 


29ftRP’lt, 1986 

>61. arr. 367 :.—mcftir ?TT«tT (swkir f^,^) fwPprn, less (i) arj^ jittc ?ff«TT utr 

atPui^Hfl fw 'iTRTT ^ It ^TT^T fT?=T, JWT rf«Nlit[ TTltflff JTWT ^ »f|liT ^ffipr (>fr^) ST fw JWT 

»r?f^trffcr TT tor w ^ I 

ir^ JTRT ¥T«tT (vnTFm wfelw*!, 1962 *ftT 31^1: frnjjff ?m firPTinTf ^ fwftw 1985-02-01 

ft wnutnr I 
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TT firjtrrr ^^Hwrnflr % f¥^rT w 

1*^4 ^ui 

3 45 

^ _ _ 

^<3^^ iFRf^ftR 5ftW*rr?OTf3 IS:4923—1908 TWl % WTlfW WW ?t^”TT TT »flllT- 

»nir ^n«T>r^firftrfe iitk ftwir "stt^ snf' 

srar ft, ( 2 ) Jt fiwt^ 
irt MWff flm qrm 



sTifatr ^ ftnn 

inrr ft, it 

flwPTt ’m ft I >TWtnT»T 
"d 3m: »TR?ftiT ITHip ^ 
■twin irrf ft 1 


New-Delhi, the 29th September, 1986 


[^iWT ^fhpr^t / 13: 9 ] 


S.O.. 3672, In pursuance of sub-rule (1) of rule 4 of the Indian Satandards Institution (Certification Marks Rules,1955 
the Indian Standards Institution, here by notifies that the Standard Mark, design of which together with the Verbal description 
of the design and the title of the relevant Indian Standard is given in the S.hedule hototo annexed, has been specified. 

This Standard Mark forho puarposeof the Indian Standards Institution (Certification Marks) Act, 1952 and the Rules ar.d 
Regulations framed thereunder, shall come into force with effect from 1985-02-01 : 


SI. Design of the Product/Class of 

No. Standard Mark Product 


(1) (2) 


(3) 


THE SCHEDULE 

No. of Title of the Relevant Verbal description of the de.sign of the 

Indian Standard Standard Mark 

__ _ . _ _ 


1. 



Hollow stool Section for IS : 4923-1968 Specification The monogram of the Indian Standards 
structural use for hollow steel section for Institution, consisting of letters 

structural use ‘ISI’, drawn in the exact style and 

relative proportions as indicated in 
Col. (2); the 'number of the Indian 
Standard being superscribed on the top 
side of the monogram as Indicated in 
the design. 


[No. CMD/13:9] 

w. »rr. 3673 —m itwlftpr Rrofitr mw ifFR (junuir firfhah, i95s ^ Wnirtr 4 % snTTfhr trm 

liwr URT srfli^[fh?r fftnrr orrer ft 1% farPtaRl % frPt'in 3 % 3’iftrfTTR' ( 1 ) % sidhr tnwr srfan^ % attfirr iiwt ir faft 
srnrfrtitTTmiff ItarrfyfW tift fti 


^ ’TTfiiR ^ RWT PSR Tftm'ftlff 3fftl^(VTT hsilai ^ RWT rVt InfttR farriT tfilflmT ^TPI 

TutaiTT tfk Sfsirafhr tTFPP ftim ijift hrflw ^ rrrtlv 

ift hWf 

wk ttr'fkr 


1 . IS 549 —1974 tpi *ft 988 1976 hlX 6 

(ijmr ’j'rtm) 


h. sfkttwft 1983 (i)ar¥ 5 4ft ijy faft 1 983- 12-31 

ft I 

( 2) h I <.'*[1 tlT ft fftftmi’fi'iTl^sfft 
4ft mrnj ipft JII?4ft IT^ 

ft 1 


2. 18:184(^11 2)-1974tn^r UlT.4:ft. 987 ftlfft 1 976Hlft6 ft. 2IRirfr 1981 

TPiTit % Iftft siT^ »ir+ftftwir ^ 
fftrimafkiTfti^ftaftfftftife T 

spjTT: ft: fftii (ftkr^fkrnr) ___ 


( ij "irS 15, WT 10 1 htiW 1981-01-01 
( 4):-- "ftftt” TO ^ ft 
(2) ijs 9.0 4ft srftWVmfrip 
hlTTift fttnfhn 4ft irf ft I 
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1 


4 


5 


3 - IS:S14(m<r 2)—1 974WTiT^r Rt 987 PtPt 1976 Rnf 6 
tilrHl?! V El'l 317^ ^ If* 11*1 

^ sn^ncn ^ 

(^aiVsT 

4, lS:9 4o--i976f!rr55mri;sif7 iTRifr 98 1251 : 7 ^ 1 

(W ^ *17^) SfpHVIHit THW- 
Pw arPHiiiiR sft ftrfiiife 
(prr 


5 . IS:i536—l976'n»ft%B\T ir^f I597prfiT 

IPT an^WMT 19 1979 

fr% (m) ?flt iriT 'n^ 
iff riftiP's 
(jw yrPteim) 


( 3 ) w 9 . 4 % *ffipT ’rm 
¥r w >Tm finn 
im ^ ? 

( 4 ) ^ 9 . 5.1 % inw 
^ wTi? w urn flprr rm 
ft I 

(s) air 0 . 5 . 3 % tni 
ipJV 3lf ft I 

T. 3 31?^ 198 2 orv 9. 5.3 ^anni iTHT «r» 1 Pwr 
nin I 


#. 2feRnTC 1979 ( 1 )^ 4 , 5.1 5rtT4.8^ 

<sf»ni >1^ ^ fipf inf ft I 

( 2 ) ^ 4.6., 7.11, 9.1, 

9. 3 9.3, 1.1, 

f%ll »IT ft I 

( 3 ) 135 5,** ^*r wrfr <ra 

fOTi'ft) 51 

( 4 ) IJKS 8 <1T =fT% 

ftrfinn^ n f5p>TuP »1 Vt 

9 tt: —fTffT $ Ptsit 
'TJT fmfarf f 9riT5 
:iifr ft«iT»ftnT irf ft I 

( 5 ) T!3 4, 4 . 1 , fcsroft I 

»ffT if rnH^ r Pia infr Rnnft 
^ "iifr 
5Pr *fM" RiWw 

ft I 

(e) «» 7 . 2.2 (<t) ( 3 ) 

( 3 ) ^re irtt Rnnft- 
llf ft I 

( 7 ) W* 7 . 13 ^ 

ii4V iftff ift 11^ 

ft I 

». 43nrw 1983 'j«5 10 ,irj 13 ,1 ^w?4fk 

arfotnim ir^ yt 

liWTT ? I 


6 . IS:l7S9—1960'lSWTf^ 
ftrftrfe (T^HT ^irtrsnr) 


115. iftiT*^ 1983 (1)(W1’2. 3*iU 7. 1 "iflf ^II? 

Vf^ #» W if^ ft I 
( 2 ) 1*5 9, am4^r 10 , rtt 
"9o” Pnft- iff ofiift “njiraif 
65 Pnff’’ itij I 

( 3 ) WT 4 4fk 6.1 iffuriifr 

IFTT ijr fW IT^ ft I 

( 4 ) fis 12 , 12 ( 13 ’ ITZ: S' 

Wf < *aVl 

imT S 1 


1982-1 0-31 


1979-1 1-31 


1983-08-31 


1983-12-31 
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12 3.4 S 6 

7 . IS: 179 ( 3 —wt aiyoftrft' 1 ar5?T i982 ( 1 ) ?jT 4.1 ifr w i982-04-30 

Rrftrfe ('npn yr^tsm) js-nwx isao 

( 2 ) WT 4.1 % 414 flf I 

4 . 2 aflfT ’Rl ft arf^T- 
WFRT “ff fRT^raK 

iff JTf ft I 

(3) *'fs 3 91: 4ft?: 




919 ftnfr'TOt aft:?)' iff ft 1 

8 . IS :i89l(4TT?r-l) 1978 991? 1^?T 4ft 3274 filfft 

?. 1 irf 1983 

(>pS 4, WT 7. 2. 2 ^^9Pw) 1983-05-31 

Jf79:rft7n: ftk trftftr?: % ifts: 20 ann? 1933 


"3" 5rf3TO9ft or*!^ " 4 " fffftjRT 

9ft fftftrfR 4fFI 1 HTRR :3ftw 


1 

^fpR (a^ ^frftwwr) 



9 . IS:2141—1979 mSftVH 

3417^ 1983 

(^3, 9iT 6, prr 9T99) 1983-03-31 

?|?9ft f^rfR 


fftftnrrJT wRifr 9ft 

(S^nrr ^ 91 ^) 


Rwi 

IS : 4824—1968, 9ftH6flTf 

9?: 9r^?m, ar^nK" ftt i 


10. IS:2594—1977ErT^ ipR STTfl *ft 3171 ^T. 2 aRT?! 1983 

^ iff farfirf^ 15?RRT 1980 

('%rT ^nrq) 

11. IS.2712—1979 tr?r Wt sssftrf^ #. 1 'JTrT^ 1983 

^ 4fr sfrriTRfWf isss 

4fr firftrfe (?;?T'’3''jiTft‘«r>r) ’ 

12. IS :3370 (4IR- 3)—1967 "Tt 683ftrPT ISTT^r 1981 

iiT^r 'RTKj-^sn: fsrti: 24'FtTft' ises 

ip?fR: ?iT=R?trf sfr ftfa' 

?ffpr wr 3 ^ smrfci- 

13.18:3623 —1 S 7 8 ?riT3r 4fty: tjll <ft 2272 #. 1 ?RRT 1983 IIT 4 , 1 % im 4TO 9RTJ 1983-11-31 

7f^ Tfwft 9ft Wsrte 29 3fw 1981 nm fat£fT?r9T ft 1 

('T^^TT 

14.18:4002 — 1967R?^TT^9 tR tff 26S4far<r «. 1 2T>?^19e3 (l) ?5T 1. 1 ^ SPHT aiTW 1983-10-31 

lir frfTrfe s arimr i9 67 arr? ?TTr fTw ir^f ft i 

(2) ' 4, «nj 3.0, ?ftnfr 

?n^)—■ " 4 ft?: 3 . 3 " ift 
•PR 5 I 

(s)"}?® 4 •j^r 3,0 4ft4ft 
wrf?!)— " 3 . 3 " 9?!: apij 
" 3 . 2 "9?? 1 

( 4 ) to: 4 ^ 3 . 2 , pfr 

Wf?T)— ''4ft^ ?r^r’' 9T1Z 

e ? 

( 3 ) fsj: 6 It 9^9K % 4ft7: 

tW 

(5) ^ 6 9?:'nfRR »Tift9rOT 
4 , 5 , 4 ft?: 6 iff 'sfirft ?T^ 
ipft97??ir W »r^ ft I 

(6) 6 T?: 9^1fR ii: tftr 

il?r 9ft oraft ?T^ 


2. 2, 5% 2. 2. 10?ni^^ftiim 1983-08-31 

Prtft 9 ft ftif 

rft ?' I 

(y:3 3 ?j7 7. 10. l,8r?ft99TfV9; 1983-07-31 
97raT 9:r5nT, 

ifropR) "®»^/3” 9ft w? 
j 3 9R I 

9rT 0 , 3^f9nr?’r:tr’if f?£rT?rqTft 1931 - 10-31 


945 01186^7 
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15. IS:4502—1968>n(flTTfwiTf ^ 203flfwf^ 
^ fvrfvrfwr , 1968 


10 .’ IS:4816—1971 WTJfy 

r' r» r' 

TtiirTC 

17. IS:5235—1969 


sseftrPr 

24 1973 


IJir *fr 436fiTfR 
7 1970 "'] 


la IS:738l—1974 pw Wt ISO?^*! 

yiW ¥lf5rftlfe 8 Wf 1976 


( 7 ) 7*5 8, 4.13, 

>rt^ W#r Hlfr)— 

■'<rfyw ^ oni? 

"irrcifr r ^ I 

(8) 7*5 12 , «r5 7 . 1 , ifrsrtl 

W|^)— " (<5—1.3 4t 
«re i I 

( 9 ) flTToft 1 1:1 TOltR 

fvin w 11 

R. 3 1982 ( 1 ) #r 3. 1 & 3.3'^l''ir^ 1992-09'30 

mrr «T W ii^ f I 

( 2 ) "$" "t" "t” 

1 ^:t 'n? ftorfiwt ( 7 * 54 )^ 

jpfl ’Treftnff<Rirt<f 4 ' 

V. 3jVil*4ll 1983 «« 4. 3^ram{^ wfWT W 1983-09-30 

W J I 


R. 3 *nmt 1982 (i) arirf^ iif itufrairMrw11 l98^o8-3l 

( 2 ) mroft 1 ( 7*5 e) ^ 

nzft 8K*fl 41 jrf ^ I 

R. 1 1983 mr 2..i'4t 1 * 1 ^ w ftm 1983 - 10-31 

w 11 


19. IS :8180 —1982 9^ 7«nf ititwI lS97ftrPT 

')t T in^4 < <; fef<WnTt 8^ 8 1976 

Hifwfw 

('fW yi^'sn'T) 

20 . IS:8275—197 6 Wt 98firf<T12 

ftl7 4!V Wirfii 12 ORWfl 1980 


21 . IS ■831]—1976 3^^*11 irw Si 451^11*1 
ifiiTOTinrlf 4fl 23 i98o 


22 . IS;877e—1978 71^ iflTT 
TO ^ w flTTOT *rr^ 7?T <11 
*0 ftrSiff *rjPT'Rv<m7 
5741 I?! ftfsfe 

23. IS :8e68—1978 ftfllfflhT 
firafrS armift 
St»TOP5r 


1550firf7 
23 Rf 1981 


77 *it 200 ififPr 

25 77 1981 


w. 1 <7*1 1983 


0.5<(?r'irtr?<Tin9(» 1083 -O 6-30 

ftm TOT 11 


1 siTOTt 1983 W 2.0Sk5.2.3lfl *17? 1983-08-31 

7? ^ f I 

W TOITT 1983 W 3, 1 951 <77^ 77T ^ 198>ll-30 

PWT 77T t I 

7. I *lTOfl 1983 li* 2, 3 sIt 2. 4TOflfln 73 J 198>01-31 


t. 1 f47l7<. 1983 (7*5 4.5.6. 7 SIt 7. ^ 1983-12-31 

2. 1, srflTTTflT: 7T7T*11, 
iftim ttto) f7^f7Rrj 
3<frf ^ 7173 "5 37f' <ifr 
<77? "2 " 7? I 
771^71, T7T7l7 TTWTTO 
ift3fW7 (f77i'77 7^7517) 
f77T?7 I^PtPT, fromS 
^rtlTlTO fTTlfiST TTliT?*, 

Mftn 3*1 77 TOW 3w 
77, #r '37 28 f77f7W 
fronw Tiro: 37" 


77 TTIUTI <3r UfffTt surflfl 7175 3*71, TT-TTT 777, 9 7?I^ JTl? WTTi: 7T3, 7^ 13*31 — 110002 3 TTT «?77T717, TTWtT, 
«fr^, < 77 37 71 TOWf, <57577, 3317*, ItoWTO, OITTO', 7T77*, 75T7, 7571 iftr ftnlTTl fPTlI 37% 71511 ‘f'T^lWTl 3 377*7 ^ I 

[7, 41 tpi 31 13 ; 5 ] 







tin»rll—^ 3(ii)J 


trTOi<irTTRi'W:«r»g?n; 25. isse/wfin: 3, leos 


so 3673— In pursuance of regulation 4 of the Indian Standards Institution (Certification Marks) Regulations. 1955 
the Indian Standards Institution, hereby, notifies that einendment(s) to the Indian Standard(s) giv^ In the schedule hereto annexed have, 
been issued under the powers conferred by the sub-regulation (1) of Reguiation 3 of the said Reguiations. 


SI. No. and title of the Indian Standard 
No. amended 


THE SCHEDULE 


No. and Date 
of Gazette 
Notification in 
which the 
establishmel 
of the Indian 
Standard was 
notified 


No. and 
Date of 
the amend¬ 
ment 


Brief Particulars of the Amendment 


Date from 
which the 
amend¬ 
ment shall 
have 
efiect 


1. IS:549-1974 Specification for split pins 
(Second Revision) 


S.O. 988 dated No. 3 

1976 Mar 6 Dec 1983 


(i) Clause 5 has boon substituted by a 1983-12-31 
new one 

(ii) Existing Pig. in tablo 1 has been substi¬ 
tuted by a new one 


2. 1S;814 (Part ID—1974 Specification for 
covered electodes for metal arc 
welding of structural steel Part II 
For welding sheets (Fourth Revision) 


S.O. 987 dated No. 2 
1976 Mar 6 Jan 1981 


(i) (Page 15, clause 10.1 line 4)—Delete 1981-01-01 

the Word ‘all’- 

(ii) Informal table of clause 9.0 has been 

amended 

(iii) Last senicnco of clause 9.4 his been 
substituted bV a new one 

(iv) Second sentence of olause 9.5.1 has 
been substituted by a new one 

(v) New note has been added after clause 
9.5.3 


3. 1S:814 (fert H)—1974 Specification for S.O. 987 dated No. 3 

covered electrodes for metal arc welding 1976 Mar 6 Oct 1982 

of stouctural steel Part U For welding 
sheets (Fourth Revision) 

4 is; 940 —1976 Specification for portable S.O. 98 dated No. 2 

chemical fire extinguisher, water typo 12 Jan 1980 Dec 1979 

(gas pressure) (second revision) 


Clause 9.5.3 has been substituted by a now 1912-10-11 
one 


(1) Clauses 4.5,1 and 4.8 have been sub- 1979-11-3] 
stituted by new ©nos 

(ii) aausos 4.6, 7.11, 9.1,9.3 and 9.3.M 
have been amended 

(iii) (Page 5, foot-® ote with ‘ * mark)— 

Delete 

(iv) Existing foot-njtei with *•’ mark 
(Pago 8) and with ‘J’ and marks 
(Pago 9) have been substituted by new - 
ones 

(v) (Page 4, oaluso 4.1 Note)—Add 'the 
following new matter at the end : The 
thickness of sheets referred here is 
nominal thickness.’ 

(vi) New matter (c) has been added after 
clause 7.2.2(b) (3) 

(viO New note h^s been added after clause 
7.13 


5 . 15:1536—1976 Specification for centrl- S.O, 1597 dated No. 4 

fhgaliy cast (spun) iron pressure pipes 19 May 1979 Aug 1983 

for water, gas and sewage (second 

rcvlsloil) 

6. 18:1759—1980 Specification for powrahi ’ — No. 1 

(First Revision) Dec 1983 


[Page 18. olause 13. l(e)J—Delete and ronu- 1983-08-31 
mbor the folio wing item accordingly. 


(0 Clauses 2.3 and 7.1 have been substi- 1983-12-31 
tutod by new ones 

(ii) (Page 9, Fig, 10, dimension) Substitute 
*65 mm Min;' for ‘90 mm’ 

(liD Gatues 4 and 6.1 have been substituted 
by new Ones 
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(1) (2) (3) (4) C5) (6) 


7. IS; 1796—1977 Specification for glycerine SO 3170 dated No I 
(first revision) 15 Nov 1980 Apr 1982 


8. IS; 1891 (Parti)—1978 Specification for S.O. 3274 dated No. 1 

rubber conveyor and elevator belting 20 Aug 1983 May 1983 
Part I General purpose belting (Second 

Revision) 

9. 1S;2141—1979 Specification for galvani- — No. 3 

zed stay strand (Second Revision) Mar 1983 


10. IS;2574—1977Specification for hack- S.O. 317] dated No. 2 

saw blades (first revision) 15 Nov 1930 Aug 1983 

11. IS;2712—1979 Specification for compres- S.O. 358'datcd No. I 

sed asbestos fibre jointings (Second 15 Jan 1983 Jul 1983 

Revision) 

12. IS:3370 (Part III)—1967 Code of S-0.683 dated No. 1 

practice for concrete structures for the 24 Feb 1968 Oct 1981 

storage of liquids Part III Prestrossed 

concrete structures 

13. IS;3623—1978 Specification for guide S.O-2272 dated No. 1 

and rubbing ropes (first revision) 29 Aug 1981 Nov 1983 

14. 13:4092—1967 Specification for basket S.O. 2654 dated No. 1 

type centrifuges 5 Aug 1967 Oct 1983 


(iv) (Page 12, clause 13)—Delete and r®- 
number the subsequent clauses accor¬ 
dingly 

(i) Clause 4.1 has been substituted by a 1982-04-30 
new one 

(ii) Clause 4.2 has been added after clause 
4.1 and the sub.seqncnt clauses renum¬ 
bered accordingly 

(iii) /New foot-notes with *•’ and ‘f mirks 
have been added at page 5 

(Page 4, clause 7.2.2, Jins 2)—Substitute 1933-05-31 

‘4 percent' for ‘3 percent’. 


(Pago 3, clause 6, second .sentence)—Sub- 1983-03-31 

stitute the following for the existing; The 
coating shall be as per 13:4825—1953 
Galvanized coatings on round steel wires.’ 

Existing clauses 2.2.5 to 2,2.10 have been 1983-03-31 
substituted by now ones 

(Pago 3, clause 7.10.1, informal table, first 1983-07-31 
col, last entry)—Substitute ‘W/3' for ‘W/2’- 

Clause 0.3 has been substituted by a new 1981.10-3I 
one 


First sentence of clause 4.1 has been sub- 1893-11,30 
stituted by a new One 

(i) First sentence of clause 1.1 has been 1983-10-31 
substituted by a now one 

(ii) (Page 4, clause 3,0. third line)—Delete 
‘and 3.3*. 

(iii) (Page 4, clause 3.0, fburth line)—Subs¬ 
titute '3.2’ for '3.3'. 

(iv) (Pago 4, clause 3.2 secend line)—Delete 
■and bottom’. 

(v) Existing Equations 4,5 and 6 at page 6 
have been substituted by new ones 
(vO Existing notations K and S at page 6 
have boon substituted by new ones 
(vli) (Page 8, clatse 4.1.2 fifth and sixth 
linos)—SubstitutcTable I'for* Appen¬ 
dix A*. 

(vlJi) (Page 12, clause 7.1, third line)—^De¬ 
lete ‘(steel also A-1.3)’. 

Table 1 has been amended 


15. IS:450’-I96S Specifi- S.O. 2036 dated No, 3 (1) Clauses 3.1 to 3,3 have 

cation for machine 8 Juno 1968 Sop. 1932 been subhituted by new ones 

vices (ii) Existing foot-notes with 

-j. ..f, .p 

and ***’ marks (Pago 4) have been substituted by new ones 
16.15:4316—1971 Specification for perma- S.O. 886 dated No. 3 Clause 4.3 has been substituted by a new 1983-09-30 

neat rntguitic chucks (first revision) 24 Mar 1973 Sep 1983 one 

17.15:5235-1969 Specification for rain- ' S.O, 436 dated No. 3 (i) FJg 1 has been amended 1982-08-31 

' gauge recording 7 Feb 1970 Aug 1982 (ii) Table 1 (Page 6) has been substituted 

by a new one 




[nPT.II—l«s-3(ii-)] 


25, iSSe/^fe 3, 1908 


4277 


( 1 ) 


( 2 ) 


(3) 


(4) 


(5) 


( 6 ) 


18. IS: 7381-1974 SpsoifiOfition for hand 

operated s quare drive rocke t s 

19. IS: 8180-1982 Specification for house¬ 
hold laundry detergent bars (first 
revision) 

20. IS: 8275-1976 Specifios-tion for bino¬ 
cular eyepieces for microscope 

21. IS: 83ll-1976 Spscificationforin3tru- 

mentjeWels 

22. IS: 8776 19/8 Specification for valve 
fittings for use with liquefied petroleum 
gas (LKj) cylinders up to and i ncluding 
5-Litre water capacity 

23. IS: 8868-1978 Periodical inspection 
interval/for gas cylinders in use 


S.0.1597 dated No. 1 


8 May 1976 

Oct 1983 

No. 1 
Jun 1983 

S.O. 98 dated 

No. 1 

12 Jan 1980 

Aug 1983 

S.O. 451 dated 

No. 1 

23Febl9S0 ; 

Nov 1933 

S.O. 1350 dated 

No. 1 

23 May 1981 

Jan 1983 

S.O. 2001 dated 

No. 1 

25 Jul 1951 

Dec 1933 


Clause2.1 has been substituted by a new 1983-10-31 
one 

Clause 0.5 has been substituted by a new 1983-06-30 
one 


Clauses 2.0 and 5.2.3 have been substitu- 
t ed by new ones 

Clause 3.1 has been Eutetituted by a new 
one 

Glauses 2.3 and 2.,4.have been amended 


1983-08-31 

1983-11-30 

1983-01-31 


(Pages 4. 5, 6 and 7 Clause 2.1 informal 
t£*le third col)—Substitute ‘2’ for ‘5’ agejnst 
the following gases: ‘Arireonia ethylene 
oxide raethansthiol (niethylmercapfan) 
methyianiine methyl broinide, maethyl 
chloride compressed oil ga:;. liquefied oil 
gas T-ga$ 28 vinyl methyl ether water gas’. 


1983-12-31 


Copies of these amsnd-ncnts are a/ailabls witfi the Indian Standards In'-titution Manalc Bhav-an, 9 Bahadur Shah Zafar Marg, New 
Delhi-llOilO’ and from Regional ofBres ; Bombly - 403093, Cibarta - 700)14 Ivl-.dns - 603113 and Moh'-li- 160351 ’ and 
also from its Bmnch Offless at Ahmadabad-SSOOOl Bangalor3-560002, Bhopal-.1.520D3. 9habans3ir,v3r-751014, Hyderabad-500001, 
Jaipur-302005, Kanpur-2()8005, Patna-800313, and Trivaadrum-695001. 

{No. C.M.D/13:57] 

STT. 3 674-.--(trirri?: f£Tf5) 1955 % 7 % tsTT^PTEW ( 3 ) ^ 3 ,-^ 3 : 

TWT OT arrtr^Nci fsJTT tTTtrt I ffii'cT %T'rr;T ir% wfr rprrn m 3T5<iff # fe? rfcr prsnxT % isri^rn: Prsiffe 

fttqr W I t . 1985-02-01 IrftrjifTM; :— 




aff^orT 


?i''rFt?tT tTiTdOI iTlnTt Of) 
51371 STIt Wf'Ti) 




stfn ^rf 


1 . IS: 4923--1938Trv?ru'0rr‘ff uq; ^ 


'ICTisf 


^ 'ar^vT 
iNTr'TdTf 


1. JFTIT 3000 f't.ffirf % fifll 2.00 .sft 

2. 3001 ffTiYr-^?r srfe % {Ittr 


1.00 Htn 


d I 


3 ff xrtj tr/ 13 : id] 
7r. rpr. festqr: 


S.O. 3674 ..—In pun-«ac3 of Eub-regiilntioa (3) of regulation ofthe Indian Standards Instituticn (Cerfificaiicn Marks) Regula¬ 
tions, 1955, the Indian Standards In titution, hereby, notifies that the marking fee per unit for hcllov/ steel recticn detflis of which are 
given in the Schedule hereto anhexed,'has been determined and the fee shall come into force with effect from 1985-02-01: 

SCHEDULE 


SI. Produet/Glass of Product 
No. 


( 1 ) 


( 2 ) 


1. Hollow steel section for structural 
use : 


No. and Title of Relevant Indian 
Standard 


(3) 


Unit 


(4) 


Marking fee per unit 


(5) 


13:4923-1968 Specification for One Tonne (i) Rs. 2.00 per unit for the first 3000 
hollow steel Section for structural units and 

use (ii) Rs, 1.00 per unit for the 3001st unit 

and ^ove 

[No- CMD/13-I0] 
B. N. SINGH, Addl. Director General 
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[Pakt n— Sbc. 3 (ii)] 


3ntf it<rr»nr 

(f*n5^ ftwr) 

^ fWV, 9 aWBT?, 1086 

«rr. 367S.—FWTt WPT (irrfaim (irfWffipff 
iff iwff) arftrft-q^ 1971 ( 1971 in' 40) ift ffni 3 % im 
srm irfisrrf in nnrn firiiTT 41% 4r 

4V nTr^nn ( 1 ) % tiijm nm f»nnr 

fir.. ^ fir^rfim fiwiTn, % srfam^l' 4r fir rnm oiibtt ^ Trr- 
iRm arfijinfl ^r nnnsr ift Mro srfsfinnr ^ initJrif ^ finj 
^+s4i fn^m in;41 4l 8 iTt mfinn ^ imnr 

(2) % 4 ?rHn srfirs^y % firritr rmnfl- WRf % 

BTFa-nm % JTTT amr rnw sTfsinfr ir> surr 

^ nrfiirnf Jin% ^srrfinnT ifV 4)7rr4f ^r 
'J4ifln ITT rfinrr iwr ^ 414 ’nr m nrinT ir^ir 1 


fiTfim 

srfimtlTTin 

ItWfT FTTlt ify 

tnr ^BTfhrt ih 

BIT nn 

tipfil 4iini 


1 


2 


iftsiP:. 11. iwf, TfiftTr nrn Pr^firnrfir., sniT, firsrr 
JTwinfinr hihi/, ii%w) iff ^n: am 

fT5»a I fV^ 'rficnfimT 4r fufiim ar^f, if' it ifi 

rff if amr firuT^ it iff if mrf t 

rrmiT, imfir *fh: *mm 

[i. 7/1S/85-H. 1 ^ 1 . (rfr. 4f.)] 

4r. tji. firmrrr, sm ifim 

MINISTRY OF ENERGY 
(Department of Power) 

New Delhi, the 9th October, 1986 » 

S. O. 3675—In' exercise of the powers conferred by 
section 3 of the Public Premises (Eviction of Un-authorised 
Occupants) Act, 1971 (40 of 1971), the Central Government 
hereby appoints the officer mentioned in column (1) of the 
Table below being an officer of the National Thermal Power 
Corporation Limted, a Corporate authority, equivalent to the 
rank of a Gazetted Officer of the Government of India, to be 
the Estate Officer for the purposes of the said Act, who shall 
exercise the powers conferred and perform the duties Imposed 
on the Estate Officer by or under the said Act within the local 
limits of his respective jurisdiction, in respect oi the public 
premises specified in the corresponding entry in column (2) 
of the said Table. 


THE TABLE 


Name & Designation 

Categories 

of public pnr,i; ts 

of Officer 

and local 

limits of Jurisdictun 

(1) 


(2) 

Shri R.A. Sharma 

AH lands, 

quarters, estate, pro- 

Chief Personnel Manager, 

perties & 

other accommodation 


Rihand. owned, leased or rented by 


Riband Super Thermal Power 
Project of National Thermal 
Power Corporation Ltd., at 
Rihand Nagor, Distt Mirzapur 
(U.P-)- _ 

[No. 7/15/85.US (CDl 
K. N. BISWAS, Under Secy. 


ihmifiiinr 

(«nr Ann) 

^ ftv4f, a %i 5 ?rT, lase 

«T. ir.3e7e.—TnntiiT (4iV wnrifi infwff %ftriJP<W) 
Pnm 1976 % (411 10 (4) 4r trp iritrff Tnrrsr 

% 17 ^f, 1976 srfwjfhlt firiT HIT IT, ifftf- 

^[firtt ftfiT tnif I fir tut Prtwm % srdfl nv ipww n 
wifinr >TfT iRito fimwtjn % #0 sfinttw vfwrftif % 
fipft itt arpfiTiT WT1 5tT<ir VT finr % 1 

[4. f-ii027-i/8«-Trwn] 
ft. «pT. imf, PrtwT (tTHiwr) 

MINISTRY OF COMMUNICATIONS 

(Department of Posts) 

New Delhi, the 9th October. 1986 

S.O. 3676.—In operation of rule 10(4) of the Official 
Langua|e (uae for Official pnrposes of the Union) Rule* 1976, 
aa published in Gazette of India on 17-7*1976 it U hereby 
notified that 80 per cent of slalT of office of the P.M.O., 
Kerala Circle Tiruvantpuram, under the Poataf Diieclorale 
have acquired working Dtowledge of Hindi. 

(No, E-n027-l/l6-O.L.I 
P. L. SHARMA, Dirwrtoc (O.L.) 

l( fotfi, 9 1986 

11. »Tr.9e77.—inifhTfririTsrftrfi^ isss (isss aie) 
'tt WTO 21 jTO sfitT iifimff snfii }t( iifti ttowt 
sTTOfn flint firnursfi, 1933 % iftt smf tfifrmt in% i 
ftm qiniTtr finfirfipT fim urtfi t 

1. (1) rr firail 4) imfn ipm (visit iifiwi) 

fimuft, 1686 vni I 

(2) 4 line, 1986 % 15? ftl 4 STPj; 1 

2. sfroTti imiT Pnnnitfi, 1933 %, 

(1) iii-IIit"II fir^v inr it" ifN % ifiphf fin 
so-1 %, % vwf 1 Jf, 

(i) fttsft % itfrfir, n 4 ♦ fim, fiwifi i fvi 
n ififFTTfin <! irq, wifi;;— 

"+%([1 'IW, TT IPSIT” 

(ii) "i^rt" liW tr ifirfi, 11 4 ^ in, finfifi i B 
n ifiifin 4) in, Bnri([ ;— 

"5 itnniWy Bin mit" 

(iii) "nn" ifW 4r tfinftr, n 4 ^ fin fimfirfiffl 

11 Bfirwifin 41 intT, anrfu:— 

"4 tft ifni l fi n rut" ; 

(iv) nw iWIt 4141 irtt 11% itflTd Bfifeit 

% m fin fir fi ra ifiifirj finr in(it, iifu 

"ifnwn 

1. 1(1(1111 ^ nwt 

2- v(im twtjtr rmt 

3. Him tv n %r 

1 , rut 

2 T it^t fii^T Bin mt 






['mil—(TV 3(ii)] 


irrw<5r ww; 26, isse/ivil^ 3, leos 
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- >!■ * 

¥im 

mt'fx 

tram 

1. 

2. Jrm irvirT: 

3. ^wrtarf 
^WfTJfV 

'j«rTfTift iwm iiT’n: 
inrnr fw irm trv wt 
firfr iwtht; 

m5»: 

Jim mmr 

3^ 

jif ft€f jm^r 

IWtTO Jim «TTt(T" 

(w) *i'ir III ff, ^ "i inir ^'' * 

% Pm 66-v 

(i) "fitwfr" «^fHn ’W lefwn i ^ , mnr 

2 51 4 5t WTT ST ft*^f»ifi»'T »nprftr wrPnr 

■^1 *r<rt?t :— 

"4 ^ »TWC” 

(ii) "swf’’ 5t ^hrfte wt hwji a % m^, ww 
2 *1 »nr 5 % WTT Pn=Tftfftrff sfmtPis 
<^V m?ft, ••— 

"s vrmWl irm, 'n<»m" 

(iii) 5r ^isfftr^r tt ^rwr 4 

2 5f »f? 4 % WTT Tt PlMPfflfl 5%- 

wtPrt •ft ;— 

"4 ifr'Timtw ^ r^n:", 


(iv) if v 

3Hir PrwrPrf^fT 

fm wiw, *r''rt^ ;— 


1 

2 

"8. 

"I"n^amprTm 

9 , "PTSTP 

SfHf'T 

!0. 

irty. fwfr iiTm: 

11 . 

rrrnfrr ift* saur teput 

12 . ^ 

jremrirTr 

13. ^KPT 

mfEra ntTET mm 

1 4 . VKEt 

r^rrljTTTT !Hjr"T mm" 


[<*r. w. 60-30/86^] 


«r^ am »f(T?r 


.^TtrcfW mm Pmmft,' 1033 ^ nimw v m 
irfijgm't P f ta r rwr'J H | :-~ 

(1) m. Pr. 2886 tnfw 19-12-75 

(2 ) W. TT. Pt. 596 (WT) ffrtw 30-12-75 

( 3 ) m. v\. Pi. 741 (OT) nrfwr 31 - 12 - 7 S 

( 4 ) m. wt. Pi. li. 472 mfrtf 24-1-76 

(s) W. Pi. 83 {^.) 25-2-76 

(6) w. Pi. It- 811 (wr.) m. 31-3-70 

( 7 ) in. 4 PT. Pi. tf. 943 ( 1 ^.) HI. 21-8-76 

(s) nr. "PI. Pi. n. i35 nr. 7 - 1-78 

(d) «T, 'KI. Pt. it . 304 (w) m. 29-5-78 

(10) nr. "PT. Pi. n. 316 (inr.) m. I8-S-79 

(11) m. m. Pt. n. 4 ii 8 wr. 29-12-79 

(12) nr, 8ST, Pt, n. 1256 TIT. 13-5-80 

( 13 ) 111. Pi. IT. 490 (l*n) m . 26-6-80 

(14) nr. sn. Pi. n, 49 i (i«n) nr. 26-8-80 

(15) nr. >fn. Pr. n, 380 (pn) m. 5-6-81 

(16 ) «T, "PI, Pt. if. 409 (mr) m. 20-9-81 

(17) m. "PI. Pt. n. 417 (mr) m. 22 - 5-82 

(is) m. Ti. Pt. if. 59 (inr) m. 11 - 2-82 

(is) m. T 1 . Pt. it. 411 (mt) W . 13-5-82 

(20) m. "PT. Pt, n. 33 (W) m. 20-1-83 

( 21 ) m. TT. Pt. t. 49 (mr) nr. 2 - 2-83 

(22) W. "PT. Pt. it. 444 (WT) m, 23 - 5-83 

( 23 ) m. "pr. Pi. 11 . 1052 nr. 19-5-84 

(24) nr. w, Pt, n, 320 wfr"! a-s-isse 

( 25 ) m, "Pr. Pt. if. 46i ort^t i4-6-i9S9 

( 26 ) m. "pr, Pt, if. 2420 26 - 0-1986 

( 27 ) m. "PT. Pt. 15. 436(f) "51, 24 7-1886 

(28) nr. Pi. 685 nt. so-a-iaae 

New Delhi, the 9th October. 1986 

S.O. 3677.—In exercise of the powers conferred by section 
21 of the Indian Post Office Act. 1898 (6 of 1898). the Cen¬ 
tral Government hereby makes the following rules further to 
amend the Indian Post Office Rules, 1933, namely ;— 

1-. (1) These rule* may be called the Indian Post Office 
(Eighth Amendment) Rules, 1986. 

(2) They shall come into force on the 15th day ol! 
November, 1986. 

2, In the Indian Post Office Rules, 1933,— 

(a) in Part II under the heading “II Foreign Postal 
Articles”, in rule 5(1C, in Column 1 of the Sche¬ 
dule, 

(0 Under the heading "DELHI", for item 4, the 
following item shall be substituted, namely ;— 

“4. Nehru Place S. O,”, 

(d) under the heading “nOMBAY", Mfter item 4, the 
following item shdl be inserted namely :— 

"5. Kalbfldovi H, O.”., 

(iii) under the heading ".MADRAS” for item 4, the 
follow'rg item shall be substituted, namely :— 

“4, Mccnambakkarn S. O.",, 
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aftersdh&iiesdiiiK i^MAjOKAS” :ami. 
ting thereb), the ioUawing shall be insected, name* 
ly 

“AHMEDABAD 

1. Ahmedabad G. P. O., 

2. Ahmedabad Railwaypara P. Or 
3.. Ahmedabad R. Mt S.. 

BANGALORE 

1. Bangalore G. P. O. 

2. Bangalore City H. O. 

C50CHIN 

Ernalculam H. O. 

HYDERABAjO 

1. Hyderabad G. P. O. 

2. Secunderabad H. O. 

3. Hyderabad Air Sorting. 

GUWAHATT 

Guwahati H. O. 

INDORE 

Yashwant Road H. O. 

JAIPUR 

Jaipur City P. O. 

KANPUR 

Kanpur H. O. 

PUNE 

Pune City H. O. 

VADODARA 

Vadodara H. O.” 

(b) in Part III, under the heading “I. Inland Postal 
Articles”, in rule 66-B. in the Schedule, 

(i) against S. No. 1 relating to “Delhi” in column 2, 
for-iteta 4, the following item shall, be substi¬ 
tuted. 

“4. Nehru Place S. O.”, 

(ii) against S. No. 2 relating to “Bombay”,- in column 
2. for item 5, the following item shall be substi¬ 
tuted, namely :— 

“5. Kalbadevl H. O.”, 

(iii) against _S. No. 4 relating to “Madras”, in column 
2, for itemi 4, the following item shall be substi¬ 
tuted, namely :— 

“4. Meenambakkam S. O.” 

(iv) after S. No. 7 relating to “Ahmedabad” and the 
entries relating thereto, the following shall be 
inserted, namely 


1 .2 


“8. GuWahati 
9; Kanpur 

10. Jaipur ' 

11. Indore 

12. Pune -' 

13. Vadodara 

14. Cochin - 


Guwahati H.O. 
Kanpur H. O. 
Jaipur City P. O. 
Yashwant Road H. O. 
Pune City H. O. 
Vadodara H. O. 
B'rnakulain H. O.” 
^IFile No. 60-30/86-C.I.] 


P. S. RAGAVACriARl. Member ('Operalions) and 
Ex-Ofiicio Additional Secretary 


Note :—Principai Notification issued after the pubiication of 
the Indian Post OiSce Rules, 1933 are as follows :— 


(1) GSR No. 288S Dated 19-12-1975. 

(2) GSR No. 596(E) Dated 30-12-1975. 

(3) GSR No. 741(E) Dated 31-12-1975. 

(4) GSR No.^72 Dated 24-1-1976. 

(5) GSR No. 93 (E) Dated 25r2-1976. 
<'6) GSR No. 811(E) Dated 31-5-1976. 
(7) GSR No. 943CE): Dated 21-6-1976. 
(S> GSR No. 135 Dated 7-1-1978. 


(9) GSR No. 304(E) Dated 29-5-1978* 

(10) GSR No. 316(E) Dated 18-5-1975. 

(11) GSR No. 4118 Dated 29-12-1979. 

(12) GSR No. 1256 Dated 13-5-1980. 

(13) GSR No. 490(E) Dated 26-6-19S0. 

(14) GSR No. 491(E) Dated 26-8-1980. 

. (15) GSR No. 380(E) Dated 5-6-1981. 

(16) GSR No. 409(B) Dated 26-9-1981. 

(17) GSR No. 417(^ Dated 22-5-1982. 

(18) GSR No. 59(E) Dated 11-2-1982. 

(19) GSR No. 411(E) Dated 13-5-1982. 

(20) GSR No. 33(E) Dated 20-1-1983. 

(21) GSR No. 49(E) Dated 2-2-1983. 

(22) GSR No. 444(E) Dated 23-5-1983^ 

(23) GSR No. 1652 Dated 19-5-1984. 

(24) GSR No. 329 Heated 3-5-1986. 

(25) GSR No. 461 Dated 14-6-1986. 

(26) S. O. No. 2420 Dated 28-6-1986. 

(27) S. O. No. 436(E) Dated 24-7-1986. 

(28) GSR No. 685 Dated 30-8-1986. 


m ^ Crypto ‘ 

,7 1986 

^V. Sil. 567S-~lfe 3ft 

’ {EfT fsrvrpfiJf 3 rr? t 

gr grEsrrtTir) Pptr, 1972 ^ sra 4 Ei?i'OTavTr. (1) % sTaait, 
%fsr 5 -itr s?7T 57 JPf.R % ftpr trsBT 'snfawfl 
t—^ I fsfj ; ^ ^irfOT 

% svqr qr^r «ff siK., q=i?Fr (sft .sra |), 

^ srr^ qrrft fc.rrqlq srpq % ftftr Pftrrfirrf^cr ^ ^ 

^-q ^ tmpT fern : 

(1) ^ fwil qk a wiwr 

tt'Wi Ik 3q 623527 

(2) qtfekq, ^q^r Trk, qtww 

q.Tkfek, Ik gf<qqqn-6237ii. 

(3) qt. TikPrtki. Rk; tik. k. s^hkrak, 

{4) qt. ff. 

qtk, kfe73f^-623 527. 

krfkk, sik fq^nktq kik- (kifswf ^ 

% kk k'sqqrkir) fqqq, 1972 m ara 4^i qqaikt 

(i), g'iki 5 fkk kfe qrr ak>r |k cflkkkTf 

qfE^T^, kik arfErm*) kf w! kfktk fqftkk (sw), 

krqkik % ^ tjq kkqtf-62350ikit, ^ krt. k»mTq,.kq 
srqt qwT kfetki# kq q^kfea (k)' sik ftkfe I) % ftk® ^ 
rkkikik kik % kkk ^ kkci aiTf 5 if ft'affe ifefjft 
stktk qkn % kifaiJcr 11 

[k. Pk kt 

Pk. tp’. ■fkl^kTkr, kTk k|TST?r 
ertekk qfof^k, kSTk-600002. 
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OFFICE OF THE POSTMASTER GENERAL, 
TAMILNADU CIRCLE 
Madius, Uie 7lJi October, 196(> 

S.O. 3678.—Whereas tlie Postmaster General Tamilnadu 
Circle, a competent authority to exercise the powers conferr¬ 
ed on the Central Government by Sub-section (1) of Section 
4 of the Departmemal Inquiries (Enforcement of Attendance 
of Witnese# and Production of Documcnlsl Act, 1972, is of 
the opinion that for the pmpose of the departmental inquiry 
relating to Shri R. Ganeshan, SPM, Chattiratkudi (under 
suspension) Ramanathapuram Dn., it is necessary to summon 
as witnesses :— 

(1) Shri R. Subramanian Sfo Raman, Kumakottai 
village & B.O. aLw Chattirakkudi SO-623527. 

(2) Smt. Packiam, D/o Kurunthan, Valanadu Village, 
Karumal B.O. a/w Teriruveli-623711. 

(3) Shri P. Ramasamy, Librarian LLA Library, Chitti- 

rakkudi-623527. 

(4) Smt. P. Nagavalll. w/o P. Panchavamam Sothaln- 
dal village, Chattirakkudi-623527. 

Now, therefore, in exercise of the oowers conferred by 
Sub-section (1) of Section 4 of the Departmental Industries 
(Enforcement of Attcndaiv c of Wlinesscs and Production of 
Documents) Act, 1972 (18 of 1972). the Postmaster General, 
Tamilnadu Circle authoiises Shri N. Ramar, SDI(P) Ramnad 
East Subdivision Ramnad 621501, the Inquiring authority 
to exercise the powri.s specified in Section 5 of the said Act 
in relation to the Departmental inquiry against Shri R. Ganc- 
san SPM, Chattirakkudi SO funder suspension). 

INo. STC/M012/86] 

M.S. RANGASWAMY, Postmaster General 
Tamtlnadiu Circle Madraa-600002 

9 »rf^,'"l986 

fT.VT. 3679.—WThfl (TT^ mStp'*627,"fVttr'8 1960 

5 Ttr TIPI fSR rrR?fhi tree Pm.tesi % 434 % 

111% ^ (v) % ^[t?NTT f%»lPT 

^PlT S'rfhhPr ?TfIrif6T» 29-10-1986 % 

imrP'Rr ^ atqtrft wj eq fkiraq Prt !f i 

[thnr s-33/86-«fr tftT rft] 

%. qt. TTtrf,(<11. t(xr, #r.) 

(Department of Telecommunications) 

New Delhi, the 9th October, 1986 

S.O. 3679.—In pursuance of para (a) of Section HI of 
Rule 434 of Indian Telegraph Rules, 1951, as Introduced by 
S. O. No. 627. dated 8th March, 1960, tne Director General, 
Department of Telecommunications, hereby specified 29-10- 
1986 ns the date on which the Measured Rate System will be 
introduced in Sivaganga. 

Telephone Exchanges, Tamil Nadu Circle. 

(No. 5-33/86-PHBl 

f>TO<T) 

^ ftwfr, ' 14 wflgsn:, 1986 

55T.W. 3680-—627,'ftTl'H 8^1^,1960 5^1 
tTpI ftrtf ntf xrptdbl UK’ fu4TT, 1951 % 43.1 HI 

% (v) ^ sfuiTK f^Tgiir ^ 

bfiHU S fSRhf i-n-i986 % srurfiniT 

iKTFft tjFi qu fuwr S' i 

[BOTT 5-26/e6-'fl' rfl] 

rnrl, miifh^jie. ('D.rsi. dV.) 
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(Department of Telecommunications) 

New Delhi, the 14th October, 1986 

S.O. 3680.—In pursuance of para (a) of Section HI of 
Rule 434 of Indian Telegraph Rules, 19.51, as introduced by 
S.O. No. 627 dated 8th March, 19^, the Director General, 
Department of Telecommunications, hereby specifics 
1-11-1986 as the date on which the Measured Rate System 
will be introduced in Secrampalayam Telephone Exchanges, 
Tamil Nadu Telecom. Circle. 

[NO. 5-26/86-PHB] 
K. P. SHARMA, Asstt. Director General (PHB) 

ilfftrisfV, ISSTiq^T, 1986 

'FT .m. 3 681.—FT.w ((t wPT iKqrft, % jnfwm 
% sfK^ T4n;rff, ftrro iiftrMwr 

ijPm 9Ktft ips sfrntBir Prai? Pkrpt ; 

sfrr ^ fnaEcvl qobFRf aftsTtfuir srftrfh'qq, 

1947(1947 ^ 14)%t OTTT lOT ^ BTO (l)% ^q*rsff 

% W^ITGT 'PF ftrfeq HKK ffPT TO ftTIT rTTOIririi; % 

fHlf fuqUid S'5^ 59 'FTK VF [riqi ^ oilf, ^TR StftrfmriT 
SlTri J(>-5< 4ft 'ar tnTl(3)%vtfPT TO >nww*l 5iT13: 4ft R5> 
5iftr BVFK 5?r Wt nf 1 

str:cBf, iifrtftf5pF fSoiPT wW»m, 1947 (1947 "ft 14 ) 

4ft HKT 10-41 5ftTNBT kK a) % 5K5rK 

gspf qiKtWbt inK 5ft RVtfttfr qrttft t I 

(ajVtftfmF friiK 1947 5ft tnrr 10 - 5 : % wtfiw) 

qtf?5n'^f%>Tr<T 

1%qt^ 5T jrftrfMkW 5K% art?! ; 1 . isft tpi. <t. pKT 

2. aft^t.PTO 

3. aft R. 5^1, 

4. «ftwK.1%H 

5. aftRH 

qoinff 59 5 k% ^ ; 

1. 5ft PlttW TKPn ftw, 
Wt5fel 

2. 5ftft(%55TSRr,4ftH, 

3. 5ft 'ft.%.^, 

4. Bft^.OR.aftHT, 
>til<j5>l'ftlT5W 

5. 5ft^fti5itK!rTO, 

qPK^ sl%eO 

Fr^5raiq 

1 j-7-84 dWTT %*nT,RB.J3;./84/l01 

% ftifiT % ffw xppia 'V if stm Timt % 

Ti«n5( qriTTiTf qft iiTiit if T'yftsTT 5Kit qft nbr %t sfk 3T- 


945 GI/86—8 
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»fi^ arf&wO', MWKifT mrer ^ 

f^r^T !wnT 'TRFnft’P Trm; frirr ’wt ; 

(i) RJpH'‘V ir ir ?niftOT trwr 

i,2(q7,^3ftT^) ^r^Nftra' iTFr Tt frstra 

] 947 ip it STEfln iSft ^Y. 

iH^rr ^ fam ^ ^r^iw fw ^ t?i | fr i 

PriSp sfy ?itrfqr ijjT^r fimtur 3-5-86 ?r ?fPT in? % 

4t?n: ^ iriir qr PWk ? aftr ittotwit <fi *rRm I’mi 
qW'M O' TT ?>rr i ^ niir qtV stPr 1 1 

2. ir? »ft qmr fp^r isripr ^ fr ir^iptn Pifttm »i4’TTfipff ^ 
iWiT qiw if gIT SIPT % >6717 TT JJPm i: nlw !lfMH(«lfl 
*iiiT TT 'jiraR qrtirr i 

Ti JTfirPTftiwPT^ utA qnjTTiffiprirpTfirtnTqiT^TniT 


1 . 


./- 

1 - 

?■/- 

2 . 


/- 

2. 

?•/•:? 

3 , 


■h 

3. 

1 -/- 

4 ' 


/- 

4 . 

?■/- 

5 . 

f • 

/- 

5 . 

?./- 


7IT«ff 
1 . ?./- 
2 . ? ./- 

iirwrwiT >»?)■ Tnnf'f 

S^K Him it* 7^ Timf % JTirra 3fK «ff^>pr7'f 

% tOh, ftmn srfiiPrftiHr nfijr Fh ithtt ijimir *psrrff <iPRft 
firrtsff 3-5-86 tY m get MK 7qT r<.<6 TTmftflT sm iff 
nwf % if K^'tr 'V ■£[ iTsryfi Tf'wfsfTr * 7 ft mir Tt 

»fWtPrp Pr^ wfsPiTTir, 1047 % wEftn jurttw if ftnit 
Prfrsp fjiniT im ^ I if afhoffw nfiiftiTir, 1947 % 
TTiBl ^ W^71T7 m 6 X 11 % if ITTSITWT 117^1 % pTXt 
iff Hguftr ^ g I 5 /- 

(if.Tff.itif)! 

ngniT «nr wr^ (%*ift 7 r qsin) 

[71.-qn -2 9 013 / 4 /8 6-^f -3 (if) ] 

1 , qi^qip if infinr mt t 7 PiiftfqnT xnff ^>4 lii 0 ^ ^irPm 
wrqi ^ Htfir Ph^'m f^irr hw i 

2 . 11 ? Hfir iff mff I fqi jrsfqiriT iitt qnfpiTf qff nTfTf/ 
ir PnTTpiftnr ij^ i'lRinq Prq iJrtq i 

(t) WrTY37f;-f-260-5-310-7-380 (20 714) 

4t-273-7-343- 9 - 433 J 
it-2 9 2-9-3 8 2-12-5 0 27 i); 

4t-322-l 2-422-15-592'^ 
q-357-I 5-507-1 S- 687 ' 

^Tft fTiPnftTr , Prxq xiYt triisff ^4^ i .ff 

it,7ft, , 285-355-9-445 iii 
I —'300-9-390-12-510 
VI —315-1 171425-14-565 

III— 330-13-460-16-520 

IV — 350-16-410-20-510 
V -—365-18-545-22-765 


VI— 37 5-20-575-25-8 2,3 
IV —4 1 0-22-630-27-900 

(w) ^'W Ft qit 8 ?> ii t 'fmr Titi' n^in^ htti Prm 

UTR ^ firar qnrtin i 

JTipirf imi—rfratfwT 4. nm 
169.00 7, 

qfl<i4T 4?j ni *im nrTiftJT TRitm ijm % 

330 'HTiit (1969-100) !irq qfcl C4'157 ERtiTTf m Tift 

% 1.30 7. qft Tl ^ fqqr HTqill I 

(n) siT^T t4tt7 ^ utr fTirar ipti 4o/- t. ^Rtitt? 
qft q7 it fmT -Jiiq^ii I 

npl 7fOTT-3 :— >p4T17f Tl Pt5i 4 7117ft 571 Ppff ^ft Wm 
^fffoff % 71711711 nf Pm ^ Ift Tl^iDT 4; TOT if fmi 

71t4 I 

4. TIM i ff if PnftPlff Tnff T^TTTf Tt nipTlft Tlff^ 

Pl:BpT fr rT TT f W mTT iff fPlEir ift I 

(t) TTift iintnff Tt qr i?^ tt tHut Wtwt im 
if ftqr ht5 i 

5. qiaxw jRT iT%7n ftrirwi mP qft ■xir^ i 

6. qfii^ TifirPm % TppiR qPiH.n'i TiifTiT qnrirfTqHiq i 

7. mft iti TT qsq frqi anq Prnif ^qqq jftr Tiqift 

% UplPlfn ft 7^7 TlftlTI PtPj Mft Tifti M?f TifTITf 

4rfm ff mrjWT? tr, ixrrtf, ffKffw if mi ftiqi 7n4 i 

8. q.«»7ii,, f ^.7iif. mbEi qfr 5777 ariTTq Ttmt niq i 

9. MTTMTft if Pnftfei mft TifTrff Tt T^Tnq fim ^nq i 

10 . TtTff TltriTf Tt qt sftft Tltfqq Hiq 7ft7 fHq 
15 /- 7 . ^511$ «mi ftm mf i 

11 . TipPiTt ^ 90 ftq TIT TTf MP 511 nTY Tfiit ifnrA 
^?it it mit4 11 

12 . MUMift ffTTI f*('f«'>l t-^-l >TfiTr, 4TM' ( 

-/- 

(Plitw qi7m Pm) 

1 1-7-1981 

MINISTRY OF LABOUR 
Now Delhi, the 13th October, 1986 
' ORDERS 

S.O. 3681.—^Whereas an industrial dispute exists between 
the management of M|», Kuchwar Gme & Stone Co., Ban- 
jari and their workmen represented by Kaimur Range Maz- 
door Union Banjari. 

And whereas, the said empleyers and their workmen have 
by a written agreement under Sub-section ti) of Section lOA 
of the Industrial Dispute.s Act, 1947 (14 of 1947), agreed 
to refer the said dispute to Arbitration and have forwarded 
to the Central Government under sub-section (3) of section 
lOA of the said Act, a copy of the said arbitration agree- 
naent; 

Now, therefore, in pursuance of sub-sectiOn (3) of Sec¬ 
tion lOA of the said Act, the Central Govemniciit hereby 
publishes the said agreement,, 

AGREEMENT 

(Under Section lOA of the Industiial Disputes Act, 1947) 
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between 


Name of the parties 
Representing Management 

1. S. D. Misra. 

2. B. Prasad. 

3. A. Dutta. 

4. R. Singh. 

5. S. K. Sinha. 


Representing Union 

1. Girish Narain Mishra, 

President. 

2. Tilcahwar Prasad Singh, 
Vice President 

.3. P. K. Dubey, 

Vice President. 

4. V S. Ojha. 

Executive Member. 

5. Yugai Kishore Prasad. 

General Secretary. 


2. That it is demanded that the following basic scales of 
wage /pay be given by tlte Management to the workmen : 

(A) Operation E 260 5-310-7-380 (20 years) 

D 273-7-343-9-433 
D 292-9-382-12-502 
B 322-12-442-15-592 
A 357-15-507-18-687 

Tally checkers, clerical, lower technical and supervisory 
staff : 

TC 285-355-9-445 
1 300-9-390-12-510 

VI 315-11-425-14-565 

III 330-13-160-16-520 

IV 350-16-410-^0-510 

V 365-18-545-22-765 

VI 375-20-575-25-825 

VII 410-22-630-27-900 


SHORT RECITAL 

That the Union vide letter No. KRMUi84-101 dated 
11-7-84 demanded before the management for the wage 
revision of the workmen apart from other benefits which are 
mentioned in Annextire ‘A’ and after protected negotiation 
before the Sub-divisional Officer, Sasaram, it is mutually 
agreed as follows 

1 That the demand a.s mentioned in Annoxure ‘A’ in 
item Nos. 1. 2 (A, B & C) regarding wage-revision etc, 
referred for the arbitration of Shri T. C. Garg under the 
provisions of I.O, Act, 1947, Assistant Labour Commiss-oncr 
(C), Patna, Who is being requested to decide the same with 
in three mouths from the date of the joint reference i.e. 
today dated 3-5-86 and the final Award of Abritration shall 
be binding on both the parties. The demand is enclosed here¬ 
with. 

2, ITiat it is further agreed uhaf management will provide 
the expen.ses of three representative.s of the Union during 
the course of arbitration proceedings on actual expenses 
basis. 

Representing Management Representing Woikmen. 


1. Sdl- 

1. Sdl- 

2, Sdl- 

2. Sdl- 

3. Sdl- 

3. Sdl- 

‘ 4. Sdl- 

4. Sd|- 

5. Sdl- 

5. Sdl- 

Witnesscs : 


1, Sd|- 


2. Sdl- 



CONSENT OF THE ARBITRATION 

In terms of IVfcraorandum of settlement mutually arrived 
at betewoen the management of Kuchwar Lime and Stone 
Company and their workmen represented by Kaimur Range 
Mazdoor Union, Banjari on 315|86, the demand regarding 
wage revision as in Annexurc ‘A’ has been referred to me 
for arbitration under the Industrial Di.sputes Act, 1947. 1 
agree to become arbitrator to arbitrate in the matter as 
per the provisions of the Industrial Disputes Act, 1947. 

Sdl- 

(T. C. GARG). 

Assistant Labour Commissioner 
(Central), Patna, 

[No. L-29ni3/4/86-Dm(B)] 
ANNE^RE ‘A’ 

I. That all the woikmen who arc on the roll of the com¬ 
pany be made monthly rated like the workmen who are on 
the staff roll. 


(B) The following DA and variable dcarners allowance to 
bo given to the workmen. 

Da Fied D.A. 

X Rs. 169.00 

V. D.A. to be given at 300 point of the Indian Consumer 
Price Index (19i69==100) @ Rs. 1.30 per point rise and full 

(C) House rent allowance be given to each workman 
@'R 8 . 40 per month. 

Demand No. 3 ; That Ist May Day be paid as holiday a 
part from ten day.s which the workmen are enjoying. 

4. That all workmen who are working on the Company 
Roll be given free medical treatment with their dependents. 

(A) All workmen be provided one mont^ salary as Medi¬ 
cal Allowance, 

5. That the lady Doctor be appointed immediately by the 
management. 

6 . That apprenticeship be introduced as per Apprentice 
Act. 

7. That the trusteeship be consituted on the basi.s of 
half and half representation of Union and Company, and 
the iP.F. Account fx; deposited in Allahabad Bank, Banjari, 
Rohtas for the best interest of the workmen. 

8 . That AWEZT system be introduced immediately. 

9. That ail the workmen who are on the roll of the 
company be given identity card. 

10 That all the workmen be given two sets of cloths 
and ne given 15 Rs. as washing allowance for the same. 

11. That sick leave accumulated upto 90 days to be given 
to the workmen. 

12. That middle school be immediately opened by com¬ 
pany. j- 

Dt. 11-7-84 

GIRISH NR, MISHRA. President 
w.'tTT. 368 2 eftr qftnWrr; 

«wrr 14, fwtspfrf nV vtfTtrtf, 

fttnPFT Jtfdftrfirw tiir..t^, trjr. 

wl«i)fti«h Ptm PnffuK i); 

sflT ^ sfliftfw fwr stftfSfjnr 

1947 ( 1947 40 14) 4?) STKl 1 047 4?) ( l) ^ 

% if ^ msqpqtj 

% mtr fMffilRT 473^ 40 477K 473 | tfk 4fl 

trrtr 1 047 45 ) orom (3) % 13^ 47773 4 f|- ^47 

ofo 0347R > 6 ) ^ 

BO- m 040 tff&finro 4fr mrr io4r 4 fr 34 ^ ^ 3 ^ ^ 
73tR7^ % *1^030 if, 03403 340 tTTRJTipj; 47 ^ 

MH-lOlId 473?ft ^ 1 
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(rfrtfrfw frm wJWm 
<iwvrfr i ’rm; 

<rTw 

ir4TTTf/^)4nT <(7T 

"TSfNr 


1947 «fiV aro lOT 

7 !IH., HTTpr^F afftPFTt) 
Ip? til, 1 1 ift; 
q>, iT>T. ■•nWffiiaT:?! 


<rawKt % PiHpriftra <fWrf 7 np ^ «ft 
'FT- (*Trf.^.) JTTsq^'n]; f^PuRT in- *1:717: 
fiRT rifT ^ I 

( 1 ) firPriW irar ftTTJi: "far lift ift . Pran^T-T, 

(TlftT*!:) 14-3-1981 11-9-198 5 ffif: 

wt.tfr,, fwt, 11 # ^uTriwn, PF7*55r # ^rrfV % 
iiram ^«5 wSwrA (’Pif^w) ^ wfiifiiw *1^ ^fl 
f%7n^ ^ ? apt ITT ^ fiiTi arfTTTfa^ tt * 

% r 

( 2 ) ftTire <rem7f 1 . swar, 

ftraif 7 >rm 1 i 4 t, taftnr, 

TTT «WT Ti *rr»r (fk 'PIT 87:775*7 1 
»fr TifktftRr t I . 

2. ' 77 .%.*^*T.ir 8 '.,(i 777 :) 

f'F*7|fr I 

( 3 ) fT :Tm*Tpt71?knt^ '^lT.%.rFT.'tll. ('J^'p), 

f*rPK *f it, *TT *Tf«l PpTfl^iT 

75 tf litT JRim UnfjpTT *ir 
’pVTTTf TT sifiiPrfkw 'pm 
ir, lit mPT PUT 

( 4 ) irniftTi *r iWikw >p 4- ipi:] 

Tirt >it 5W itwiT 

( 3) firPTI ?,WT 7 T ffTHftTl ’TT 

ni-a im iTfnPni it^ ^ 

T^ip i O ift stwRifl Tim 


^ TTR 4ft 7:7^5 *TW 77 r lift i^.ift. qrr PtRit^'t 

pf IT 7 TT WaP.!, it»TT I 7TWI7'T 51771 TTIT: 90 fif*T spt 'frTTt'rrW 
ip »fkn: ^ I 'ftTff TWPTt wt Rrf^ff ft^Tq- 1 5 fm % 5r??7 
TpBITir % 7171 71*17 I 

trf 7 54 mnTftr % »ft77 7717 Tjf fiPTl 11171 Tt 

% ftn^ Mw 7 ? ir witti 5ft7 ^ 77 715777 * 5 ; 

%f7H7TlHt71 *P7?t TltmPlt it*? I 

TSlTHTf % ^mW7 

firiftTnpt TT iilflftruw ^ 71 ./* (ipr. 717) 

717^71?! 14-7-1986 

pnfiw w fij Tir ^ r 


TtiTurnt “PT sftifnftiwpn:^7i»r f;m.l- u-y-ieae 

('ft.'FT. 5TT777) 
TTTwikteft, 
'FT-^-'Ft.'FT. . 


TPPfl: 

1. ?m.|- 14-7-86 (7T7,lft.^.'fl. -717) 

2- im./- 14-7-1986 (it 4^ .7*51. ^TraTT) 


[Pi^RT II—SPc. 3(ii)] 


75777 Pft TTtRi 
715777716717 

wWlfiTP: 177T7 (^ITfk), fT77, 1 95 7 ^ *77 7‘57f-7 

(7T7-II) % 77777 if, ft 77ifw 11 7f 7 7T7 *67 7^ Tf q7. 
1777*77, 7^176 (*Rif7P) 77 *^^77 777/717 777T *61 SlTWifl’ 

7 *R7% % 717 if THlkTT 1*77^77 11 ^ *P 77E177 tfk 1^7 .^ . 
IFT. 1*7. 'I^lTT'l % iffT 1771717 f7717 711 77?! 77 T:*!^ 
tint 7T57W 77if ^ firr 7%:f*T ^71 jf I 

e 5 ./-('*.'fr. 777*6, 

ani.f. (76777) 

[7. 'Fr--26U13/2/88rff-3 (4t)J 
*11,7:. WHt. tw 1lfH7771 

S.O. 3682.—'Whereas an industrial dispute exists between the 
management of M/s. Bailadila Iron Ore Project, Deposit No, 
14, Kirandul and their workmen represent^ by SiC.M.S. 
(AITUC), Kirandul; 

And whereas, the said employers and their workmen have by 
a written agreement under Sub-section (1) of Section lOA of 
the Industrial Disputes Act, 1947 (14 of 1947), agreed to 
refer the said dispute to Arbitration and have forwaided to 
the Central Government under Sub-section (3) of Section lOA 
of the said Act, a copy of the said arbitration agreement; 

Now, therefore, in pursuance of Sub-section (3l of Section 
10 A of the said Act the Central Government hereby publi¬ 
shes the said agreement. 

AGREEMENT 

(Under Section lO-A of the Industral Disputes Act, 1947) 
Between 

Name of the parties Representing employers:—M. Ram, 
Personnel Officer Bailadila IIC, Kirandul, 

Repcdseiitinig worlonaolworkman—P.N. Bhagwat Gen. 

Secretary SKMS, Kirandul. 

It is hereby agreed between the parties to refer the follow¬ 
ing dispute to the arbitrator; Shri A.P. Netke, M<IE). 

(i) Spcciiic matters In dispute. 

“Whether Shri S. Vijayappan, Asst. (Personnel) ha.s 
shouldered additional duty of junior Officer (P) in 
addition to his own with effect from 14-3-81 to 
11-8-85 at BIOP, Dep. IIC Office, Kirandul? If so, 
what repiuneration he is entitled?"’- 

(il) Details of the parties to the dispute including the 
name and address of the establishment or under¬ 
taking involved : 

1, Project Manager, IIC, Bailadila, Kirandul, 

2. SKMS (AITUC), Kirandul. 

(iii) Name of the workman in case he is himself involved 

in the dispute or the Name of the Union*, if any 
representing the workman or workmen in question: 

SKMS (ATTUC), Kirandul. 

(iv) Total number of workmen employed in the under¬ 

taking affected. One. 

(v) Estimated number of workmen affected or Jikely to 

taking affected; One. 

We further agree that the decision of the Arbitrator Shri 
A.P. Netke is binding on us. The arbitrator shall make hi.s 
award within 60 days. Both the parties shall file their written 
statements within 15 days with Arbitrator, 

In case the award is not made within the period afore 
mentioned the reference to arbitration shall stand 



4285 


25 , l<)36/<tTlftfir 3, 19oa 


[»Ti»rll ^ 3(ii)] 

automatically cancelled and we shall be free to negotiate for 
fresh arbitration. 

Signature of the Parties 
Sd/- 14-7-K6 

Representing employers (M.Ram) Per. Officer. 
Workman Representing workman/workman 

Sd/- 14-7 86 

(P.N, BHAGWAT) Gcu, Secretary, SKMS, Kirandul 

Witnesses: 

1. Sdl- 14-7-86 
fR.D.C.P. RAO) 

2. Sdl- 14-7-86 
(N.L. RewaJkar) 

CONSENT OF ARBITRATOR 
Arbitration Agreement 

In tcima of clause No. 7 (part-II) of Industrial Disputes 
(Cential) Rules 1957, I have accepted the appointment as 
Arbitrator, on 25th July, 1986, to investigate the cause under 
dispute between Mana^ment of Bailadila Expansion 11C. 
and SKMS Union, regarding non payment of acting allowanccl 
Charge allowance to Shri S, Vijayappan, Assistant (Personnel) 
Working in Ballad IIC. 

Sd|- 

A.P. NETKE, ManagcrflE) Arbitrator 
[No. L-26013|2|86-D. 111(B)] 
V.K. SHARMA, Desk Officer 

rtf 14 198 6 
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New Delhi, the 14th October, 1986 
ORDERS 

S.O. 3683.—Whereas a vacancy has occurred in the OiPice 
of the Presiding Oliicer of the Labour Court, Calcutta con¬ 
stituted by the notification of the Government of India in 
the then Department of Labour and Employment Notifi¬ 
cation No, S.O, 2652 dated the 24th August, 1986 ; 

Now, therefore, in pursuance of the provisions of Section 8 
of the Industrial Disputes Act, 1947 (14 of 1947), the 

Central Government hereby appoints Shri Araitabha Dutta 
as the Presiding Officer of the said Labour Court with 
effoci from the 1st October, 1986 (F.N.). 

[F. No. A-11016/4/86-C.L.T.J 
spt.srr. 3684—toTpre t finprTR w Tfonn’: 

WsTET 5?r 2 4 SpWf, 196 6 tfwfi q:T,arr. 

2653 ^ P'fetT ■W sqTTiTT =I7'iq7fTt =P TfSt#! Jtfwd 

stft:, ant, trWw afftrffiim, 1947 (1947 ti 14) 
u T iFtT'-it if: ar'^'rr''r 4, it'Ipk tT srPTTfg 


VT 1^41 1 986. ir ^ PIP fqUTTWd T 

'frspftfi arrtinvr ^ ^9 if |i 

[^f. llO10/4/8e4ff,t(?f,^f,] 

nsf. ^. mTFT®H, ^ 


S.O, 3684.—^Whereas a vacancy has otjeured in the Office 
of tlie Presiding Officer of the Industrial Tribunal, Calcutta 
constituted by the notification of the Government of India 
in the Department of LaboLir and EmploymenI Notification 
No. 2653, dated the 24th August, 1966; 

Now, therefore, in pursuance of the provisions of Section 
8 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby appoints Shri Amitabha Dutta, 
as the Presiding Officer of the said Tribunal with effect from, 
Ist (October, 1986 (F.N.). 

[A-]10I6/4/86-CLTl 
L. K. NARAYANAN, Dy, Secy. 

'ti' 14 srt^prr, isse 

43-iri’, 2685—fiETT? afferfiTmT, 1047 (l947 
=FI 14) ‘PT ffPI 17 T atijtttnr it, iptflTT tt^TCrr, ^ifTiy 

qiitr fsr. qfr Tlfcm T WEras tf finfUnpf 
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ifitfftfW arfEHTTiT, ^. 2, £PRI4 «(: WIS 

i^,T33!fr t tt 3u- 9- lose vr ttiET gait m i 

New Delhi, the 14th October, 1986 

S.O. 3685.—In pursuance ol ection 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal No. 2, Dhanbad us shown in the Annexurc, 
in the industrial dispute between the employers in relation 
to tilt management of Tetulmary Colliery of M/s. Bharat 
Coking Coal Ltd. and tlieir workmen, which was received 
by the Central Government on the 30th September, 1986, 

BEFORE THE CENTRAL GOVERNMENT iNDUSTRIAL 
TRIBUNAL (NO. 2), AT DHANBAD 

Reference No. 85 of 1986 

In the matter of Industrial Dispute under Section 10(1) (d) 
of the I.D. Act, 1947 

PARTIES ; 

Employers in relation to the rnanagement of Tetulmari 
Colliery of M|s. Bharat Coking Coking Coal T irnif- 
cd and their workmen, 

APPEARANCES : 

On behalf of the workmen—Shri D. Mukherjee, Secretary, 
Bihar Colliery Kamgar Union. 

On behalf of the employers - Shri G. Prasad. Advocate. 

STATE : Bihar INDUSTRY ; Coal 

Dhanbad, the 25tb September, 1986 

AWARD 


The Govt, of Inditi, Mini.stry of Labour in exercise of the 
powers conferred on them under Section 10(1) (d) of the 
J.D. Act, 1947 has referrej the following dispute to the Cen¬ 
tral Govt, Industrial 'Iribunal (No. 1), Dhanbad and the 
’id reference was registered there as Ref, No. 67|84, But 
suosequently the said reference wtis transferred to this Tri¬ 
bunal for adjudication vide Ministry’s Order No. L-200251 
t9)|85-D.nitA), dated 28-1-86 and the .same is numbered in 
Ibis Tribunal as Ref. No. 85|86. 
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THE SCHEDULE 

“Whether the ;n;tion of the management of Tetulmary 
Colliery of M/s, Bharat Coking Coal Ltd. at & Post 
Office, Stjua, Distt. Dhanbad in terminating the ser¬ 
vices of Smt. Gulpatia Kamin with effect from 
4-1-1975 is justified ? If not, to what relief is the 
workman entitled 7” 

TTie case of the workmen is that the concerned workman 
Smt, Gulpatia Kamin was working as permanent Wagon Loa¬ 
der in Tetulmari Colliery and she started absenting from duty 
without taking any leave or prior permission with effect 
from 4-1-75. She had lost her mental balance due to the 
death of her two sons in quick succession and as such she 
was absenting from her duty without taking leave. After 
recovery from her grief and mental shock she reported for 
her duty but was not allowed to resume her duty by the 
management. The concerned workman and her union repre¬ 
sented before the management several times for allowing her 
to resume duty but with no effect. Thereafter the union rai¬ 
sed an industrial dispute before the ALC(C), Dhanbad and 
conciliation proceeding started which ended in failure. On 
failure report being received, the Govt, of India referred the 
said di.spute for adjudication. It is submitted on behalf of 
the workmen that absence from duty without prior permis¬ 
sion Or leave is a misconduct under the provisions of the 
Standing Orders of the management but no enquiry was con¬ 
ducted into the said charge of misconduct. The management 
terminated the services of the concerned workman withoui 
following the mandatory provisions of the Standing Ordes 
and without affoding her any opportunity to explain '.-’er ab¬ 
sence, The action of the management in terminating the 
services of the concerned workman was illegal arbitrary and 
against the principles of natural justice. The action of the 
management in terminating the services of the concerned 
workmen was very harsh and in violation of Section 25F of 
the T.D. Act. She had not abandoned her service. It is 
prayed that the concerned workman should be reinstated with 
full back wages. 

The case of the management is that the concerned work¬ 
man was employed as Wagon Loader from 27-1-73, She 
absented from duty since 4-1-75 rvithout leave, information 
or permission although she was residing in the colliery pre¬ 
mises and as such her name was removed from the rolls of 
the colliery on 21-6-76 vide letter of the same date. The 
management had removed her name from the roll treating 
her absence without leave Os abandonment of services by her 
If i,9 denied that her services were terminated with effect from 
4-1-76, The dispute was raised on 7-7-83 long after the 
termination of her services, and as such no retrospective effect 
can bo given to any Award for a period prior to the date 
on which the specific demand resulting in the industrial dis¬ 
pute was raised. The concerned workman did not produce 
any document relating to the death of her son and the 'linic 
of their death or the state of her mental condition. Since 
the concerned workman had voluntarily absented and aban¬ 
doned her employment, no disciplinary action was required 
to be taken again.st her. However, the management prayed 
that as no enquiry was made by the management before the 
termination of her employment the management mav be given 
opportunity to lead evidence to iustifv its .action of dismissal 
for misconduct for absenting without leave. On the above 
pica it is submitted that the'Award be passed in favour of 
the management. 

The point for decision is whether the (ermlnafitin of the 
services of the concerned workman with effect from 4-1-75 
is justified. As it was prayed in para-8 of the tV-S. of the 
management for givinv them an opportunity to lead evidence 
to iuslifv its action of termination of the services of the con¬ 
cerned workman on the ground of misconduct for absenting 
without leave, the management was permitted to adduce evi¬ 
dence to justify and thev actually led evidence before me on 
that point. As such further point for decision is whether the 
management has been able to intensify the termination of the 
services of the concerned tvorkman. 

The managtment have examined three witnesses to establish 
that the concerned workman had committed miscondtict bv 
nhsenting vnthout leave nr permission. The workmen have 
^amined the concerned workman in support of their case. 
The management have produced documents which have been 


marked Ext. M-1 to M-8. No document has been produced 
on behalf of the workmen. 

The management has given up itg case of termination of 
the services of the concerned workman on the ground of 
abondonment of services by the concerned workman although 
that was the main case of the management during the conci¬ 
liation proceeding and also the said case has been made out 
in their 'W.S, It appears that seeing the weakness of the said 
defence the management prayed, for giving them an opportu¬ 
nity to lead evidence to justify their action of dismissal of 
the concerned workman on the ground of her continued ab¬ 
sence without leave or permission. Ext. M-1 dated 9| 10-2-83 
is a letter written by the Manager of Tetulmari Colliery to 
the Personnel Manager. Sijua Area. This letter was written 
in reply to the letter Ext. M-3 dated 27-l-83|2-2-83 of Per¬ 
sonnel Manager to the Dy. Chief Minii^ Engineer, The 
Manager of Tetulmari CoUiery stated in i&t, M-1 that the 
concerned workman Smt. Gulpatia Kamin was working in 
Tetulmary Colliery as Wagon Loader since 1973 and that 
she worked as Wagon Loader till 4-1-75, He further stated 
that she was a permanent worker and she absented from 
4-1-75 without any leave or permission. It is also stated that 
prior to 1975 she had worked continuously for 2 years. Tt 
is thus clear that the concerned workman was a permanent 
wagon loader and that she haj absented from duty with effect 
from 4-1-75 without any leave or permission and that she 
had worked for two years continuously prior to 1975. Ext. 
M-2 is the comment of the Personnel Manager of Tetulmari 
Colliery rnade before the ALC(C), Dhanbad in the industrial 
dispute raised over the alleged illegal and arbitrary denial of 
employment to Smt. Gulpatia Kamin wagon loader. There 
the management statcj that as the workman bad abandoned 
her service since long from 4-1-75 without infoimation and 
permission, the management removed her name from the 
roll of the colliery Ext. M-4 is the petition by which the 
industrial dispute was raised before the A1,C(C), Dhanbad 
on 7-7-83 by the Secretary of Bihar Colliery Kamgar Union 
in respect of the concerned workman. Ext. M-7 dated 
21-1-76 is the letter addressed to the concerned workman, in¬ 
forming her that as she was absenting since 4-1-75, her name 
has been removed from the Cofipany’s roll. Ext. M-6 is the 
registration receipt No. 12 which shows that the said regis¬ 
tered letter was sent to Gulpatia Kamin at her village 
address on 28-1-76. There is no reason to doubt that Regis¬ 
tered letter was sent by the management to thie concerned 
workman on 28-8-76 as we find from Ext. M-6 that several 
other Regd. letters wore also .sent alon,g with it to different 
^rsonS. However, the question that she was removed from 
her service treating her absence without leave .ns abandon¬ 
ment of service has it.self, not been abandoned by the manage¬ 
ment and we have now to see whether the management has 
been able to establish that (he concerned workman had com¬ 
mitted misconduct by absenting herself for a lung period with¬ 
out permission or leave. 

It is the admitted case of the concerned workman that 
she had absented from duty with effect from 4-1-75 without 
taking any leave or prior permission. The ground of her 
absence given in para-3 of the 'W.S. of the workmen show 
that she had lost her mental balance due to the death of 
her two sons in quick succession and as such she had absent¬ 
ed from her duly without permission. WW-1 is the concemea 
workman Gulpatia Kamin herself. She has stated that she 
Sihsented svithout permission for about 6 months and there- 
aEcr her services were terminated from the date she had 
absented from duty, TTius from her evidence there appears 
to bc^no doubt that she had absented without leave for about 
a period of 6 months. She, in explanation for her absence 
has stated that she had absented because one of her son 
died and after some time another son died and thereafter 
she became insane. She also stated that her husband died 
three months after the death of her son. She has further stated 
that she had come to the collier/ after 6 months of her 
absenting from duty .and approached Srivasfava B.abu for emp- 
jovmenl who told her that her case will be considered and 
information will be sent to her. In her cross-examination she 
has stated that she has not filed any paper to show that she 
had approached the management for employment after her 
absence. She has also stated that .she has not filed any paper 
lo show the death of her 2 sons and husband .The majiago- 
mem has challenged the fact of the death of her sons and her 
t-TOband and her insanity during the alleged period of her 
absence, But no effort was made by her to show as to when 
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he two sons and husband died. She has stated that she had 
not filed any certificate from any doctor that she had 
gone insane. Thus we do not have any evidence to the 
effect that she had gone insane during the alleged period 
of her absence or at any time. The management has also 
chalienged that she had not approached any Srivastava Uabii 
for giving her employment after her return from her absence. 
She has not examined any of licr villager or any relation of 
her to show that her sons and her husband died during 
the period of her atecncc or at any time. She has also not 
examined any doctor that she had gone insane. No work¬ 
man of the colliery has come forward to support that the 
concerned workman had approached Srivastava Babu for giv¬ 
ing her employment after her return from absence and that 
she was told that intimation for giving her employment will 
be sent afterwards. It is clear therefore that there is complete 
lac of evidence in support of the concerned workman that 
she had absented because of the death of her two sons 
and husband due to which be had gone insane and that 
she had approached the management for giving her employ¬ 
ment after 6 months of her absence. There is no material to 
show that the concerned workman had approached the 
management after 6 months of her absence or that she had 
made any demand for her employment prior to the raising 
of the industrial dispute by the union before the ALC(C). 
Dhanbad by the letter dated 7-7-83. It will thus appear 
that she had kept quiet for n period of about 7 to 8 years 
and had not represented, for her employment before the 
management. Thus long delay on her part in demanding 
employment from the management al.so show that she was 
not interested in the employment and the long delay in 
her demand itself will disentitle her from any relief. 

MW-1 i.s working as P.A. in the personnel section of Tetul- 
mari Colliery. He has proved Ext. M-7 and had stated 
that its original letter was sent by Regd. Post to the concern¬ 
ed workman and he has also proved the Registration receipt 
to show the despatch of the letter to the village address of 
the concerned workman. The workmen in para-5 of fheh 
W.S. have referred to a letter of Tetulmari colliery dated 
9110-2-83 and the said letter is Ext. M-1. Althcnigh it is 
claimed by the workmen that by the said letter the Manager 
Of Tetulmari colliery had recommended fof her reinstate¬ 
ment, there is no such recommendation for her reinstate¬ 
ment in Ext, M-I. MW-2 is working as Sr. P.O. in Tetulmari 
colliery since 1980, He had attended the conciliation proceed¬ 
ing in respect of the industrial dispute raised on behalf of 
the concerned workman. He has proved Ext. M-2 which is 
the comment filed bv the Personnel Manager, Sijua Area 
before the ALC(C), Dhnnbad. MW-3 Shri Indulal was Per¬ 
sonnel Officer in Tetulmari Colliery from October, 1974 to 
January, 1977. He has stated that despatch Clerk used to 
receive the letter or applicafions from workmen and after 
making an entry in the receipt register he used to forward 
the application to the Manager, Personnel and ihercafter the 
Manager, Personnel used to send it to the department con¬ 
cerned. He has stated that he did not got any npnlication for 
leave from Gulpatia Kamin since 4-1-75 and that she cHd 
not represent to the Management that her son was dead or 
that she was insane which was the cause of her absence 
from work. Admittedly the concerned workman did not 
send application for leave and as such there is no point in 
the said evidence of MW-3. However, his evidence is a denial 
of the assertion of the concerned workman that she Iiad ap¬ 
proached the manaeement for employment after 6 months 
of her absence or that she h.ad ever explained her absence 
on the ground of the death of her sons or her insanity. Thus 
on perusal of the entire evidence on record it vVill appear 
that the concerned Workman had absented from work with¬ 
out leave from 4-1-75 and that she had not made anv demand 
for her cmPlovjrent till before 7-7-83, Tlie evidence fur- 
ther disclose,! that the eorcemed workman has completely 
failed to establish that her two sons had died causing her 
insanity during the period she had absented without leave. 
The concerned workman had not disclosed about the death 
of her husband during the period of her absent till the period, 
her W.S. ■".as filed in this reference. Tt was onlv at the' 
time of her evidence that .she stated that he- husband al o 
dred three r'onihs af«er the death of her son. All these asser¬ 
tions mndc on her behalf i,5 not suoported by any evidence 
and it is difficult to believe her eridencc. when it was ex¬ 
pected that she could atleast adduce oral eridence of her 


rfilTa^rs and relations, in resp^ of the death qf her aotw 
and husband and insanity during the time of her absence 
without leave. I hold therefore that the concerned work¬ 
man has not been able to explain her absence without 
leas-e for a long period of about 8 yeare. Taking the above 
evidence into consideration, I hold that the management has 
been able to establish that the concerned workman had 
committed misconduct by absenting without leave or per¬ 
mission for a very long period and as such the manage¬ 
ment was justified in terminating her service under the 
Model Standing Orders applicable to workmen of Tetulmari 
Colliery. I see no reason to interfere with the order of dis¬ 
missal after delay of about 8 years when she first demanded 
for giving her employment. 

In the result, I hold that the action of the management of 
Tetulmari Colliery of M|s. B.C.C.L. in terminating the sei- 
vices of the concerned workman Smt. Oulpatia Kamin with 
effect from 4-1-75 is justified and consequently .she is not 
entitled to any relief. 

This is my award. 

Eft. 25-9-86. 

r. N. STNHA, Presiding Officer 
[No. I..2(>012/244/84-D.m(A)l 
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New Delhi, the I5th October, 1986 

S.O. 3686.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal No. 2, Dhanbad a» shown in the Anne- 
xure, in the industrial dispute between the employer* in 
relation to the management of Malkcra Colliery of M/s. 
Tata Iron and Steel Co. Ltd. and their workmen which was 
received by the Central Government on the 30th September, 
1986. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No, 18 of 1985 

In the matter of industrial dispute under Section 10(1 )(d) 
of the I. D. Act. 1947 

PARTIES ; 

Employers in relation to the n>anagement of Malkcra 
Colliery of M/s, Tata Iron and Steel Co. Ltd. and 
their wxjrkmeiL 

APPEARANCES ; 

On behalf of the workmen—Shri I .P, Singh, Advocate. 

On behalf of the employers—Shri S. S. Mukherjee. 
Advocate. 

STATE : Bihar INDUSTRY ; Coal 

Dhanbad, the 18th September, 1986 
AWARD 

The Government of India. Ministry of labour in exercise 
of the powers conferred on them under Section 10(l)(d) 
of the 1. D. Act, 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No. L- 
200I2f392)/84-D.ni (A), dated the 20th February, 1985, 

SCHEDULE 

“Whether the _ demand of Janta Mazdoor Sangh that 
Shri Abhijit Sengitpfa, Category-1 Mazdoor should 
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be regularised as Chainfnan from 5-1-1983 by the 
rnanagement of Malkera Colliery of Messrs Tata 
Iron and SteeT Company Limited is justified? If 
so, to what relief is this workman entitled ?” 

The case of the workmen is that the concerned workman 
Shri Abhijit Sengupta is a permanent workman of Malkera 
Colliery of M/s. Tisco. Ltd. He vvas appointed as a Cat. I 
employee on a probationery period of 3 months vide letter 
dated 8-11-1983. He had joined his duty as Cat. 1 employee 
on 5-1-83 and ha 4 completed his probationery period of 
3 months on 5-1-83. He thus became jjermanent in his 
employment froM 5-4-83 in terms of Company’s certified 
■Standing orders. The concerned workman was not given 
any designation in his appointment. Since his appointment 
as Cat; I employee the concerned workman Was asked to do 
his work of Chainman and he was doing the said job from 
5-1-83 till for 1 1/2 year continuously. He has thus become 
a permanent chainman by virtue of his duties performed by 
his as the job performed by him will determine, his category, 
wages and other emoluments. Subsequently he came to 
know that he was dismissed from his service from 18-1-85. 
IJeEad continued work as a Cainman till he was wrongfully 
dismissed by the management. Chainman has been placed 
in Cat. IV according to the NCWA-III which came into 
force from 1-1-83 and the same is binding on the management 
and the concerned workman. Although the concerned work¬ 
man was doing the work of a Chainman he had alt along 
been paid the wages of Cat. I. Inspite of his repeated request 
the management suppressed his proper right and instead, of 
placing him in his proper Cat. IV and paying him the waggs 
‘ of the said category refused to do so. The union of the 
workmen, namely, Janta Mazdaor Sangh also demanded 
from the management that the concerned workman should be 
regularised and placed in his rightful Cat. IV and be desig¬ 
nated as Chainman in accordalnce with the work being per¬ 
formed by him. The management however refused to con¬ 
cede the demand and thereby violated the terms of NCWA- 
III and indulged in unfair_ labour practice. The union of 
workmen raised an industrial dispute before the ALC(Ch 
Dhanbad for regularisafion of the concerned workman in 
Cat. TV and for desi.enating him as a chainman according to 
the .Tob being performed bv him. The conciliation proceed¬ 
ing failed before the ALC(C) and thereafter the present 
reference was made to this Tribunal for adjudication. It is 
nrayed that the concerned woAmati he regularised as a 
Chainman in Cat, rtf from .5-1-83 with payment of wages 
of Cat. TV and annual increment. 

■ TEe case of the management b that the concerned work¬ 
man was appointed as a Cat. I Mazdor as a dependpt .son 
on the strength of the services of his father late Shri B. N. 
Sengupta with effect from 5-l-83_ in Malkera Colliery. There 
is a scheme for the employment of a dependent of an 
employee on certain conditions as Cat. I Mazdoor in the 
collieries of Tisco. The concerned workman was deputed 
to work in the survev department of the colliery after his 
appointment and he continued to work as a Cat, J Mazdoor 
and was also performing the jobs of Cat. 1 Mazdoor. On 
- g.g .84 the concerned workman was deputed by the Manager. 
Malkera Colliery to work to another section of that colliery 
from 9-8-84 as Cat. I Mazdoor, Instead of reporting for 
duty the concerned workman made an anplication dated 
9 .g:g 4 for sick leave. On 10-8-84 the concerned workmati 
had filed an application for regularisin.g him as a Chain- 
man Mleging thstt he was working as such since Tong. 

A reply dated 27-8-84 was given to the concerned workman 
refuting his allegation that he had never worked as a 
Chainman in survey depaTtinent. Promtion/regiilaTisation 
in higher Tx>st is mnde after proper interview/trade. test 
snbiect to the vacancy. Whenever .a ymrkman is recraired to 
work on a higher category he is paid difference of wages. 

As the concerned workman did not report for his duty in 
his original substantive post as Cat' I Mazdoor he . wps 
chargesheeted dated for misconduct of unge+honsed 

ahsenre for u-ore thar- 10 davs. A deparfmonfaT pnoniry was 
conducted in the se'd ri-'argesheet agairst the concernyd 
workman in which he did not attend msype notice. 

Thereeft-er he was rh'-mteoed from >^-n’'ee with effect from 
18-1-85. It is submitted that .aft-r the. d-ismTssni of the 
concerned tvorhman with etTeet from 18-1-8.5 the d-sniye 
mentioned in the nres''r1 ref-en"» has hecome infr’iemcus 
Tnd on tl-n ahovc f'"‘s :t he- heen c„hmitfed c- hehalf 

of the management the- the refe-enee -‘s not n-gintainahle 

and that no award can be ra^ed ,•„ favour of the concerned 
workman- 


The only question to be detennined in this case is whether 
the concerned workman should be regularised as Chainman 
'in Cat. IV from 5-1-83. 

The workmen examined three witnesses and the manage¬ 
ment examined two witnesses in support of their respective 
cases. The workmen filed two documents which have been 
marked Ext. "W-l to W-2. The documents of the manage¬ 
ment have been marked Ext. M-1 to M-12. 

Admittedly, the concerned workman was appointed as 
Cat. I Mazdoor with effect from 5-1-83 on the service of 
his father who was an employee of Tbeo. WW-2 is the 
concerned workman himself. He has stated that he had 
passed B.A. Hons, in eermomics at the time of his appoint¬ 
ment and had also taken the training of Qiainmao for which 
he had obtained certificate from Hindusthan P.T. Survey 
(Amanat) Training School. Ext. W-l dated 29-1-79 is the 
certificate of the Hindusthan P.T. Survey fAmanat) Training 
School. It appears froii this certificate that he had passed 
the final examination in the month of January, 1979 after 
he had attended the full course of lecture of Chain, Com¬ 
pass, Plane Table surv^s of and settlements Amin, work 
of the institution. This fact has not been denied on behalf 
of the management. MW-1 has also stated that the con¬ 
cerned workman was B.A. Hons in Economics at the time- 
of hLs appointment. It appears, therefore, that the con¬ 
cerned workman was a Graduate and had also passed the 
survey examination prior to hb appointment as Cat, 1 Maz¬ 
door. Thus there appears to b® no doubt that the con¬ 
cerned workman ha<i knowledge. of surveying since before 
his appointment. In para-3 of the W.S. of the manage¬ 
ment it is stated that the concerned workman, was deputed to 
work in the survey department of the colliery after hb 
appointment and he continued to work there as Cat. 1 
Mazdoor. WW-2 has stated that the management knew 
about the qualification of tjie concerned workman at the 
time of his appointment and he was employed to do the 
work of Chainman in survey department of Malkera Collie^ 
after hb appointment. W\W2 has funher stated that there 
was no designation of survey mazdoor in any of the 5 cOlHe- 
ries of Tisco and although he was appointed as Cat. I Maz¬ 
door he worked as Chainman from 5-1-83 to August. 1984 
and the total number of days worked by him as Chainman 
was 451 days. MW-1 also has stated that there is no survey 
mazdoor in survey department .and they deputed General 
Mazdoor to work there as Survey mazdoor if and when 
required. He has further stated that the concerned workman 
was in survey department since before he joined there and 
was continuing there. He has stated that when he became 
Manager he examined whether mazdoor was required in the 
survey denartment and found that there was absolutely no 
requirement for the general mazdoor in the survey department. 
He has also stated that Chainmen are to carry survey 
materials to different places and they have also to go 
underground for the ournose of surveviti.g. Thus from the 
'•vidence of MW-I itself it appears that there was 
no requirement of Survey Mazdoor in the survey department 
and as such there was no necessity of placing the 

rnpcerned workman in the sun/ev department as Cat. 1 
Mazdoor. MW-2 who is v/orking as a Group Surveyor has 
r'ried 'tiat *be concerned workman used to work as helper of 
the chainman and used to carry survev materials and 
romf^tlmes clean tbe survev room. Thus the evidence of 
xrW-g shows that, the concerned workman was helper of 
tho. Cbainmon as i.t was not possible after the evidence of 
Xf\V-i to show the necessity of deputing a survey m.azdoor 
in the siTi'ey department^ ' 

The workmen have led positive evidence of WW-1 Madhu- 
siidan Bhattacharjee who is workin.g as a Chainman in Malkera 
Colliery since 1980. He has stated that concerned work¬ 
man who was working as a Chainman along with him since 
.Tanuary. 1983 had worked along with him fqr one and half 
year. MW-l does not know the category of a Chajnroan 
and as he had seen the concerned workman working along 
with him as Chainman it -was not) possible for him to say 
if he had worked as .Survey Mazdoor WW-3 S. K. Ghatter- 
iee is the Incharge, Time Keeping section of Malkera Gollicy. 
f-Te nsel to mark the attendance of the concerne,! workman 
as a Time Keeper. He has stated that he had seen the 
concerned workman working in Coal Measumment alonv 
■'Vifh the survev and tracing of plan in the office. He has 
further stated that the lowest nost in the Survey denartm.ept 
IS of Chainman and the concerned workman was working as 
a Chainman. He has further stated that there was no post 
of Survey mazdoor in the survtnr section in Malkera Collierv, 
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In his cross-CTtamination he has stated that the concerned 
workman used to carry the survey instrument alone with him 
while goine for surveying, WW-2 is the workman himself 
who has stated that he was working os a Chainman. He 
has accepted that the management had not issued any adver¬ 
tisement for the appointment of a Chainman or any interview 
or trade that was taken for deputing the concerned workman 
as Chainman, The concerned workman is not pressing pro¬ 
motion as a Chainman but the case of ihe workmen is that 
ns the concerned workman was working os a Chainman for 
about 1 and half years he should be regularised as a Chain- 
man and for that purpose there was no question of interview, 
trade test or advertisement for the post of Chainman. The 
workinen have filed Ext, W-2 dated 22-fi-84 which shows 
that the Manager. Malkera Colliery required the services 
of the concerned workman and some other persons of the 
Survey department to work overtime for the D''eparat'on 
of the Mazdoor preparation plan on the basis of Ext. W-2 
it is submitted on behalf of the workmen that as the con¬ 
cerned workman was working as a Chainman his services 
was required for the prenaration of monsooon prenaradon 
plan to do overtime. Ext. W-2 no dpubt is of some aid to 
the case of the concerned workman. 

Ext. M-1 dated 8/11-1-1983 is the letter of anpn<ntment 
of the concerned workman. > Ext, M-2 dated 1-10-82 is an 
april'catJon for appointment as Cat. I Mazdoor at Malkera 
Colliery on the strength of his father’s services. Ext, M-6, 
M-7, M-8, M-9 and M-tO arc correspondence between the 
concerned workman and the management regarding the 
claim of the workmen that he was working as h Chairman, 
and its denial bv the management. The said corresnondence 
does not lead us to any conclusion. Ext. M-Il is the com¬ 
ment of the management before the ALCfCl Dbanbnd when 
an indmtriel disniPe was raised bv the union on behalf of 
the concerned workman. Ext. M-4 is an annllcatinn dated 
9-R-R4 bv the concerned workman to the Personnel Officer. 
MaiVera CoHierv In which praver was m^de for leave on 
9-8-84. It is stated in th'S application that the concerned 
workman was in Cat, T. On the basis of this statement In 
Ext M-4 it is submitted that the concerned workman was 
a Cat. T Mazdoor in the survev department and was not a 
Ehainman. Admittedlv the concerned workman was m Cat. I 
an.s as «urh he, has stated the said fact in Ext. M-4, The 
claim of the concerned workman'that he was a Chainman 
had not been accented bv the management and he could 
not have applied for leave bv describing hims»1P os Chain- 
man and as such T think that his statement that he was in 
Cat. T cannot falsify the case of the concerned wo’-kmgn 
that be was working as a Chainman in the Survey depart¬ 
ment, 

A vciy important factor to be considered is that the con¬ 
cerned workman was ETons. Clradnafe and ba,i .also a sunT.v 
training certifirate. MW-t has stated that emnlovees depen¬ 
dents are initially given Cat. T on their nnnointm"nt, Tn his 
c.ro's-eTemination MW-1 has stated that acco'-d'nn- in the 
-np.'v cif Tata a dependent of an emnlovc'- 'S fipt nppotn'rd 
in Cat. 1 in aU cases ifresnectivg of the onalificntions Tiuis 
wbe'ever ri'ialiiie.ations the concerned 'vorVmrm r-.:.,*,* Uo-’e 
possessed, he was anuointed in Cat, T in accordence with 
the noliov of tiip management but "egi'ng his nnaimeptlon 
of survev training and his higher education, the maPHne- 
mcni felt to utilise him in the survev department. Admit¬ 
tedly there was no post of Survey Mazdoor in the survev 
department and the lowest post in survev department is of 
a Chainman. It appears therefore that the concerned work¬ 
man was dennted to work as Chainman in the Survev d-nart- 
menf but bis designation continued as Cnt T Mazdoor. 
EtW-l ou his uDpointment as Manager of Mnlk-rn roll-'rrv 
found thi't there was no necessity of survev mazdoor in the 
survev department and taking the concerned workmen on his 
designation as Cat. I Mazdoor tranoferred him from the 
snri'ry department to other place. MW-1 was transferred to 
Malkera CoHierv on 20-1-84 and he had not seen the con¬ 
cerned workman actuallv working in the survev depBr'menf 
If appears that the concerned workman was actually work¬ 
ing as 11 Chainman in the survev department and h^s praver 
for being r-gulurisnd as Chainman th-refore does not anne-r 
to he without substance. Ext. M-7 dated 10-8-84 is an 
anniicruion bv the concerned workman to the management. 
It has been stated that some persons in other department who 
mere anuointed as a General Mazdoor wairVed in the bieher 
cfitcgon,' and were re.gu'arised ip the blgb»r category in wti-'rh 
th-v w'-rc working. The said statement in Ext. M-7 has 
not been refuted on behalf of the management. It ivppeani 
iberpfrire that the management had been regularising the 
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General Mazdoor in the higher categories if they had worked 
in the higher category for more than 190 days or so. Con¬ 
sidering all the evidence I hold that as the concerned 
workman working as a Chainman in the survey depart¬ 
ment from 5-1-83 and had, worked for a continuous period 
of 451 days as Chainman. he deserves to be regularised 
as a Chainman. 

In the result, I hold that the demand of Janta Mazdoor 
Sangh that the concerned workman who was designated as 
Cat. I Mazdoor should be regularised as Chainman in Cat, 
IV from 5-1-83 by the management of Malkera Colliery ot 
M/s Tisco is iustifled and that the concerned wo'kman is 
entitled to the wages of Cat. IV with effect from 5-1-83 
with all consequential benefits. 

This is my Award. 

Dated : 18-9-1986. 

fNo, L-bn012/392/R4-D.nT TAll 
T. N. SINHA. Presiding Officer 
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S.O. 3687.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publi.shes the award of the Central Government 
Industrial Tribunal No, 2 Dhanbad as shown in the Anne- 
xiire. in the industrial dispute between the emplove s in 
relation to the management of M/s. Bharat Coking Coal Ltd. 
Headquarters and their workmen, which was received by the 
Central Government on the 30th September, 1986. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Referenec No. 59 of 1985 

In the matter of Industrial Dispute under Section I0(l)(d) 
of the 1. D. Act, 1947 

PARTIES : 

Employers in relation to the management of Messrs 
Bharat Coking Coal Limited Headquarters and their 
W'orkmen. 

APPEARANCES : 

On behalf of the workmen—Shri S. Das Gupta, Jt. 

General Secretary R.C.M.S., Dhanbad. 

On behalf of the employers—Shri R. S. Miirthy, Ad¬ 
vocate, 

STATE ; Bihar INDUSTRY ; Coal 


Dhanbad, Dated, the 23rd September, 1986 

The Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section lOfllld) 
of the I. D. Act.. 1947 has referred the following dispute 
to this Tribunal for adiudication vide their Order No L- 
20012(6)/8.';-D.ni (A), daled, the 18th May 1985. 

SCHEDULE 

“Whether the demand of Rasbfriva Colliery Mazdoor 
Sangh that the Data Protes'^lng Assist.ants of piAP 
Section of M/s. Bharat Coking Coal Limited. Ko'da 
Bbavan whose names are given in the Annexure 
below should be given by the management Clerical 
Gradc-TT from February. 1975. Clerir-al Qrade-I 
from 16-12-1976 and Technical Gradc-B from 
1-4-1980 is iustifled 7 Tf so, to what relief arc 
these workmen entitled ?” 

ANNEXURE 

1. Shri Ram ,3 Shankar Pandev 
7. Shri Kaly.an Kumar Chatteriee 
3. Shri Kamaleshwar Prasad Choubey 
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4. Shri Babulal Pandit 

5. Shri Hari Sadhan Goswajini 

6. Shri Narayan Chatterjee 

7. Smt. Ashoka Gupta. 

The case of the workmen is that BCCL is a public sector 
Coal Company which is a Government of India undertaking 
owning most of the Coal mines in the district of Dhanbad 
and its head office is known as Koyala Ehavan situated in 
Koyalanagar in the town 'of Dhanbad. The system of 
mechanised pay roll preparation of the employees was in 
c.xistcnce in some of the taken over collieries even before 
the take over of the Coaking Coal companies in 1971. 
After the take over of the Coal mines the first step for 
electronic data processing was taken in the year 1974. In 
April, 1974 three workmen wore selected from the existing 
employees of BCCL and they were sent for training in 
machine operation. The bulk recruitment in Elertonic Data 
Processing thereinafter to be referred as EDP) were made 
in June, July. October. 1974. February and October, 1975, 
March and October, 1976 and July 1977. The total number 
of workmen employed in E.D.P, Department is approxi¬ 
mately 107. At die initial stage EDP department was located 
at three places namely the machines were installed at Jeal- 
gora Building, Jealgora, T.M.A. building at Dhan.sar while 
the control of the E.D.P. dep.Ttment was exercise from 
Bhnegatdih Building at Bhiiggatdili. After the completion 
of Koyala Bhawan at Koyala Nagar all these three offices 
shifted at Koyala Bhavan and presently the E.D.P. deprt- 
ment is accommodated at Koyala Bhawan along v;ith other 
department of the headquarters of BCCL. During the earliest 
atage.s of the E.D.P. denartment, the lowest noint of entry was 
Clerical Grade-TI and all persons recruited as Punch Verifier 
onerators fhereinafter referred to as P.V.O.l were placed in 
Clerical Grade-IT. An exception was made in the case 
of recruitment of some of the staff in Fehroary. 1975 
which includes the concerned workmen at SI. No. 1 to 6 
of the annexure to the schedule of the order of reference. 
Although the advertisement stipulated that the selected candi¬ 
dates will he given Clerical Grade-IT. the selected candi- 
d"tes were told that thev would be offered Clerical Grade- 
TTI .stncp thev did not receive 60% and upwards marks in 
the aptitude test. So although thev had applied for Gra^e- 
n the pew recruits were forced (o accent Clerical Orade-IIT. 
After recruitment thev were not provided with anv onnor- 
tunitv of training in Punch Verifying machine as stipulated 
in their letter of appointment resulting in great delav for 
their next higher grade. Some persons recruited after them 
wer.: given training and got the benefit of higher grade 
earlier than the concerned workrnen. Tb- eoncerned work¬ 
men who were offered' Clerical Gradc-Tlf~Were designated 
ae Data Processing Assistant fhereinafter referred to at; 
D.P A.L 

SI. No, 7 of the annexure to the schedule of order of 
reference was appointed on 16-8-76 as a Junior Punch 
Verifier Operator in Clerical Gradc-lII. Subsequently Clerical 
Grade-1, 11 and Ill were converted into Technical and Super¬ 
visory Grade -C. D and E respectively. The concerned 
workmen and the union objected to the arbitrary placement 
and continuation of the concerned workmen in Clerical 
Grade-IU in view of the fact that the job^ performed bv 
them used to be done so far by higher category staff. The 
demand was raised on their behalf from tune to time for 
there placement in Clerical Grade-ll but with no effect. 
In September, 1976 in a meeting between the repre.sentative 
of the management and the union it was agreed to abolish 
Clerical Gradc-ITI and upgrade all Grade-Ill .staff to Giade- 
II. Accordingly on the recommendation of the manage¬ 
ments services by his letter dated 22/25-10-76 the said 
decision was irapJeimentcd with effect from 15-12-76 and 
the concerned workmen designated as senior DP.As and the 
junior P.V.Os were redesignated as P.V.Os. In the mean¬ 
time between September, 1976 and 15th December. 1976 
new hands were recruited as P.V.Os and placed in Clerical 
Grade-ir (Technical Grade-D) in terms of the aforesaid 
agreement although the concerned workmen did not get 
the benefit of Clerical Grade-TI by that lime. Thus the 
concerned workmen became junior to these new recruits in 
service. 

The management recruited Shri A. K, Srivastava as System 
.Assistant in Technical Gradc-C w.c.f. 16-12-76. However, 
the said designation was subsequently changed to junior 
system_ Assistant, Shri Srivastava was entrusted with the 
•ame job as was being performed by the D.P. As/Sr. D.P. As 


but the management designated Shri Sriv.astava a Junior 
System Assistant. Tire recruitment of Shri Srivastava was 
made to favour a highly placed Government Officer without 
observing the formalities required fop any recruitment. 

With effect from 15-12-76 several posts of Junior System 
Assistant I Junior Mechanical Operator in Grade-C were created 
and they were filled in by re-designating some of the Sr, 
P.V.Os. The recruitment of Shri A. K. Srivastava in placing 
in Technical and Supervisory Gradc-C gave rise to serious 
discontent amongst the employees in Gradc-D and the con¬ 
cerned workmen made repeated representalions demanding 
grade equal to that of A. K. Srivastava on the ground that 
they were doing same/similar work and for protection of 
their seniority. The union took up the matter with the 
m.anagemcnt hut the negotiation failed. NCWA-Il came 
into force from 1-1-79 apd thereafter categorisation 
of the employees of E.D.P, department was done by the 
JBCCT. The rfianagement of BCCL did not implenscnt the 
particular decision of the JBCCI in time and thcieforc 
the union raised an indu-strial dispute before the ALC((^, 
Dhanbad for conciliation. The issue referred for concilia¬ 
tion included the demand of the concerned workmen for 
the same grade as that of Shri A. K. Srivastava with ret¬ 
rospective effect and restoration of seniority from the date of 
their appointment and subsequent upgradation. On 17-6-82 
a tripartite settlement was reached in terms of which many 
of the workers were upgraded or promoted with effect from 
1-4-80. In view of the fact that the lob done bv the 
junior System Assistant and the workmen concerned was 
the same, it was agreed to change the de.signation of the 
concerned workmen to Junior Astern Assistant and up¬ 
grade them. The union, however, reserved their right 
regarding restoration of seniority to raise it at the subse- 
Quent date as no agreement was arrived on that issue. Accor¬ 
dingly the designation of the concerned workman SI. No. 1 
to '6 of the schedule of the order of reference were changed 
from Sr, D.P.A. to Jr. S.A. and they were upgraded to 
Grade-C with effect from 1-4-80. Smt, A. Gunta fSl. No, 
7) whose designation continued to be of P.V.O, was all 
along with the Sr. D.P.As and was doing the same Job an'd 
accordingly she was also regiilarised as Jr, S.A. with effect 
from M-80. AlfHongh there was no stipulation in the 
agreement regarding ungradation of Shri A. K. Srivastava a.s 
the job being done by him did not merit any higher category, 
the management created .a special vacancy for him and 
promoted him to the post of Svsfem Assistant in Grad^B 
and gave retrospective effect from 1-4-80. The promotion 
of Shri Srivastava in Grade-B gave rise to the dis- 
saJi.sfaction among the concerned workmen and the 
union took im their case with (he maPacement. The 
demand of thr> union was that since the 7 ccincecned 
workmen and Shri A. K, .Srivastava were doing the same work 
from fire Verv beginning thev are entitled to the same grade 
from the very date thev started doing the same job. When 
the management did not agree the union of the wnrVmen 
raised ap industrial disnnte before the AT.GtTL Dhonbad, 
The conciliation proceeding before the ALCm faded and 
thereafter on submission of failure renort the Govt, of 
Tndia. Ministry of T abour referred the disnnte for adindi- 
cation bv this Tribunal. The concerned workmen have 
claimed flrnt Smt. Ashoka Gunta should he given C'esricid 
Grade-IT with effect from 16-8-74 and the remaining 6 con¬ 
cerned workmen should he riven Oericnl Grade-IT from 
February, 1975, Clerical Grade-T or Technical Grade-C to 
all of them with effect from 16-12-76, and Technical Gradc-B 
to them from 1-4-80. 

The case of the management is that the issue under 
reference stood settled by a settlement dated 17-6-82 renebed 
between the management and the snonsoring union in course 
of conciliation proceeding. The sahl settlement was full im¬ 
plemented by the management wbiich is still in force. Tt is 
Hobniitted that in view of the said settlement the present 
reference is barred. Tt is also stated that the reference made 
i.s entirely different from the demand made by the sponsoring 
union before (be ALC(C), Dhanbad. 

The management invited application for the post of Punch 
Card operators in E.D.iP. denarment by a circular dated 
11-3-74 specifying tho Qualifications etc. required to be pos- 
ses,sed by the candidate.s. In response to the circular a lame 
number of anhlications were received bv the management 
from fkie emolovce.s already working in BCCL and also from 
the dependents of some of the employees. An aptitude test 
was held for the candidates on 15-9-74 with the asistange of 
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the officials of the l.B.M. World Trade Corporation, Jamshed¬ 
pur, The IBM World Tiadc Corporation had supplied the 
electronic data processing equipment to the management, 
rhe said corporation furnished the results of the test held 
by them to the management qualifying the candidates on 
the basis of aptitude test conducted by them as Grade-A, 
Grade-B, Gradc-C and D, They recommended the candidates 
of Gradc-A and B only to be considered for selection as 
Punch Operatois, Tlie management appointed 14 candidates 
out of the Grade-A and B categories as P.V.O, in Clerical 
Grade-II in October, 1974 after holding a interview by selec¬ 
tion committee and finding them suitable. A list of failed 
ermdidates were also prepared who secured marks between 

110 and 119, 100 to 190 and 90 to 99 marks. Those candi¬ 
dates were interviewed for the post of D.P.As in the next 
lower grade of Clerical Grade-Ill in December, 1974. Out 
of them 23 were selected and it was made clear to them 
during the interview that they will be appointed as O.P.As 
in Clerical Gradc-III and not as Punch Card Operators. 
The candidates agreed to it and thereafter the hrst 9 
amongst the selected candidates were olfercd the post of 

D. P.As in Clerical Gradc-TII, Those 9 candidates included the 
concerned workmen at SI. No, 1 to 6 in the annexurc to 
the reference order. The other three candidates had got 
themselves transferred to other departments and cea.scd to 
be in the Data Processing department. Smt, A, Gupta hap¬ 
pened to be widow of one of the Mining Engineer who' 
died in harness due to cancer and she was given employment 
on compassionate ground after she was subiectcd to apti¬ 
tude test by the I.B.M. World Trade Corporation. She secured 

111 marks and was graded as C by the Corporation. She 
was appointed as Junior Punch Verifier Onerator in Clerical 
Grade-Ill in 1976 and joined on 16-8-76. She was given train¬ 
ing in Key punch ojeration for about 2 raontte: but thereafter 
.she expressed her desire to be posted in the manual section. 
Her request was accepted and she was shifted to the input 
and output section in the same scale. The management 
decided that all the employees of Clerical Grade-ITI in the 

E. D.P, department of Head Office would be placed in 
Clerical Grade-TT and accordingly the 7 concerned workmen 
were placed in Clerical Grade-ll with the designation of 
Sr. data processing Assistant and they continued to discharge 
the same duties as before, The management had appointed 
various categories in the E.D.P. denartment including P.V.O. 
and iunior B.V.O. The junior P.V.O* were given Clerical 
Grade-lII and the P.V.Os were given Clerical 
Grade-TT, Those who had previous training or experience in 
the job of key punch oper.itora were selected as P.V.Os and 
iunior P.V.Os. Tn due course the E.D.P, denartment was 
being manned by employees of different designation who 
were performing different functions. In 1976 the management 
converted the grades of the employees posted in E.D.P. 
department from Clerical Grade-T, IT, TfT to Technical 
Grade-C and D respectively. The pay scales of the Clerical 
Grade and the Techpical Grade were identical. 

While making direct rccniitment of some categories of data 
processing personnel, the management recruitment Shri A. K. 
SrivHsfava as System Assistant in Technical Grade-C in 
December, 1976, But subsequently his designation was chan¬ 
ged fo Jr. System Assistant, Shri Srivastava Is a Science 
Graduote and h.ad training and practical experience in Com¬ 
puter programming, the unit record machine operation and 
punch card operation. There were shortage of candidates with 
such oualifleations. The management after proper test and 
interview found him suitable for tbe above post. The dptles 
Bpd functions of the concerned workmen were entirely diffe¬ 
rent from the d»ties and function of .Shri A. K. Srivastava. 
The cluitics and function of the concerned workmen were fo 
receive pay roll documents, recording, taking the totals with 
lists prepared by the unit record machine and distributing 
the final output to the various collieries with regard to 
monthly ratcdltimc rated pay roll in the pay roll section. 
Shri A. K. Srivastava was doing the job relating to the 
stores inventory and his further duties were inventory accoim- 
ling as Junior System Assistant along with other Jr, S.A.] 
Jr. M.O,. machine operation pannel wiring, discussions with 
users arcaldepartmenf officials in regard to store.s .accountin.g 
follow up robs at different stages etc. The JBCCI bv imnV- 
ment.afion instruction dated 25-8-82 recategoriscd the data 
processing per'-nnnel concerned with key punching and 
machine operation and laid down designation, categories Jolt 
description for them. As a result of an industrial disnufe 
raided by the sponsoring union before the ,ALCfC) Dhanbad, 
a settlement was arrived at between the management and the 


sponsoring union on 17-6-82 in the course of conciUation 
proceeding in regard to the designation, categorisation and 
job description of different categories of personnel in the 
E.D.P. department of flCCE, The said settlement provided 
that the concerned workmen No. 1 to 6 in the annexure to 
the order of reference who were then in Technical Grade-D 
would be placed in Technical Grade-C and re-categorised as 
Jr. System Assistant with effect from 1-4-80. At about the 
same time Shri A. K. Srivastava was promoted from Techni¬ 
cal Giade-C to Grade-B as System Assistant on ,die recom¬ 
mendation of tfie D.P.C. Thereafter Shri A. K. Srivastava 
made a representation stating that some injustice had been 
done to him as compared to certain othei' employees which 
Was considered by the management and on merit the mana¬ 
gement gave notional seniority to Shri A. K. Srivastava as 
System Assistant in Technical Grade-B with effect from 
1-4-80 by an order dated 4-7-83 without giving any financial 
benefit or arrears on account of notional seniority. Subsc- 
quctnly the union raised the dispute before the ALC(C), 
Dhanbad in 1984 demanding that the same benefit of promo¬ 
tion be given to the concerned workmen as in ca.se of Shri 
A. K. Srivastava with effect front 1-4-80. The conciliation 
failed and thereafter the present reference has been made. 

It is .submitted on behalf of the mana,gement that apart 
from being in violation of the settlement dated 17-6-82, 
there is no question of comparing the case of Shri A. K. 
Srivastava with the ca.se of the concemed workman, The 
case of Shri A. K. Srivastava Stood entirely on different 
footing in regard to his qualification, background and attain¬ 
ments prior to the date of his appointment and also the 
nature of dutie,? and function performed by him after his 
appointment. On the above facts it is further stated that the 
demand of the union as covered by the reference is not 
justified. 

The points to be considered in this reference are (1) 
whether the concerned workmen should be given clerical 
Grade-II from Februrary, 1975 (2) whether they should be 
given Clerical Grade-I from 16-12-76 and (3) Technical 
Grade-B from 1-4-80. 

The workmen have examined three witnesses and the 
management have examined two witnesses in support of their 
re.spective cases. The management has produced documents 
which are marked Ext. M-1 to M-17, The documents exhi¬ 
bited on behalf of the workmen are Ext. W-J to W-45. 

The basis of demand of the concerned workmen from 
Clerical Grado-TII to Gradc-TI from February, 1975 is that 
they were interviewed for Clerical Grade-IT in respect of the 
advertisement for Clerical Grade-II and they satisfied alt the 
condhion.s stated in the advertisement for recruitment. All 
persons recruitment before and after them for doing the 
same work were given Clerical Grade-II (Technical Grade-D) 
and there was no reason as to why the concerned workmen 
were given Clecical Grade-Ill, The concerned workmen were 
entrusted with the job as higher category employees had 
been doing and they had performed the job satisfactorily. 
Ext. W-1 dated 26|3(>-tl-74 is an interview letter for the 
post of Punch Card Operator in the scale of Rs. 205-325 
which is of Clerical Grade-II. The interview letter was for 
Punch Card Operators and the date of interview 

was 10th of December, 1974 at Vihar BuLkUng. Ext. M-1 
dated 11-3-74 shows the qualifications, de.sirability and scale 
of pay of Punch Card Operator. This E.xt, M-1 also shows 
that the interview letter E.xt. W-t was issued in respect of 
the Punch Card Operator in accordance with the qualifica¬ 
tions, desirability and scale of pay as stated in Ext, M-1. Ext, 
M-2 dated 16-8-74 i.s the norm adopted for the purpose of 
■.screening the applications which were received from the 
employees and their relations for the post of Punch Card 
Operators. Tt is the admitted case of the parties that aptitude 
test was held for the candidates on 15-9-74 with the assistance 
of the officials of the I.B.M. World Corporation Jamshedpur. 
Tbe said l.B.M. World Trade Corporation furnished the 
result of the test held by them. Ext. M16 dated 19-9-74 is 
the result of the candidates in the ke/ punch operators apti¬ 
tude test conducted on 15-9-74. They lecommended that 
only candidates securing Grade-A and B he considered for 
selection and rest of the candidates who had appeared in the 
aptitude test had secured Grade-C and D. It will thus ap¬ 
pear from Ext. M-6 that the I.B.M. World Corporation re¬ 
commended only 14 candidates graded as A & B for consi¬ 
deration as P.V.O. in acrical Grade-H. Tlic name of tht 
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6 concerned workmen are not included in this list and as 
such they were not interview by the selection committee for 
the post of P.V.O. in Clerical Grade-11. Ext. M-7 dated 
18-1074 is a letter from the management services of BCCL 
[o Shn 1, S, Pandey, Sr. Personnel Officer, Vihar Building 
which shows that a list of candidates who had appeared in 
the aptitude lest for Punch Card Operator on 15-9-74 and 
failed to quality was sent. The list also forms ^art of Ext. 
M-7. It will show that the list has been divided into 3 
groups namely those who have secured between 110 and 
119, those who secured between 100109 and those who 
secured between 90 and 99, The Manager management’s 
services directed that necessary action may be taken to call 
tor the candidates for interview in order to select some of 
them for some lower post. According to the management it 
was in accordance with this list that the concerned wormen 
were interviewed for the lower Clerical Grade-111 tor the 
post of Data Processing Assistant, It is asserted by M-2 
Shri S. L. Keswani who was working as Sr. Personnel Officer 
in the head office of BCCL that he was one of the member 
of the Selection Committee for tiic selection to the post of 
D.P.As. He has stated that the selection committee had inter¬ 
viewed the candidates and the proceedings of the selection 
committee were prepared. Ext, M-14 is a photo copy of the 
selection for the post of D.P.A. in the scale of Rs. 180-265 
in Clerical Orade-JlI. It is stated in Ext, \r-l4 (hat on the 
basis of performance in the interview 23 candidates were 
recommended for recruitment. It is further clarified that 
the candidates were called for the post of Punch Card 
Operator in the scale of Rs. 205-325 Clerical Grade-II, and 
the committee was asked to clarify to the candidates that in 
case of selection they will be appointed as D.P.As and not 
as Punch Card Operator as mentioned in the interview letter. 
It is also stated that the recommended candidates bad ac“ 
cepted the conditions that they are making .'election for the 
post of D.P.As in Clerical Qrade-III and the said fact was 
also record in the proceeding of selection committee and no 
candidate had objected to their selection to he clerical 
Grade-TII. He has admitted that the posts for which they 
were making selection had not been advertised. It is already 
clear from the dOouments discussed above that the concerned 
workmen had applied for the post of Punch Card Operator 
but they were not found suitable in the aptitude test for 
the said post and as such they were not taken as Punch Card 
Operator in Clerical Grade-II and that subsequently as the 
management wanted some candidates in the lower grade with 
lower pay scale, the concerned workmen along with others 
were interviewed by the management and were selected as 
D.P.As in the scale of Rs. 196-265. It w'll appear Pom 
para 6 of the W.S. of the concerned workmen that they 
were told that they would be offered clerical Grade-Ill 
since they did not receive 60 per cent more marks in the 
aptitude test and thus thev were forced to accept Gradc-TTl 
although they had applied for Grade-ll. WW-2 who is one 
of the concerned workmen had stated that there was an 
internal advertisement by the company on the basis of 
which they had applied for the post of Punch Verified 
Operators in Clerical Grade-II He has stated that there 
Was a written test and oral interview for the said post. 
Thereafter they were given appointment letter for (he post 
of D.P.A. in Clerical Grade-llT. He has a grievance that 
thev had not been given reasons as to why the anpoint- 
ment in Clerical Grade-II. He h^a stated that 
subsecinentlv the concerned workmen had protested in 
writing before the management and thereafter the Manager, 
Managemenfs services told them that .as they had secured less 
than 60 marks they were given the lower grade of Clerical 
Grade-m and the designation was also different i.e. of D.P.A. 
It Is clear therefore that although the concerned workmen had 
annlied for the post of Clerical Grade-TI theg were not found 
fit for thatand thev were subseouently interviewed for the nost 
of D.P.A. In Clerical Grade-l'T and were appointed 
in the said no.st. The fact that the concerned 
wort'rnen had accented the annointed of D.P.A. 
in Clerical Grade-lII takes away all the wind from the sail 
and il is clear that the concerned workmen had accepted the 
post of D.P.A. in Clerical Grade-ITI and now thev cannot 
claim Clerical Grade-H when (hey were not actually found fit 
for the said post hy the I.B.M. World Trade Comoration, 
Jamshedpur which was an independent body in whch the 
management had no say. It was not necessary for the manage¬ 
ment to give reasons to each candidate when they were not 
selected for the post to which they had applied. The manage¬ 


ment on the other hand, had been rather liberal in considering 
the case or the concerned woriunan tor a lower post on ine 
basis ot the application which they had made eaiiier tor 
the post ot clerii-al sjiadc-fl. In my opmion the management 
has ouered suiiiciem reasons snowing why the concerned 
worunen wore appomicd m the tower grace of Llciical 
Ciiade-tii as rj.r.A. Tne management nad no reason ot any 
Dias aguiusi LUO concerned worioncn and d‘o appotniineni was 
purely on the basis ot marx obtained oy them at the aptitude 
lesi and illcir interview, tn tiio inuial siago ot E.Li.t', uepart- 
meiii which was established m 1974 there was no spccUied 
job description ot the employees bemg appointed in E.D.P, 
bcciion and as such there migljt have been some ove* lapping 
ot jOD done by them out that m itself wtfl not entitle the 
concerned workmen ‘to claim that they sliould have been 
appuinicd in Clerical Grade-11 when it is clear from the evi¬ 
dence that they had not faired well for being selected for the 
post of clerical Grade-11 and were subsequently considered 
tor the post of D.P.A. m the lower grade of clerical Grade-lit. 

So far S|mt. Ashoka Gupta is concerned she was appointed 
on 16-8-76 as a Junior P.V O. and were placed in clerical 
Grade-Ill. Ext. M-8 is the copy of the application filed by 
bmi. Asiioka Gupta for appointment. It appears from her 
application that her husband late M. N. Gupta was surveying 
as ivsstt. Manager, Basceopur Colliery of BCCL and that he 
died of cancer on 20-12-76 leaving behind his wife Smt. Ashoka 
Gupta and a child aged 1-1/2 year. It will also appear from 
the application that she was B.Sc. with Physics Hons, from 
Calcutta University. It appears that she was also sent for 
aptitude test by I.B.M. World Trade Corporation, JamsJicdpur 
£jtt, M-9 dated 8-4-76 shows that she scured 111 marks and 
was graded in Grade-C by the I.B.M. World Trade Corpora¬ 
tion in the Key Punch Operator aptitude test. It appears that 
the said corporation did not find her suitable for the jjost of 
Key Punching Operator as tliey recommended (hat only candi¬ 
dates securing Grade-A and B can be considered for selection 
for the post of Key Punch Operators. Thereafter Smt. Ashoka 
Gupta was appointed in the lower post of Junior Punch Verifier 
Operator, Ext, W-3 dated 16-7-76 is the appointment letter 
issued to Smt. Ashoka Gupta lowing that she was apMinted 
as Junior Punch Verifier Operator in the scale of Rs. 330-440. 
It is admitted that Smt. Ashoka Gupta after 2 months of 
training in key punch operation was shifted to the input 
and output section in the same pay scale and started perform¬ 
ing the same job as that of the three other concerned work¬ 
men. .t;mt. Ashoka Gupta had not been appointed in Clerical 
Grade-II. She had not applied for the post of Clerical Grade-H, 
It appears that sh® was appointed on a compassionate ground 
in Clerical Grade-lII and it cannot be said that she should 
have been appointed in Clerical Grade-II. In my opinion the 
evidence clearly shows that the concerned workmen were ap¬ 
pointed in Clerical Grade-Ill and the said appointment cannot 
bo changed to Clerical Grade-H by this Tribunal. Ext. W-36 
dated 4-4-84 is a Charter ot demand of E.D.P. department 
which shows in SI. No. 3 that national seniority and due 
promotion to the Jr. System Assistant was demanded besides 
other demand which did not relate to the concerned workmen. 
Ext. W-37 dated 6-7-84 is an application by the sponsoring 
union before the ALC(C), Dhanhad raismg the industrial dis¬ 
pute in respect of the concerned workmen. It will appear 
from the prayer portion at page-S of Ext. W-37 that the 
union Secretary of RCMS union had prayed that the 7 con¬ 
cerned- persons should be secured their due and proper place¬ 
ment first from 15-12-76 in Orade-I and from 1-4-80 in 
Grade-B with consequential and other benefits with effect 
from the respective dates. It will appear therefore that the 
Union Secretary of RCMS union had prayed that the 7 con- 
Clerical Grade-H from 16-8-76 and thni the other 6 concerned 
workmen should get Clerical Grade-II from February, 1975. 
Thus thre was no demand on behalf of the concerned workmen 
when the industral dispute was raised that they should get 
Clerical Grade-II from 1976 and therefore the reference in 
respect of this point has been made in respect of which no 
industrial dispute had been raised. The settlement Exh, M-13 
also shows that this demand was not in ihe terms of settlement. 
The point that they were performing the job of the higher 
grade and as such they should he placed in the higher grade 
is a matter which will be discussed lateron in this Award, For 
the present I would conclude that the concerned workmen had 
been apjrointod in Clerical Gradc-IH and the said appoint¬ 
ment cannot be changed to Clerical Gradc-H from 1975, 
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The neA.t point to be considoicd is whether the concerned 
v/oiMJien snounl oo given Clerical UraaeT iiom Ib-lZ-yti ana 
fm'tn«- mat iney should he given lechnical Grade-B Irom 
1-4-BO, 

The justification for the said demand of the concerned work¬ 
men IS oascu on ihe appomtmcnt ot iihii a. k. briviistava as 
Bystcm Assistant in clerical ciradc-1 with eltect irom IO-Ia'/o 
and grade B trom 1-4-80, It is submitted on behalf of the 
wortmen that snri A. K, t>rivasiava nad been entrusted with 
the same job which the concerned worjunen wcic pciiorming 
as Sr. iJ. B, A, but dhri A, K, arivasiava was placed in Cicncul 
Oiade-1 equivalent to Techmeal Grade-C trom 16-12-/6 and 
this disturbed the semoiity ol the workmen and it is clearly 
mitair discrimination. It is fuciner stated that the management 
suDsequemry admiued tnai tne job coutems oi tne jJ'.B.as 
hr. G.B.As and the Jr. S.A. wore the same and as ihe con¬ 
cerned workmen were domg me said job since before the 
appointment oi hhn A. K. hrivasiava, they weic senior to him 
and should have been placed in clerical (Jrade-1 since betore 
the appointment of Shri A. K. hrivastava. Ext. W-5 dated 
2J-Jl-yb shows how Snvastava was introduced to the manage¬ 
ment which led to his appointment in Clerical Gtade-l. Ext. 
M-3 IS an office order dated 16-12-76 which shows that 
Shri A. E. Srivastava joined his duties on 16-12-76 as System 
Assistant and was posted under Manager Management’s services ‘ 
Bhuggatdih Building. The appointment letter dated 13-12-/6 
of Shri A. K. srivastava forms part of Ext. W-38 which shows 
that he was appointed as a temporary System Assistant. Ext. 
M-3 is the application of Shri A. K, Srivastava tor the said 
post in which his quaMcation has been given. 

Ext. M-4 series are the certificates granted to 

Shri A. K. Srivastava from Datamation institute of 

Computer programming showing that he had gone under 
training in the computer programming course consisting of 
Auto coder, fortren IV, CoboT, Sorter, intrepre- 
tor, Reproducer, Collator l.U.M. 407-447 account¬ 
ing machine and that he had also undergone train¬ 

ing in the Punch Card Operator course consisting of 
25 caids, 50 CALSllO M.Ts and 8000, K/how on IBM 024. 
Thus Ext. M-4 series show the qualifications which Shri A. K. 
Srivastava had obtained in respect of Computer besides 
his educational qualification of B.Sc. WW-1 who had also 
taken training course of Data Processing from Varanasi stated 
that all the training at Varanasi were theoretical and 
they had not handled any machine. WW-2 and WW-3 
have stated that Shri A. K. Srivastava did not know to 
handle the machines of the E.D.P. department at Koyala 
Bhawan and that he had learnt about the handling of the 
machine on his appointment by working along with D.P.As. 
MW-1 Shri S. B‘. Prasad who is a Manager of E.D.P. 
department has, however, stated that Shri A. K. Srivastava 
knew the operation of the different machines of 

E.D.P. Section when he was appointed in 1976. 

MW-1 was the Manager of E.D.P. Action and I do not 
find any reason to disbelieve him as he docs not appear to 
bo interested in Shri A, K. Srivastava or has any grudge 
against the concerned workmen. It 'is clear therefore that Shri 
A, K, Srivastava had training in respect of the workings of 
the machines of E.D.P. department since before his appoint¬ 
ment, Ext, W-ll dated 21-3-78, W-13 dt. 27-12-78, W-14 
dated 25-6-79 and Ext. W-18 dated 22-4-80 arc representa¬ 
tions by the concerned workmen in which they had demanded 
abolition of D.P.As. wing and to put them in Systems wings 
and their fixation in the proper grade. Ext. W-23 dated 
17-6-82 is equivalent to the management’s documents Ext. 
M-13. Ext. M-13 is a memorandum! of settlement between the 
management of BCCL and R.C.M.S, union bv which the 
demand of the workmen were conceded. It will appear from 
the short recital of the case in Ext. M-13 that the workman 
employed in E.D.P. Section of BCCE were demanding re¬ 
categorisation and job description of various categories of em¬ 
ployees in the light of the agreement being standardisation 
committee of the JBCCT. TTie issue were discussed in a 
series of meeting between the management of BCCL and the 
renresentatives of the workmen Shri R. N. Sharma. General 
Secretary RCMS Union represented the matter before the 
RICi'C'). The matter was seized in the conciliation and 
conciliation proceeding were held on 2-6-82 bv the Dy. 
CT-CfC) l>%nbad in which the RLC(C). Dhanbad also 
participated in the said conciliation proceeding. The parties 


agreed to come to the terms of scitlcmcnt wluch aie included 
m AXi. W-i3. l'ara-4 ol tne terms ot settlement snows that 
Ui« exisiiiig or. u.r.AS. wno vveie m iccuaicai xnaac-u at 
mat ijme were to be placed in Teehmcal Grauc-C and re- 
caiegorisauon as Jr. System Assistant with enect from 
1-4-5U. iJius inesc Or, u.B.As. arc not omei luun me con¬ 
cerned workmen Ol, No. 1 to 6 ol the schedule of the order 
of reference, ft Imther shows that as lar as the ucuiand of 
the union lor allowing naiional Semonty to ibose Sr. D.B.As. 
irom uiC mue oi incir uppoiiumcniipiomoLioa as or. u.f'.A, 
is concerned, the union icscrvea the riglit to take up ibe 
maitef with the management and if necessary rai.se a uisputc. 
it was further coiticmplaLed tnat all promotions as per the 
terms of seiLlemeni wifl be given cliect in accordance with 
the cadre scueme shown in Apcpndix-C to the seitica.’cnt and 
tfiat all tne promotions in teims of the setilcmcni ‘wul ta/^e 
a prospecLive ouect only. This sctilement is an adhUitcd 
uocumcni ot the poiTlcs and hag settled the matter in resi/cct 
of the concemed workmen in respect of their demand which 
they nad puor to me .sctilemem. inus whatever grievances 
the concerned workmen may be having in the past it w^ 
settled by the settlement Ext. M-13 and they were placed m 
Techmeai uradc-G and recaiegonsed as Jr. Oysicm Asstsiant 
with cliect from 1-4-80. Ahniiitedly this settlement will m 
operation and has settled the dispute except about the no¬ 
tional semonty of the Sr. D.P.As. Irom me dale of the 
Appo intm entIpromotion as Sf, D*P*A8. I hus the demttnd of the 
workmen that they should bo placed in Technical Giadc-C 
and recategorisod as Jr. S. A. was settled and the mattei 
relating to it cannot again be raised. 

Ext. W-29 dated 12-9-83 is the record not of joint discus¬ 
sion held with the representative of R.C.M.S.Ei.D.P. Branch 
with the management Fomt No. 11 related to the case ofD.P-As. 
In respect of which the decision was that the specific case 
of the union to be put up. Ext. W-30 dated 27-3-83 is the 
specific points which were put up by the workmen. Ext. W-34 
is the comment of the management on Ext, W-30. The 
management did not agree to the notional promotions of the 
concerned workmen from 16-12-76. 


According to the workmen Shri A. K. SrivasLuva who 
Blmough appointed as System Assistant by a subsequent order 
was rc-dcsigned as Jr. System As.sisiaut was doing the same 
too which the concerned workmen were doing. The manage¬ 
ment on the other hand said that Shri A. K. Srivastava was 
doing job different that of the concerned workm-en. Ext. W-12 
aated 5/7-6-78 is a note of Shri S. B. Prasad the then 
Assti. Manager on the representation of D.P.As. In the 
first para he has stated the necessity of the appointment 
of D.P.As. in the E.D.P. department. In par,a-2 it is stated 
that the concerned 6 workmen who were appointed m 
D.P.A s. were given the jobs of inputloutput control as well 
as control of various systems in the shape of keeping various 
controls, iccords etc. He h^is further etaied that the job 
done by them is fairly skilled and of responsible nature 
and therefore he suggested that there should be no Grade- 
Ill in the E.D.P, department. Ho has stated ihat they were 
promoted on 15-12-1976 as Sr. D.P.A. without consideration 
to the minimum eligibility period required in their grade. 
Thus wc sec from his note the job which was allotted to 
the concerned workmen. Ext. W-7 dated 20/22-1-77 is an 
office order which shows that the 6 concerned workmen 
were found suitable for promotion to the post of Sr. D.P.As. 
and accordingly they were promoted to the post of Sn 
D.P.A. with effect from 15-12-1976, Ext, W-12 and W'-7 
therefore show that the concerned 6 workmen were pro- 
irxited from the post of D.P.As, to the post of Sr, D.P.As. 
with effect from 15-12-76, Ext. W-20 dated 17-2-1981 is 
a note regarding the case ot Sr. D.P. A.s, In the last para 
it is stated that with effect from 15-12-76 some more P.V.Os. 
were promoted from Clerical Grade-Il to Clerical Grade-I 
and they were designated as Jr. System Assistant. It is 
further stated that the jobs being done by Jr. S.A, and the 
D.P.As. who were promoted to Sr. D.P.As. with effect from 
15-12-1976 is similar in nature. It will thus appe.ar from 
Ext. W-20 that the job performed by the concemed work¬ 
men were similar in nature lo that of the ,Tr, S.A. Ext. W-45 
is the job description of Sr. D.P.As. and Tunior System 
Assistant, This job descriofion is annexurc B to the memo¬ 
randum of settlement. The complete settlement including 
the annexures are in Ext. M-13, It will appear from the 
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job description ot Sr. D.iP.-^s. and Jr. System Assistant that 
their job was the same. Of course the schedule shows that 
the job of Sr, System Assistant and System Assistant were 
different from the jobs of Sr. D.P.As. and Jr. System Assis¬ 
tant. rhus from all the exhibits discirsscd above it will 
appear that the job liemg performed by the concerned 
workmen and of the Jr, system Assistant were the same. 
It was for this reason that the then Manager Ji.D.P. depart¬ 
ment m Ext. W-20 recommended that the ca.se of Sr. D.P.As. 
may be considered for Jr. System Assistant and thereafter 
the concerned worlcmen were redesijinated as Junior System 
Assistant in Clerical Grade-1 equivalent to Technical Giade-C 
vide Bxt. W-24 dated 16/17-7-1982 which was to take effect 
from 1-4-1980, Ext. W-35 is the ollice order dated 17-2-84 
by which Srimati Ashoka Gupta P.WX). who had been 
working with the Sr. D.P.As, since 21-3-1977 was redesignated 
as Junior System Assistant with effect fiom 1-4-1980 in 
Technical Grade-C. The discussion made above will show 
that as the concerned workmen were doing the same job 
as that of Junior System Assistant they were redesignated 
as Jri System Assistant from 1-4-1980. The evidence shows 
that the concerned workmen as Sr. D.P.As. were doing the 
same job as that of Jr. System Assistaiit from 15-12-1976 
but they had been redesignated as Junior System Assistant 
with etlect from 1-4-1980, If the conccrn;d woikmen weic 
doing the job of Jr, System Assistant since 15-12-1976 there 
is no reason as to why they should, not have been designated 
as Junior System Assistant with effect from 15-12-1976. 
The management has admitted that they were doing Ihe 
job of Junior Sy.stem Assistant and in recognition of the 
said fact the managenient redesignated them as Jr. System 
Assistant from 1-4-1980, in accordance with the settlement. 

The demand regarding the notional seniority of the con¬ 
cerned workmen had been left open by the settlement Ext. 
M-13 and the settlement does not appear to be a bar for 
raising the said question. Although the claim of the con¬ 
cerned workmen is that tlaey should get Clerical Grade-I from 

16- 12-1976, in cs-sence this was a claim for their seniority 
from 16-12-1976 in Clerical Orade-I or Junior System Assis¬ 
tant. In view of the fact that the concerned workmen were 
doing the same job as that of the Junior Sy.stem Assistant 
since 15-12-1976, I do not find any reason as to why no 
notional seniority can be given to the concerned workmen 
in Clerical Grade-I equivalent to Technical Grade-C ' with 
effect from 15-12-1976. I hold therefore, that as the con¬ 
cerned workmen as,Sr. D.P.As. were doing the same job as 
that of Junior System Assistant from 15-12-1976 they are 
entitled to get notional seniority from the said date in 
Clerical Grade-I. 

Shrl A. K. Srivastava was appointed as Junior System 
Assistant from 16-12-1976 and as such it appears that the 
concerned workimen were senior to Shrl A. K. Srivastava in 
the job being performed by the concerned workmen and Shrl 
A. K. Srivastava. 

It appears that Shri A. K. Srivastava was promoted vide 
Office order dated 4-7-1983 Ext. W-Ul. It appears that Shri 
Srivastava workin.g as System Assistant wasjfranted notional 
seniority with etlect from 1-4-1980 in Technical Grade-B. 
However, he was not entitled to any financial benefit. Ext. 
M-13 in appendix-D gives manpow'cr of E.D.P, Section. 
At a glance it will anepar that there were 6 posts of Jvraior 
System Assistant in Grade-C, 2 posts of System Assistant, in 
Grade-B and 11 posts of Sr. System As.sistant, in Grade-A. 
Ext, W-22 is the final seniority list of E.D.P. Personnel 
is.sued oh 5-3-1982 which shows that Shri N. K. Sahay and 
Shri S. K. Das were the two S/sfem .\ssistnnts in Techni¬ 
cal Grade-B. They continued as System Assistant in Techni¬ 
cal Grade-B so long they were not promoted to Grade-A. 
P.xt. W-42 is an office order dated 17-6-1983 which shows that 
Shh N. K. Sahav System Assistant'was promoted to the no.st 
of Senior System Assistant in Grade-A with immediate effect. 
It means that Shri N, K. Sahav as nromoted in Grade-A from 

17- 6-1983 and his oost of System Assistant fell vacant f''om 
17-6-108.3. Ext, W-43 is another office orfkr dated 17-5-85 
which shows that Shri S. D. Das. Svsfem Assistant was pro¬ 
moted to the post of Sepior Sy.stem Assistant in Techni'-al 
and SnneTj'i.sorv Grade-A with effect from 1-4-1980. Thus 
his nnst f»11 vacant onlv after the order Ext. W-43 was issued 
OP 17-5-1985 ns no order hn.j he.en mad^ prior to 17-5-1985 
for the promotion of Shri S. K. D.as, The post did not fall 
vacant before that date although .Shri S. fs. Das eot the 
effect of the promotion from 1-4-1980, W-25 is the office 


order dated 16-7-1982 by which Shri A, K. Srivastava, Junior 
System Assistant m lecrimcal Grade-G was piomoted to the 
post of Systeim Assisttmt in 'Technical Gradc-jB. It will appear 
from Exi. W-42 and W-43 that Shri M. K. Sahay was promo¬ 
ted from the post of System Assistant by the order dated 
17-6-1983 and Shri Da.s was promoted from the post of 
System Assistant to Senior System Assistant by the order 
dated 17-5-19S5. It will appear thus that theic was no 
vacancy of the post of System Assistant on 16-7-1982 when 
Shri A. K. Srivastava was promoted and it .so appears 
that he was piomoted as a System Assistant in Oradc-B with¬ 
out any vacant post and this itself shows that the management 
was somehow bent upon promoting him even though there 
was no sanctioned post vacant at the time he was promoted 
as System Assistant. The management has therefore to 
afresh after taking into consideration of all the concerned 
workmen who had been doing the same job as Shri Srivastava 
since before his .appointment at the timie when the ques¬ 
tion of filling up the vacancy of the System Assistant arises. 
I think the management itself will now understand the 
irregularity and illegality of the order of promotion of 
Shri Srivastava from a date when there was no vacant post, 
t have already held above that the concerned workmen 
who were doing similar job to that of System Assistant since 
before the appointment of Shri A. K, Srivastava they arc 
entitled to their notional seniority from the date of their 
promotion to the post of Sr. D, P. A. with effect from 
15-12-76. The manageir.'snt has therefore to consider also 
the seniority of the concerned workmen when promotion to 
the post of System Assistant is considered as the promotion 
of Shri A. K. Srivastava in the posi of Sy.stem Assistant 
ride Ext. W-25 cannot be sustained. 

nVe concerned workmen arc demanding Technical Grade- 
B from 1-4-80 on the basis of the fact that Shri A. K. 
Srivastava was promoted in Technical Grade-B with effect 
from 1-4-80. I have already discussed above to show that 
the promotion of Shri A. K, Srivastava in Technical Grade- 
B from 1-4-80 was illegal and irregular and as such the 
concerned workrnen also cannot claimi Technical Grade-B 
from 1-4-80. Moreover, Ext. M-13 is Appendix-C has 
provided- only two posts of System Assistants and as such aff 
the concerned wo''kmcn cannot claim to be promoted as 
System Assistant. The entire matter has to be considered 
by the management while promoting in the post of System 
Assistant after setting aside the promotion of Shri A. K. 
Srivastava from 1-4-80. 

I have COOK to the conclusion on the basis of the facts 
which have been disclosed in this reference and accordingly 
I have made my observations which alone appear? to be 
rca.sonable for disposing of the matter. 

In the result, I hold that the demand of R.C.M.S that 
the concerned workmen be given Clerical Gradc-n from 
Foliruary, 1975 is not justified. The concerned workmen 
arc entitled to notional seniority in Clerical Grade-I from 
15-12-76 but they will not get any arrears of wages for th« 
period from 15-12-76 to 1-4-80 when they were given Techni¬ 
cal' Grade-C. I further hqld that the concerned workmen 
arc not entitled to Technical Grade-B from 1-4-80. I further 
hold that the concerned workmen are not entitled to Techni¬ 
cal Gradc-B from 1-4-80 but their case for promotion for 
Technical Grade-B ha* to be considered alonn with the case 
of Shri A. K. Srivastava and other eligible workmen in the 
vacant post of System Assistant in Technical Grade-B. 

Award is passed accordingly. 

Dt. 23-9-86 

I. N. SINHA, Presiding Officer 
INo. L-20012|6|85-n m(A)j 

16 anfijiin:, lase 
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New Delhi, the 16th October, 1986 

' S.O. 3688.—In pursuance of section 17 of the Industrial 
Disputes AcU 1947 (14 of 1947), the Central Governnjent 
hereby publishes the award of the Central Government 
Industrial Tribunal, No. 2, Dhanbad as shown in the Annex* 
ure, in the industrial dispute between the employers in re* 
latton to the management ofDhansar Colliery of M|s, Bharat 
Coking Coal Limited and their workmen, which was rclcivcd 
by the Central Government on the 6th October 1986, 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO, 2), AT DHANBAD 

Reference No. 143 of 1986 

In the matter of industrial dispute under Section 10(1)- 
(d) of the I.D, Act., 1947. 

PARTIES : 

Employers in relation to the management of Dhansar 
Colliery of Messrs, Bharat Coking Coal Limited 
and their workmen, 

APPEARANCES : 

On behalf of the workmen.—Shri D, Mukherjee, Sec¬ 
retary, Bihar Colliery Kamgar Union. 

On behalf of the employers,—Shrl G. Prasad, Advocate. 

STATE : Bihar, INDUSTRY ; Coal. 

Dated, Dhanbad, the 25fh September 1986 

AWARD 

The Govt, of India. Ministry of Labour in exercise of the 
powers conferred on them under Section 10(1) (d) of the 
I.D, Act,, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No, L-20012 
(349)|85-D. m(A), dated, the 20th March. 1986. 

SCHEDULE 

“Whether the action of the management of Dhansar 
Colliery of Area No. Vl of M|s. Bharat Coking 
Coal Limited, Dhanbad in dlsmissine Shrl Thakur 
Manjhi Miner/Loader of Dhansar Colliery, from 
service w.e.f, 15-2-1980 is justified 7 If not, to 
what relief the workman is entitled 7” 

In this case both the parties filed their W, S. and doctii- 
ments etc. Thereafter several adjournments were granted 
to the parties for filing thdr settlement. Ultimately when the 
Case was fixed on 5-9-86 both the parties appeared More 
me and filed a memorandum of settlement. I have gone 
through the terms of settlement which appears to be fair 
and proner. Accordirggly 1 accept thg same and pass an 
Award in terms of the memorandum of settlement which 
form.s nart of the Award as Annexure. 

Dt : 25-9-86. 

I. N. SINHA. Presiding Officer 
[No. L-20012I349185-D. ni(A)l 

ANNEXURE 

BEFORE THE PRESIDING OEFTCER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2, 
DHANBAD 

Reference No. 143186. 

Employers in relation to the management of Dhansar 
Colliery of M|a. B.C.C.L,, 

AND 

Their Workmen, 

Petition of compromise 

The humble joint petition on behalf of the parties to the 
above reference moat respectfully sheweth ;— 

(1) Tbat, the Central Government by notification No. 
L-20012(349)|85-D. m(A) dated 2(hh March, 


1986 has been pleased to refer the instant industrial 
dispute for an adjudication to this Hon'ble Tribunal 
as per schedule mentioned therein, which is quoted 
below ;— 

“Whether the action of the management of Dhansar 
Colliery of Area-VI of M|s, Bharat Coking Coal 
Ltd,, Dhanbad in dismissing Sri Thakur Manjhi, 
MinerlLoader of Dhansar ColKery, from service 
W'.c.f. 15-2-80 is justified 7 If not, to what relief 
the workman is entitled 

(2) That the parties have amicably settled the dispute 
on the following terms :— 

Terms of Settlement : 

(a) That the concerned workman Sri Thakur Manjhi 

shall be reinstated as Miner [Loader within one 
week from the date of reporting for his duiies, sub¬ 
ject to Medical fitness and proper identification, 

(b) That the period of idleness from 15-2-80 till the 
date of reinstatement shall be considered as leave 
without wages but his continuity of service shall 
be maintained. 

(c) That the concerned workman shall have no other 
claim or any relief or benefit, except the continuity 
of service for the period of his idleness from 
15-2-80 till the date he resumes his duties. 

(d) That, this settles all the dispute between the parties 
and there remains nothing to be adjudicated upon, 

(3) It is, therefore, prayed that the Hon’ble Tribunal 
may be graciously pleased to accept the settlement 
as fair and proper and he further pleased to pass 
an award in terms of the settlement. 

Representing Workmen : 

(1) , Secretary, 

BC.K.U., 

(2) (Thakur Manjhi), 

Witnesses : 

(1) Name : 

(S. R, DASS). 

(2) Name ; 

(V, B, UPADHYAY). 

Representing Management : 

(1) (SNP SINHA), 

Personnel Manager, KjArea, 

(2) (A, Kumar), 

Dy. Personnel Manager, 

Kusunda Area. 

4 rr. 3fT. 3639-—Tftntfw f44T4 arfijfTiTtr, J947 (l947 
TT 14) if) URT 17 ^ if, fiTTTTT, 'aTW 

iF>r fT, Tt aiTgiijr fipJTrT’f ^ ^ frJTtJrrf qk 

OTgrtT qWrffiT arr^rar, t . 2 tpT4K % 3“^ Tt JTurrftra: 

I, af) ikjffT JnSTTT Vt 7-10-1986 4?) STPT §'30 41 I 


S.O. 3689.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tiibunar No. 2. Dhanbad, as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the management of Akashfcinari Colliery of Messrs Bharat 
Coking Coal Limited, P.O, Sonardih Dist. Dhanbad and 
their workmen which was received by the Central Govern¬ 
ment on the 7th CKtober, 1986, 
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BEFORE THE CENTRAI GOVERNMENT INDUSTRIAL 
TRIBUNAL fNO. 2) AT DHANBAD 

Reference No. 90 of 1982 

In the matter of industrial dispute under Section ]0(l)(d) 
of the I.D. Act. 1947 

PARTIES : 

Employers in relation to the nmnaitement of Akashki- 
nari Colliery of Messrs Bharat Cokine Goal Limit¬ 
ed, Post Otflee Sonardih. Dist. Dhanbad. 

APPEARANCES : 

On behalf of the workmen—Shri S. Bose, Secretary. 
R.C.M.S. Union. 

On behalf of the employers—Shri B. Joshi. Advocate. 
STATE : Bihar. INDUSTRY : Coal. 

Dated, Dhanbad, the 29tb September, 1986 

AWARD 

The Government of India. Ministry of labour in exercise 
of the powers conferred on them under Section lO(l)fd) 
of the I.D. Act. 1947 has referred the followinu dispu'e to 
this Tribunal for adjudication vide Ministry’s Order No. 
L-20012(7)/82-D.ni(A), dated the 9th August, 1982. 

SCHEDULE 

“Whether the demand of the workmen of Akashklnari 
Colliery of Messrs. Bharat Coking Coal Limited, 
Post Office Sonardih District Dhanbad for reemp¬ 
loyment of Sarvashri Abdul Razak. Sadioua Ansari. 
Md. Ishaque. Oaum Ansari and Gulzar i« justified? 
If so, to what relief are the workmen concerned 
entitled ?" 

The case of the workmen is that concerned workmen Shri 
Abdul Razak is a blacksmith and the other four concerned 
workmen are helpers/Hammerman working along with Abdul 
Razak. They are all permanent employees of BCCL work¬ 
ing in Akashklnari Colfierv by virtue of their continnous ser¬ 
vice since 1971. They were first employed at Katras Choi- 
tudih Ckilliery since early 1971 in the colliery workshop/ 
smithy for manufacture and repair of tubs on niece rate 
basis and they continued there till the end of 1977. There¬ 
after all the 5 concerned workmen were transferred to Aka. 
shkinafi colliery Ip the beginning of 1978 and they con¬ 
tinued working in Akashkinari upto Septenjiber, 1980 where¬ 
after their work was stopped and they were made idle. The 
management did not give anv notice as to why their work 
was stopped. In both the collieries, namely, Katras Choitu- 
dih Colliery and Akashkinari Collien’ all the 5 concerned 
workmen worked together on piece rate basis In the smithy 
of the respective collieries for manufacture and repair of 
tubs of the concerned collieries under direction, control and 
supervision of tWff colliery management. The tnan3ce"-ent of 
the colherics supplied all the materials, tools implements 
furnace and fuels and the iobs were allotted to thorr* bv *he 
colliery engineer and the colliery manager. The said officers 
used to decide the rate for each iob done by the concerned 
workmen were paid from* the colfiery office by the cash 
section of the collieries along with other employees of the 
estabrishmenf. The management paid only the niece rate 
amount to the concerned workmen and they did not pay 
other benefits as are provided to permanent employees ot 
the collieries under M/s. B.C.C.L, It is fal'c to sav that 
the concerned workmen were independent contractor to do 
the job of the tub making and its renair. The concerned 
worktuen were engaged on dotv in the colliery as .whole tin* 
workers and they even worked for more than 8 hours a day 
according to exigencies of work as per direction of the 
colh'ery admin-stration. They bad no scone for working 
outside the colliery. The ioh of blacksmithy does not re¬ 
quire anv organised workshop and a stnlthv ran he fixe-'t 
apvwbere in the colliery premises. The blacksmiths and 
their helpers were also required to work underground or at 
El specific place in the collierv premises. The concern'd 
workmen were rcgualr employees of the management per¬ 


forming permanent nature of job in th® capacity of black- 
stDith and his assbtants. In similar cases BCCL manage 
went have regularised all such employees of the manage¬ 
ment and has discriminated against the concerned workmen 
by denying them theii;_ rightful claim of permanent job In 
the colliery of BCCL. The workmen represented several 
times before the management to pay them other benefits 
such as qijarterlv bonus, annual bonus leave with pay, con¬ 
tributory provident fund, etc, and on several tirc«s they were 
assured it yielded no fruit. Instead of regularising .the 
concerned workman in their respective employment, the 
management all on a sudden stopped them from work from 
September. 1980. Thereafter the concerned workmen ap¬ 
proached the union and thereafter the union on their behsJf 
represented the. matter before the General Manager but no 
reply was received. Thereafter the union represented their 
c^ before the ALCCCl Dhanbad vide letter dated 27-5-81 
Tffi ALC(C) Dhanbad held the conciliation proceeding which 
ended in failore and thereafter the present reference was 
made. It la prayed that th© manaceincot be directed to 
reinstate the concerned workmen in their resnectivs jobs and 
regularise them in their iiost with full hack wages and all 
other benefits of permanent employees. 

The case of the management ts that there i^ no employer 
employee relationship, between the management and the 
concerned workmen. The concerned workman Abdul Razak 
was a general contractor of Chhatabad and has its own 
workshop at Chhatabad where ho undertakes different jobs 
of repair work from various customers. Abdul Razak was 
given contract for repair and Rianufacture coal tubs for use 
in Akashkinari colliery. Abdul Razak used jo etisnlojr his 
own labour for execution of the contract work undertfkcn 
by him. On completion of contract work of repair and 
manufacture of coal tubs he used to submit bills for the 
same and received the payment. The other con''eroed wo'lc- 
men were never employed by the management in Akash- 
klnari collierv and they might have been empob’ed by Abdul 
Razak in the contract work undertaken bv him. No^e of 
the concerned workmen received any waees or^ any otHei 
benefits admissible to the workmen of the colliery at any 
time from the management. The manageTr«snt never mark¬ 
ed their attendance nor they were members of PP. The 
Manager or any other officer of the collierv never controlled 
or gave direction to the contractor Abdul Razak or his men 
in execi:.t!oP of the contract. Abdul Razak on receipt"'of 
the contract was free to executio Or carry out wrjrk -at any 
place he liked. There was no workshop in Akashkinari 
collierv where the concerned workmen were emnloved. T^e 
matprials for the nlanufacture of tuba were being sinnlied 
Tip tV-e TTsanagement in order to ensure the good qunlitv of 
finished product. At the time of the dcliverv of the mbs 
it was checked by the management to see that the proper 
quality materials supplied was used bv the contractor or 
not. The contract given to Abdul Razak were inrermi-ten'lv 
given as and when required ■ Sometime* in 1980 It was 
decided bv the B<"C1. manavemrnt that the tubs reouired 
in the collieries will hr supplied by the Regional Stores of 
area only and on account of this no further contract work 
for the repair or the manufacture of fh<» tubs we--e given to 
Abdul Razak from the AkashkiParl colliery. No^e of^the 
con'-erned workmen were, ever employed at Aka'-hkinari 
colEerv at anv time and as such there was no cuestion of 
re-efr«WIovment bv the management, The management have 
.also denied that the concerned workmen were ever emnloy- 
e*d at fCnfras Cbnitudlh Gollierv since 1971 and continued 
to work till the end of 1977. As they were not emofovees 
of Cboitudih Colliery the question of tbe'v transfer to Akasb- 
kinari collierv did not arise. On the above plea it is sub¬ 
mitted on behalf of the management that the concerned 
workmen are not enttiled to any relief. 

The question to h« determined 1« whethci tl) there was 
a relationship of employer and employee, between the man- 
agement and the concerned worltmen (2) whether the con¬ 
cerned workmen are entitled to re-enTOloyment and repnlari- 
sation. 

The workmen examined two witnesses and the manage¬ 
ment also examined two witnesses in support of their res¬ 
pective cases. The management’s documents have been 



ijra 25 , i986/®Pife 3 ,1903 


4297 


[wwll—i(ii)] 


marked as Ex|. M-1 to M-17 series. The workmen have not 
filed any docujment. 

Some of th^ facts in the case are almost adcratted. It is 
admitted that ione of the concerned workman Abdifi Ra^ak 
was working ps a Blacksmith in Akashkinari colliery and 
used to repair and manufacture coal tubs. It is also stated 
that the other four concerned workmen may be helping 
Abdul Razak i]n his work and there is no speciSc denial that 
those four cifncerned workmen were not working under 
Abdul Razak. ■ It is also admitted that the work of manu¬ 
facture and repair of coal tubs were stopped from Septem¬ 
ber, 1980. The case of the concerned workmen is that they 
were enaployces of Akashkinari colliery since 22-8-78 and 
had worked till September, 1980 on piece rate basis and 
that Abdol RSzak was the bldcksraith and other four con¬ 
cerned workrhfen were his helpersihemmerman. The case 
of the managinent, on the other hand, is that one (he 
concerned v/iorkman Abdul Razak was a contractor 
for the manufacture of repair of Coal Tubs in Akashkinari 
colliery and ftat the other concerned workmen might have 
been engaged ty him to help him in the job. It is adnj.tied 
that Abdul RaZak was paid on piece rate basis for doing the 
job of repair and manufacture of Coat Tubs. We ha\e ’o 
examine in thfe casp whether the concerr.ed wcsk en '>veie 
actually emplo|fed by the management of Akashkinari Colli¬ 
ery on piece rate basis and whether the management had 
just camoufiagtld to describe Abdul Razak as the contrac or 
of the manageMjnent to hide the fact that the concerned work- 
ment were actually the employees of Akashkinari Colliery 
The true test ps to who is an employee as envisaged in the 
labour lav/s he® been s’afed in the case of HussninThai re¬ 
ported in 1978 Lie 1264-AIR 1978 Supreme Court 1410, 
It will appear, from the photo copy of the bills, voucheis 
and the payment order marked Ext. M-1 to M-;i4, that <^he 
payment for the manufacture of tubs were paid to Abdul 
Razak On suhihittins his bill and some of those raptrs des¬ 
cribed Abdul flazaic as a contractor. It is admitted that 
Abdol Razak tivas being taken the work by the managerrent 
by describing him as a contractor but the qiiesnon is whe¬ 
ther in the job of contractor he was a direct employee 
un.der the mangement and that four of his helrers were also 
the employees of the management. The true test Tid down 
by their Lordshiip in 1978 LIC laid down is “Where a work¬ 
er or group of workers laboures to produce goods or ser¬ 
vices and these goods or services are for the business of 
another, that Other is, in fact, (he emolover. He eco¬ 
nomic control pwr the workers subsistence, skill and con¬ 
tinued eraplovriient. If be, for .nny reason, chokes off. the 
worker is. virtfiallv. laid off. The presence of intermei’ate 
contractors with home alone the workers have immediate or 
direct relationship ex contractu is of no conseauence when, 
on lifting veil Or looking at the conspectus of facto-s govern¬ 
ing emproymei^. we discern naked truth, though drared in 
differeiit perfect paper arran.gement. that the real employer 
is the managetnent, not the immediate con'ractor.’’ T' etr 
Lordshin furth^ held “If the livelihood of the workmen 
substantially deoend on labour rJ^ndered to produce poods 
and services fpr the benefits and satisfaction of an enter¬ 
prise, the absence of direct relationship, or the pre-euce of 
dubious interrnfediaries or the make-believe trappings o 
detachment frbtn the management, cannot snap the real ife 
bond. The stotv may vary hut the inference defies inrennitv. 
The liability cahnot he shaken off.” Their lordship nwiher 
said “Of coursip. if there is total d'ssoCiation iri fact bet¬ 
ween the disowning management and the aegr«ved work¬ 
men, the emplbvment is, in subsistence and real-life terms, 
hy anof’er. the management’s adventitious i-onne-ffons 
cannot rinen into real employment.” On th.- above pr n'l- 
plc we have now to examine the evidence m me c’se <o 
see whether thf concerned workmen are the real employees 
of the managen^ent. 

WW-I 4hd’it Wazak is one of the roncemed workman 
who W'as admittedly manufactiiritig and repairing coal tubs 
for the mmweiient. He has state-t that he umd /o work 
ps T ohar Mistw in Akashkinari ColHerv and that .the four 
conccru e.d wo"kmen used to work alvng wi'h him as 
has stated that from 28-2-78 lo September, 
togo thpv had ■wor'-^’d in the same capam'fv and before that 
41 .r„ nfRft to wprk in Katras Cho'tudib Col'icrv in the same 
csr.rci'-i sin-e T971 till they were transfrered to Akashkinari 
9.K5 GI/R6—Iff 


colliery. He h^s stated that the concerned workmen got 
their wages in piece raie. He has stated that he used to 
work in the workshop inside the colliery prem ses. Ahho..'gfi 
he has stated that they used to cut dog nails, prepare re- 
railer, drag, V. Point crossing of the tram line, his evidence 
in the cross-examination shows that thg concerned werkmen 
had not made any re-railer and track and .og nail in 
Akashkinari colliery. Thus it appears that ttie work or the 
concerned workmen v/ere limited to the manufacture of new 
tubs and repair of old tubs. WW-1 has farther stated that 
they used to prepare the articles in accordance, with the 
requirement, and under the direction of the management. 
He has stated tht the colliery Engineer used to direct them 
and supervise their work. He has also stated that the mate¬ 
rials for making the articles were supplied by the manage¬ 
ment. He has further stated that the ir'anagement have 
appointed Lohar Mistiy and helpers after their work was 
stopped in 1980 and that newly appointed persons are do¬ 
ing the same tylpe of job which the concerned workmen 
were doing. In cross-examination WW-1 has stated that 
there was one permanent blacksmith and 2 helpers in the 
colliery who used (o sharpen gaita and repair the dog nails, 
clamps, nut bolts etc. He has further stated that the con¬ 
cerned workmen v/ere preparing the coal tub regularly. 
WW-2 Kyum Ansari is one of the concerned workman, who 
was working as helper under Abdul Razak. He has stated 
that the four of the hei'pers who are concerned workmen 
in this case used to work as helpers of Abdul Razak. He 
has stated that they used to work near the workshop under 
a shed in Akashkinari colliery and that they used to work 
under the direction of the Officer of the colliery. He has 
also stated about the work being done by them and has 
stated that they used to make coal tubs and also lepair coal 
tubs. He has stated that they also used to do other works 
and sometimes they used to work in the mines underground. 
He has stated that the bill used to be made in the name 
of Abdul Razak and Abduf Razak used to give wages to 
them. MW-1 R. N. Prasad a social worker attached to 
the Deputy Personnel Manager who has not worked in 
Akashkinari colliery and as such it was not possible fpr 
him to say anything about the fact of the case. He has 
only proved same documents which will be discussed sub¬ 
sequently. He has expressed his ignorance about the fact 
as to who supervised the work of the concerned workmen 
in Akashkinari colliery. He also expressed hij ignorance 
if in 1976 BCCL had departmentalised aTl the work which 
were done by the contractors. MW-2 is working as Engi¬ 
neer in Akashkinari colliery from 1974 to 1983, He has 
slated that he did not supervise the work of Abdul Razstk. 
He has stated that the rnanasemem used to supply the 
rr<aterials to prepare the tubs. He has stated that after the 
preparation of the tubs and submission of the bills he used 
to check the tubs and the bills and thereafter the nayrrent 
v/as made. It will thii,; anpear from his evidence that the 
m-?ijagement used to check the tubs and thus had control 
over the working of the tubs. According to him the con¬ 
tractor did not do the work regularly. In his cioss-exami- 
nation he has stated that blacksm|th is required for the 
normal routine work of the colliery. He has also s*at“d 
that no tendipri was issued for the job of blacksmith in Aka¬ 
shkinari cnlliery He has further stated that no letter vas 
issued to Shri .Abdul Razak declaring him as contractor. _He 
has admitted that the tubs w'Te prenared in the col'i“rv 
premises. He has also stated that all the irmterials and c^al 
reoifired fm the nreparat’on of tubs were suunlied bv the 
cotlierv administration. In the end he has stated that the 
conceme-t workmen were stonned from the work when the 
work of hlanVsmithy thmunh contractor was stooped. Thus 
from the evidence of MW-2 it aocea'-s that the coucerned 
workmen use-d to rreuare the tijhs in the colPeiv rremues 
and tha* all: the materials indudms coal reouteed for the 
maruTfact'ire of tubs were sunulied hv tt'e colherv admini¬ 
stration. He has aho stated that he is um r„<,nre -0 -nv 
ci-ciilpr issued hv the headouarters of RCCT that the job 
of blacksmith cannot he taken through contractor. 

Ext. M-15 and M-1-5/1 are the dav book s’ores receint 
revistev of Akashkinari coffteE m which all the materials 
reeeived in the stores is maintainted. Ext. M-lfi is an ex- 
tmet from* the said register. Tfe revisters have h-en fi’'’d 
to show that the conce'ned workmen had worked occa- 
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sicpally in the preparation of new tubs md that the work 
of manufacture of tubs by the concerned workmen were not 
regular. These registers, no doubt, show that from 13-6-i8 
to 29-2-80 the concerned workmen had prepared 35 new 
tubs for Akashkinaii colliery and that the said work could 
not be sufficient to show that they were regul'arlv employ¬ 
ed. It appears that the management were banking to much 
on Ext. M-15 and M-15/1. The case of the workmen is 
that they were engaged to manufacture new tubs and to 
repair the old tubs. The registers only show the rrew tubs 
prepared by the concerned workmen which used to be receiv¬ 
ed in the stores. The repair of the old tubs were not shown 
to have been received in the stores and as such Ext. M-t5 
and M-15/1 cannot give the clear picture of the work 
annually done by the concerned workmen in the preparation 
of new tubs and tlie repair of old tuba. The assertion of 
the concerned workmen that they used to do son.'e other 
jobs than the manufacture and repair of tubs and although 
we do not have much evidence on the point, it will appear 
from Ext. M-15 that the concerned workmen had prepared 
a ga*e and fitted the same for which payment was made as 
entered in Ext. M-14 dated 10-4-79, The manapement 
could have produced their cash registers to show as to whrt 
actual payment had been made to the concerned workmen 
during the period they had worked in Akashkinari Colliery 
That alone would have shown the amount and the extent 
of work douf by the concerned workmirn so as to conclude 
whether the concerned workmen had worked only occasion¬ 
ally or were regularly employed in the colliery by the 
management. The management has not produced the rele¬ 
vant documents to show the actual' work done by the con¬ 
cerned workmen and the documents F.xt. M-15 and M-15/1 
produced by the management show only part of the work 
done hv the concerned workmen. The other documents fil¬ 
ed by Ithe managetrsent, namely, voucher^, challans and tW- 
ment order all relate to the preparation of the new tuta. 
It is admitted in the W.S. of the manapement itself that 
Abdul Razak used to prepare new tubs and also used to 
repair the old tubs. It was suggested to 'WW-2 on behalf 
of the manaeement that the job was given in, conmact to 
Abdul Razak! relating to the repair and making of new 
tubs onlv which also show that admittedly Abdul Razak dn 
work relating to th» repair and making of new tubs. If 
Abdul Razak and Ms men used to repair old tubs, tbev 
must have been mid .for the said job but the mana-’emeat 
has not produced the work of repair and tubs done by 
Abdul Razak. 

The evidence, therefore, shows that Abdul Razak and hia 
men had worked in Akashkinari colifeyv in the prep ration 
of new tubs and repair of old tubs and also done some 
other jobs. 

Abdul Razak is himself a blacksmith and other concerned 
workmen are his helpers. It will thus appear that the 
agement had only put a veil in the shape of contract and 
that the concerned workmen directly employed by the 
management of Akashkineri colliery in preparation and re¬ 
pair of tubs. MW-2 has adniltted that bfacksmiths are 
required for the normal routine work of the colliery. 'Thna 
the iob of blacksmith and blacksmiths helpers is an inte¬ 
gral part of coal mining industry. 

It is in evidence that the concerned workmen werc__re- 
pularly workmg for the management and sometimes even 
more than eight hours a day tn case of necessity. The con¬ 
cerned workitien were not doing other jobs and as such the 
management had the economic control over the contcrti^ 
workmen’s suhsistence and continued employment, As the 
concerned workmen were doing th™ regular work of .he 
management they were virtually laid off when tlte manace- 
rnent stopped their work in September 1980. It appears there¬ 
fore that *he management had just a paper arrangement to 
ahow dbat Abdul Razak was a contractor and that he had 
employed his oxvn meen to produce poods for the bramess 
of the management and as such it appears that the T^al 
eninlovr of the concerned workmen wer.^ the mana'-cment 
and that X- devise had been made to show Abdul Razak 
as a Contractor of the management although there is no 
oaner of fontract executed between the parties and the con- 
cern-d workmen had never applied for the contract work 
on tender being issued by the management. The livelihood 
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of the oonoeroed workmen subsumtlally depended on labour 
rendered to produce goods for the benefit and talislacdon 
of Akashkinari Colliery and as such the absence of direct 
relationship ^nnot do away with the actual relationship of 
en.iployer and employee between the concerned woikmen 
and the management by just describing Abdul Razak as a 
contractor and other as his men. 

Section 10 of the contract labour (Regulation and aboli¬ 
tion) Act. 1970 provides for the prohibition of employment 
of contract labour. This Act came into force on 10-2-71. 
The case of the workmen is that in 1976 BCCL sLSppcd the 
contract work in the blacksmithy job and dopaitmcntallsed 
since then. MW-1 expressed his ignorance if in the year 
1976 BCCT had dcpartment.nliscd all the work which were 
done by the contractors. MW-2 did accept that when the 
work of blacksmithy througli conti actor was slopped, the 
concerned workmen were stopped from work. In nara-lg of 
the workmen’s rejoinder to the W.S, of the u'anagement it 
is stated that in similar casg BCCL management have regu¬ 
larised all such employees ^nd this fact has not been denied 
by any witness examined on behalf of the managimcnt. It 
is submitted by Shri S. Bose, Secretary, R.C.M.S. union 
appearing on behalf of the workmen that in 1976 BCCL 
had implemented contract labour (Regulation and abolition) 
Act, when the job of blacksmithy was declared a prohi¬ 
bited job under the contract labour Act. The fact that the 
concerned workmen we'c alfowed to work as bLxksnxUh and 
helpers even af er the prohibition.cf the job to bo perfo m- 
ed by the contractor, it appears that the concerned workmen 
were actually the employees of the manageir.*jnt and the des¬ 
cription of Abdul Razak as contractoi- was lust a camou¬ 
flage so_ffiat the management may not have to pay the 
benefits which are required to be paid to a regular black¬ 
smith and their helpers. 

In view of the facts, evidence tind circumstances discussed 
above T hold that the conremed workmen were the employees 
of Akashkinari colfierv and that the concerned workmen 
Abdul Razak was working a.s a blacksmith and that the re¬ 
maining concerned workmen were working as his helpers/ 
Hanjmirman. 

In the result, the demand of the workmen of Akashklnsrl 
colilery of M/s. BC.C.L. for re-emnloyment of the con¬ 
cerned workmen Abdul Razak, Sadique Ansari, Md, Isha- 
que, Qytim Ansari and Guljar is jii.stified and as such the 
managemffflt should give thcrr* emplovmcnt in the bfack- 
sniith job which thev were doing within one mon'h from 
the date of miblication of the Award. As the concerned 
workmen did not do any work from the date of them ston- 
paec, thpv will not be entitled to any back wages but the 
period of their idleness from the sfonnage of the work will 
hr pourffed for ffie continuity of their services. The con¬ 
ceded workmen will, however, be entitled to the wages and 
other' benefits after one month of the nublicalinn nf the 
Award in accordance with the wages wbieh is aheadv b ing 
paid bv the management in respect of blacksrrtiths nrd their 
helpers /hamrr'jrman. 

This is mv Award. 

Dated : 29-9-86. 

T, N. STNHA, PrisiditvT Officer 
[No. L-20012(7)/82-D.TIItA)l 
A.V.S. SARMA, Desk Officer 

tpT. aff, :tr.00--'ffl'tftriPrtrT?TiT3rrtrrtTiriT, 1947, (l947 tpTu) 
^ srm 1 7 ^ riffTTW Jr, TTTfT, « rrr-?: RTTxTt? wrmr q 
ifspr fhffrirtpf wtr tforoTTf ^ ^r*r, vrrjrff Jf riTftcjsfhrrftrtt 

fh^ Jf TortR zfhfrrw arfirtitTw, nf fri'Tri “k 

stTrrttrri^-zsfr S, afr^fJTRZTTr: tifla-io-igafiTff i 

New Delhi, the 14fh October, 1986 

S O 3690 —In trursuance of section 17 of the Tndtistrial 
Dispoies Act, 1947 (14 of 1947), the Central GovernTent 
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hereby publishei the award of the Central Government Indua- 
trial Tribunal, New Delhi as shown in the Annexure in 
the industrial dispute between the employers in relation 
to the Bank of Maharashtra and their .workmen, which 
was received by the Central Government on the 8th Octo¬ 
ber, 1986. 

BEFORE SHRI G, S. KALRA, PRESIDING OFFICER, 
central govt, INDUSTRIAL TRIBUNAL, NEW 
DELHI 

I.D. No. 51/84 

In the matter of dispute between ; 

Shri L. G. Sampath Kumar Clerk, B|o Karol Bagft, 
New Delhi. 

2. Shri Hari Prasad Sub Staff B|o Chandni Chowk, Delhi. 
Versus 


6 . First of all the preliminary legal objection raised by 
the Management may be taken up while there is some 
substance in this objection because Shri L. G, Sampmh 
Kumar, belongs to the clerical cadre while Hari Prasad 
belongs to the category of sub-staff and the periods of their 
temporary appointments are also diilerent and they also 
worked at diilerent branches of the respondent-bank and it 
would have been preferable that separate disputes were 
raised in respect of these employees and separate references 
were also made for adjuJicatioa in order to avoid coniuaion. 
However, since the evidence has already been lecordcd and 
considerable time has already been spent in cringing the 
reference to the stage of disposal, it is not consideied desi¬ 
rable not to decide the dispute on merits and invite fresh 
rcfet'cnces in Hits regard, as there is no legal im^ecinont 
in disposing the case of these two workmen logo i her. The 
objection of the management is disposed of accoidingly. 


Bank of Maharashtra through the Asatt. 

General' Manager, North Zone-I, 6130-31. 

W.E.A., Karol Bagh, New Delhi. 

APPEARANCES : 

Shri R, K. Kadam—for the workmen. 

Shri S. V. Kulkarni—for the Managemeat. 

jVWARD 

Tire Central Government in the Ministry of Labour vide 
its notification No. L-120121Z3|84-D. II. A dated 25-6-84 
has referred the following Industrial Dispute to ihU Tri¬ 
bunal for adjudication : 

“Whether the action of the management of Bank of 
Mahartshtra, New Delhi in relation to their 
Faridabad Branch and Chandni Chowk Branch, 
New Delhi, in not taking into account the period 
of ten-jporary service rendered by SjShri Sampath 
Kumar, Clerk, and Hari Prasad Peon from 13-9-74 
to 22-12-75 and from 28-10-81 to 28-12-81 respec¬ 
tively as part of their probationary period is justi¬ 
fied 7” It not, to what relief are the worlunen 
concerned entitled 7 

2. Shri I_ O. Sampath Kumar worked at the Faridabad 
Branch of the Bank of Maharashtra from 13-9-74 to 9-12-74 
when there was a break from 10-12-74 to 12-12-74. He 
again worked from 13-12-74 to 15-2-75, then there was a 
break from 16-2-75 to 18-2-75. He again woikcd from 
19-2-75 to 2-6-75 followed by a break from 3-6-75 to 5-6-75, 
He again worked from 6-6-75 to 1-9-75 followed by a 
break from 2-9-75 to 4-9-75, Tlien he worked from 5-9-75 
to 22-12-'75. He was taken on probation w.e.f. 23-12-73 
and he was eventually confirmed in his appointment. 

3. Shri Hari Prasad worked at the Chandni Chowk Delhi 
branch of the Bank of Maharashtra from 28-10-81 to 
28-12-81 followed by a break from 29-12-81 to 31-12-81. 
He was taken on probation w.e.f, 1-1-82 and eventually 
confirmed in his appointment, 

4. The case of the workmen is that the vacancies against 
which they were initially appointed were of permanent 
nature and breaks in their service were artificial intended 
to circumvent the provisions of the Desai and Shastry 
Awards and the Bipartite Settlement and the I.D. Act. They 
have claimed that they 8hou?d he treated as in continuous 
service from the da^es of their initial appointment and they 
are entitled to all the attendant benefits with retrospective 
effect 

5. The Manngeusent's case is that the employment of thew 
workmen was against temporary vacancies and the breaks 
in service were for that reasons and not artificial and 

has been no violation of any provisions of the Sank Awards 
and the Bipartite Settlement or of the I.D. Act and as such 
their temporary tenure cannot be considered as rart of the 
probationary period. The Management also raised 
obiectlon that the cases of the two workmen cannot be tried 
under a sin,vie reference as It relates to different cadm and 
arises out of separate temporary' anpointments and t ere is 
a misjoinder of the causes of action and consequently the 
reference is bad and lUegaL 


7. On merits the dispute lies in a narrow campus. The 
Union coniends that the workmen had been appointed on 
a permanent post temporarily and they had con.inuously 
difficiated on the same post though technically the bank, 
had made breaks in their services. It is the further conten¬ 
tion of the Union that the bank ha.s wrongfully refosrd to 
Jrike into consideration the period from 13-9-74 to 22-12-75 
in case of Shri L. G. Sampath Kumar and fropj 28-10-81 
to 31-12-81 in case of Hari Prasad for computing the re iod 
of probation of six months in violation of the provisions 
of para 20-8 of the Bipratite Settlement, dated 19-10-66 
which for facifity of reference is reproduced below ; 

“20.8. A temporary workman may also be appoin'ed to 
fill a permanent vacancy provided that such tem¬ 
porary appointment shall not exceed a period of 
three monthj during which the bank shall make 
arrangements for fili'ing up the vacancy permanently. 
If such a temporary workman is eventu-allv selected 
for filling up the vacancy, the period, of such 
temporary employment will be taken into account 
as part of his probationary period.” 


Para 20.7 of the said Settlement gives the definition of 
temporary employee and this paragraph is reproduced below 
for facility of reference : 

“20.7. In supersession of paragraph 21.20 and sub-claiiEC 
(c) of paragraph 23.15 of the Desai Award. 
‘Temporary Employee’’ will mean a workman who 
has been appointed for a limited period for work 
which is of an ossentiallV tenrporarv nature or 
who is employed temporarily as an additional work¬ 
man in Conneclion with a temporary increase in 
work of a permanept nature and includes a work¬ 
men other than a permanent workman who is ap¬ 
pointed in a temporary vacancy caused by the 
absence of a particular permanent workmen." 


Thus a temporary employee under parn 20.7 would be of 
three types, firstly when a workman is appointed for a limited 
period for work which is of a essentially tempomrv nature 
and the post is itself temporary, The selond class contem- 
nlated Is when a workman is employed temporarily as an 
additional workman In connection with temporary increase 
In work which may be of permanent nature. It is the 
temporary Increase in work which necessitates an apvomt- 
meni and as soon as this exigency is over there is no necessity 
if the post being there. The third category is when a per¬ 
manent work mrn iy-absent because of leave or o'he wise and 
a workman is appointed in his vacancy during his absence 
rhe workman absent here is of a permanent character but 
he person anpointed is temporary because be oi'lv remains 
For that period during which the permanent Incumbent is 
sbsent. Para 20.8 envisages different situation. Th^s words 
nay also be appointed" occurring in this paragraph won d 
ndicate that this is a category of employees in arldition 10 
Ihose mentioned in para 20.7. Here a temporary employee 
-ould be .appointed on a permanent post but for a maximum 
leriod of three months. It is expected that 
seriod of three months the Management would he able to 
elect a person for the post which is more 1'!'= an 
ippolntment. When the selection is done and ^ 
K-rson happens to be n tempor.ary appo ntee the per od of 
imploymont of such employee will be taken into account a# 
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part of the probationary period. The employment in para 
/U.8 I8i tue.erore, of a special type diflerent uom all the 
clauses menuoned in para 20.7. The benefit avaiianie to 
the temporary employees in para 20.8 is not available to 
omer temporary employees innicated in para 20.7. 

8. The Main issue in thig case would appear bo as to 
whether S|Shri L. G. Sampath Kumar and Han Prasad had 
been appointed on a peimanent post from the very start. 
Inc etpployce or the Union nave nut produced any CuKcut 
evidence to prove this fact except for the oral statements of 
these employees. On tne oiner hand it is tnc contciiimn 
Of the banli that these workmen were appointed only against 
temporary post and they were not appoinied against any 
permanent post. The Manatjemont has placed on re^Oid 
the iener of appointment Tx. M-i dated l/*9-74 of Shri 
L. G. San.'path Kumar in which it has- been clcaily mentioned 
that he was appointed as a temporary clerk for a period 
of two months w.e.f. 18-9-74 and his appointment will be 
deemed to be terminated on expiry of two months unless 
the same is extended by further notice in writing. The 
workman Shri L. G, Sampath Kumar in his crosi-oxamina- 
tion also has admitted that it is correct that he was issued 
appomtment letter that his services were temporary for a 
period of two months only vide Ex. M-1. Howevei, iho 
Ed. representative of the W'orkman has drawn attention to 
the letter Ex. W-1 dated 10-9-74 where by offer of the post 
was made to the workman. In this letter it has been 
mentioned that. “We have a few vacancies to be filled in 
our Earidabad Branch. It is goirifi to be opened shonly ’. 
This recital does not mean that the vacancy offered was of 
permanent nature and it would include both temporary and 
permanent vacancies. The subsequent letter Ex. M-1 dated 
17-9-74 dispells any doubt and makes it clear that the work¬ 
man wag appointed against a temporary vacancy. Similarly 
in case of Shri Hari Prasad the fetter of appointment da ed 
26-10-81 it was ir.cide clear that he was being appoinied 
temporarily for a period of two months and his appointment 
would be deemed to be terminated one expiry of two months. 
Both these workmen had accepted their appoiiilmcnis on 
the conditions mentioned in the letters of appointment and 
cannot now stand up and say that they had been appoin ed 
against permanent vacancies. Shri L. G. Sempath Kumar 
hag raised the dispute after a lapse of about 10 years and 
Shri Hari Prasad after a lapse of about 4 years which un¬ 
doubtedly is inordinate delay. Hence the workmen ar^ not 
entitled to any relief, in this case and the action of the 
Manageni'ent in not taking into account the period of tem¬ 
porary service rendered by these workmen as part of their 
probationary periods is quite justified. This reference is 
disposed accordingly. 

Further it is o'dcred that the requisite number of copies 
of this Award may be forwarded to the Central Govern¬ 
ment for necessary action at their end. 

Dated ; September 23, 1986. 

G. S. KALRA, Presiding Officer 
[No. L-12012|23|84-D. 11(A)] 
N. K. VERMA. Desk Officer 

^ 15 tpigarr, i e86 
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irqtcjTr % % lo i986 ir 4ff 

sfpc niT^'irfh' ^ fsfti 'Tifq?) I 1 

['urtff ff«^TT-^^^-11017/5/S5-^f-I('^)] 

New Delhi, the 15th October, 1986 

S.O. 3691.—Whereas the Central Government having 
been satislicd that the public interest so required had, in 
pursuance of the provisions of sub-cl'au'se (vi) of clausa (n) 
of section 2 of the Industrial Disputes Act, 1947 (14 of 
1947), declared by the Notification of the Goveinirjint of 
India in the Ministry of Lnbour S.O, No. 1099 dated the 
28th February, 1986 the service in any Oil field to be a 
public utility service for the purposes of the said Act, for a 
period of six months, from the 10th May, 1986; 

And whereas, the Central Government is of opinion that 
public interest require the extension of the said period by 
a further period of six months; 

Now, therefore, in exercise of the powers conferred by 
the proviso to sub-clause (vi) of clause (a) of section 2 of 
the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby declares the said Industry to be 
a public utility service for the purpose of the said Act, for a 
further period of six montlis from the 10th November. 1986. 

[No, S-110t7l5l8S-D. 1(A)1 
ffi 17, 1986 

??r. sn. 6692 .—rWFw ffftftstff SjT^) atfa'FffW, 

1946 (l946 iipT 20)TrtflTr 14 flTT !T«rfr wFfffiff tlqFi 

^TeFftTlT 

iiiY sTfu^-TT! % 'tnri sttw R W =Fr ar^tir % 

%([ arfsrfffffff % Btfr jrTjr'aff ir sfadia' 

«fFiT4fr "Pf JrcIrTTff ^ ytdf ^ finr 

% fr'?fYtpr *pVit, ift Fp trFntj^r (ft 1 

[IT. -t;ff-12014/2/82 -fY-I (if)] 

New Dcllii. the 17th October, 1986 

S.O. 3692,—In exercise of the powers conferred by section 
14 of the Industrial Employment (Standing Orders) Act, 
1946 (20 of 1946), the Central Government hereby exempts 
the industrial establishment. National Instruments Ltd. Jadav- 
pur, Calcutta, from all the provisions of the said Act for 
the period of three years with effect from the date of the 
issue of this notification, subject to the condition that tb; 
management will not modify the existing service conditions 
of the workmen in a manner prejudicial to them without 
their concurrence. 

]No. S-12014I2i82-D,I(A)] 

arriTT 
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ORDER 

S.O. 3693.—Whereas a vacancy has occurred in the Office 
of the Presiding Officer of the Labour Court with head¬ 
quarters at Hyderabad constituted by the notification of the 
Govcrnioent of India in the Late Ministry of Labour and 
Employment No. S.O. 456 dated the 5th February. 1963; 

Now, therefore, in pursuance of the provisions of section 
8 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby appoints Shri M. Rama Krishna 
as the Presiding Officer of the Labour Court constituted as 
aforesaid. 


[No. S-11020/4/81-D.I(A)] 
NAND LALrt Under Secy, 

IS lose 

‘tn'.err. 3694-—sftmPre t947 (i947 4!T 

14) mxT 17 ^ 4, TRTIT 

(JijfVTTbT) ^ qnfa »fh: 

% iffT it firfe afWrtfw fiwtt it atWrfw e. fH-hi Tr, 

ttrtrvn; if; q-srrJ itt irnffra vir^ft 

29-9-86 4it STO fUT «IT I 

New Delhi, the 15th October, 1986 

S.O. 3694.—^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the lndi;«tual Tri¬ 
bunal, Hyderabad, in the industrial dispute between the 
employers in relation to the management of Divisional En¬ 
gineer, (Telecom), Guntur and their workmen, which was 
received by the Central Government on the 29th September, 
1986. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 
Industrial DLpule No. 50 of 1935 
BETWEEN 

The Workmen of Divisional Enyjneer (Telecomunica- 
tions), Guntur, A.P. 

AND 

The Management of Divisional Engineer (Telecommuni¬ 
cations), Guntur. 

APPE.ARANCES : 

■Sri C. Suryanarayana, President^ All India Telegraph 
Engineering Employees’ Union, tjne Staff & Class 
IV Andhra Circle Branch, Hyderabad for Work¬ 
woman. 

Sri M. Pandu Ranga Rao, Central Government Standing 
Counsel for Labour and Industrial cases for the 
Management. 

AWARD 

Ihe Government of India, Ministry of Labour, by Its 
Older No. L-41012(29) |84-D. n(B) dated 23-8-1985 re¬ 
ferred the following dispute under Sections 10(2A)(l)(d) of 
the Industrial Disputes Act, 1947 between the employers in 
relation to the management of Ih'visioual Engineer, (Tele¬ 
com), Guntur and their workmen to this Tribunal for 
adjudication ; 

“Whether the termination of services of Kumari 
A. Lakshmi Padma Kumar], Short Duty Operatot 
with effect from 1-6-1982 by the Divisional En¬ 
gineer (Telecommunications), Guntur is legal and 
justified 7 

If not, to what relief Is the employee entitled 

ThU reference was registered as Industrial Dispute No. 5t> 
of 1985 and notices were issued to the parties. 


2. One Kumari A. Lakshmi Padma Kumari filed a claimti 
statement seeking to order restoration of her services and to 
absorb her in the vacancy in the fli’st half year of 1982 re¬ 
cruitment of regular telephone operator in Guntur Telecom¬ 
munication Engineering declaring that her retrenchment is 
illgal and null and void and also to order reinstatement with 
attendant benefits. 


(a) It is her case that when the Management called for 
application for the recruitment of Telephone Operators 
(T. Os) in Guntur Telecommunication Engineciing Division. 
It is her case that she applied for rccruittrtent but instead of 
selecting her as regular Telephone Operator the Employer 
informed the workmen and others that they were selected 
as Short Duty Telephone Operators (SDToi) and further 
ihfonned that If they were so interested to work as Short 
Duty Telephone Operator i|iey may register their names. 

(b) It is her case that she registered her name with the 
Officer Incharge of the Telephone Exchange, Chilakaiuripet 
and was employed as S.D.T.I. at, Chilakaluripct E.xchauge 
for about 500 days, vide Annexure II dated 2-8-1982. But 
her services were admittedly terminated by verbal orders on 
1-6-1982 and she was retrenched without notice or without 
paying the retrenchment compensation. Therefore the peti¬ 
tioner raised an industrial dispute before the Assistant 
Labour Commissioner (Central) at Vijayawada and concilia¬ 
tion proceedings resulting in failure is marked as Annexure 
HI. Ilence this case was ultimately referred to the Tribunal, 
According to her the S.D.T.Os. scheme was Initially Intro¬ 
duced pn an expcriemcntpl basis for four Telephone Districts 
of New Delhi, Bombay, Calcutta and Madras and the tome 
was later extended to all manual telephone exchanges in 
air the circles throughout the counter. It Is her case that 
the candidates were appointed as S.D.T.Os gre drawn in 
the order of their rank in the merit list of the candidates for 
recruitment as Telephone Operators under the normal lules 
after the available vacancies for regular T.Os. ar^ filed uf». 
According to her the S.D.T.Os. so recruited are given train¬ 
ing as prescribed fer candidates for employment as regular 
T.Os. and paid stipend (Training Allowances) as admissible 
to regular T.O. trainees. According to her the S.D.T.Os. so 
trained are absorbed as regular T.Os according to their 
turn in the merit list in the next year’s recn}itni<ent provided 
they have each put in 120 days service in a period of six 
months preceding their absorption in the regular establish- 
nxint as per Annexure V and such absorption against direct 
requirement quota after completion of the prescribed formali¬ 
ties. It is her case that the power to relax the rules initially ves¬ 
ted In the D. G. but later It was delegated to the Head of the 
Circle, i.e. the General Manager, Telecommunications, A. P. 
Telecom, Circle, Hyderabad in the case of this workman. 
Bv the time of recruitment of T.Os. for the first half vear 
1982 was over the workwoman has put in more than 365 
drlrs service continuously and thus become eligible for absorp¬ 
tion as a regular T.O. and as such site was illegally terminat¬ 
ed bv verbal orders without nnv notice nor retrenchment 
compensation. So that the provision of Sectiop 25F of the 
I.D. Act which are mandatory are not compelled with her 
case, the retrenchment is therefore nnll and void. From 
1-6-1982 till her reinstatement the workwomen Is entitled 
to back wage* for atleast 6 hours a day as if the workwoman 
bia worked for two spcllb of three hours each everyday as 
before her retrenchment. 


3. In the counter filed on behalf of the Assistant General 
Manager, Telecommunwations, Andhra Pradesh, it is men¬ 
tioned that the reference njade bv the Government is illegal 
and without jurisdiction. According to him the Respondeat 
is not an Industry and not covered by the provisions of the 
Industrial Disputes Act. It is also contended that *b« 
Petitioner is neither maintainable In law or on facts. Even 
otherwise the advertisement in question was in 1980 for 
regular recruitment of telephone operator, she Was engaged 
only as Short Duty Telephone Operator under clear term* 
and conditions that the services of the Petitioner would 
be terininated without any notice. She couM not 
qualify herseW in the merit list ns( Tefcpbooo 
Operator. Her engagement as S D.T. O. was 
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pri casual basis aM she has no right to ask for absorption. 
According to huh only the person who pass and selected 
^ the merit list would be appointed as Telephone Operator. 
So it is contended that the Petitioner was neither ia the 
merits, list nor waiting list nor in the B List maintained. 
Ihe petitioner was engaged as S.D.T.O. as there was heavy 
traltic and absenteeism in the Telephone Exchange of the 
Respondent-Division. Therefore she was engaged as S.D.T.Oi 
to cope Up with the traffic and absenteeism in these Ex¬ 
changes and-she was clearly informed to that etfect.. Further 
she^ was. informed to register her name and she had taken 
the duty of Short Duty Telephone Operators and was paid 
Rs. 2.(10 per hour and it is mentioned that the communica- 
ti(on given 40 her as Short .Duty Telephone Operator that 
it will not confer any right for permanent absorption in 
the Department, rinally it is mentioned tnat the petitioner 
never- put in continuous services as required and therefore 
not entitled to any relief. As the Respondent is a Govern¬ 
ment Department and to the employees of the Govem- 
ihent there are .separate rulCs snd as such the provisions 
of Induslrial Disputes Act are excluded as settled by various 
divisions of the- Supiense Court and High Court. Hence 
petition is liable to be dismissed. 

4, The petitioner examined herself as W.Wl and marked 
Exs. W1 to W9 while the Management examined Divisional 
Engineer as MiWl and marked Exs. Ml and M2 On their 
behalf. 


■ 5. W.W.l the petitioner mentioned that she was intimated 
that she was tscruited as Short Duty Telephone Operator as 
Ex. W1 when she applied for post of Telephone Operator and 
she reported for duty at Cailakaluripeta a® per Serial 
No. 11 of the Order. It is her case that she work¬ 
ed for 500 days as shown under Ex. W2 with breaks. 
She also mentioned that in all 500 days she worked 
for six hours a day or more except for 30 days when she 
worked for three hours a day. She admitted tnat she was 
paid on hourly basis of Rs. 2.00. Of course she rorntioned 
uiai she worked for eight hours for some days. For about 
not exceeding tour or hve months in those 5u0 days. Aco- 
cording to her no termination order was given in writing to 
the conciliation proceedings are marked as Ex. W-2, In 
this context she filed a Circular marked as Ex. W-7 dated 
10-9-1970 iss.ued by the D.G.. P&T. .\fter obtaining presi¬ 
dential assent. According to her the short duty telephone 
operator can be absorb^ as regular Telephone Operator. 
According to their term in the merit list provided they have 
li20 days of service in six months proceeding absorption in 
the regular establislionent. It is hgr case under Ex. W-5 
dated 4-4-1977 it is further clarified that they must have 
completed 120 days work in continuous six months period 
before their absorption. According to her she is entitled 
for benefits for the same and therefore her retrenchment is 
illegal and null and' void. It is also her case that there 
is discremination by not paying equal wages for equal hours 
of work as she was getting at the rate of Rs. 12.00 iwr day 
which conies to Rs. 360.00 per month while the re^lar 
Telephone Operators worked for six hours 20 minutes in a 
day and they get monthly-salary of Rs. 800.00 or Rs. 900.00 
as total emoluments. She mentioned tlj.al she no Inti¬ 
mation that she was selected under Ex. W-I and it Ex. W-I 
only initimated if she is interested to register as Short Duty 
Telephone Operator she can do so. It is also accepted 
by her that it is mentioned in Ex. W-1 that posting her as 
Short Duty Telephone Operator does not center any right 
of permanency in the Department. She expressed her ig¬ 
norance that the rales were framed bv the President of India 
under Article 309 of the Constitution of India and that 
there is circular stating that for every 100 vacancies 20 
vscancies are to be permitted to be absorbed as Short Duty 
Telephone Operators per Ex W-5. and she also expressed 
that no enga.ged of reserve list prepared for persons who 
afe in, y/aiting list. She denied that B list is maintained 
for those Short Duty Telephone Operators who are kept in 
reserve while , fixing 20% quota as per Ex W-5 and that 
her name vras not found in the said list She also stated 
that she was not aware while filling the posts in the regular 
b&iS as she Was not selected either in the regular list or 
kept in the reserved list in the ‘B’ list for the Short 


Duty Teieplmne Operator her service* were terminated as 
tnose canumates wno were selecmd should joint tire post, 
li' IS tier ease mat sue is Cemrat uovcimru.ot oervaut ou-uig 
mat peaou. one aoninied tnat lunaameuial rules and service 
luies apply to me xemrai ooverouient servani. 

6. MW-1 is the Divisional Engineer, Guntur since April, 
l>do, Accuiuing to mm me iciccommumcanons Depart- 
mcxii was esiauiiidied and is opciaung iciepnone service ui 
uic eiime Inuia. it is me omy Department aoing sovereign 
luncuous or me State, and mat ine Deparurieiii employees 
are governed oy toe rules trained by toe rresiueni or india 
unuer Arnae j09 of toe Constituuon. Accoraing to nun 
toe Petitioner i* allowed to work as casual hoort Duty lele- 
piione voperator wunout any assurance or permanency in 
uic ueparuneni on payment or tiourty basts and slie has no 
work everyday and sne has to enquire irom tne Depart- 
ment wneiner there is any work on a day and it there is 
any work tnen only she cun be taken on work on hourly 
oasis. Accordmg to him the lecrultment will be depending 
upon standing instructions framed from time to time. Ac¬ 
cording to nun they aiways keep 8(1% minimum ot the 
sanctioned strength to keep the Telecommunication running 
and if it goes below they will take the service from the 
reserve strength and even then if there is absenteeism they 
will be met trom Short Duty Telephone Uperatois who are 
posted on hourly basis. He admitted tnat some recruitment 
took place in the Division in the first half cd 1981 and the 
candidates regular as well as reserve tramed pool candidates 
were ready by June 1982. So there was no necessity for 
them for casual telephone operators and he mentioned that 
the i>ersons mentiooed in Ex, M-1 were recruited for regular 
R.T.E. etc. and corresponding dates and the petitioaer being 
short duty teleiffiooe operator the is not eligible. He said 
that tire Director General, Telecommunication issued cettain 
orders is marked as Ex W-S. They referred to only regular 
Uperatoi and Regular K.T.R. Operators who are selected by 
(he Selection process and not to others. 

7. Admittedly A. Lakshmi Padma Kumari worked as Casual 
Short Duty Telephone Operator, according to Sri Surya- 
narayana who argued on her behalf. As per P and T 
Manual Page 1 VoL X para 1 the jEngineering Branch of 
P and T Department is entrusted with the ereltion and main¬ 
tenance of Telegraphic, and Telephone lines and wires in¬ 
cluding those list tor use of Railway or Canal Administra¬ 
tion as well as laying and maintenance of aerial, under¬ 
ground. and underwater cables lard in Indian waters; also 
the erection, laying and repairs of lines, wires and cables 
at the instance and cost of other Departments, e g. Railways 
or the Military Authorities, as such Telecommunications is 
a Public Utility concern and not a Government Department- 
According to him whether P and T Department is an industry 
or not is also settled as reported in 1982(11) LLJ, page 248 
(Bhaskrani vs. Sub-DivisionaJ Officer) Sri Suryaiiarayana 
stated that the Department of Post and Telegraph is now 
separated as department of Postal Communications and 
Department of Tdecommunication. It is his case that with 
reference to these employees cOmc under the definition of 
industry in the light of 1982 (II) IXJ. page 248. But on 
the other hand Sri M. Panduranga Rao fbr the Manage¬ 
ment relied upon the decision reported in Director of Postal 
Services v. K. R. B. Kaimal. Nceluvalil Manucombu and 
another (1984 (I) IXJ page 484} and mentioned that the 
judgement relied upon by Sri C Suryanarayana reported in 
1982 (11) LLJ page 248 is over ruled by the Full Bench 
by the same Clourt and is no more good law. In 1982 (II) 
IXJ, page 248 (Bhadtaran v. Sub-Division Officer) the learned 
Judge disposed of the writ petition in respect erf the persons 
cm^oyed by the P and T Department who were not governed 
by any rule under Article 309. The foil bench consisting 
erf three Jnd^ in 1984 (1) LLJ page 484 the Director of Pos¬ 
tal Servicra Kerala V*. K. P. ®. Kaimal etc.) it is held that 
the question raised in this Industrial Dispute is with reference 
to temporary Government servant governed by Rules framed 
under Article 309 and the question whether they can invoke 
the provisions of the I. D. Act and therefore it is pointed 
out in Para 28 that the question raised in this Writ ’App^l 
before the Full Bench and the points decided did not arise 
for consideration in that case. Hence it is mentioned that 
they have ctwisidered only the impact of special rules. 
Central Civil Swvkes (Temporary services) Rules 1965 on 
the I. D. Act and nothing furthw. Infact the full Bench 
heW "ThW the I. D. Act, is a general law relating to indus¬ 
trial disputes. Rules relting to tempcHrary anpktyees in ths 





P aad T Di^>artmeiK are afieeial provisSost ap^^icai^ to a 
particular llte^ Rules take note p£ the special 

feature of those categories of Government ScA'ants ai^ take 
care of their tenure and termination”. Therefore it is held 
that Government servant unlike their counterparts in indus¬ 
trial establishments are^ not mere contractual employees, but 
have acquired a status protected bv statutes and guaranteed 
by the constitutional safeguards under Article 310 of the 
Constitution!. The services of the temporary Government 
Servants in the P and T Eiepartment can be terminated by 
a mere one month’s notice in writing free from either side 
and a Govitnment Servant is entitled to claim pay and allow¬ 
ance for this notice period. This is independent of the In¬ 
dustrial Disputes Act and stands in a different and distinct 
category altogether. So the judgement relied upon by Sri C. 
Suryanarayana is no more held to be good law. Sri M. 
Panduranga Rao relied upon the decision reported in 1984 
(I) LLJ, 4S4 to show tlsat if Article 309 to 311 apply then 
such peisotts are excluded by the 11 D. Act as decided by 
the 'Full Bench. In the instant case the posts of Short Duty 
Telephone Operators are covered by the rules framed by the 
President of India under Article 309 of the Constitution, 
Rule 5 provides for termination. He also maintained that 
Short Duty Telephone Operator are not advertised for any 
employment and thus Short Duty Teleplione Operator arc 
engaged to get over heavy absenteeism and there is no rule 
of reservation followed and no advertisement are called for 
notifying vScancies. Under the Rules it is mandatory when 
vacancies are regulariy filled up certain quota of reservation 
as well as pualifications and procedures have to be followed 
for considering the candidates for the ivost of regular Tele¬ 
phone Operator as per the Rules under Article 309. So 
when «he is not appointed on a regtilar post and when she 
also did not come for selection to be kept in the reserve list 
or in the *B’ list when she purely worked on hourly basis 
as a casual Short Duty Telephone Operator no rights are 
accused to her and therefore the T.D. Act has no applica¬ 
tion to her since the Telecommunication employees are 
governed by the service conditions as any Government servant 
and not by the I, D. Act. To the same effect is the iudge- 
ment renorted in Union of Tnd'a v. T.ahour Court CP^Hl 
1984. A^ol. 65 I.F.J., page 138). A single judge of Puniab 
and Haryana High Court in a case decided held that activi¬ 
ties handled by the Post arid Telegraphs Department, h'stori- 
callv sneakihg have been handled by the State in this cotmt’-y, 
and there is no escape from the conclusion that the activities 
of the Post and Telegraph Department is part of the sove¬ 
reign and regal functions of the State. Ti is held that the 
Post and Telegraph Department is not an industry and the 
emnlovees therein are not workmen for the purpose of T, D. 
Act, Even in Om Prakash v, E.E.S.L. Canal. Y. No, 7 liogg 
i’ll T.T J onge 161 while rfisaiss'ng the scone of Irrigation 
Department of State GovernrPent n^hether it comes in the 
ambit of the definition ‘industry’ under Section 2(j) of the 
Act held that the same did not come within the ambit of 
Tndtistrv. As the function of the Irrigation Department are 
essentially Government functions and as these functions 
neither partake the nature of trade or business or even 
remedical anologoiis thereto, it will not come under the 
industjo'. Of course in Biioy Kumar Bharti v State of Bihar 
(1983 Part 2 L and I.C. page 1884) it is said down that if 
there are enactments or rules under Article 309 of the Cons¬ 
titution which are either expressly or by necessary implica¬ 
tion exclude the operation of the I. D. Act no question of 
ability arises. It is observed that mere fact there is sendee 
code dealing with the some aspects of the employer and 
emnlovee relationship between the Government and it' em¬ 
ployees do not amount by nccessarv implication to the ex¬ 
clusion of provisions of the .Act to Government Denartmenr. 
Of course {n the instant case when the rules are framed with 
the assent of the President of India nnd the nd-s rlearlv 
mentioned that they are emnlovees gCP’erned Ip/ the Service 
conditions and the rules framed under Article. 309 to 311 >t 
is not correct to say that this decision hv »rnpH^ 

cation excritded the operation of the T D. .Act brought the 
onpratiop hf these conditions witViiri th» pur'.’iew of the 
I D. Act. t^fced from any angle in the linht of Article 309 
of the CotMititirtion of the conditions of recruitment and condi¬ 
tions of service person appointed to public- services and 
costs in connection in connection with the affairs of the 
9tete when tb» Government makes n'les regulating the re.c- 
niitmcnt add their conditions service th”v are onlv subject to 
th. provisiotis mie-s. Thus whan Ex. M-1 md M >-2 as we.ll as 
Fxs, W-4 t*nd ’iM-8 are sU indicated the method of recroit'^ent 
and also the method making the temporary Short Dntv Tele¬ 
phone Operator to be drawp to the reserve list or ‘B’ list for 


being Ultimately selected and a’bsdri:«d ia tee fu: arc legui^ 
vacancies and when she did not quality for tits same it ss 
incorrect to say that site is not absorbed. It is her own 
failure to come to the expectations as provided for therefore 
she cannot be an aggrieved party being temporary casual 
worker as Short Duty Telephone Operator who worked on 
hourly wages that she is not recruited in the future that arose 
in the first half of 19B1 or in the second half of 1982. The 
recruitments for Telephone Operator are governed by service 
conditions and she was not in the list of reserve candidates 
Or in the ‘B’ list which is admittedly kept for such candidates 
for being considered departmentally for absorption. There¬ 
fore on a careful consideration of all tire requirement as well 
as the documents by both sides I hold that A, Lakshmi Padma 
Kiimari is not covered by the provisions of <he Industrial 
Disputes. Act and the Telecommunications Department is not 
an industry and therefore reference is nat maintainable. 
Even otherwise the petitioner was engaged only_ as Short 
Duty Telephone Operator on a casual basis with clear terms 
and conditions that her service are purely tenjporary and she 
can be terminated without any notice and she did not qualify 
herself in the merit list prepared for the Telephone Operators 
and thus she acquired no right to r«ek for absorption either. 
E-x. W-8 or under other requirements mentioned by her the 
Petitioner was neither in the merit list, waiting list nor ‘B’ 
list maintained and thus having worked during intervals as 
Short Duty Telephone Operator and vvhsn she failed herself 
to qualify as per requirements she cannot be aggrieved party 
to say that she is not absorbed and that she was terminated 
without notice. Thus I hold (hat her termination of service 
as Short Duty Telephone Operator with effect from 1-6-1982 
by the competent authority namely Divisional Engineer is 
legal and justified. 

8. Of course the principle of eoiud pay for equal wages is 
a matter which is to be considered by tbs authorities of Pay¬ 
ment of Wages, it is admitted that she can seek the same 
relief by way of special remedy by approaching^ the Central 
Administrative Tribunal in such matters The Circular under 
Ex. W-8 which is relied upon by Sri C. Survararayana is only 
an administrative circular and had no legal fo’^ce as a rule 
framed with the assen* of President of India. It is not assen¬ 
ted by the Pntsident of India and thus by virtue of E‘X, W-8 it 
only contemplated that all Short Duty Telephone Operator 
who were on duty must be brought on reservatfop pooTand the 
reserve list prepared thus will be urefetTed and there is quota 
prescribed by rsgirla- vacancies are filed for shch people. It 
has nothing to do with her case as she did not cone for the 
selection. Moreovev the regular cand’dates work fn- about 6 
hours 25 minutes and it is her case that she worked for 3 
hours for came netjod on Short Duty Telenhone Operator on 
hourly basis and in some cases she worV“d for 8 hours and 
in some cases she worked for 6 hoiu's. All these matters can 
be gone into w’tb the princinles of equal wages for equat 
wo'k is decid'd in an annrner'ate fiorni u/ben she. seeks on 
appropriate rebVC a'd this Tribunal b./udne hei/i that this 
matter is not attracted bv Tudustrial Drinotes ppd that she 
is not a worker and thus she is not cn'h'ed for any rph>f 
cannot further co into the matter to decide' about the equal 
wages for equal work. 

Award passed accordiuglv. 

Dictated to the fitcno.'rrapher. tran'crtbed bv h'm. ertrrec- 
tcU hr/ me and civep unde- rny band aert t|ic se.al. of this 
Tribunal, this, the 9th day of Septfrehcr iqsn, 

J. VFNUGOPAT A RAO; 

Industrial Triburpt. ■ 
.Appendix of Evidence 

Witnesses Examined 
for the Workmen ; 

WW'-1—A T... Padtra KunF.ri. 

Witnesses Examined 
for th“ Management : 

MW-1—B. Raiagopala Rao. 

Documents marked fo- the Y/orkm.en : 

Ex. W-1—-Tn’e mom/ of the n-r/i'cn Order NO. rt-if)9( 
EDTCSrill "75 '^''‘rd issued to A. Lak-bmi 

Padma Kur^nri bv the Bivisional Engineer, Tele- 
comrnun’cat'OTis, Gu"??/r. 

Ex. W-7—Gon/r of (he 'crv'ce ncrticiilars dated 
2-8-82 fi-'nished by fib '• 'dc a Rao, .JE. Phones, 
Indoor ?r,ri Tninhs. '-sluripct, to Kumari A. 
I..aksbmi Padma Kumari, 

Ex. W-.5—Tr-a Copy of rhe. Minutes of conciliation 
Proceedings, held on jn the Office , of the 
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Asstt Labour CSommisaioner (Gcutral) Vijayawada 
in the ladustrial Dispute betweea the Divisional 
Enginw, Telecommunicatign and Kumari A. Lak- 
shmi Padina Kumari. Ex-Short Duty Telephone 
Curator. 

Ex. W-4—True Copy of the Circular No. 207/115/69- 
STB.I, dated 10^9-70 issued by ihe Director General, 
P&T New Delhi with regard to reinstroducing the 
Scheme rrf Short Duty Telephone Operators. 

Ex. W-S -—^True Copy of the Circular No. 207/88/76- 
STN, dated 4-4-77 issued by the Director General, 
P&T, New Delhi with regard to Short Duty Tele¬ 
phones Operators absorption as regular Telephone 
Operators. 

Ex W-6—Extract from P&T Manual VoL. Ill fourth 
edition (Reprint) corrected unto 1-11-80 pages 321 
and 322 with regard to rules relating to appoint¬ 
ment of Npn-Departmental and Short duty em¬ 
ployees. 


PARTIES : 

Employers it relation to the management of Topa 
Colliery of M/s. Central Coaltieids Limited and 
their workmen. 

APPEARANCES 

On behalf of the workmen—Shri B. Joshi, Advocate. 
On behalf of the employers—Shri R. S. Murthy. Advocate. 

STATE . Bihar INDUSTRY : Coal. 

Dated, the 30th September, 1986. 

AWARD 

The Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section I0fl)(d) 
of the I.D. Act;, 1947 has referred the following dispute 
to this • Tribunal for adjudication vide their Order No. L- 
24012(28) 185-D. IV(B), dated, the 24th September, 1985. 

SCHEDULE 


Ex. Wi-?—-Photostat copy of the Vishalandra daily News 
Paper dated 25-12-80 with regard to recruitment of 
Kurnool Area Telephone Operators. 

Ex W-8—Photostat copy of the letter dated 9-12-80 
addressed by Asst. Director (Recruitment) Tele¬ 
communications, Hyderabad to .Hi directors. Tele¬ 
communications. all divisional Engineers and all 
SSTT/STO with regard to constitution of Standing 
Pool of trained reserve candidates for the following 
cad es in Telecommunication wing where the scheme 
of Short duty staff exists at present. 

Ex W-9-By consent—Cony of P.M.G. Hyderabad letter 
No. STA-l/64/RLGS/dated 12-11-63 addressed to 
all concerned with regard to Standard forms for 
making offer of appointments and issuing order of 
appointment after training. 

Documents marked for the Management : 

Ex. M-I—List Showing the telephone operators regular 
and R.T.P. recruited in 1st half year 1981 and 
appointed after 1-6-82. 

Ex. M-2-Bv consent—True cony of the Letter dated 
17-12-80 addressed by Divisional Engineer, Guntur 
to L. Shankar Narayanan. D.B. Telecommimications, 
GuntUr with regard to utilising of some of the appli¬ 
cants for T.O.S, Post in Guntur. 


J. VENUGOPALA RAO, Industrial Tribunal 


Dated ; 15-9-86 


[No. I.-41012|29I84-D.n (B)l 


HARI SINGH. Desk Officer 


?rl fevfi', 16 1986 
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- New Delhi, the 16th October, 1986 
SO 3695.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2. Dhanbad, in the industrial 
disniPe betviesn the cm:^-oyers in relation to the management 
of Topa Co’l'cry, M/s. Central Coalfields Liniited P.Q. Topa. 
Oistt. Ha 7 .as-ib?gh and their workmen, which vras received 
by the Central Government on the 3rd October, 1986. 

BEFOR.E THE CENTRAL GOVERNME'NT INDUSTRIAL 


'TRIBUNAL (NO. 2) AT DHANBAD. 

Reference No. 140 of 1985. 

In the matter of industrial dispute under Section l0(l)(d) 
of the I.D. Act, 1947. 


“Whether the action of the management of Topa 
Colliery of Central Coalfields Limited. P.O. Topa, 
I District Hazaribagh in disirnissing SlShri Rajdeep 
Singh, Clerk Gr. II and Maheshwari Singh, Clerk 
Gr. Ill is legal and justified 7 If not to what relief 
arc the workmen concerned entitled 7” 

The case of the workmen is that the concerned workman 
Rajdeep Singh was a Gradc-II Clerk and the other con¬ 
cerned workman Maheshwari Singh was Clerk Grade-lU 
in Topa Colliery of M/s. C. C. Ltd. They were active 
members of R.C.M.S. union. They had raised several 
demands on behalf of the workmen before the management 
in the year 1976 and as such had incurred displeasure of 
the management. They had raised some of the important 
disputes by letters dated 12-10-1976, 8-11-1976, 11-1-1977, 
4-2-1977, 8-2-1977 etc, on behalf of the workmen of Topa 
Colliery and they had persued the dispute seriously. The 
management did not like the union activities of the con¬ 
cerned workmen and as such concocted false charges and 
issued' cbtirgesheets dated 17/18-2-1977 against the concerned 
workmen. Shri D. C. Sharma. the Colliery Manager Of 
Topa Colliery, conspired with his assistants Shri K. L. 
Kiindu and Shri M. R. Banerjee to concoct the charge that 
the two concerned workmen had instigated one Shri Sukhdeo 
M-ahato to assault Shri K. L Kundu and that the two con- 
ceroed workmen assaulted Shri D. C. Sharma and alsp 
threatended to assault Shri M. R. Banerjee. The charge- 
sheets against Rajdeep Singh did not indicate that he had 
gone to No. 7 Ouarry with Shri Maheshwari Singh who 
too abused Shri M. R. Banerjee. The charges of instiga¬ 
tion, abuse, threat etc. are vague as the material facts to 
constitute the said charges have not bwn mentioned in the 
chargesheets. Shri D. C. Sharma, Manager of Topa Col¬ 
liery is a close relative of Shri S. D. Sharma Secretary of 
United Co.a! Workers Union. The Mana.ger Was associated 
with the United Coal Workers Union run by Shri S. D. 
Sharma and that was also a cause as to why D. C. Sharma 
took victimising attitude against the concerned workmen 
v.'ho were active members of R.C.M.S. /Hie concerned 
workmen' had submitted their replies denymg the charges 
levelled against them. They stated that the charges levelled 
against them were baseless and motivated and that they 
were entangled on false charges on account of conspiracy. 
The management had lodged FIR before the Police against 
the concerned workmen on the above facts. The said case 
was dismissed as there was no merit in the allegation against 
the concerned workmen. The manager Shri Shairna bad 
threatened and coerced the witnesses to give evidence in 
suoport of the charges. Two of the w'fnesses siirs-niicntly 
gave in writing before the encn.firv officer Iha? 'hey 
given their statement in the enquiry proceeding under iwdue 
pressure. TTie enquiry officer was biased and was friend 
of Shri Sharma and as such his finding was not h-nart,,'.!. 
The enquiry officer did not call for the relevant i-eo-d' 
and registers relating to the case inspite of the renvest mn-J" 
by the concerned workmen. Tlie concerned workmon^mad- 
ppsitiv-e statsment that thev w.‘’re sick ot 14-7-197, and 
15-2-1977 .and thev had taken -"’cdic'n-! f-^m the coh'erv 
hosnital and ns such the. hospital records were necessary 
documents and the medical officer was an h"n<'r‘ant witnc"« 
■Viffien the concerned workmen were s'ek the ones'^^on or 
adjustment of attendance on 14-2-1977 and 15-2-19,7 d'd 
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not arise. Tire concerned workmen were found Ruilty of 
the charges and were dismissed from their services by letter 
dated 1-8-1978 with effect from 2-8-1978. The concerned 
workmen and the union submitted several representations 
for consideration of their case but to no effect. Thereafter 
an industrial dispute was raised by the sponsoring union 
R.C.M.S. and on failure of conciliation the present reference 
vvas made for adjudication to this Tribunal. It is prayed 
that the concerned workmen be reinstated with fnll back 
wages and other benefits with effect from 2-8-1978. 


The case of the management is that the dispute is over¬ 
state as it has been raised after about 7 years of the dismis¬ 
sal of the concerned workmen. No dispute was raised on 
behalf of the concerned workmen with the management in 
respect of the dispute. On receipt of acts of misconduct 
alleged to have been committed by the two concerned 
workmen, the management issued them with chargesheets 
dated 17/18-2-1977. It was alleged :n the charge against 
Maheshwari Singh that on 14-2-1977 and 15-2-1977 he had 
absented from duty rmauthorisedly and he sijbsequently 
marked his attendance by putting his signature on both the 
days in the attendance Register. It i.s further alleged that 
on 17-2-1977 at about 11.30 A.M. he along with Shri Rajdeep 
Singh Grade-n Clerk and Shri Sukhdeo Mahato an outsider 
went to Shri K. L, Kundu Asstt. Colliery Manager near 
3/4 incline of Topa Colliery and pressurised Shri K. L. 
Kundu to Certify the attendance of Shri Maheshwari Singh 
for 14-2-1977 and 15-2-1977 and on being refused Mahesh- 
wari Singh instigated Shri Sukhdeo Mahato upon which 
Sukhdeo Mahato assaulted Shri K. L. Kundu. It is further 
alleged that both the concerned workmen went to Shri D. C. 
Sharma colliery Manager of Topa Colliery in his office at 
about 11.45 A.M. On 17-2-1977 and Maheshwari Singh 
pressurised Shri D. C. Sharma to certify his attendance for 

14- 2-1977 and 15-2-1977 and on Wing refused Shri Mahesb- 
wari Singh along with Raideep Singh assaulted and abused 
and threatened Shri D. C, Sharma. After assaulting Shri 
D. C. Sharma the concerned workmen went to 7 series 
quarrv and abused and threatened Shri M. R. Banerjee, 
Under Manager, Topa Colliery. 

The allegations in the chargesheets against the concerned 
workman Shri Rajdeep Singh was that on 17-2-1977 after 
marking his attendance he left his duty place without taking 
the permission from the competent authority. Thereafter 
he along with the other concerned workman Maheshwari 
Singh and an outsider Shri Sukhdeo Mahato went to Shri 
K. L. Kundu, Asstt. Colliery Manager at 7/4 incline of 
Topa Colliery on 17-2-1977 at about 11.30 A.M. and 
Raideep Singh pressurised Shri K. U .Kundu to certify the 
tiltlendancc of Shri Maheshwari Singh of 14-2-1977 and 

15- 2-1977 and on being refused he instigated Shri Sukhdeo 

Mahato to assault Shri K. L. Kundu. It is further alleged 
that thereafter Shri Rajdeep Singh went along with Mahesh¬ 
wari Singh to Shri D. C. Sharma in his office at about 
11.45 A.M. and assaulted, abused and threatened him. 
Subsequently the concerned workmen submitted their reply 
to the chargesheet. Shri A, P. Sinha was appointed as 
Enqtriiy Officer and the two concerned workmen fully parti¬ 
cipated in the enquiry. The concerned workmen had filed 
their copies of explanation purported to have been submit¬ 
ted by them earlier before the management. The enouiiT 
officer held the enquiry in accordance with the princinle.s 
of natural justice and reasonable opportunities were given 
to the concerned workmen to defend them. The mana.ec- 
ment's witnesses were examined in oresence of the conceined 
workmen and they were given full oopnrtnnity to cros'- 
examine *hc mnnacement’s witne.sses. The concerned 
workmen did not nrorlncc any witness in their defence. The 
ciuiniry officer snbmiltcd his report (indinc the concerned 
workmen gniltv of Ihe rharges of nl^^eondl(Ct under the 

Mode] Standing Orders for the establishment of the Coal 

Mines. The renort of the concerned workmen were consi¬ 
dered hv the Agent of Tonn Coll'erv .Tnd also the Oenefa] 
Mi-i.ee,'!- of hra7.TrihHph ereji ijT vs'hiefi the Topa Cnilierv 
fell at (he relevant (ime. Uaving regard to the gravity of 
the misconduct committed bv the concerned workmen, thev 
were dismissed from service with effect from 7-fi-lU78 hv 
the Order issued hv ihc proiect Officer/Agcni after obtain¬ 
ing The imorova! of the G.M./C.M H. Hazuribiigh area for 

(fie d'smlssfil of Ifie concerned workmen. Tt is snfimilted 
on h-fiaif of the management tfi.at the dismissal of the 
conerrned workmen is legal and justified and that they are 
eniitir 1 To no relief. 

94.-1 O of 1)86—11 


Earlier the management had prayed that as the ca»e 
relates to the dismissal of the two concerned workmen after 
holding a domestic enquiry, the fairness and validity of_ the 
domestic enquiry may first be decided as a preliminary issue 
so that in ease it is held that the enquiry was not fair and 
proper they may adduce fresh evidence before the Tribunal 
for establishing the charges against the concerned workinen. 
The workmen had also challenged the fairness and validity 
of the domestic enquiry and as such the fairness of validity 
of the domestic enquiry was first taken up for decision as 
a preliminary issue. By order dated 11-7-1986 this Tribunal 
held that the enquiry held against the concerned workmen 
was fair and proper and thereafter the case was fixed for 
hearing on merit on the materials which were placed In the 
domestic enquiry. 

The point for decision are whether the charges levelled 
against the concerned workmen was establi.shed against 
them in the domestic enquiry and whether the punishment 
imposed on them was too severe. 

The management have produced all the documents relating 
to the domestic enquiry and they have been marked Ext. 
M-1 to M 16. 

Ext. M-l dated 17/JR-2-I978 Is a chargesheet against the 
concerned workman Maheshwari Singh and Ext. M-l/l Is 
the chargesheet of the same date against the other concerned 
workman Rajdeep Singh. Ext. M-2 and M-2/1 are the 
replies of the two concerned workmen to the charges served 
op them. Pxf, M-2 is the reply of Maheshwari Singh Ext. 
M-2/1 is the reply of Rajdeep Singh. Both the replies are 
almost carbon copy. If will annear from the replies Ext. 
M-2 and M-2|l that on 17-2-1977 both of them t^ere sick 
and were under the treatment of the colHerv medical officer. 
Thev have stated that the charges ngaiirst them is baseless 
BTid motivated and thev have been implicated due to some 
ulterior motive. They have further stated that they did not 
instigate anvhodv to assault the Asstt. r'olHerv Manager nor 
(hey assaulted the Colliery Manager. They have stated that 
the chargesheet is based on wrong infoT-mation and the 
nersops have conspired against them in order to entanele 

them in the case. Tt wifi thus annear that X-taheshwari 

Sineh has not explained all the allegations made against 
him. 

Ext. M-3 and M-3/1 dated 25/26-2-1977 are memos 
showing that Shri A. P. Singh Asstt, Chief Personnel Officer 
was appointed as Enquiry Officer and Shri Hardware Singh, 
Sr. Personnel Officer Kuju was appointed as the manage¬ 
ment’s representative before the Enquiry Officer. Ext, M-4, 
M-5 are notices sent to the concerned workmen informing 
them about the date fixed in the enquirv. Ext. M-6 dated 

16-3-1977 is a joint petition hv both the concerned workmen 
before the enquirv officer seeking trermission to allow Shri 
Lakhan Jha a co-worker to defend them in the enquiry 
nroce<-dmg. Ext. M-l 5 is the proceeding of the enquiry 
inTo the charges against the concerned workmen and Ext. 
M-lfi is the enquiiv report of the enquiry officer along with 
forwarding renorl. Ext. M-11 is the note relating to (he 
considerntion of the enquiry report and The approval of the 
■iismicsai nf tfir concerpe-i vnrV.men f,v the General Manager, 
Ex*, hi-12 is the dismissal order issued to Shri Raideep Singh. 

It will appear from the enquiry proceeding that the 
managament examined MW-I Shri K. L. Kundu. A.CM., 
MW-2 Shri D. C. Sharma, Colliery Management, \fW-3 Shri 
Hari Singh, Peon, Topa colllerv office. MW-4 Shri K. N. 
Pandev. MW-5 Raiendra Pd. Yadav. MW-fi Shri M. R. Bancr- 
jec. MW-7 Dr. A. N. Banerjee Medical Officer. Topa Colliery 
and MW-8 Shri R. S. Topo L.W.O,, Topa Colliery. If will 
further apiTcar that MW-l Shri K. L, Kundn was re-examined 
and cro.ss-examincd on behalf of the concerned Workmen 
on 8-4-1977. The enquiry proceeding dated 28-3-1977 shows 
that both the concerned workmen were nresent before the 
enquiry officer. The charges were exnlained over to them 
on that day. They requested to permit Shri T., T, ,Tha, 
Mining Sirdar to assist them as co-worier in the domestic 
enquirv and the praver was allowed. The next rlate of the 
enqiiirv fixed was 4-4-1977 when MW-1 to MW-7 were 
examined. On 4-4-1977 Shri E, L. Jha d'd not attend the 
enmiivv b'U the concerned workmen had no obiectioP to 
take no Ihc enquiry in the absence of Shri T-. E. Jha. They 
.also stilted that Sliti T . T.. Tha wdl assist them in the snhse- 
ouent date of enquiry and thereafter (he enquiry officer took 
tip the enquiry. 










4306 


THE GAZETTE OF INDIA ; OCTOBER 25, 1986/KARTIKA 3,1908 


[PaktU--Sc 3.(u)] 


MW-l Shri K. L. Kundu, Asrtt. CoUiei^ Manager has 
stated that he had inspected the work site of Maheshwari 
Singh on 14th, 15th February, 1977 and found him absent 
from duty at No. 1 East Quarry. He has stated that the 
duty hours of Maheshwari Singh was from 8 A.M. to 
5 P.M. with a break of one hour .from 12 Noon to 1 P.M. 
He was in the one cast quarry from 10.30 A.M. to 11.30 
A.M. on 14th and 15th February, 1976 and he did not find 
Maheshwari Singh at his work place. MW-l enquired from 
the attendance Clerk on both the days and learnt that 
Maheshwari Singh had not come on duty and that Mahesh¬ 
wari Singh had not applied for leave for those two dales. 
Subsequently he had checked the attendance register and 
found that Shri Maheshwari Singh had signed his attendance 
for 14th and 15th February, 1977 in the attendance Register, 
He has stated that he had drawn the attention of the 
Manager Shri D. C, Sharma on 17th February and the 
attendance of Maheshwari Singh on I4th and 15th February 
had been cancelled. He has also stated that he himself 
had marked Maheshwari Singh absence on 14th and 15th 
February after finding him absent but Maheshwari Singh 
subsequently superimposed his signature on the absence 
marked. He had also produced the attendance during the 
enquiry. Maheshwari Singh was present on 15th and I6t_h 
February, 1977 and had put his signature in token of hi.s 
presence. The original fcttendance leglstcr has not been 
produced but a certified extract copy of the attendance 
register which was filed before the enquiry officer is on the 
record to show that on 16th and 17th February, 1977 
Maheshwari Singh was present and that his attendance for 
14fh and I5th February had been struck off. It will also 
appear from the said extract that Rajdeep Singh was marked 
oresent on 17-2-1977. He has further stated that on 17-2-77 
MW-l arrived at 3/4 incline at about 8.30 A.M. accompany¬ 
ing hv Shri D.C. Sharma, Colliery Manager and at about 
9.00 A.M. when they were about to enter the mine Mahesh¬ 
wari Singh approached Shri D, C. Sharma and demanded 
that he should he treated as present on 14th and 15tb 
February whereirpon Shri Sharma told him that Maheshwari 
Singh was not on duty on those two days. MW-l Shri 
K. L, Kundu was again examined on 2-8-1977 when he 
had nroduced the attendance Register in respect of Mahesh¬ 
wari sipch. MW-l was cross-examined thoroughly by 
Sbri L. L. Jha on behalf of the concerned workman on 
8-4-1977, It will appear from question No. 17 of the cross- 
examination of MW-l that a suggestion was made to MW-l 
that Maheshwari Singh had not signed over absent mark 
hut he had signed having worked on 14th and 15th Feb¬ 
ruary and it was MW-1 who had nut the absence mark 
ovpr the signature of Maheshwari Singh. This faot was 
denied hv MW-l It is clear therefore from this suggestion 
that Maheshwari Ringh claims to have been present on 
14fh and 15th Februarv. 1977 and had marked his presence 
in the attendance register. 

MWI-2 Shri, D. C. Sharma has stated that on 17-2-1977 
at about 9.00 A.M. when he was to proceed in underground 
of 3/4 incline Shri Maheshwari Singh came to him and 
fold him that he was present on 14-2-1977 and 15-2-1977 
but he had been marked absent. MW-2 told him that as 
he had not come on duty so he wiU not be marked present. 
He has further stated that when he came from underground 
at J1.20 A.M. Maheshwari Singh along with Rajdeep Sirtgh 
came to him near the survey office and asked him to mark 
Maheshwari Singh present. Ho told them that without 
holding an enquiry he will not mark Maheshwari Singh 
present. MW-4 Shri K. N, Pandey was on duty on 3/4 
incline. He has stated that at about 11.30 A.M. Rajdeep 
Singh and Maheshwari Singh approached Shri D. C. Sharma, 
Manager regarding the attendance of Maheshwari Singh 
near the survey and stores office. MW-4 thereafter saw 
Rajdeep Singh Maheshwari Singh and Sukhdeo going to 
the Asstt, Manager Shri K. L, Kundu who was standing at 
the mouth of 3/4 incline. He has stated that they had a 
talk with Shri K. L. Kundu who told them that he will 
deal with the attendance only after making an enquiry. 
He has stated that whfie they were arguing Sukhdeo Mahafo 
cought hold of the collar and hit him and thejeafter Sukhdeo 
Mahato was trying to lift a bolder showing that he will 
hit Shri Kundu with it but one Shri Sakaldeo Choubev 
caught hold of the bolder and prevented Sukhdeo Singh 
from hitting the Asstt. Manager. He has stated that theie- 
arier Shri Sukhdeo Mahato and the two concerned workmen 
left the nlace. He had also seen Maheshwari Singh taking 
to Sukhdeo Mahafo at the time Rajdeep Singh was arguing 
with Shri Kundu MW-5 Rajendra Pd. Yadav was on duty 


on 12-2-1977 at Topa Colliery Manager’s office. He has 
.stated that at about 11,30 A.M, hteheshwari Singh had gone 
to the office and argued with Manager and asked him to 
give his Hazree. He has further stated that after some 
argument Maheshwari Singh manhandled the manager by 
catching hold of his coUar but on intervention Of some 
persons the Manager could not further be manhandled. 
He has stated that Rajdeep Singh who had gone along with 
Maheshwari Singh snatched the stick from Blianupratap 
Singh’s hand and tried to hit the manager hut he was 
prevented as the stick was snatched from Rajdeep Singh. 
He has also stated that Rajdeep Singh also abused the 
Manager. The workmen had filed Bxt. M-8 in two sheets 
purported to have been written by MW-5 Rajendra Prasad 
and MW-4 K, N. Pandey. It will appear from the two 
statement that they had given their statement under coercion 
of the manager. These petitions had not been ffied by 
those witnesses themselves and it is doubtful whether those 
two petitions were actually written and signed by them. 
Moreover, they did not appeared before the enquiry officer 
to deny by glvihg their statement that the statements which 
they had earlier made before the enquiry officer were under 
coercion and were not true. It is difficult to put reliance 
on Ext. M-8. 

MW-3 Shri Hari Singh is working as a Peon in Topa 
Colliery. He has stated that he was on duty on 17-2-1977 
at the office of the Manager Topa Colliery. He has stated 
that at about 12 Noon two concerned workmen came to 
the office of the Manager and Maheshwari Singh caught 
hold of the collar of the manager and also abused him. 
He has stated that before the manhandling of the Manager. 
Maheshwari Singh had demanded something to be done by 
the Manager to which the Manager told that ho would do 
so after enquiry. He has further stated that Shri Rajdeep 
Sinah had snatched the stick from the security guard and 
tried to hit the maiiager. He fried to snatch the stick from 
Rajdeep Sinah. He has also stated that both the concerned 
workmen left abusing the Manager. In cross-examination 
of MW-3 it was siieaesfed on behalf of the concerned work¬ 
men that none of the concerned workmen had gone to the 
office on 17-2-1977 as thev were sick and were at their 
residence to which he said that he had correctly slated the 
facts. Thus even if the evidence of \fW-5 Raiendra Pd. 
.Sinah is eliminated there is the evidence of MW-3 Hari 
.Sinch lo fhow that the Manager Shri Sharma was man¬ 
handled hv Maheshwari Sineh and that Raideep Singh also 
wanted to assault the Manager hut he was prevented to 
do so. 


MW-l Shri K. L. Kundu has stated that on 17-2-1977 at 
11.20 A.M. when he came from the mines, he found the 
concerned workmen and Shri Sukhdeo Mahato and others 
standing neap the coal depot of the incline mouth. He has 
stated that they approached Shri Sharma about cancellation 
of attendance of Shri Maheshwari Singh when Shri Sharma 
was going towards stores while talking with them. He 
remained at the depot. He has stated that when Shri 

Sharma left the depot with his jeep Maheshwari Singh came 
to him and asked him about the attendance and in the 
meantime Rajdeep Singh also joined him and they told him 
lo certify the attendance of Maheshwari Singh for 14th and 
15th February, 1977. Wlicn he refused to do then the 
concerned workmen told him that they had a talk with the 
colliery manager and he had asked him to certify the 
attendance of Maheshwari Singh. Fie has slated that Shri 
Sukhdeo Mahato also came at that time and was standing 
at .some distance. He has also stated that both the con¬ 
cerned workmen started pressurisina him to certify the 

attendance and when he refased Sukhdeo Mahato rushed 
to him and caught hold of the collar of his shirt and tore 

it away and also give him a Wow on his forehead atnd 

threatened to kill him. He has further stated that Sukhdeo 
st.irtfd to lift a big dump of coal in order to assault him 
hut Sakaldeo rhoudhurv prevented him and (hereafter the 
concerned workmen and Sukhdev Mahafo left the place. 
Thus his evidence will show that Sukhdeo Mahato had 
assaulted Shri Kundu when the concerned workmen wie 
nressing him foi- the attendance of Maheshwari Sineh 
There is no allegation that two concerned n’orknien had 
themselves assaulted Shri Kundu. The .dlecafion is ihat 
the two concerned workmen h.ad instiented Shri Sukhdeo 
Mah.-it'' to assault Sliii Kundu and the f acts as disclosed in 
the evidence do support that Sukhdeo IMtthaf.o had assaulted 
.Siiri Kuiidit ,Tt the instance of the concerned workmen. 
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MVV-2 bhii U, C. ^hafiua has staled abual his assault by 
the eoneenied woianien. ilc is supported by MW-J. It 
appeis irom Uie evidenec that the conceined woiMnen 
waiueu lo ussauii inm with a sticK but he was prcvchiEU 
10 do su. ii will u/so appear that the couceraed woi/tinen 
had ttueatened and abused him. ne was eross-ejoimined 
lauiviuuaiiy by both the concerned workmen but there was 
nothme in the cioss-exammaiion to discard the evidence. 

MW'b is bhri M. R. Banerjce under Manaser, 'iopa Col¬ 
liery. He has stated that he was at / senes quairy at 
lopa colliery when at about U.iO ihM, the concerned 
workmen came while passing by the road near the saia 
quarry. Ho nas slated that when they saw him. they rushed 
towards him and Maheshwan bingh toid him' that he has 
assaulted two oi the mapagers and that now it was his 
numbci. However noihirui serious happened and thercafici 
uie concerned workmen lett the pJticc. thus the charge 
that the concerned workmen abused bhri M, R. Bairerjce 
under Manager is not established but the evidence of M. R. 
Banerjee shows, that the concerned workmen had threatened 
him. 

hlW-7 is Dr. A. N. Banerjee Medical Officer of Topa 
Colliery. Ho had issued sick coruncate and fit certificate 
to hnri Maheshwari Sinah. He has explained the circum¬ 
stances as to how he had issued the certificate without 
actually examining bhri Maheshwari Singh. I have already 
stated while discussing the evidence of MW-l Shri R. H. 
Kundu that the case of the concerned workman Maheshwari 
Singh was that he was present on 14th and I5th February 
and marked his presence but Shri Kundu had subsequently 
marked Inm absent in the attendance Register. Thus this 
fact itself shows that the sick ceitfficate obtained from 
MWi-7 Dr, A. N. Banerjee from 14-2*1977 till he was found 
fit on 22-2-1977 was false certificate and that Shri Mahesh¬ 
wari Singh had actually marked his presence on 14th and 
15th February 1977 and was in fact present on 16-2-1977 
and 17-2-1977 and had marked his attendance in the atten¬ 
dance Register. It will appear therefore that the cause of 
assault was that MW-l and MiW-2 did nUt mark the presence 
of Maheshwari Singh as he was marked absent by MW-l 
and MW-l and MW-2 were not agreeing to give attendance 
to Maheshwari Singh for 14-2-1977 and 15-2-1977. It will 
also appear that Maheshwari Singh was present qn 17-2'77 
the day on which the assault took place. The attendance 
will also show that Rajdeep Singh was also present on 
17-2-1977 and the certfficatc Ext. M-9 filed by Raideep 
Singh that he was absent and under the treatment of Dr. 
V. K. Chaturvedi from 15-2-1977 to 22-2-1977 was not 
correct. 

Tire co-worker of the concerned workmen had stated on 
their behalf that no defence witness or document was to be 
produced on behalf of the concerned workmen. He had 
however prayed for calling all the Management’s witnesses 
for their cross-examination which was referred. I think the 
enquiry officer had rightly rejected his prayer for calling 
all the management's witnesses for cross-examination. On 
the first day of the examination of the witnesses the con¬ 
cerned workmen themselves stated to proceed with the 
enquiry in the absence of the co-worker and accordingly the 
enquiry officer had proceeded with the enquiry. The con¬ 
cerned workmen had, cross-examined a few of the manage¬ 
ment’s witnesses and subsequently MW-l was cross-examined 
by the co-worker, MW-8 was also cross-examined by the 
co-worker. , 

In view of the discussion made aboyp it will appear that 
there is no evidence lo show that the concerned workmen 
were falsely implicated at the instance of the manager or 
Asstt. Colliery manager of Topa Colliery. There is no 
evidence to show that the chargesheet had been submitted 
against the concerned workmen duo to any grudge against 
them. The management’s witneses appeared to have deposed 
truely and 1 find no reason to disbelieve them. It appears 
that the concerned workmen were guilty of misconduct 
under para-17 (aKo of thb Model Standing Orders and 
also under para-17(aKr) of the Model Standing Orders and 
accordingly I hold that the concerned workmen have rightly 
been found guilty of the" charges of misconduct under those 
paras of the Model Standing Orders by which the workmen 
of tlie establishment are governed. 

It has been submitted on behalf of the concerned wort me r 
that the punishment of dismissal is too harsh. From the 
dkcusslon made sbove it will apwar that the Manager ana 


Asstt. Colliery Manager of Topa Colliery were manhandled, 
tnreatenea and aouseu by tbe conceineu woikmen. ii me 
concernea worxmen take mvo tncir own nanus lo assauii 
and punisn tuc ouicers of me management a cnaos will 
prevau in the entue coal industry ana me deiotiorming law 
and orucr situation m me coat neios will funner ueterionate 
leading to a gieat law and orucr prootem. it is lOr tnn 
reason that the pumsnment of oismissat gj: me contemeu 
worxmen is not harsh, ihe said pumsmnent is quiie jusii- 
hed for the misconduct of the concerned worxmeu so that 
tucy may not only be punished but iho oineis also may 
have a lesson that in case of such disorderly and mdisciplmeu 
misconduct they would also be pumsned. 1 hold ilierelorc 
that there is no reason to inieiterc with the said oiuer or 
dismissal. 

In the result, I hold that the action of the managemeni 
of Topa Colliery of Central Coaffields Limiicd, P,U. lopa. 
District Hazaribagh m dismissing S/Siiii Rajucep Smghi 
Clerk Gr. U and Maheshwari Singh, Clerk Gr. lit is legal 
and justified and consequently the concerned workmen are 
entitled to no relief. 

This is my Award. 

Dated : 30-9-1986. 

I. N. SINHA, Presiding Officer. 
]No. L-24012/2ay85-D, lVtB)J 
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S.O. 3696.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following ,awaid of the Industrial Tri¬ 
bunal, Hyderabad, in the industrial dispute, between the 
employees In relation to the management of M/s, Sincareni 
Collieries Company Limited, Bellampalli and their workmen, 
which was received by the Central Government on the 6th 
October, 1986. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) AT 
HYDERABAD 

Industrial Dispute No. 2 of 1982 
BETWEEN 

The Workmen of Singareni Collieries Company Limited-, 
BeUampalli and Kothagudem. 

AND 

The Management of Singareni Collieries Company Limi¬ 
ted, BeUampalli and Kothagudem- 

APPEARANCES ; 

1. None for President, Tandur Coal Mines Labour Union, 

Bellampalli, Adilabad, District, AJ*. 

2. Sri G. Bikshapathy, Advocate for President, Coal 

Chemical Complex Workers Union, Bellampalli, 
Adilabad District. (A.P.). 

3. Sri K. Srinivasa Murthy and Miss G. Sudha, Advo¬ 

cates for the Management. 

AWARD 

The Government of India, Ministry of Labour by its Order 
No. L-21011(13)/8X D.IV(B) dated 2nd February 1982 ref¬ 
erred the foUowffig dispute under Section 7A and l(Kl)(d) of 
the Industrial Disputes Act, 1947 between the Singareni Col¬ 
lieries Company Limited, Kothagudem and its workmen for 
adjudication to this Tribunal. 

“Whether the management of M/s. S.C, Co. Ltd_ Bellam¬ 
palli is justified ;— 

(1) In Iransferring Shri A, Laxminarayana, General 
Mazdoor (Timerated) Coal Chemical Complex to 
Ycllandu CoUierles as piece rated worker ; 




4308 THE GAZETTE OF IaDIA ; OCTOBER 25, 1986/KARTIKA 3. 1908 [Paht II^c. 3 (ii)] 



(2) In refusing to prescribe job descriptions to different 
cuiegories ot woiJunen worJong in Coal Chemical 
Complex; 

In not supplying Uniforms to all categories of 
worxmcn exposed to coal dust and machinery : 

(.4) in lerusmg to pay dust and heat allowance to tnc 
worxmcu woixiug in coal cneimcai v^omplex who 
aio exposed lu oust anu neat I 

It not what lehcf the workmen are entitied ? 

this letcrence was registered as Industrial Uispute No. X 
or ana nonces were issued in me parlies. 

2, me Claims statement liled by tbe l^rcsidcut, lundur 
Coal iviincs ijiioour union lor worxmen ot Puigarcni conie- 
iica company j^iunieu, ueiiampaiil and tv-Oinaguacin inen- 
iionca will! legaiu to eenaiii ocuianus as mentioned m me 
leierence lor aojuaication. me I'ererence JS receivea in tnis 
iiiotmai on auU rcgisiejco as 1-U. 2/02 unc alier 

notice lb serveu a claims statcmcni was med on uenaii oi tpe 
wurxmen on xy-n-iygz to me following enect. It is mentioned 
mat regaromg me nrsi issue ot me leicicnce, namely, witlt 
ioi.,icnwc to rt. jmxatnainaiayaua, cenerol iviaztioor of me 
coal n-iiemieal complex oemg irausieried to teiiandu, was 
taxen on ciuy wiin enect trom t-J-iyS2 liom the duie ot his 
Stoppage iiil x«-2-iyoz, me period or aoseiicc is treated as 
leave on loss or pay ana inns an agreement was executed 
Detween tiie umon ana me ivianagemeni m tnis regara. inus 
me Claim was setned out ot CQprt and there is no ciuim 
pending regardmg issue 1. 

3. It is mentioned regardmg Issue 2 of the reference that 
the singaiem couiencs company Cimitcd started Coal Chc- 
nneat complex ncwiy and there were many kinds of works, 
it IS also pomted out mat while extracting the work ot 
simitar categories the limgareni Collieries Company Work¬ 
men were caicgonsedi as per the Singareni Collieries Company 
joo description, for the workmen to whom the job descrip¬ 
tion IS nut in existence m p. C. Company me ivrunagement 
has given categories according to their will without discus¬ 
sion nor entering into an agieemeut with the Union while 
lixing the said categories 01 workmen such as Carboniser 
mazdooir, Weighing, stitchmg, Tipping mazdoors, Junior Plant 
Attendants, Junior Craftsmen Helpers etc.. It is mentioned 
that thetj is lot of difference 10 their wages when compared 
to their duties performed by them, ft is also stressed that the 
Management of Coal Chemicui Complex is not coming for¬ 
ward to fix appropriated category/grade to the workmen 
whose job description is uon-existant and fixation of pay 
scales of all such jobs which, are yet to be properly catego¬ 
rised. In these circumstances, it is requested that the Tribunal 
to picAiribe job description of the workers other non-exis¬ 
tent at Coal Chemical Complex In appropriate Category. For 
example, it is mentioned that that P. Srlnivas Rao. P. Jeevan 
Kumar, 3. N. N. Reddy. Sampson Prabhakar and P. Chns- 
toper are classified as Junior Craftsmen and getting Vth 
Category and forced to perform the works regardlnn operation 
of maintenance of electrical Electronic pnuematic instruments 
testing collaboration, checking and maintenance of electrical 
interlocks for tbe equipment in Coal Chemical Complex, 
looking after the maintenance of 30,7 PAX and that there Is 
equal responsibility in duties like Senior Craftsmen and Senior 
Operators and the Junior Craftsmen is practically performing 
as Siift inchargo for instrumentation and Is also attending to 
fabrication erection, and commissioning of instrumentation 
and control system in briquetting Plant. Thus when these 
persons are performing the above duties and when they are 
placed in payscale of E Grade only it is contended that it Is 
unjustified. According to the Union, in Singareni Collieries 
Company Limited the workmen performing similar dutiei are 
placed in Grade A. Thus it is contended that there is no 
proper job description at Coal Chemical Complex and there 
is disparity between the workers of S.C. Co. Ltd., and the Coal 
Chemical Complex giving rise to disconfenment among the 
workers. So It ig prayed they should be fixed in A Grade 
with retrospective effect and to set asid* showing the pay 
scales of Category V, Similarly it is mentioned that G.J, 
Balan, N. Seetharam, V, Radhakrishna, B. Sardar Singh and 
V. Nagabltukhnam are performing duties of even Plant Atten¬ 
dant like LT Erection, Electrical Maintenance and Insfru- 
mentatfem works In Cailxmlser section and yet they are only 


piaceu in uaicgoiy 1 omy. it is pointed out that their work is 
iixc assistants to plant Attcadois and they should be piopeny 
caicgui'iseu. po u is requesied inai these workmen be piaceu 
in Category V wiih retrospective effect. 

4. The other issue which is raised by the Union is regard¬ 
ing supply 01 unilorins to ait caiegones 01 woixmen exposed 
to coal iiust and machinery. It is pointed out mat the Mauai^- 
mciii IS providing unitomis to certain woikors and denying 
me same lor tne rcmainmg workers. SucU disparity snould 
be Ceased and every worker at Coal Chemical Complex should 
be provided with dresses and as their own dresses will be 
spoiled at the worn places where there is dust and other 
matoriat which spoiled their clothes. It is tlicrefore requested 
that the Management should be dtrocied to prescribe and 
supply proper dresses lo all the workmen at C.C.C, 

5. Lastly it is mentioned that the worker# of Coal Chemi¬ 
cal Complex are working in peculiar and difficult conditions 
such as at places where there is dust and excess of heat but 
the Management is not coming forward to pay any allowances 
for this. It is therefore requested that the said workers be 
given allowance at least Rs. 25.00 per month as dust and 
heat allowance for the workers employed at Coal Chemical 
Complex on humanitarian grounds. 

6. Sri K. Srinivasa Murthy undertook (o file vakaJat on 
24-ti-lli82 and filed vakalat on 9-y-1982. 

7. At this stage the workmen represented by the President, 
COal Chemical Complex Workers Union filed M.P. No. 124| 
82 requesting to implead the same os second Petitioner in 
I.D. Np. 2 of 1982 and pass such further order or orders 
just necessarily circumstances. It is mentioned that the Peti¬ 
tioner Union is a registered Trade Union and it has got 
substantial number of workers belong to Coal Chemical Com¬ 
plex Union on its rolls and that the dispute relate to service 
conditions of the workmen and the participation of the 
Union in the adjudication proceedings is essential as tbe 
workmen of their Union will also be affected by the award. 
After notice to the Management and also President of Tandur 
Coal Mines Labour Union, BcllampaUi which originally ini¬ 
tiated the proceedings leading to the reference it is found 
from the record, that the President, Tandur Coal Mines 
Labour Union had no objection to implead the workmen re¬ 
presented by the President, Coal Chemical Complex Workers 
Union in I.D. No. 2/82 as per their Memo filed on 8th. Oc¬ 
tober 1982 in the Tribunal which is part of the record. But 
the Management objected and filed a coimter affidavit of the 
Project Manager stating that the Tandur Coal Mines Labour 
Union alone i-S the p^y to the dispute representing the 
workmen and the Policy of the Company is only to recognise 
single union with the largest number of membership at 
Bellampali and therefore the Petitioner Union i.e. Coal 
Chemical Complex Workers Union is not recognised by the 
Management. It is further mentioned that both the Unions are 
affiliated to the very same Central organisation namely Indian 
National Trade Union Congress and thus the participation 
of the second union which filed M.P, No. 124/82 in I.D. 
No, 2 of 1982 is neither essential nor warranted. On this my 
learned predecessor who was then in olBc© passed orders 
allowing the petition. He observed that that as a matter of 
fact brininging the Petitioner as second petitioner in the 
Indusrial Dispute does not amount to bringing new party 
on record. It is observed that the Petitioner Union is part 
of the workers which are already part-taking in fhi.s industrial 
dispute and thus the petition is allowed and they were brought 
on record as second petitioners to contest the industrial 
dispute. 

8, The Second Petitioner is added as a party pursuant to 
(he orders in M.P. No, 124/82. Sri Q, BIkshapathi filed 
Vakalat for the second petitioner on 17-11-1982 and filed 
tbe claims statement also on the same date. It is mentioned 
with reference to second issue that there is no job descrip¬ 
tion or categorisation fixed nor recommended in various Na¬ 
tional Coal Wage Board agreement. In Singareni Collieries 
the job description was fixed to each category of workmen. 
In the absence of job description In the Coal Chemical Com¬ 
plex, the Management is extracting the work in whichever 
fashion they like whether it confirmed to the standard fixed 
for the posts or not. If is mentioned that there are about 32 
dciignatlon posts right from the senior operator Grade C 
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(Rs. 572-1008) to Sweeper Category I (Rs. 15-18.12 daily 
rate). Out of these 32 categories of posts except the follow¬ 
ing posts/categories other categories of posts arc existing in 
Singareni Collieries, He mentioned that Senior operators 
Grade C., Boiler Attendant Grade C, Junior Craftsmen, Plant 
Attendant, Carboniser Mazdoor, Boiler Mazdoors, stitching 
mazdoors were not there in the Singareni Collieries. So the 
Union wanted that the job description be fixed to these posts. 
According to him, the Managemfnt is extracting the work of 
Junior Executive from the Senior Operators likewise in other 
categories also, higher responsibilities are being shouldered 
by the employees while In lower categories. Therefore they 
wanted the Management to fix suitable job description to the 
above posts. Regarding the third issue, it is mentioned that 
the ertiployees in the Plant are exposed to various dust and 
heat and they should necessarily be provided with uniforms. 
The Union demanded atlcast four pairs of uniforms per year 
be given to all the workmen and it is pointed out that the 
workmen have to come into contact with chemical tar, coal 
ash etc. and there is every possibility of deterioration of 
cloths quickly and thus four pairs of clothes were demanded 
per year. Lastly it is mentioned that the Carboniser is 
being operated at 600° C heat and the workmen are ex¬ 
posed to dust and heat and all the workmen either to have 
to work in heat or dust at the given places. Therefore they 
demanded the Management to pay Rs. 50.00 towards Dust/ 
heat allowance to all the workmen with effect from 1-1-1980 
onwards; 

9. The Management sent a counter through post received 
in this Tribunal on 30th August 1982 as noticed in the docket 
sheet on 9-9-1982, It is mentioned that regarding the first item 
of transfer of A. Laksfiminarayana that there was a Settle¬ 
ment which is enclosed as Annexure I and therfore it is re¬ 
quested that the said issue may ho treated as settled under 
Section 18(1) of the I.D. Act. A copy of the said settlement 
is also filed. Regarding the second issue, it is mentioned 
that the distinction be drawn between the term and job 
description and categorisation, whereas categories denotes 
dividing of work force into different pay scales based on 
the nature of jobs performed, degrees of skills and levels 
of experience, job description mens a written record of 
the duties, responsibilities, conditions of the job, So job 
description means what a workman as an incumbent of a 
position is tequired to do any work situation, whereas cate¬ 
gorisation of workman is not an issue referred to the Tri¬ 
bunal. The Union in its claims statement contend that the 
job are not properly categorised by the Management at Coal 
Chemical Complex and that such categorisation was not 
mutually discussed and negotiated upon and it i.s not com- 
missurate with the duties/responsibilities of the workers. As 
in the case of mine workers, job nomenclature at Coal 
Chemical Complex is only indicative and not exhaustive. 
The job in which the workmen are required to perform are 
indicated hr the ofiScc orders issued to them. The workmen 
are assigned these jobs which are in conformity with their 
sc^es of pay and those jobs are being performed by tRem. 
The jobs in Coal Chemical Complex are mostly identical to 
the jobs in mines for which job description evolved under 
assigned by and under the supervision of Senior Operators, 
job description are not required in these cases. Further there 
is no such designation as Junior Plant Attendant or Junior 
Craftsmen Helper. There are Junior Craftsmen on our rolls 
in Technical Grade E but not Category V, as staled by the 
union. Thus the Junior Craftsmen carry out the work as 
assigned by and under the supervision of Senior Operators, 
They are not entrusted with independent responsibility as 
in the case of Senior Operators. Similarly the five General 
Mazdoors referred to by the Union are unskilled workmen 
who work along with Junior Craftsmen as their Helpers. 
Tborefore the Union claim for placing junior craftsmen in 
Grade A and General Mazdoor of Instrumentation Depart¬ 
ment in Category V is not tenable since categorisation is 
not witliln the purview of terms of reference. 

10. Tlie workmen are being provided with uniform cloth 
as per the requirements and practice in the Company. Any 
deviation at Coal Chemicals Complex from the existing nrac- 
tice would result in an imbalance in the Company. It should 
be mentioned in this context that the workmen in Mines, in 
fact, are exposed to more coal dust. Hence taking coal dust 
as a criterian to provide the workmen with uniforms does 


not have any basis. However, some workmen who work in 
close proximity with piachinery are provided uniforms for 
safely. 

11. The workmen who are employed at Coal Screening 
Plant alone are eligible special allowance as agreed to under 
the Management of Settlement dated 29-1-1981 to which the 
Union is a party. The workmen in other departments/Units 
of the Company,'aie not entitled to any such allowance. The 
claim of the Upion to extend Special Allowance to all Coal 
Chemicals Complex workmen cannot be sustaineU. as it is 
outside the puiwicw of Settlement made earlier, involving 
huge financial Commilment. Lastly the issue regarding the 
preparation of job descriptions. Dust and Heat Allowance are 
to be raised by the Union before the appropriate forum i.e. 
the standardisation Sub-Committee ‘C’ constituted by Joint 
Bipartite Wage Negotiations Committee for the Coal In¬ 
dustry under National Coal Wage Agreement H which is 
still in force. The Management of the Singareni Collieries 
Company Limited cannot be singled out for prescribing job 
description categorisation, or introduction of new allowances. 
Thus the claim petition is liable to be dismissed . 

12. Thereafterwards another counter was filed on 29-1-1983 
by the Management after the second petitioner is added as 
a party. It is denied that no job descriptions are prescribed 
by the Mangemcnt for senior operators. Boiler attendant, 
Junior Craftsmen Plant attendants, Carbonsier mazdoor, 
Boiler mazdoors, Weighing Tipping and Stitching mazdoors. 
According to the management, the job in Coal Chemicals 
Complex arc mostly identical with those of the Mines for 
which job description were evolved. It is mentioned that the 
Senior Operators, Boiler Attendants and Junior Craftsmen 
belong to technical Supervisory cadre and the Plant Atten¬ 
dants, Carboniser Mazdoors and Boiler Mazdoors, weight, 
tipping and stitching mazdoors arc skillcd/scmi skilled cate¬ 
gories of workmen. It is asserted that these incumbents are 
required to perform the jobs as indicated and they are not 
exhaustive, It is pointed out that the workmen of Coal 
Chemicals Complex arc also covered by the National Coal 
Wage Agreement IF arrived at by the Joint Bipartite Com¬ 
mittee for the Coal Industry constituted by the Government 
of India, representatives of the Management and Coal Trade 
Unions as per Para 12.7.1 of National Coal Wage Agreements 
II. it was agreed that “with a view to examine and standardise 
diffetenet de.signations job descriptions, disparities in service 
among different sets of employees and also to examine such 
anomalies brought to the notice of the Committee, a standar¬ 
disation Committee consisting of representatives of employee* 
and representatives of the Management shall be constituted". 
It is the function of Standardisation Committee ‘C consti¬ 
tuted by J.B.C.C.l. “on new and categorisation and pre¬ 
paration job descriptions for old jobs for miscellaneous sec¬ 
tions" including coke plants. In view of the above, the 
Management of Singareni Colliciies cannot be singled out 
for prescribing job description. It is denied that the Manage¬ 
ment is entrusted with higher responsibilities to these 
workmen, 

13. TTie claim of the Union that the workmen are e.xposed 
to heat at 600°C is denied. TIic process of low temperature 
Carbonising required 600°C. It is only the temperaftire in¬ 
side the carboniser shell, which is in the range of 650 C 
required for the process. These Carbonisers are thoroughly 
insulted with refractory brick walling thus containing the 
effect of heat on the persons employed and man-coolers also 
are provided for the comfort of workman deployed in carboni¬ 
ser section. As regards exposure to dust, it was agreed <o in 
the memorandum of Settlement dated 29-1-1981 to which 
the President of this Union Is also a partv. that only the 
workmen who are employed at Coal Screening Plant of the 
Company arc eligible for Special allowance whereas the work¬ 
men of the olhcr Units/Dcpartments of the Company arc 
not entitled to any such allowance. The claim of the Uhibri 
for pajTnent of Rs. 50.00 per month with effect from 1-1-1980 
is in terms of Dust ATeaf Allowance to all the workmen of 
Coal Chemical Complex is untenable, involving huge financial 
commitments. 

14. The Workmen examined one witness as W.W.1 and 
marked Exs, Wl to W3 svhile the Management examined 
M.Wl to M.W3 and marked Exs. Ml to M7. 

15. W.Wl is working as Senioer Operator in Coal Chemi- 
clas Complex in Singareni ColUerio* Company Limited, 
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NaspOi', Maucherial. He said iliat he was previously Vice 
President ot the C.C.C. Workers Union and this dispute was 
relerred when he was the Vice President ot the Union. 
According to him, the Coal Cheinicats Coi^lex is esiablisned 
with indigenous technology. Its main activities is processing 
of coal and produemg or domestic coke, light tar, and oil 
and also coal tar fuel and started compiercial production m 
Jauuaiy iy79. It is his case that 12 to 15 categoilcs of em¬ 
ployees are employed in this complex and some of the cate¬ 
gories which are existing in this complex and some of the 
categories which are existing in Coal Chemicals Complex 
are not existmg in Singareni Collieries but they existed in 
Coal Chemical Complex. He mentioned that the job descrip¬ 
tion of various workmen in this Complex are not li.ved us 
there was no such fixation. 'Ihc management is extracting 
more and responsible work of other categories without pay.ng 
anytiiing for those responsibilities. He marked Ex. W1 ofiicc 
lellcr appointing him but he did not prescribe job requiic- 
ments. In 1983 they issued Ex. W2 office copy mentioned 
that they would have to work in Shift inchargo whenever re- 
quued. Ex. W3 is another circular requiring them to dis¬ 
charge Inghcr responsibility. It is the Shirt Incharge ate 
Assistant Engineers and Executive Engineers. ,\ccordin« to 
him the Management was extracting the duties of hijlier 
categories and they demanded for fixation of job description. 
The Man^ement was not taking interest. He mentioned that 
the workmen attached to Garage and Workshop are given 
Uniforms, The Senior Operator and Plant Attendant, Carbo- 
niser mazdoor. Junior Craftsmen, Stitching mazdoors arc not 
given Uniforms. These categorie.s work very close to the 
machinery and also handling of hot tar and oil and liquid 
and bagging of coke and cleaning of conveyors without uni¬ 
forms, It is mentioned without uniforms their cloths get spoil¬ 
ed and worn out quickly. They requested for four pairs of 
Uniforms every year, According to him the coal is procesaod 
at 750" to 800°C temperature and radiation of heat is 
always there. The pipe through gas is further utilised on 
processed are not insulated and the temperature of these 
gases will be about 300"C the persons working in Carbonisa¬ 
tion Division and Boiler is exposed to this heat and gas. All 
conveyors and Coal pile, yard are all open and workmen are 
exposed to coal dust. It is mentioned that the coal is taken 
from the ground level to 24 metre.s elevation bv conveyors 
and screens, and whenever coal is transferred from one con¬ 
veyor to the other it falls from a height of two meters natural¬ 
ly the coal would break and there would be lot of coal dust. 
So it is mentioned that the workmen working at conveyors 
are forced to inhale dust and the entire complex the workers 
are expend to coal dust. In Coal Screening Plant at Singa¬ 
reni Collieries they are giving dust allowance of Rs. 15.00 but 
in this Coal Chemical Complex there is no such allowance 
and they are demanding Rs, 50.00 as heat and Rs, 15.00 as 
coal dust allowance from 1-1-1980. 

16, M,Wl is the Executive Engineer in Coal Chemicals 
Corrfplex for the last ten years. He is Inchargc of the Plant. 
He deposed that Ex. M2 is the drawing of the Plant and 
there are two major sections in the Plant. One is the Car- 
boniser and By-products Recovery Section and the second 
one is material Handling Section. He mentioned that for 
Carbonising Section four categories of workmen arc em¬ 
ployed. General Mazdoors Category 1, Carbonsidcr Mazdoor 
Category HI, Plant Attendant Category IV and Junior 
Craftsmen. In Carbon iser Section four Plant Attendants are 
working In Material Handling Section, four C Plant Atten¬ 
dants are working. The educational qualification for the Plant 
Attendant are Intermediate with group M.P.C. and there arc 
no other technical quaUlications. According to him in Carbon- 
iser Section tlic first Plant Attendant is meant for Zero Meter 
level for starting compressor in compressor house and process 
pumps, to pump oil and tar, by switch on and switch off the 
starter. He mentioned they will maintain log sheet and Log 
Book in which the meter reading will be noted periodically. 
The second Plant Attendant looks after cooling tower, pump 
house where he has to switch on and switch off the pumps and 
nothing over head tank level and he has to maintain log 
sheet and log book whatever the readings ore shown in the 
meters. The third Plant Attendant has to look after Unit 
Poking work and Flushing Works with the help of Cate¬ 
gory HI Mazdoors and he carries out these workers on every 
two hours once in a shift. The fourth Plant Attendant has to 
carry out miscellaneous works. He has to carry out like sludge 
basin pumps, starting and stopping only by switching off and 


swilchmg on. 7vccoiding to hiu» tlie coal feeting bunker and 
transier noiise see page water puuipiug is atteuOed by nun. 
In tViaieriaJ Handling oectioii lour iiaut Aiienduiils aie cin- 
piojed to foox alter sales and baggmg and wcign bridge, 
coal screening plum to receive the coal and reenng me euui 
lo die uaroomsei and in me Lontrul desk looni, ne nas In 
aiieud to panel boaid atm operate it autornudcaiiy some of 
me conveyors for bagging coke and in the local operations, 
ho lias to stait tnc conveyor whicn arc meant lor piouuetion 
ug and when instructed by the concerned Shift incharge. 

17. According to him in Caitonisci Section uategory Hi 
persons are six, inrcc pcisoiis v,ni ao unit I'oking vioix, 
nusiimg worts and waste gas seal duct flustung. fhc fourin 
petson wno is employed at coke lock chamber, ins duty ts 
to see wheiner tbe iiiaienal is coming irotn me c.oke notk 
c.namDcr is projiei- or not. me liitn person is employed a; 
bpi'ay uooicr to sciap dust iiom liie seal and disposing me 
same, inc sixth person is cprpioycd as Uust scpaiator. He 
nas to make up seal levc of me dust chamber and periodi¬ 
cally he sdOLild remove dust from the chamber and disposmg 
mo same. 

18. There are tv»a Senior Operators in Carbonising Section. 
One person will look alter the control room for adjustmg me 
Parameters as and when any process parameter are showing 
abnormalities then he will inform to the conccrcd Shift Jn- 
charge for advices. L'hc second senior Operator pcnooically 
once in an hour, he will go around the process equipments and 
sec any troubles arc prevailineg in respect of mechanical oi 
process, ho will locally check up and intimate to the concerned 
bliift incharge for advice and rectifications. 

19. There is one Senior Operator in the Material Handling 
Seiion. His nature of duties to allot the work to the workers. 
He is having Plant Attendants us assistants, and given the in 
formation wherever belt coaveyots coal side and coke side 
conveyors are showing any troubles. They will inform the 
matter to the concerned Senior Operator, He wU} Intimate 
if it is a maintenance problem he will inform to the concerned 
maintenance Department and if it is process problem, he will 
inform to the concerned Shift Incharge. 

20. The Junior Craftsmen (Instrumentation) comes under 
Technical Supervisory Cadre. His nature of duties are ; in con¬ 
trol room periodically they have to check up panel mounted 
monometeis and temperature recorders functioning as and when 
the air or gas pneumatic control volve gives any troutrfe 
they have to rectify. The Junior Craftsmen did not have 
knowledge of instruments, maintenance and operations before 
appointment. They undergo practical training for fifteen 
months and afterwards they arc allowed to sec and learn 
about the equipment and afterwards they arc allowed to 
operate and learn practically to handle the equipment. The 
Plant Attendants and Junior Craftsmen who arc in the shift, 
if they found the working of the equipment is not normal, 
they will immediately report to tye Shift incharge and 
they will not undertake independently the said job. The 
General Mazdoors were appointed to assist the Attendants 
and Junior Craftsmen, Category H employees are called 
Stitching Mazdoors. In each Shift one person of the said 
category will report to duty. His duty is for stitching the 
required bags and spools required for stitching in the shift 
beginning in consultation with Shift plant attendant. Further 
when the loaded bags with coke come they will be stitched 
and then bags wiU be sent to the Wagon Platform through 
conveyors. Category V are called Boiler Attendants. Their 
duties are to put coal inside the Boiler arrangement. To 
maintain production'of steam five kgs per centimeter square 
and coal transportation will be arranged to the spot by his 
assistants category HI mazdoors. 

21. The Boiler Mazdoors are called Category III mazdoors. 
The duties of Category IH mazdoors are to bring coal 
required' for the Boiler. Any shale or stone pieces are there 
in the coal will be removed by them. Any instructions that 
arc to be passed to the Shift Incharge by the B'oilor Attendant 
will be communicated through the Category III mazdoors. 
The Junior Craftsman has to check up panel mounted mono- 
meters and temperature crecorder whether they are function¬ 
ing or not. All the categories of the jobs and duties performed 
hy them are independent and one category is not perform¬ 
ing normal duties of the other. Wliqn exigencies occure due 
to absenteeism and strike* in such cases the lower category 
people act at a higher category and they get higher emoluments 
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for the period of acting. In normal circumstances all the 
workmen wiH be dischar^ng their duties and shift in- 
chaigc or any higher ups will not djrect or instruct them to 
dischMge the duties of other categories. In Coal Chemicals 
Complex the Carbonsier colls are well Insulated, refractory 
wall lining and mineral wool packing so that whatever beat 
inside the carboniser the brick retain themselves, there Is no 
nidlation of heat, A person can touch the wall of the car¬ 
boniser cell. The brick retains themselves, there is no radia¬ 
tion of heat. Similarly the dust in the Coal Chemicals Com¬ 
plex is comparatively less than the Mines. The workmen can 
work within the Coal Chemicals Complex as the atmosphere 
is normal and there is no such d-nst which prevents the work. 
Even if the dust halls in Coal Chv:micals Complex it will be in 
semi-solid state and the question of cloth getting soiled docs 
not arise. The Management is supplying handglflves in cases 
where semi-solid dust Is falling. In the by-product which we 
receive there is dust inside the seals and it will he icmoved 
periodically with a scrapper. Category III workmen work 
there and is called Carboniser Mazdoor. Screened coal (plus 
25 mm to 100 mm size) received through the convenor to car¬ 
boniser. The coal will be carbonised inside the carboniser 
between 650 to 750 C. after carbonisation the volatiles and 
the gas will expel in the form of mist, and that the same 
will be received as recover by product stuicture and whatever 
gas is there it wUl be re-circulated for burning purposes 
inside the Carbonsier and dryers Carboniser combustion 
chambers. This by-product is known as Tar oil, amounical 
liquor and gas. The entire plant structure including pipe lines, 
pnmns. cells are all v/ell insulated. There is no possibilitv of 
cloth being soiled of the said arras because Coal Chemicals 
Complex is fiillv insulated. According to him thev give uni¬ 
forms Or apron to Dust Seporators mazdoors working at Dttst 
separator and spray coolers and poking mazdoors. and these 
three tvnes of mazdoors are provided with leather gloves, 
helmet, shoes and month guage cask. In each shift there are 
six persons who are provided with these facilities. 

22. M.W2 is the Senior Personnel Officer in Singarani Col¬ 
lieries Company Limited, Bellampally. His duties are to put 
up promotions, transfers, sanction of increments requirements 
dealing with disciplinary actions. It is his case that there are 
521 working in Coal Chemicals Complex and they invested 
Rs. 12.5 ororcs and Rs. 13 crores there is loss. It Is his case 
that Coal Chemicals Complex is running in los.s. He finally 
deposed that the Standing Orders of the Singarenv Collieries 
Compoany Limited are quite applicable to staff of Coal Che¬ 
micals Complex. According to him as per National Coal Wage 
Agreement I. IT, III, Wage Agreements paid to the worker of 
the Coal Chemicals Complex and the Coal Chemicals Com¬ 
plex Is part of thee Singareni Collieries Company, He also 
mentioned that the Coal Chemicals Complex comes under 
the Coal' Industry and there are inter-transfers from S. C. 
Company to C.C.C, He also admitted that the workers of 
the Coal Chemicals Complex arc liable to be tran.sfcrred to 
any of the coal mines owned bv the S. C. Compnnv. He 
filed Ex. M3 office order to show that the General Mazdoor 
in Carboniser Section being re-designated as Carboniser maz¬ 
door as Category III and thus thev are inter transferable from 
the Mines to the Department of Singareni Collieries 
from time to lime. He denied that they were 
extracting more work than the work required to be 
done bv them while paving less amount. He filed a com¬ 
parative statement showing the scales of pav at th.- existing 
categories at Singareni Collieries Company and they me 
equivalent in the Newel' l.ienit Cornoralion under Ex. M-4 
According to him the Singareni Collieries Company is an 
old coal industry and in the year 1967 all eminent Trade 
Ttnion leaders and the Management dhciisscd to civc uni¬ 
form ioh description to nil coal induslrv of India including 
■S.C- Comnanv and promised to file booklet in the cmirsc 
of the ^^Hde^ee for reference. According to him in Singa- 
reni Collieries thev are supplying uniforms to disncnsiirv 
staff hosnital stnfT and Canteen, Unto Workshop. Flecfricat 
Workshop and Machine Workshop and alt orTice Boys and 
thev have similar benefits to .all categories who are work¬ 
ing in Coal Chemicals Tomnlcx. According to him it is 
a fact that in Singareni Collieries they are uaving Rs 15.00 
ns special nnv to the workers ns thev handle 6000 to flOOO 
tonnes of -oal ncr day whereas in the Coal Chemicals Com¬ 
plex it is hcardtv 300 to 400 tons of coal were being hanrlled 
and no special pay is' paid to them. According to him 
they arc provided coal dust mask in the C.C.C. workers. 


He as-crlcd that their workers are getting more Ijcnefits in 
C.C.C. wlicn compared to Neyvelli Lignite Corporation. 


23. 5P.W3 is one P. D. Venkata Krishnan who is the 
Senior Marketing Manager (Technical) Neyveli Lignite Cor¬ 
poration. He was B.Ss. Chemistry, B.Ss, Technlo&l in Chc- 
mic.il Engineering. It is bis case that he studied the Coal 
Chemicals Complex Naspur, Mancherial with lefcrcnco to 
Job specifications and supply of uniforms and dust and beat 
allowances. His inspection report is marked as Ex. M5 (11 
■sheets) and that it is signed by him. According to him he 
inspected the Coal Chemical Complex on 3rd, 4lh and 5th 
October, 1985. He marked Ex. M7 as the letter from the 
Singareni Collieries Company addressed to the Chairman, 
Neyvelli Lignite Corporation Tamilnadu, to depute him for 
stud'y the conditions of the Coal Chemic.ils Complex, Ex. 
M7 is filcd^ to show that it was received from the Coal 
Chemicals Complex on 4-10-1985. Whereas he started his 
inspection from 3rd October, 1985. Of course he did not 
mention in the inspection report that he inspected Coal 
Chemical Complex on 3-10-1985. 4-10-1985 and 5-10-1985. 
He admitted that the workers were not wearing dust mask 
when he visited. 


vjiiKiiniLv oic lyiuuaguincni wanica mat me IribunaJ 
should direct the Management, Neyvelli Lignite Corporation, 
Tamilnadu to nominate any one of their Technical Officer 
to inspect the Coal Chemicals Complex to study the condi- 
licms in relations to the demand made by the workers and 
siibniit a report by way of commissioner, This was opposed 
bv the workers and Tribunal had occasion to pass an order 
on 4-4-1985 I'ciectlng the same. Thereupon they filed a Writ 
Petition No, 7830185 questioning the same their right to 
examine any expert on their behalf la considered and it is 
observed that it is open to the Petitioner to examine such 
expert ns it gooses in support of its stand and also examine 
other finesses within three months time before the 
^ibimal. Thus M.W3 was examined as the witness of the 
Management and not ns a Tribunal witness. 

T Admittedly the first issue regarding transfer of A. 
I akshminarnyana General Mazidoor Coal Chemicals Complex 
to Ycllandu Collienes ns piece rate workers is settled mu- 
Inally and settlement was filed under Section 18(1) of the 
J.D Act between the Management and their workmen. The 

of Managements 
re omder dated 30th August 1982 as Annexiiro k TTe 

A ihat the AJanagement agreed to transfer 

M R'k m r ° Ge'icral Mazdoor 

at R.K. 7th dine with effect from 1-3-1982 and to treat his 

ce£'’ a'’nd'm'7rem'Tr J" Vellandu Collieries as c^t,'- 

16-6 ,4l to 1 1 igg£ T'’ '’f from duty from 

rV xV. on loss of pay, and thus the 

daim of the Union with reference to transfer of A T nkshml 

e"dT”a£ n arid s^fhe sam«’i reSl 

penffing” th<=re is no claim 

26, Regarding the second issue namely that the Mnnni.« 

Coj^l£wan£blishcdX\'975 
and commenced commercial prodnctlon in January 1979 the 

prescribed to the employee working 
since January, 1979 and it is asserted by the workmen that 

liTe^ASffic /vork in any fashion os thc^ 

there arc a£q 37 >n Singareni Collieries 

&«rc S' s.sr'S'Kic';”?,, 

discussion With the Union while fixltift th- «♦* « t 
workmen ™eh as Ca'^bZerhiferi.’'* oTw^fch 

HkiSUims 

discharging duties of LT^rrrerfin,,^ 1 * ®re 

works elc The ' electrical instrumentation 

ffie"^eSTs'raised* rSIt‘° there'is*'’re*f 

tented that any rctilaT J refusal and It is con- 

.ri«. s„„„di, i, I. p„h,„ to 
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Section 10 of the l.D. Act giving iurisdiction to this Tri¬ 
bunal and when the party who raised a dispute keeps atool. 
on the basi.s of second party Ocing impleaded in the name 
of Coal Chemicals Conrplcx Workers Union they arc not 
entitled for any reliefs or to speak about the reference or 
to seek for fbention of suitable Job descriptions. In other 
words it is the case of the Management that the reference 
was originally brought to the Tribunal at the instance of 
President, Tandur Coal Mines Labour Union and this Coal 
Chemicals Complex Workers Union is not a party durinfi 
the conciliation and this reference did not eminatc at the 
instance of Coal Chemicals Complex Workers Union, So it 
is pointed out that this Coal Chemical Complex Workers 
Union had no right to participate in the reference and 
further it is contended that the Central Government had 
not made any reference lo fix any suitable job description 
and the reference is only with reference to refusal to pres¬ 
cribe the Job descriptions as mentioned by the Tandur Coal 
Mines Labour Union, So it is pointed out by tls; Manage¬ 
ment counsel Sri K, Srinivasa Murty that the plea of Coal 
Chemicals Complex Workers Union to fix suit iblc job des¬ 
criptions is outside the purview of the reference. Further It 
is also pointed out that the Coal Chemical Complex Wor¬ 
kers Union is not a party to the reference as such. It is 
also pointed out by the Management counsel that the se¬ 
cond issue a.s referred must be rejected ts tbe demand is 
outside the scope of the reference and pointed out that even 
on merits tte workers did not produce any materia) to pass 
any award. It is also contended by the managepient coun¬ 
sel that under Section 11(3) of the l.D. Act every Court or 
Tribunal shall have the same power as are vested in a Civil 
Court under the Code of Civil Procedure when trying a suit 
in respect of the following matters namely as mentioned 
therein for enforcement of attendents, compilation produc¬ 
tion of documents, is,suing commons for the examination of 
witnesses in respect of such other matters as may be pres¬ 
cribed hi the Tribunal and it is that the entire C.P.C. is 
not made applicable. It is therefore argued under Central 
Rules 21, 22, 24, 2.4, 10(b) there is no power to implead 
parties and thus the second Union namely Coal Chemicals 
Complex Workers Union which claims to be independent 
Union and which is not a representative of Tandur Coal 
Mines Labour Union cannot be impleaded as a matter of 
course and it cannot be permitted to participate in the ad¬ 
judication. So it is argued the reference i,s without juris¬ 
diction and thus the reference should be answered .as not 
maintainable as the original union kept it.self aloof from the 
dispute. 


27. Before going into merits these legal points have to he 
thrashed out. It is necessary to find out how Coal Chemical 
Complex was established. The Singareni Collieries Com¬ 
pany Limited set up Coal Chemicals Complex In pursuance 
of the recommendations of Research and Development 
wherein the Government of India, Industries Department 
for making use of coal for various other, purposes other 
than norma] use. The Singareni Collieries Company Limited 
started this Coal Chemicals Comolcx with indigineous tech¬ 
nology with its main activity of processing coal and pro¬ 
ducing domestic coke, light tar and oil and also coal Inr 
fuel. The Commercial production started in January, 1979. 
It is mentioned in both the rejoinders filed by the Manage¬ 
ment 30th August. 1982 as well as 29th January, 1983 (after 
the Coal Chemicals Complex Workers came on record) ns in 
the case of Mine workers the iob riomenckatnre at Coal 
Chemicals Coinnlcx is only indicative and not exhaustive 
and the job which the workmen were recpiired to perform 
are indicated in the office order i.s.sued ui them. It is fur¬ 
ther mentioned that the joh in Coal Chemical Complex are 
mostly identical to the jobs of Mines for which the nob 
description evolved under awards, wage negotiations etc. are 
applicable. Tn otherwords it is the case of the Manage¬ 
ment that fresh job descriotion ,ire not required in these 
cases. According to the Management (here is no such de- 
.signation ns Junior Plant Attendant or Junior Craftsmen 
Helper, There arc Junior Craftsmen on the mils in techni¬ 
cal Grade E but not in Category V as stated by the Ilnion 
and thus Junior Craftsmen carried out the work us assigned 
by under the supervision of Senior Operators. It is also 
the ca'e of the Management that these workers are not cn- 
tnisted with independent responsibility as in the ease of 
senior operators. 
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28. Similarly the five General Mazdoors referred to by 
the Union are called vinskllled workmen, who work along 
with the Junior Craftsmen as their Helpers and thus the 
Union's claim for placing Junior Craftsmen in Grade A and 
General Mazdoor of Instrumentation department in Cate¬ 
gory V is not tenable since categorisation is not within the 
purview of the terms of reference, 

29. First of all the , argument of Sri K, Srinivasa Murthy 
that the reference was made at the instance of President, 
Tandur Coal Mines Labour Union and therefore this Coal 
Chemical Complex Workers Union who did not participate 
in the conciliation proceedings had no right to participate 
in the adjudic.-ition seeking for fixation for suitable job des¬ 
criptions as the same is outside the jurisdliction of the re¬ 
ference is untenable. First of all when tbe docket sheet 
would show that in MjP. No. 124 of 19-82 by an order of 
this Tribunal during the time of my predeecssor-in-oflke 
the Coal Chemical Complex Workers Union was brought on 
record and the Tandur Coal Mines Labour Union expressed 
no objection for it and M.P. No. 124182 was allowed. No 
such grounds which arc sought to be advanced now were 
taken up by the Management. The Management w’as at 
perfect liberty to question the said order passed in M.P, 
No. 124|82 in Appellate Authority and get it quashed if 
this argument is tenable; Hence this argument which is now 
raised is not tenable they did not do so. They never went 
in appeal against the said order passed in M.P. No. 124|82 
by my predecessor. Further it is worth noting that they 
filed a rejoinder to the Coal Chemical Complex Workers 
Union claims statement contending almost the same points 
that arc raised when the President, Tandur Coal Mines 
Labour Union filed the claims statement It is no where 
stated in their reioindcr dated 29-1-1983 that this Coal Che¬ 
mical Complex Workers Union cannot be impleaded as a 
party and that the entire C.P.C, is not made applicable 
tinder Section 11(3) of the l.D. Act and that the Central 
Rules relevant .ire Rule 24, 22, 21, 25 did not speak about 
impleading of parties and thus the impleading of coal Che¬ 
mical Complex Workers Union was outside the purview. 
There i,s no whisper in their rejoinder filed by the Manage¬ 
ment to the claims statement file by President, Coal Chemi¬ 
cal Complex Workers Union, that they cannot be impleaded 
as parties and that they cannot be heard and thus they have 
no right to sneak about the reference or seek for fixation 
of suitable job description. In otherwoncls having been a 
parly in the proceedings M.P. No. 124|82 and the said ob¬ 
jection was disallowed and when C.C.C. Workers Union is 
brought oil record as petitioner when a counter rejoinder is 
fiied by the Management no such objections were taken ques¬ 
tioning the right of the C.C.C, Workers Union regarding 
their participation in the' adjudication as invalid. So all 
these grounds taken by the management at the final hear¬ 
ing on merits without a plea being taken and further they 
having filed a rejoinder on behalf of tbe Management to tbe 
claims statement of C.C.C. Workers Union without any 
such objoctions; It is too late in the day perhaps too techni¬ 
cally illogical and it is a belated and nerhaps unworthy and 
also an after thought and it is a rcdiculous argument which 
cannot be allowed to be raised. Moreover in the counter 
filed in M.P. No. I24|82 by the Management, it is mention¬ 
ed that this Petitioner Union namely C.C.C. Workers Union 
is registered and functioning a.s a separate Union and this 
Union as well h.s landur C!oal Mines Labour Union are 
affiliated to the Very same Ccnlral Organisation namely 

participation of the Petitioner-Union 
'C*C.C. Workers UiiioTi) in the adjudication proceedings is 
neither essential nor warranted. It is the case of the manage¬ 
ment that they have recognised Tandur Coal Mines Labour 
Union as recogni.sed single Union with largest membership 
and hilt not the petitioner union It is no Where stated that 
^ Workers Union cannot represent the 

adjudication without being impleaded after approaching the 
tioicrnmcnt at the lime of conciliation proceedings. More¬ 
over the Central Rules relied upon under Rule 21, 22, 24 
and 25 did not say that the Tribunal had no such powers 
Moreover the powers mentions specifically under Section 
11(3) (d) of the l.D, Act. mention in such other matters 
as may he prescribed and the same is not e.xhaustisc and 
Imr her when such petition is allowed by an oidcr of this 
Tribunal on n-10-1982 and when there is no ground taken 

? , '.'’Uomder filed b/ the Management to their claims 
statement subsequently it is futile to contend (hat when the 
same Union which is part of INTUC for which the other 
original union has no objection to proceed tvith the matter 
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cannot part take in the proceedings. ITie learned counsel 
Sri K. Srinivasa Murthy relied upon the decision reported 
in Orindlays Bank Limited v. Central Government Industrial 
Tribunal (1981 (I) LTJ, page 327 at 329) and contended 
that except to the extent specified under the I.D. Central 
Rules 1957 us framed by the Central Government the pro- 
vistons of C.P.C. are not applicable to the I.D. Act. The 
very question that was opposed in that matter before the 
Supreme Court was whether the Industrial Tribunal has 
powers to set aside an ox-parte award while answering tbs 
said question. The Supreme Court held that it is true that 
there is no express provision in the Act or giving the Tri¬ 
bunal jurisdiction to set aside the ex-parte award. But it 
is well known rule of statutory construction that a Tribunal 
or body should be considered to be endowed with such 
ancillary or incidental powers as are necessary to discharge 
its functions effectively for the purpose of doing justice 
between the parties. In a case of this nature, the Tribunal 
should be considered as invested with such incidental or 
ancillary powers unless there is any indication In the statute 
to the contrary. There Is no statutory prohibition. On the 
other hand, there are indications to the contrary.” So it is 
incorrect to say that as laid down as a principle that except 
to the extent specified the provision of C.P.C, are not appli¬ 
cable to Industrial Disputes Act It is clarified by the 
Supreme Court in the same judgement at para 8 ‘‘Neverthe- 
le.ss, all these authorities being auasi-Indicial in nature 
objectively determining matters referred to them, have to 
exercise their discretion in a iudicial manner, without canrice, 
and according to the general principles c>f law and rules of 
natural justice." So it had no application. The learned 
''oirnsel relied upon the decision renorfed in RIVERS STTAM 
NAVIGATTON CO. LTD. v. RADHANATH HAZARIKA 
AND OTHERS lAlR I960 Assam, nage 39 at 42) It Is 
contended from this judgement that the second union namely 
Coal Chemical Comnlex Workers Union cun be brought on 
record only bv the Government of India which is the refer¬ 
ring narty, It is contended that the power to make the 
amendment of the nature as involved in that case shows very 
Section 10 itself and if by mistake or oversight a person or 
a party whose presence was necessary for proper adjudication 
of industrial dispute is not made a party then it would he 
clear duty of the Government making a reference under 
Section 10 to make such a person a patty to dispute even 
by subsequent notification. Otherwise tlic reference i'self 
would be rendered infnictuous and the duty or the applica¬ 
tion which statute imposed upon the Government would 
not be carried out. It is further pointed out for this reason 
they have no doubt that Government had the nower on the 
terms of Section 10 of the I.D. .'\et itself read with Section 21 
of the General Clauses Act to make the proposed amend¬ 
ment. From this if is contended the second union ought 
to have approached the Goverifment of India to get them 
impleaded and this Tribunal has no power to implead and 
it is pointed out that by impleading them as a party the 
reference itself is null and a void. According to Sri K. 
Srinivasa Murthy the power of Government to refer and 
make parties cannot be interferred by the Tribunal only 
when a valid reference is made. It is pointed out that the 
Tribunal can adjudicate and further contended that a valid 
reference made to the Tribunal is converted as an invalid 
reference by impleading a new party. In dealing with these 
contentions, it mu.st be home in mind that the Industrial 
Disputes Act, 1947 i.s a piece of legislation calculated to 
ensure .social justice to both employers and the employees 
and advance progress of industry by bringing harmony and 
cordial relations between the parties. In otherwords, the 
purpose of the Act is to settle disputes between workmen 
and employers which if not settled would result in strikes 
or lockouts and entail dislocation of work, essential to the 
life of the comtnunily. The scheme of the Act shows that 
it aims settlement of all industrial disputes, arising between 
the capital and labour by peaceful methods, and through the 
machinery of conciliation, arbitration and if necessary, by 
approaching the Tribunals constituted under the Act. It. 
therefore, endeavours to resolve the competing claims of 
employers and employees bv finding a solution which is just 
and fair to both the parties. Now it is nowhere stated 
either when M.P. No. 124/82 is contested by the Manage¬ 
ment or when an order is n.issed by my nrcdecessor tlrat 
impleading the Coal Chemicals Comnlex Workers Union which 
is the part of INTUC as Tandur Coal Mines T.aboirr Union 
as ndmittcH bv the Afanagement required any further sanction 
from the Government The said order is not Questioned and 
even when the reioinder is filed no such stand is taken. The 
essence of a iudicial approach of these matters is objectivity, 
945 GI/86—12‘ 


exclusion of extraneous materials or considerations and 
observance of rules of natural justice. In other words merely 
because the rules of evidence and procedure do not apply to 
domestic enquiries docs not mean that the rules of natural 
justice or fair play are to be ignored. The rules of natural 
justice are matters not of form but of substance. In BOISA- 
HABI TEA ESTATE v. PRESIDING OFFICER, LABOUR 
COURT (1981 Lie page 557) wfhether rules of natural 
justice have been followed or not would dependant upon the 
facts and circumstances of each case. It will equally apply 
to a case where the Management has not pleaded such preju¬ 
dice or sufference and when the same is not proved before 
the Tribunal by legal evidence it cannot be allowed to ^ 
argued. In Central Bank of India v, Prakash Chand Jain 
ll969(n)LLJ, page 377 at 382]. It is he]d that the breach 
of bare technicalities cannot be equated with violation of 
the rules of natural justice. The resultant effective violation 
of rules of natural justice must result in some sort of suffe¬ 
rence, handicapped prejudice to the opposite party. The 
alleged prejudice caused to opposite party resulting from the 
violation of rule of natural justice must be pleaded and 
proved before the Tribunal as laid down in 1981 LIC page 
557 at 563. So the non-approach by. the party for sanction 
for impleading as a proper party did not result in some 
sort of sufference handicapped or prejudice and moreover 
the same is not pleaded or proved by any legal evidence. 

29, The learned coimsel for the Management Sri K. Srini¬ 
vasa Murthy relied upon the decision reported In Express 
Newspapers v. Labour Court [1962{II)HJ, page 200 at 205] 
In that case the facts wmuld disclose under Section 2(k) and 
2(s) read with Section 10 of the I.D, Act when a topnto 
will become an industrial dispute. In that case individual 
dispute, if any, when the concerned workman belonging to 
the category of "working journalists” and when his case if 
not taken up by the Union of Working Journalists and when 
his case is not taken up by the Union of working loumalisU 
but by the other members who are not members of the 
union of working journalists promising their cooperation for 
any steps taken in their redressal of thejr grievances was 
held that the same is not having characteristics of industrial 
dispute. It is because the Secretary of the. other Union who 
is not connected with the appellant therein was held not 
competent to confer' an individual dispute in to an industrial 
dispute and moreover the said General Secretary ddi not 
take nart in the initiation of the conclUaiion proceedings, 
und that it did not write to the Government also to that 
effect. In that context it was held that something more 
than this is necessary to make it an espousal by them of 
the cause of the aggrieved workmen. Suiprisingly this judge¬ 
ment hud no apoUcation to this case at all for the simole 
reason, Section 2A is added by inserting Act 35 of 1965 
where dismissal of individual workman is deemed to be an 
industrial dispute. So the citation had no application of the 
amendment of the Industrial Disrmte* Act. Whether an 
individuals workman dispute should be espoused bv one 
Union or not when his service conditions are affected result¬ 
ing in discharge, dismissal retrenchment it is deemed to he 
on indu.strial disnutc. The fudgement which is of 1962 ner- 
taininc to the earlier ncriod had no relevance in view of the 
amendment of the I.D. Act bv bringing forth Section 2A. 
Moreover the fact.s had not application to the present caw. 

30. He also relied upon the decision reported in Vlsalakshml 
Mills Ltd. V. Labour Court, Madurai and Others [1962(11) 

I T 7. page 93]. It is also with reference to individual dispute 
explaining when it achieved the characteristics of industrial 
dispute within the meaning of Section 2(k) of the I.D. Act. 
For the same reason as mentioned above first of all after 
the amendment and commencement of Section 2A of the 
I.D. Act it had no relevance. Moreover the Tandur Coal 
Mines Labour Union had no objection for this Coal Chem^i- 
cals Complex Workers Union to represent them In the 
adjudication and it it nobody’s case it had no repreaentatlon 
Or following. Even Management counter in M.P. No. 124/82 
is that Tandur Coal Mines Labour Union is having larger 
followers and they wanted to recognise the single Union for 
the purpose of representation. It is never said that CVjal 
Chemicals Complex Workers Union had no following or capa- 
citx' to represent. No such stand was taken at all. Therefore 
il had no anplication. Recognition of one union by manage¬ 
ment is quite different from stating that another union hw 
no following Or representation unless it is pleaded and proved. 

■ 31, The question of havung a resolution of the union is 

not necessarv when the very union is recognised by them 
agreed for this union to represent them in the dispute. In 
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this contejct the learned counsel for the Management relied 
upon the Trade Union^ Acts. According to said Act as per 
Section 22 not less than 1/2 of the total number of oilice 
bearers of every registered Trade Union shall be present 
actually engaged or employed in an industry with ‘which the 
Trade Union is connected. TTrere is proviso stating that 
appropriate Government may by general or special order 
declare that the provisions of this Section shall not apply 
to any Trade Union or classes of Trade Unions. So under 
the Trade Union Act it is contended that not less than li2 
of the total number of workers must be engaged and when 
the matter refers to only seven persons or live members as 
the case may be for alleged certain grievances. It is con¬ 
tended that the said union i.e. C.C.C. Workers Union is not 
properly having representative character. There is no evi¬ 
dence for it. On the other hand W.Wl mentions that it is 
a registered union and they are having sufllcient number of 
workers and their strength is also enumerated by him and it 
is not denied tliat the Trade Union had no good following. 
Moreover there is no such ground, pleaded and proved by 
the Management in their evidence. It is a belated plea taken 
and it is an after thought which is brought for the sake of 
argument in a technical way. After the amendment of 
Section 2A of the I.D. Act, all these arguments do not 
St. and to reason. 

32. Tire learned counsel for the Management relied upon 
the decision reported in Deepak Industries Limited and 
Another v. State of West Bengal and Others [1975(I)LLI. 
page 293]. In that case from the very beginning the Manage¬ 
ment is contending that the U«on had no authority to 
represent the 174 workmen. In that context it was held that 
it was incurnbent on the union to produce material and docu¬ 
mentary evidence to show it had the requisite authority to 
represent 174 dismissed workmen as there was no material 
either by way of resolution of the members or authorisation 
by individual workman or substantial number of them it 
could not be said that the Resnondent Union had the capacity 
or authority to represent 174 dismissed employees at any 
■Stage, It was held that no comunitv of interest did not arise 
as there was no evidence it is not so. W.Wl In the instant 
ease who was Senior Onerator in Coal Chemicals Complex 
was previous Vice President of C.C.C. Workers Union and 
he mentioned that there are 12 to 15 cate.gories of employees 
employed in the Coal Chemicals C'omolex and .some of the 
categories which are existing in the Coal Chemicals Complex 
are not existing in Singareni Collieries Company Limited, 
such as Senior Onerator to the Plant Attendant Carboniser 
Mazdoors. Boiler M.azdoors. Stitching Mazdoors, Iimior Crafts 
men and the iob description of various categories of workmen 
in the Coal Chemicals Comnlex are not fixed and they are 
asked to do higher resnonsible duties while being kent in the 
lower categories. It is not suggested to him in the cross 
examination that his union of which he is the Vice President 
had no requisite authority to represent the C.C.C. Workers 
Union. It is nowhere filed In the rejoinders also to that 
effect stating that Sri A. Raghuramnlu, President who filed 
impleading petition in M.P, No, 124/82 on behalf of the 
C.C. Workers Union had no representative character. It is 
in fact treated as one of the unions registered and also con¬ 
nected with INTUC by the management itself. So the 
question of the union not producing material or documentary 
evidence to show that it had requisite following as contem¬ 
plated under Section 2A did not arise. The Management 
counsel next relied upon the decision reported in The Kandans- 
Toxtile Limited v. Industrial Tribunal, Madras and Workers 
(1949 LIT page 875). It was a case where when a matter 
was referred to the Tribunal, the Management contended that 
there is no industrial dispute in existence between the employer 
and workers and prima facie the Govertunent had no material 
to arrive at with the matter involved a dispute and the said 
obiection of the mnn.agemcnt was unbald in the writ of 
certiorari stating that the Government should have material 
before it to form an oninion. As rightly point’d out in 
a.T.R. 1984 S.C, page 1462 (S, K Verrna vs. Mahesb Chandra) 
it has become a fashion to take oreliminarv obieetions by 
all public sector corporations whenever an industrial dispute 
is referred to Trlhnpal objecting th.at the matter did not 
involve an industrial dispute or that the netitioncr is not a 
workman and that the e-dablishm’nf is not an indusrv and 
that matters are being protracted for years together and the 
Supreme, Court had rightlv pointed out that such things 
should be nirbed. Morem'»r when thern is no ground taken 
that bv adding tho.se C C C. Workers Union that the .same 
resulted ip preiiidire to the manngeTrwnt and also it arnounted 
to violation of pripeinUs of natural justice it canuot he said 
that the reference by the Government itself Is bad as is 


sought to be contended now. It is argued that except W.Wl 
that no other witness was examined. The multiplication of 
the witness is not the criterion. The said union is a regis¬ 
tered union and it must havfe been shown that it had no 
membership worth noting. In their counter they never .said 
so and they never pleaded. It is taken tor granted. It i.s also 
a recognised union having some strength and h is having a 
representative character. It is nowhere slated tluit it had 
no representative character or it had no sufficient members. 
On admitted facts there need not be any oral evidence. It 
cannot be said that this Coal Chemicals Complex at this 
iuncture had no representative character and therefore this 
industrial dispute cannot be adjudicated upon. 

33. In H. D. Singh vs. Reserve Bank of India and otliers 
i.e. I986(I)LLJ, page 127 at 132 it is observed by the Supreme 
Court as follows 

“It has been our sad experience to find employer frying 
to stifle the efforts of employees in their legitimate 
claims seeking benefits under industrial law by tiring 
them out in adjudication proceedings raising techni¬ 
cal and hyper technical pleas. Industrial Adjudica¬ 
tion in bona fide claims have been dragged on bv 
employers for years together on such pleas, ft 
would always be desirable for employers to meet 
the case of the employees sqiiarelv on merits and 
get them adjudicated quickly. This would help 
industrial peace. It is too late in the day for this 
Court to alert employers that their attempt should 
be to evolve a contented labour”. 

34. It is also decided in S. K. Vemia v. Mahe.sb Chandra 
AIR 1984 S. C. Page 1462 para which reads as follows ; 

'There appear to be three preliminary objections which 
have became quite the fashion to be rai.sed by all 
employers, particularly public sector Corporations, 
whenever an industrial dispute is referred to a 
Tribunal for adjudication: one objection is that 
there is no industry, a second that there is no 
industrial dispute and the third that the workman 
is not yvorkman. It',is a pity that when the Central 
Government, in all solemnity, refer industrial 
dispute for adjudication, a public sector corpora¬ 
tion which is an instrumentality of the State 
instead of welcoming a decision by the Tribunal on 
merits so as to absolve itself of any charge of 
being a bad employer or of victimisation etc., 
should attempt to evade decision on merits bv 
raising such objections and never thereby satisfied, 
carry the matter other times to the High Court and 
to the Supreme Court, wasting public time i.nd money. 
We expect public sector Corporations to he model 
employers and model litigants. We do not expect 
them to attempt to avoid adjudications or to indulge 
in luxurious litigation and drag; workman from 
Court to Court merelv to vindicate, not iustice, but 
some rigid technical stand taken up hv them. We 
hone th,at public sector corporations will henceforth 
refrain from raisiiv needless objections fightine 
needless litigations and adopting needless postures.” 

So having raised no objection when M.P. No, 124/82 is filed 
for impleading C.C.C. Workers Union as a party to this 
dispute and when it Ls recognised that it Is also fighting for 
lights of the workers being affiliated to T.N.T.U.C. as a sister 
concern of Tanditr Coal Mines Labour Union and when no 
such ground is taken disputing the right of the Union to 
represent in the industrial dispute for adjig&ation before this 
Tribunal, it must be held that at this lat^fiour obiection of 
the public sector Corporation as a model employer should 
avoid any indulging in such protracted objections bv putting 
forth some rigid technical stand which is not weaken os a 
around in their rejoinder at any time. Hence the said oh- 
icetion is rejected as irntcnable. 

35. The learned counsel for the Maniigcmcnt rel'rd upon 
the judgement reported in Vaz.ir Sultan Tobacco v. State of 
Andhra Pradesh 11964 (Tl I.T.J page 622] and contended that 
when a dispute of dismi.ssal of a workman is taken un 104 
out of 7.170 workmen of the establishment as the other work¬ 
men had no substantial interest in the cause of such dismis¬ 
sed emolovec to support 104 workmen would not convert 
the individual disnute into an industrial dispute. First of all 
it relates to dismissal of a workmen and morever in the 
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Llauij suiicmeni iiled bi viUikiucn I’cprciieiitijig llie rrubideut, 
v-.t,.!. . vvuiKi_is U)iion. ijcuainpaily, ii li avi;red Uiai ii 
ima buengui ui aboui juu eiiipluyecs ana iUU ofncei'si. 
in iaai me migjnui unimi landui i^oii aiiiies j^anoui' union 
am nui ovoi nicniioii ineir nemni aiiongiii or membcriilup 
ui me onion m mcir ciainis smicmmit. Aiiei U.'is ciainu. 
Maiemeni oi U.u.u. vVOiKcrs Union n; nlea me innilui Cuui 
Alines j-auoni' union Oio not oeny (.lie saiu avcrnionti and 
ioiiner smieu Uiat mey nave no oujection lOi ilic said i^.C.u. 
vniiKcrs Union lo coniesi me mauscriul aispnie on tJieir ne- 
iiaii. me lejoinuer men iwo inonilis later on 2y-i-iy(jii by 
me inauagC;nieni mu iioi depose tliai incy nave no member- 
siup 01 juo meniocrs and lUu oinecis. it is noi avered in 
me lejoiiidei or me ivlanagenient mat Ibe 'lanunr uoal Mines 
Uanour union nad so muen ot siiengtli and tna), the tnember- 
sinp oi u.U.u. workers Union is lur less so as to say that 
me stippon given oy them toj these demands which arc 
nnuer aujunicaiion cannot be sustiimed by ihoiin by virtue oi 
men sLieuBlh. li is nowhere avered by the ManagemeuL 
uispnlmg me strength ot the L.C.C. Woikcis Union when the 
pleading IS not disputed in their rojomder, it automaticaily 
goes to show me same stands proved and admitted, bo 
wW-i need not inrlner say as Vtec President what was the 
sticugili ol their union. Ji is not even questioned when he 
was in ilic witness bon. llicrcfore the judgment relied upon 
by the Uounsci tor tbe Management had no relevance to 
snow tnat the C.U.C. Workers’ Umon ennnot represent in this 
adjudication pending bcrorc this Tiibunai. The Management 
counsel relied upon tlie decision reported in Workmen ot 
Dnnukuchi lea mtale v. tJimakuchi lea Hstatc [1958 Ul 
LLJ. page 5t)0J that the provision ol expression "any person 
m bcciion 2(kj of the l.U. Act must be read subject to the 
Itmilation and quaiihcations as arise from the context namely 
the dispute must be a real dispute between ihe parties to the 
dispute and the person regarding whom dispute is raised 
must be one in whose employment, non-employment, tcrm.s 
of employment or conditions of labour, the parties to the 
dispute have ditect and substantial interest In the present 
case there is such interest in the dispute cannot be disputed, 
bo It cannot be said that there is no such mtorcst and hence 
C.C.C. Workers Union cannot raise the dispute. It had no 
application. Moreover Section 2(A) of amendment and when 
Section 2(kj read with it will entitle the C.C.C. Workers 
Union to be rightly impleaded as a party and the same was 
rightly upheld by my predecessor and no technical argument 
will stand to deny its right to represent the demand of C.C.C. 
Workers Union working in Coat Chemicals Complex. Thus 
On a caieful consideration of the entire evidence I sm of the 
opinion that all these technical grounds raised by the Manage¬ 
ment Coun.scl questioning the jurisdiction of this Tribunal are 
not maintainable and not legally tenable and the same arc 
rejected as arguments without any substance. 

36. Qiming to the facts in a nutshell, it is the c.ase of 
the Workman that there are no prescribed job description to 
dilfercnt categories of workmen in Coal Chemical Complc-t 
fOr those such as Carboniscr mazdoors, Weighing and stitch¬ 
ing and tipping mazdoors, Junior Pl.rnt Attendant, Boiler 
Attendant, Senior Operator Grade C, Junior Craftsmen etc. 
f or this the workmen contended for other eategorice of posts 
that arc existing in Singareni Collieries Company Limited 
which started this Coal Chemicals Complex, the job descrip¬ 
tion were fixed a,s existed in Singareni Collieries Company 
Limited. There is no dispute about that aspect. Both agree 
on this for all these enumerated 7 categories out of 32 cate¬ 
gories by posts. It is the case of the Workmen that the 
Maniigemcnt is extracting the work of Junior Executives from 
the Senior Operator; likewise in other categories also higher 
responsibilities are being shouldered by the employees while 
they are in lower categories. Hence they wanted these per¬ 
sons who arc shown in the pay scale of "E" Grade be placed 
in Grade A and tbo Workmen who are classified as Junior 
Craftsmen in Coal Chemicals Complex in Grade A with ret¬ 
rospective effect instead of classifying them in Category V. 
It is not in dispute that in Singareni Collieries Company 32 
categories from Sweeper to General Manager except these 
7 categories of posts namely Senior Operator Grade C, Boiler 
Attendant Grade C, Junior Craftsmen, Plant Attendant, Car- 
boniser Mazdoor, Boiler Mazdoor, Stitching Mazdoor. For 
this the Management case is the job nomenclature at Coal 
Chemicals Complex is only indicative and not exhaustive and 
the jobs which the workmen were required to perform arc 
indicated in the office order issued to them and as per the 
job assigned to them their scales of pay are fixed. Einally 
it is mentioned that the job in Coal Chemicals Complex is 
mostly identified to the jobs in Mines for which the job 
descriptions arc evolved under Awards, Wage Negotiations 


eic._ as applicable, llietcfore fresh job description are not 
icquii'u.1 lu incse cases, iiccoidiiig to me iVlaiiagomcnt ihcit 
.ale no joo dcsignaiioiis as tumor Plant AlLeudaai or Junior 
uraiismen iUDOar and die tumor uraltsiueii are not entrusted 
vntti inucpendciu rcspousiuiiitics as lu tnc case ot bomor 
upeiaiois and tne uve oeneral Mazduoi's rcfcried to by me 
union are omy unskilled workmen who work along wiin the 
tumor Ufattsrnen as incir treipers. riencc they cannot be 
placed m Uuadc A and iliererore the request of the work¬ 
men lor placing junior cratismcn m Graue A and General 
mazdools ot JnsirumentaLion Department Ctitcgory V is not 
tenable. 

37. Ihc evidence of MW-a who is said to be specialist 
and Ills icport oi msjicction which is marked as Ex. M-a 
throws some tight on incse aspects. He ts said lo be work¬ 
ing as Senior Atarkcting Manager ficcimicalj for about 2-l|2 
years in the Neyvdii tJgnitc Corporation and that he is 
concerned witii me Afaikotmg and quality of the materials 
which are being produced at the JNcyvelli Lignite Corpoia- 
lion. Ex. M-o and M-/ arc only to snow that he is authori¬ 
sed lo inspect as per procedure gud MW-3 inspected Coal 
Chemicals Complex premises on 3rd, 4th and 5th October, 
1985. His own evidence in the chief would show that Ex. 
ivi-/ was received in llie Coal Chemicals Couiplcx office on 
4-10-1985 bat he started mspection in iJie Coal Chemicals 
Complex on 3-10-1985. In other words, even before it is 
made clear that he is the nominee sent by Neyveiji Lignite 
Corporation he got himself introduced to Coal Chemicals 
Complex authorities and started inspection of tlie Coal Chemi- 
ciils Complex for the purpose of studying the conditions. Lx. 
M-5 which IS his rejyort shows that he signed it on 7-10-1985 
us indicated under his signature. For example Ex, W-2 is 
olfice order of WW-1 who is shown a S. No. 10, it showed 
that he is uppoiuled as ilenior Ofierator and as a rcsnlt of 
this placement m Grade A besides their normal duties which 
intcralia mcluded duties such as "taking charge of shift 
duties” whenever necessary they will also work as “shift 
tneharge" and perform such other duties as qro allotted to 
them trom time to time, Bx, W-3 would show that he is 
asked to work as “shift incharge” in addition to his normal 
duties whenever Shift ManagerjElE does not report for 
duty. Ex. W-1 would show that he was trained for 15 
months and he is appointed as Senior Operator in Coal 
Chemicals of S.C. Company Limited, Ramukrishnapur and 
that he is kept on probation foj jne year and aftei-wards 
if he earned satisfactory report he will be confirmed. Now 
the Mamigcment except for contending that the job nomen¬ 
clature at Coal Chopiiculs Complex is only indicative and not 
exhaustive and that the jobs in Coal Chemicals Complex 
arc mostly identified to the jobs in Mines for which job des¬ 
cription evolved under awards and wage negotiation etc. are 
applicable. It is not mentioned in clear terms witli these 
persons who are shown in the clqims statement filed by the 
Tandur Coal Mines Labour Union as well as Coaf Chemicals 
Complex Workers Union who are having any job categorisa¬ 
tion or job description either evolving under the Awards or 
under negotiations tiU now. The Union brought out specific 
cases of workmen who arc not in the Mines and which are not 
having categorisation in Singareni Collieries Company except 
stating that the Coal Chemicals Complex will have the jobs 
mostly identical with those Mines for which job description 
will be evolved in the awards or negotiations, the Manage¬ 
ment could not conic out with clear picture tliat there are job 
description under the similar mines under such liimilar jobs 
Or awards. WW-1 mentioned that the shift incharge is the 
Assistant Engineer or Duty Engineer and as per Ex. W-3 he 
is required to discharge duties of shift incharge, duties of 
Assistant Engineer and Executive Engineer. It cannot be 
said that wjien Ex. W-3 is sech that he is directed to per¬ 
form higher responsibility as a shift incharge normally as a 
Senior Operator Grade C he cannot be shift incharge. But 
Ex. W-3 would show there is general office order to all the 
senior operators in the Carboniser Section that they should 
work as shift incharge in addition to their normal duties 
whenever shift incharge did not report for duty. So it is 
patently clear that Senior Operator is made to work as 
Junior Bxecutivc though he is only Senior Operator without 
prescribing a job description. Now his evidence would 
further show that in tbe Coal Chemicals Complex the Plant 
Attendants, Carboniser Mazdoor, Boiler Mazdoors, Stitching 
Mlazdoors, Junior Craftsmen and Senior Operators are asked 
to perform various duties without fixing any job description 
and the management is extracting more and higher responsibi¬ 
lities than required without a paying anything for these extra 
responsibilities. MW-1 is the Executive Engineer and accord¬ 
ing to him in Carboniser Section, four categories of work¬ 
men are employed i.e. General Mazoor Category T, Carboniser 



43i0 


ibt OAZLi'it. 01’ INDIA ; C Ll CllK . K/ KIJDA 3. ISU iI ak’i ll. f ic. iii! 


Aiazdoor C^ituaory ill, Pliuit AUeudJUi'i Culejjory IV aiid 
jumur ana he auimdcd inai these iQur Piaiii 

^LLCUiiauts ut'o woi'juxitt m Catoomiiei' hecttuii ahh Lueie arc 
luiiT riuai Aiicnduaia in Material rranannit ;:iechon onu tircy 
arc mtormcuiuic M.P.C. Oiuup witnoai any iecnnicai quuii- 
iicaiions. ne inea to ducuss the nuiui'c gt Unties atieoucU 
oy me lour fiant Attenuanis ui the carogmser section anu 
sujiiiuriy in Maioriai manuiins isecuoa aiso ihe lour Attcn- 
uants uuttes ore meniionea oy him. Apart liotn ihcso eight 
I'toni Aiicnuanis wno are aitcoruing to him uenciai >iaz- 
door Category 1 there are Carhoniscr sut ma/,uoor3 category 
HI oi wnicn tnree worg m poiuug wonts and me tonrtu 
petson worgs m me coKc coci cnomDer and tiio hith nefson 
IS tujpioyeu in cooler and sixth iieraon is emptoyed in oust 
scpaiatois. jne aumiitca mat mere are two senior Uperatois 
in t.,aioonisei gecuon. it is his cose that one ;seuior upera- 
lor iooas arier me control room lor adjusting the parameter 
and mo second Opecior periooicail'y once m an hour be 
win got around me pmeess equipments and sep any troubles 
are prevaiimg m respect of mccnamcal or process. It is also 
hts case tnai similarly mere is one henior Uporator in Afateriai 
Handling gociion. negaiamg the Junior Craitsmcn he gave 
some duties and accoruing to him they have no knowledge 
ol Instrument* and maintenance opciations and he mentioned 
there are two omcr categories Category 11 and V and Cate¬ 
gory 11 employees are called Stiicnmg Mazdoors and Boiler 
ruiendant are called Category V mazdoors. According to 
him the Junior Craftsman has to checa up Panel mounted 
on monomeier and temperature records whether they are 
functiomng or noi. In the oross-cxampidtiua it is admitted 
that Bitumen coal is low grade coal and it is the coal that 
they get from nearby Mines and that me coal is kept in 
buniters and open yards, and it is exposed to sun. Accord¬ 
ing to him the slag coal is not handled by the Coal Chemicals 
Complex. Slag coal is coal dust in amorphous form and 
the coal is transferred through vibrating feeders and admitted 
that when the feeders are operated through a conveyor little 
dust will come and it will be quenched with water. He ad¬ 
mitted that the coal is carbonised between 650 to 700°C 
to produce coke. According to him there is no radiation of 
heat during the process because it is well insulated. He 
expressed that the temperature inside the boiler is betweeti 
200 to 250° C He admitted that there is coal tar fuel and 
it will be absorbed If it falls on the clothes and clothes get 
sailed and be admitted that one Carboniser by name Chen- 
niah was angering from heart disease. 

38. MW-2 is Senior Personnel Officer and he mentioned 
that the Coal Chemicals Complex is running in. losses, ft is 
his case that as per Nationffi Coal Wage Agreements I. II 
and HI wage agreements the workers are paid wages and the 
Coal Chemicals Complex is part of the Singareni Collieries 
Company and it comes under Coal Industrial and there ore 
inter-tracers from Singareni Collieries and Coal Chemicob 
Complex explained that all the workers in Coal Chemicals 
Complex arc liable to be transferred to Singareni Collieries 
and med Ex. M-3 order. It is bis case that they are paying 
more than what is paid in Neyveli Lignite Corporation which 
is similar coal chemical extractions and he hied comparative 
statement as Ex. M-4 but the evidence of MW-3 would go 
contrary to the statement Ex. M-4. He mentioned that the 
workers and the Management discussed to give uniform job 
description to all the Industries in India including Singareni 
Collieries Company and they named to cover major jobs and 
he promised to file the booklet and no such booklet is filed. 
He Conceded that Coal Chemicals Complex service condi¬ 
tions are not mentioned in Singareni Colliorie* Company 
Standing Orders and they have not amended the Standing 
Orders and they arc proposing to amend to show that the 
.Standing Orders of Singareni Collieries nro applicable to Coal 
Chemicals Complex. In future also it is bis case that Stand¬ 
ing Orders of tte Singareni Collieriss Company and the Coal 
Chemicals Complex will not be mentioned separately. He 
conceded that the joint bl-partitc Committee has fixed job des¬ 
cription for the workmen employed in Mines. He also con¬ 
ceded that except the Carboniser Mazdoor, in all other sec¬ 
tions there are job similar in Coal Chemicals Complex and 
there is no fob description in the Singareni Collieries by name 
Junior Craftsmeit while there is such in the Coal Chemicals 
Complex. In fact he did not visit the Neyveli Liginite Cor¬ 
poration situated in Tamilnadu and Ex. M-4 particulars 
ot which are filed by him arc not proved by any legal evidence 
and even MW-3 did not spcaj[ about Ex. M-4. He conceded 
that the nature of work done in Singareni CoUierle* Company 
Mines or any coal mines is different from the work done in 
*oal QJemlcals Complex. So when the Standing Orders 


are not amended making the Coal Chemicals Complex Service 
Conditions are brought m line with Singareni CoUieiies Com¬ 
pany Limited service conditions and admittedly when there 
arc certain categories of jotw unspccihed and when the 
Management is not able to file any National Wage Agree¬ 
ment indicating these nature of jobs being fixed with nature 
of grades and when it is concede by MW-2 that the nature 
of work done in Singarem Collieries Coal Minos is different 
from Coal Chemicals Complex wiUi reference to Carboniser 
Section. It IS high time for the Management to prescribe 
job descriptions to different categories of workmen working 
in Coal Chemicals Complex as mentioned in claims statement 
of workers. The issue is answered in favour of the workmen. 
Till the same is prescribed on the available evidence on the 
basis of evidence of WW-1 as weU os evidence of MWs-l 
and 2 and the claims statements as well as rejoinders of the 
Management. 1 direct that the Plant Attendants are to be 
fixed in Category V and the Junior Craftsmen to fixed in 
Grade A as a relief measure as the standardisation Commit¬ 
tee representing the employees and the Management has 
failed to examine and standardising committee for wages for 
the different designations and job description and dispartics 
among different sections of employees in the given circums¬ 
tances. As per Para 12.7.1 of National Coal Wage Agree¬ 
ment II the workers cannot be made to suffer without any 
standardisation while they arc being extiacled higher job 
responsibility without entering into an agreement to fix the 
categories of mazdoors such as Carboniser mazdoors, weigh¬ 
ing and stitching mazdoor. Junior Plant Attendants and 
Junior Craftsmen Helpers. So as a relief measure 1 direct 
that the Junior Craftsmen be classified as Grade A and all 
other General Mazdoors of Instrumentation Department in 
Category V till such job descriptions are prescribed as contem¬ 
plated under Para 12.7.1 of National Coal Wage Agreement 
II. This is dven as relief due to attending circumstances as 
incidental relief under the reference since the matter is pend¬ 
ing since 1082. 

39. It is admitted that tbe Management is suwlying uni¬ 
forms to Security Staff, Dispensary, Hospital staff. Canteen. 
Auto Workshop, Electrical Works, Machine Workshop and 
to all office Boys in the Singareni Collieries Company and 
the same benefits were extended to .similar categories, who 
are working in Coal Chemicals Complex with reference to 
supply of Uniforms, Now it is found as per the evidence 
of the Management of MWb-1 and 2 ;md that Coal Chemi¬ 
cals Complex which is part of Singareni Collieries Company 
Limited which has no Standing Orders of its own is having 
two major sections one of them is a Carboniser and By¬ 
product Recovery Section and the other one is Material- 
Handling Section. 

40, The question now is whether these workers namely 
the General Mazdoor working in Coal Chemicals Complex 
as Boiler Attendant, Junior Craftsmen. Plant Attendants, 
Carboniser Mazdoors. Boiler Mazdoor, Stitching Mazdoors 
arc entitled for Uniforms Or not, TTiis required to settle 
the issue whether they are exposed to coal dust or not. 
Evidently there are no Standing Orders for these workers 
working in Coal Chemicals Complex as admitted by MW-2. 
The nature of duties are explained by MW-2 regarding the 
mazdoors. The expert who is examined on this aspect is 
MW-3. MW-3 depwed that he had occasion to go round 
Carboniser, Briquetting Plant and ffiso Material Handling 
system and he had Inspected dust separator in Carbonising, 
Section and found the said persons being giyen apron and 
glove. He admitted that Aprons arc given because there is 
likelihood of spillage of oil tar. He admitted that the powei 
house mason and Boiler mason are provided with uniforms 
but this is denied by the workers. He could not say whether 
uniforms are given, whether the dispute is given up or not. 
MW-3 could not mention that he did not agree that the 
person working in Carbonising the workers require uniform 
instead of aprons to protect their bodies while discharging 
their duties. His answer was that the Management was not 
providing such uniforms as there was no sections in Singareni 

■ Collieries known as Carbonising Section or Briquetting Sec¬ 
tion. So it is clear that the duties of maziloor at Carbonis¬ 
ing Section and Briquetting Section arc quite different and 
there is also an admission by MW-2 that there is to avoid 
possibility of spilleage of tar and oil, they are giving aprons, 

' and that they are giving Boiler Mason, Power House Masons 
also uniforms. Now the workers demanded in their first 
claims statenient that they should be supplied the uniforms 
to all categories of workmen exposed to co.al dust and 
machinery. In the second claims statement filed by C.C.C. 

' Workers Union they demanded four pairs of Uniforms per 
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.tear be s^ven lo aJl tbc workmen, tor Siugarcni Coilicries 
vvoiKeis admiUed oy IvyW-Z tncre is eiedi' evidence thui 
(juii- or unnorma are given 10 vaiious sLail iiKe iceuiiiy Slulr, 
rJiipeuiary ana tlospilai Stair. Canteen, riuto Wiorkshop, 
l-iecirieai Workshop ana rVlaciune and 10 all omce Doys. in 
tue C.L..C. carboniacr nrazaours are worKiug in JVialerial 
riaiidling bcction luia at the carboniser riant and also ai 
tiy iVodncl rceoveiy Seeiion, iht evidence would sno.v 
iiiai recently tnc womeia at Boiler Section and Power House 
were also given for the C.C.C, Ihc evidence of AiW-3 which 
IS exauiined as an enpert would show that lit liwd not seen 
wonting oi tile Caibomsci with rclerenco to c.C.L. He 
admitted ihai the Coal cheimcal Complex works 100 days 
Without breakdown on an average. He admitted that the 
Mazdoors removed oul from the Iwles of dryers seals separa¬ 
tors tor collecting dust from the by stand ai about 2 or 3 
teet. Atjeoiding to him the process of removing dust from 
the holes ot tar seals separators is the same with reference 
lo Ncyveli Lignite Corporation as well as Coal Chemical 
Complex, and he did hot measure the temperatirra of tar 
separator. He adtitnied that the mazdoor at the Iknler 
Plant is exposed to heat, Accordmg to him some gases and 
heat come out when tlic lid is opened for poking operations 
at the Carboniser plant and the workers used long rods and 
the temperature of gas coming near the workmen during 
these operations will be around 42 to 45 C. Bui he did 
not mention about the poking operations in his report that 
tbe lempcraturc of the steam is 100°C as mentioned by him 
in the deposition and it was not 200 lo 250 C as suggested. 
When the poking operations are done from the sides of the 
Carboniser as well as top of the Carboniser Plant and there 
arc poking holes provided on the sides and top wen gases 
come out when fid is opened and steam process use for 
suppressing the gases. It is unimaginable to them that 
there is no dust. Infact MW-3 admitted that C.C.C. Carbo- 
niscr was developed by the Regional Research Laboratory, 
Hyderabad. The best person to give evidence regarding the 
Coal Chemical Complex Carboniser is an export the Regional 
Research Laboratory, Hyderabad as the same is developed at 
Regiontd Research Laboratory and it is surprising lliat no 
body from the Regional Research Laboratory Hyderabad is 
thought of by the Management to be examined in this case. 
The Management with all their efforts tried to examine a 
senior Marketing Manager (Technical) of Neyveli Lignite 
Corporation who had nothing to do witJi the development of 
Coal Chemical Complex Carboniser or who had occasion to 
work in C.C.C. Further his own admission would show that 
he did not record any pressure maintained at the Carboniser 
or of the place of dryer of the Carboniser Plant and he did 
not observe if any mazdoor working at the top of the chim¬ 
ney when it is working but he admitted that the general 
mazdoor will be unskilled job like keeping it clean or they 
attend to poking operations and he also admitted that the 
temperature and drj'ers will be 5 to 10 C more than the 
normal temperature of the atmosphere. According to him 
when he went for inspection only one Carboniser at C.C.C. 
was working while on the date of deposition, it i.s his case 
that (wo carboniser were working. That means he might 
have visited second time before ^ving evidence According 
to him the Coal Chemicals Complex is designed by the people 
who worked on Neyveli Lignite Corporation to minimise 
the dust and he admitted that at Neyveli Lignite Corpora¬ 
tion they are using closed bucket system and in the C.C-C. 
system there is breezing chute system and open conveyor 
belt system to have more dust, So the so called expert 
MW-S whom the Mtaagement examined after carefully 
screening and selecting him as an expert witne.ss admitted 
that the workers are exposed to coal Just at place ot work 
at the Carboniser Plant both at the rfiaterial handling section 
as well as Carboniser Section. So all these workers general 
mazdoors are entitled for supply of uniforms. But it is rea¬ 
sonable to give two pairs of tmifomis per year and not four 
pairs of uniforms as demanded by the C.C C, Workers Union, 
This is.suft is answered in favour of the workmen to the Limi¬ 
ted extent only. Infact at Neyveli Lignite Corporation all 
workers are given two pairs of uniforms as admitted by 
MW-3. 

41. The Expert MW-3 is already found to be a stranger to 
(he Coal Chemical Complex who had no knowledge at the 
time of its development or i(s working conditions and who 
by nature is only a Marketing Manager (Technicall. He 
failed miserably and admitted that the workers of C.C.C. are 
exposed to di'st and heat at various places of his own dc- 
oosition: at the Boiler Section he admitled that the maz¬ 
doors will be exposed to heat and he also admitted that the 
mazdoors remove dust from the holes of tar seals separator 


who stand at about two or tlirec feet for collecting the dust 
from If are exposed lo heat and dual. He admitted that at 
the poking operations of the Carbonisei some gases and heal 
come out and there is variation atleast at the Carboniser and 
Dryer by 5 to 10 C more than the atmosphere temperature 
Though mdircctly he admitted that the Coal chemical pro¬ 
cess IS diiferent from the Neyveli Lignite Corporation process 
system, he tried to deny the same. Accordmg to him in the 
C.C.C, the people who work at Ncyveli Lignite Corporation 
tried to mimmise the dust by taking into account all aspects. 
But he denied that non-position cyclone separators Electronic 
prccipitors are not there and not using bnqueling process 
and using closed bucket conveyor system at Neyveli Lignite 
Corporation as a separate processing system when compared 
lo Coal Chemicals Complex. Admittedly at the C.C.C, there 
is no electrostatic separators and no cyclone separators used 
anj they are not using briqueting process or closed bucket 
conveyor system. So having agreed this and having agreed 
that it Breeze chute when there is dust filling from 28 meters 
to the ground level of fine powder created dust aU over the 
area. He could not have an idea about exact points of dust 
that accumulates at ground level at any fixed time. MW3 
evidence only show supported by MW-2 evidence when tl'cre 
arc no Standing Orders for Coal Chemicals Complex and 
wlien they are exposed to dust and heat they arc cnlitled for 
dust and heat allowance. MW-3 mentions that Neyveli 
Lignite Corporation employees arc provided with uniforms 
and also they were provided with Rs. 20 to Rs, 40.00 per 
month as adhoc allowance on the basis of 22 to 30 percent 
of their basic pay. The normal temperature at NeyveU 
Lignite Corporation is about 25 C even according to MW-3 
the normal temperature where the workman operate at 
Coal Chemicals Complex is between 42 to 45 C, Thus the 
demand of the workers for Rs. 25.00 as dust and heat allow¬ 
ance as originally requested and subsequently raised to Rs. 
50.00 in the subsequent claims statement and ultiinately 
WW-1 demanding Rs. 50.00 as heat allowance and Rs. 50.(K) 
coal dust allowance would show that there is some disparity 
in their claims regarding heat and dust allowance. Ofcourse 
as time past the claim is increased towards this respect. The 
evidence of MW-2 that Singaieni Collieries Company which 
Is the sponsoring company is incurring heavy loss camiot be 
taken as authoritative statement thougli they promised to file 
documents to show the same, they did not produce them, 
Further the entire Singareni Collieries Company Balance 
Sheet statement cannot be attributed to show the correct in¬ 
crease regarding the profit and loss of Coal Chemical Com¬ 
plex. Similarly no witness i e. MWs-1 to 3 could say that 
the C.C.C. from the time It started production in January 
1979 was shown to be in losses by a separate Annual Report 
So when everybody in Neyveli Lignite Corporation which is 
a similar industry is given in the form of special allowance, 
towards heat and dust. The claim of the workers at the rate 
of Rs. 40.00 towards both heat and dust allowance is reason¬ 
able and all tile general mazdoors of Coal Chemical Complex 
(ire entitled for heat and dust allowance of Rs. 40,00 from 
the time of the reference till the same is properly settled by 
wage agreement. So this issue is answered in favour of the 
workmen. 

42, Before closing it is necessary to ^ipt out that the 
Counsel for the workmen completed his arguments on 
19-3-1986 and thcreaftcrwairds adjournments were granted 
on 20-3-1986 and 21-3-1986 and 3-4-1986 and the manage¬ 
ment counsel filed a petition when the matter was closed 
treating their arguments as closed, to reopen the same and 
on 7-4-1986 the Management was directed to argue the 
matter or file written arguments. The Management counsel 
took time from 7-4-1986 till 22-4-1986 and as no arguments 
were addressed on that day, the matter was closed again. 
And again on 20-5-1986 in view of the M.P. No, 124/82 
filed by the Management, the case was reopened for the 
Management arguments and a last chance was given to the 
Management and yet the Management counsel took adjourn¬ 
ments on 26-5-1986 and the counsel for the Workmen Shri 
O. Bikshapathi objected and also protested that the manage¬ 
ment is taking very many adjournments due to indulgence 
of the tribunal as could be seen from the d(Kket sheet on 
2-6-1986 and on the oral request of the management counsel 
the matter was again reopened and posted on 4-6-1986 to 
5-6-1986 and on 5-6-1986 again as requested lo 18-6-1986. 
On 18-6-1986 atlast Sri K. Srinivasa Murthy was pre.sent and 
he made arguments on 18-6-1986 and 20-6-1986 and 
24-6-1986 i.e. He irngued for three days both on law points 
and promised to continue the arguments on 25-6-1986 by 
adding some more points. Thereafterwarda he dij not come 
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mid his juniors were coming on his behalf and the matter 
was adjourned from time to time till 14'7-iyH6 and again 
the workers counsel pointed out how the management was 
taking adjournments though he completed his aigument on 
19-3-1986 itself, 

43. in the given circumstances mentioned supra the oral 
request for further lime was over ruled. Again on the oral 
request of Sri k. Srinivasa Murthy reprc.scnted by his Junioi 
the Management was directed as per the docket order daieil 
14-7-1986 which is elaborate to file their further arguments 
if any to be advanced or else the Management were intima¬ 
ted that it is deemed to be closed as they did not avail time. 
Under Industrial Disputes Central Rules 1957 gs per Section 
10(1) and 10(bJ there is a procedure laid down and under 
Rule 9 of 10(bJ in case any party defaults and fails to appear 
at any stage the Tribunal as the case may be be may proceed 
with the. reference expiute apd decide the reference applica¬ 
tion in the absence of tlie defaiUting party, Infact as per 
the proviso sub-clause (9) thrice matter was reopened after 
24-6-1986 by which lime the Mtinagement counsel argued for 
three continuous days and wanted further time to add some 
more iioints and yet did not appear. Even afterwards M.P. 
No, 239/85 was reopened for their arguments. As there 
was no representation after giving three adjournments the 
said M.P, No, 239/86 was also closed as Tribunal is satisfied 
that the'absence of the party and his counsel is not justified 
and there is no point in granting adjournments for about five 
months after the others six closed its arguments and that it 

i.s expedient to record its findings without extending any 

further time as contemplated under Section 10(2A) read 

with Section 14 of the 1. D. Act as amended as no useful 

purpose would be scived by keeping it open. In the said 
circumstances the matter was finally reserved for awards and 
on the arguments placed before me and the material placed 
before me the reference is decided on merits. 

Aw@.rd is passed accordingly. 

Dictated to the Stenographer, transcribed by him, corrected 
by me and given under my hand and the seal of this Tribu¬ 
nal this the 17th day of September, 1986. 

J. VENUGOPALA RAO. Industrial Tribunal 
Appendix of Evidence 
Witnes.ses Examined for President 
Tandiir Coal Mines Labour Union 
NIL 

Witnesses Examined for the 
Management : 

.MW-1 S. Vijaya Kumar 

MW-2 K. Ramadass 

MW-3 P. D, Vcnkataknshnp,n. 

Wiltnesses Examined for President, 

Coal Chemical Complex Workers Union : 

WW-1 D. Prakash Swamy. 

Documents marked for President, Taudur, Coal Mines Labour 

Union 

NIL 

Documents marked for President. Coal Chemical Complex 
Workers Union 

Ex. W-1—Office Order dated 26-2-77 issued to D. Pra- 
ka.sh Swamy by the Project Manager. Coal Chemical 
Complex of S.C, Company Limited, Ramakrishna- 
puT. 

Ex. W-2—Office Order dated 15/19-05-83 issued to D. 
Prakash Swamy and 14 others by the Executive 
Director, S.C. Company Limited. Belbmpalli. 

Ex. W-3—Order No. Dy. CE/C&B/83 dated 2-6-83 
issued to B. Nageswara Rao, and 7 others by the 
Coal Chemical Complex the S.C. Co. Ltd., Kotha- 
gudem Collieries. 

■ Documents marked for the Management : 

Ex. M-1—Office Order No, P-3/3212/4088 dated 
24-9-75 issued to P.V.D. Ramakoteswnra Rao and 
15 others by the General Manager, S C. Co., Ltd., 
Kotb.agudcm. 

Ex. M-2—Flow diagram of Carbonisation and briquetting 
Plant Section. 

Ex, M-3—Office Order dated 23/24-2-1981 issued to 
M. Chandrainh and 11 others by the Project 


Manager, Coal Chemical Complex S.C. Company 
Limited, Adilabad. 

Ex. M-4—Comparative Statement showing the Seals of 
Pay in the existing category/Grades at S.C. Co. 
Ltd,, and their .equipment in the existing grades at 
Neyvcli Lignite Corporation. 

Ex. M-5—Report on the working conditions of Coal 
Chemical Complex, Bcilampalli by P. D. Venkata 
Krishnan, B.Sc.. B.Sc.. (TECR) Senior Marketing 
Manager (Technical) Neyveli Lignite Corporation 
Limited, Neyvcli, 

Ex. M-6—Letter dated 11-9-85 addressed by Chairman, 
and Managing Dircctoi- to the Chairman and 
Managing Director, Neyveli Lignite Corporation 
Limited, Neyveli P.O, South ,\rcot District. Tamil- 
nadii with regard to appointment of an Officer to 
go into the details of Coal Chemicals Complex. 

Ex. M-7—Letter dated 27-9-85 addie.sscd by Chief Per¬ 
sonnel Manager (IR) Neyveli Lignite Corporation 
Limited, South Artpt Dist,. Tamilnadu to the 
Chairman and Managing Director, S.C, Co. Ltd., 
Kothagudem Collieries, Bhadrachalam Road Station 
with regards to appointment of an Officer to go 
into the details of Coal Chemicals Complex. 

J. VENUGOPALA RAO, Industrial Tribunal 
[No. L-21011(13)/8I-D.1V (B)l 
R. K. GUPTA, Desk Officer 
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New Delhi, the 17th October, 1986 

S.O. 3697.—^In pursuance of section 17 of the Industrial 
Disputes Act, 1947, the Central Government hereby publish¬ 
ed the award of the Industrial Tribunal Karnataka as shown 
in the Annexure in the Industrial Dispute between the emn- 
loyera in relation to the Corporation Bank and their woiic- 
men, which was received by the Central Government on the 
30th September, 1986. 

BEFORE THE INDUSTRIAL TRIBUNAL IN 
KARNATAKA, BANGALORE 
Dated this the 22nd day of September, 1986 

PRESENT : 

Sri R. Rarnakrishna. B.A., B.L., Presklinc Officer 

Central Reference No. 27/84 

I. PARTY ; 

Workmen of Corporation Bank, Mangalore, represented 
hy its General Secretary, Corporation Bank Emp¬ 
loyees Guild, Annoradha Building, S.C. Road. 
BanBalore-9, 

V*; 

H PARTY; 

The management of Corporation Bank, Head Office. 
Mangalore-575001 by its Chairman and Managing 
Director, 

APPEARANCES : 

For the I Pariy—Sri N. G. Phadke, Advocate, Bangalore 

For the IT Party—Sri Tukaram S. Pai, Advocate 
Bangalore. 

AWARD 

The Central Government in exercise the powers conferred 
bv section 7A and danse (d) of sub-section (1) of Section 
10 of tlic Tndusrtial Disputes Act, 1947, shortly called act. 
has referred tills dispute for adiiidieation of the schedule 
enumerated below ; 
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SCHEDULE 

“Whether the action of the management of Corporation 
Bank, Mangalore in relation to their Basavangudi 
Branch at Bangalore in not taking into account the 
period of temporary employment of Shri Gopala. 
Oerk from 30^4-1979 to 12-11-1979 from 
24-11-1979 to 23-8-80 as part of hij, probationary 
period is justified? Tf not, to what relief is the work¬ 
man concerned entitled?” 

2. The T Party workman being represented by the Gene¬ 
ral Secretary has filed his claim statement thereby contend¬ 
ing that due to the security of service and service condi¬ 
tions of the employees of the H Party are found not upto 
the expectations. To secure the security of service and to 
get improve the service condition.s of the empolyeos, the 
workmen of the 11 Party have formed and joined a Regis- 
tjered Union namely Corporation Bank Employees Guild Ofli' 
liaUd to National Organisation of flank Workers and Bha- 
rnthiya Mardoor Sangh, an All India Trade Union Federa¬ 
tion. ' ■ 

T The workman Sri Gopala was appointed as a clcrk on 
fern^rary basis for a period of 3 months from 30-4-79. 
However, since the work of Sri Gopala was satisfactory, ho 
was allowed to continue. But, after six months and 13 days 
of .service, the II Party terminated the services of Sri Gopala 
on 12-11-1979, in pursuance of its unfair labour practice 
instead of continuing his services and for no other reasons. 
That on 24-11-1979 Sri Gopala was appointed again on pro¬ 
bation. While making such appointment the bank overlook¬ 
ed the provisions of pora. 20.8 of the Bipartite Settlement 
dated 9-11-1966. 


to hm-s once on completion of his probationery period of 
6 months and thereafter for the second time during the 
extended period of probation of 3 montlis, his services had 
o ire terminated with effect from 23-8-SO. Subseqiienllv, 
Ito emproyce submitted a fresh representation and based on 
t e said representation he was appointed .as a probationery 
clerk with effect from 11-9-80. Hence, there is no merit 
m the contention of the I Party that he was .appointed 
against a permanent vacancy on 30-4-79 for a period of 3 
months and allowed to continue for a further period of 3 
13 days. They have further denied of anv un- 
Pany^^'^’^ and other allegations made by the T 

■I' farther contended that they could not con¬ 

sidered the request of the I Party workman having regard 
to the fact that ho could not have been absorbed or regu¬ 
larised during the period referred to above that even in the 
representation for consideration of his candidature for ap¬ 
pointment as clerk, the T Party has assured that he will try 
>0 come up to the expectation of the management in pei^ 
toTjpmn his duties. This itself shows that the I Party was 
aware that hi^ services wer,. not upto the mark durJnv the 
TOfiod of his probation. The representation of the 1 Party 
has not disclosed any malafides on the nart of the IT Party, 
Ntt he has only invoked the sympathies of the II P.artv! 
They have further denied the varioun accusations mnde 
aoalnst them for not considerimr the reaucst of the I Party 
and prayed to reject the reference and to puss rippropriate 
orders. ' -.m 

10. On the basis of the above pleadings one additional 
issue has beep framed as folows: 


4. Ip view of the I Bipartite Settlement and para 495 of 
the Sastrv Award, the services of Sri Gopala clerk should 
have been confirmed on 30-10-1979. Assigning no reason*, 
his services has been terminated on 12-11-1979, which is 
iUegal and uniustlfied. It is further contended that the U 
Party using undue advantage of the helpless condition of 
Sri Gopala, who was in dire need of employment and had 
n’o 'strengthi to figlit against the illegal action of the IT Party, 
issued fresh order of appointmont with effect from 20-11-79 
•and terminated on 23-8-80 and once again appointed as pro¬ 
bationer on R-9-1980 and confirmed his services with effect 
from 25-4-1981. 

5. Immediately after his confimsation. he has requested 
the IT Partv to consider his service from 30-4-79 to 12-11-79, 
from 24-11-79 to 23-8-SO apd from 11-9-80 to 24-4-81 as 
regular service for all the purposes by a letter dated 6-7-81. 
which was not considered by the H Party. 

6. It is further contended that the II Party agreed bcfoio 
the Regional T-abour Commissioner on 11-1-1983 that the 
services of the temporary period will be considered as per 
the guidelines issued by the Indian Banks Association read 
with provisions of para 20.8. of the I Bipartite Settlement. 
But the IT Party did not keep this solemn assurance. Hence 
the I Partv guild raised .an Industrial Dispute by a letter 
dated 19-7-83. 

7 The nrinciplc grounds taken by the I Party is that the 
action of the H Party is malafide, unfair labour practice, 
violation of prindple.s of natural justice and violation of the 
I Bipartite I^ttlcment and Sastrv Award. It is prayed to 
pass an award that the period from 30-4-79 to 12-11-79 and 
24-1 1-79 to 23-8-80 as part of services and to fix wages 
accordingly and to pay the monetary benefits in the- interest 
of insticc. 

8. Tlie n Party in their counter statement have intially 
conlendcd that though there are three employees unions in 
the Corporation Bank. The 11 Partv has recognised the Cor¬ 
poration flank Employees Union, Bombay as the sole bar¬ 
gaining agent, since it has got the majority of employee” 
on its roll. Tticv have further contended that Sri Gopala was 
empfoyed at Basavangudi Branch Bangalore as a temporary 
emplovcc from 30-4-79 to 11-11-79. His services were lar- 
minuteo with efTec* from 12-11-79 and he was .again appoint¬ 
ed as a Probationery clerk from 24-11-79. It is further con¬ 
tended that havin.g regard to the .above facts that .Sri Gonala 
could not come out successful in the confirmation test given 


Whether the I party pove* that the H nartv has over 
looked the provisions of para 20.8 of the I Bipartite 
Settlement dated 9-11-66 and para 495 of the Sastrv 
Award? 

11. Most of the facts narrated bv both the parties are 

undisputed. The T party has contended unfair labour practice 
and malafides on the part of the FT partv, but those facts re¬ 
mained onlv as allegations, as no evidence is placed bv the 
I partv in support of the contentions taken by them.' The 
nvidence of a witness on their behalf discloses that the T party 
have raised a dispute regarding rcgisTarisatlon of temporarv 
period of services of some of the empolyees and since the 
H partv did not agree, they have raised this dispute with 
reearot to one emnlove'^ that is 8ri Gonala Th-'^r have verv 
stronalv relied on the Bipartite Settlement and Sastrys award 
to iustifv their demand to take the temporarv period of service 
Into account for the purposes of accounting the length of 
service. ■' 

12. The IT party on this point have examined the Chief 

Manager, who stated in his evidence that this workman was 
appointed on 30-4-79 as a temporary clerk due to increase 
in work and gencrallv this category used to be appointed 
after scmtmring their applications by the EFepartment of man¬ 
power planning and devefopment. IJnder Bipartite &ttlemcnt 
the nranag^ent have been empowered to appoint and continue 
for_ a period of three months or above depending upon the 
availabilitv of work .and this workman was continued to work 
a* a temporary clerk after three months upto 12-11-79. He 
has further deposed that this workman was anpointed again 
as a temporary clerk on probation on 24-11-79 23-8-80. 

The appoinflllBnt giving a probationeiw period is always 
against a sanctioned vacancy. A nrobationor is expected to 
complete h>s probation bv passing prescribed test at the end 
of the Period of six months probation. Tf a candidate is not 
.successful the probation can be c.vtendrd for a further period 
of three months. During the extended period if the candidate 
docs not comp out successful hip services will be terminated, 
fn the case of this workman his probationary period was 
c.xtendcd hv 3 iponths and as he did not come cut successful 
nis period of probation was terminated on 23-8-80. 

3-3- He has further depo.scd that after some time (his work¬ 
man made representation for appointment and again he was 
appointed as a probationary clerk on 8-9-80 after taking into 
coR^fderatJon his farniT\^ background. The workman has come 
out HUCCMsfuUy the probationary period and big service^ sre 
confirmed with effect from 25-4-81. TTiis workman made re^ 
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presentation to taJ^e into account the period of temporary 
employment for getting the other fnngo benefits and seniority 
which was not accepted by the management, as he was not 
entitled to claim the said benefits. 

14. It is elicited in the cross-examinted of this witness that 
W do not remember the extension of temporary period of 
3 months after 30-4-79 was extended by means of a written 
order and the Bipartite settlement, Desai and Saity award 
are binding on the banks throughout the country. 

15. By consent 24 documents have been marked as from 
Ext. W-1 to Ext. W-24. On a perusaf of all these docu¬ 
ments, this workman who has bMn appointed as a tempo¬ 
rary clerk On 30^79 was continued to work in that capa¬ 
city upto 12-11-79. Thereafter he has been appointed as a 
clerk on probation from 24-11-79 and he was not confirmed 
du« to his failure in departmental test conducted after six 
months and during the extended period. Hence he has been 
ierufinated with effect from 23-8-80. He has been once 
again apoplntcd as a probationer from 24-10-80 and he has 
completed his probationary period after he came out success¬ 
ful in the departmental test in the extended period of 45 
days from 11-3-1981. 

16. The learned counsel for the 11 Party has submitted 
that the period of temporary employment apd as a proba- 
tionar of this workman cannot be taken into consideration 
for calculating his seniority, as ho was not Successful ta 
completing the probation except on 24-4-81. The Itamed 
counsel further submitted that there is no continuity of ser; 
vice prior to bis second appointment under probation with 
effect from 8-10-80. Henqg^ his previous ser^c® cannot be 
taken intp consideration in accordance with the principles 
of natural justice, bipartite settlements and awards govern¬ 
ing the conditions of service of the bank emnloyees. The 
learned counsel further submitted that para 20.8 of 1 Bi¬ 
partite settlement on the basis of which the I Patty li harp¬ 
ing is not applicable, as h® was apopinted under para 20.7 
hence that temporary period canont be calculated dong with' 
the probationary period. 

17. Against this subtnssion the learned counsel for the 
f Party has submitted that the H Party management has 
practiced unfair labour practice in bringing the break in 
service of this workman, hence he Is entitled for a calcula¬ 
tion of his temporary employment and other periods as part 
of his probationary period. 


AWARD 

The management of Corporation Bank, Bangalore are 
iustified iu.jyjt taking into account th® period of temporary 
employment of Sri Gopala, clerk from 30-4-29 to 12-11-79, 
from 24-11^9 to 23-8-80 as part of his probationary pcirod 
and the 1 Party is not entitled for any relief. Parties shall 
bear their own costs. 

(Dictated to th® Stenographer, transcribed and typed by 
her and corrected by me.) 

R. RAMAKRTSHNA, Presiding Officer 
(No. L-12012/38/8.3.D,IV(A)l 

wf?r -93 

TT. art.. 3698:— VWn'WTrtU' 27 1986 

gff arfugwnr wrt -mr-seoi i/7/75-?fT-4(tT) ^ apjarrt 4?! 

3TK ibr 3TPt Brir trtR ^ fpmr apyrtf If Trtnrmrt i 

CORRIGENDUM 

SO 3698,—-The annexure to tbe Ministry of Labour Noti- 
fientjon Noj L-36011|7|75-D.rV(A) dated 27th February, 
1986 may be corrected as shown in the annexure. 

BEFORE THE CF.NTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 1 AT BOMBAY 

Miscellaneous Application No, CGlT-3 of 1986 
(Arising out of Reference No. CGrr-6-10 of 1985) 

■PARTIES : 

Employers in relation to M|s. Italab (Goa) Pvt, Ltd. 
and other companies 

AND 

their wormen. 

APPEARANCES : 

For the Management ; Mr. Damania and Mr, Bandod- 
kar 

For th® Wormen,—Mr, S. K. Shetye 
INDUSTRY : Ports Docks : STATE ; Union territory of Goa 


18. It is admitted of no doubt as per the evidence of the 
TI Party th®* ^bis workman has been appointed as a tem¬ 
porary cleric from 30-4-79 to 12-11-79 duo to exigency of 
wprfc and not against a permanent vacancy. This fact has 
not been contreWerted by th® I Party. If this view is ac¬ 
cepted the period worked by this workman in th® first in¬ 
stance as a temporary employee falls within 20.7 of I Bi¬ 
partite Settlement, which does not give raise to any scope 
for computing the period of temporaiy appointment as part 
of his probationary period. Para 20.8 in a clear and un¬ 
equivocal terms gives right to a temporary workman ap¬ 
pointed to fill a permanent vacancy shall hav® the benefit 
of the period of temporary employment to be added to his 
probationary period, if he is eventually selected for filling 
up the vacancy. Further, this workman was not successful 
in completing his probationary period in the first instance 
and therefore he has been lemsinatcd from service and again 
reappointed on probation which he came to he completed m 
the extended period only. Wlien this being the case, it is 
most unfair to other workmen senior to him who have suc- 
cessfullv completed thei,- probation without any break: in 
tiieir service. 

19. TTie I Party have not made out any case of unfair 

labour practice or malafides on the part of the II Party for 
the break in the service of the I Party workman and on 
the contrary th® facts discloses that the I Party workman 
is himself responsible for break in service, barring his tem¬ 
porary employment, due to his non-corualctlon of the pro¬ 
bationary period by passing the test conducted bv the Tf 
Party, Wlien this being the case para 20.8 of the Bipartite 
Settlement is not apnlicahle to this workmitn for reckoning 
his temporary period as also a part of his probatlnoary 
period. Hence I pass the following aw'ard. ^ 


Bombay, dated the 23rd day of April, 1986 
CORRIGENDUMIAWARD 

This is an application imder Rule 28 of the Industrial Dis¬ 
putes (Central) Rules, 1957 for correction of two errors 
which have crept in the award. The errors relate to para¬ 
graph 108 of the body of the award and clause (d) of the 
summary of the award and other with regard to para 116 
and 101 of tbe Award. 

2. Mr. Shetye appeared for the wormen and Mr. Damania 
with Mr. Bandodkar appeared for the managements, I have 
hoard both of them. It is plain and ocrrect that a mistake 
or error has crept in the summation of the asvard in clause 
(d), which is inconsistent with the directions Which are in 
para 108. Instead of Rs, 200 which appears in clause (d) 
of the summary of the award in accordance with direction.s 
and judgment as set out in paragraph 108, it should be read 
as Rs, 160. In other words, in clause (d) of tbe summary, 
in third line, instead of Rs 200, it should be Rs. 160 and 
In the next time it should be between Rs. 161-300. Besiaei 
after the figures Instead of pc- it should bo read as paise. 
In other words clause (d) of the summary of the award 
would read as follows. 

‘‘Variablo DA would be for the same slabs neutralisation 
at the rate of 0,70 paise per point rise or fall upto 
Rs. 160, above Rs. 160 and upto Rs. 350 at Rs, 0.55 
per point rise or fall .and above Rs, 350 at Rs. 0.30 
per point rise or fall.” 

3. As regards so called discrepancy in paragraph 116 and 
101. I do not think there is any discrepancy. But the two 
paragraphs should be correctly understood. What is meant 
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by sa'/ing that no retrospective effect is granted is that the 
award conies into force and becomes applicable from the 
da*e of the reference, wMch is really not granting any retros¬ 
pective effect. 

4. In otherwords, the award shall comb into force from, the 
date of the reference and not before, That is how, paragraphs 
116 and Iffl should bo and ought to be understood and are 
iMbnded. 

5. With these dkections, the application is disposed of. 

R. D. TRIPULE, Presiding Cffficer 
]No. L-36011J7|75-D-1V(A)| 
K. J. DYVA PRASAD. Desk Officer 

fff ftwfl, 17 1986 

’PT. 3TT. 3699 .—tTOrR JTJ 
f-lHad wiui ?)■ tigif fi'rY^tr git: Tffgifri'Tt aft gg 

ffTti IT JtgipT irf srftpstrfpfftrtftTgJ(ri'"l^ggrg 

srftrffftnr, igs-j (i 9.‘;2 •rtr 19 ) % ■jgiper trrgfrggr wrrff 
*irni, fiptT isrri^ 

arf'r^nT'jT ■gTJrrrsrT ff<R ^psiijTrT ^g;T «[rWTt 

2 . 4^17 TTpfi’fgffTsT'tTag^FgJF^gTJTT'irTrefffirfh^rr^. 4 

^ ffTfe rjsmt i 

3. KWHrrdTnfT 3 7i/i-2 4i TtlffTTl?, 4ffrrtg| 

4. 4-74 i! WT TlJtTT troff rrSftfr ThST rfSTTW ffffT 

I 

6. sm'i-g J'Tff, 702 ^«rir 4T7, ttriisr-a i 

7 . sPTt'7 HVn Tiirilff tiT»rig I 

8, TTffTffTl Tllfffi' >t#ff tflT, gfflfhr I 

9, 4ff7f ^fipc 31T7i7r:n4l(WXrrffl47Tt:f4fm<it. 

7T. >T'. 116, gTT, ifTT'hCl 

10. 4trff f;. ut;, tIt, i 

11 . 474 STi^liRl V,-57s7, gffg h’’,'! Jtt?f;-2 0 I 

12. 477 »rp-.T 44TJff, 57 TIT ifrTTT tX g'WlT I 

13. 437 3irr7f7, 57157 , ’■'If, gTTh I 

1 4- 477 7iT77l Tlfi' tr?r71llf-r.r TT77 Tl^t jWf t 

15- 477‘^t:7t7lT.‘'fi;5li',7rn; WlTtfi'i^Tl'TlTfflff.Tl. SIT,. I 

1 6. 477 2ri^t7 gr^TriflT lff3'7 f.Tr7?T, 8 8 '17 ifl I 

17. 777 tlT7 7r7i71 4j,-;7r 36, 4. 

2 Tilff flTJ I 

18. 474 4i' 747147717 Tr-g'n'CriT 4ll f.Tr7^I, 7i*TlPn3 

7T7 737Tj,B, |77.'-2S I 

19. 477rr7-.77. IPT T’Tff: fTTPlTt: |W,'-2l 4h: 

1574 ^>1 4it 1 / 7/6 1 f 7!T> 5 T.T7 f 7T' fP7T UlTgT I 

20- 477 fTrrrfrTirt 71777 77r7(' f7f77T, T’l'pT Til’’, Jf??! 

Sfl7 777fk, ^4, 73117 rfTT fTffff iTHn I 

21- 4771 TfffTT 7^7 Tif'lfr7 rr>317 trir 3717! alT7 

<17517 6,7 wIt 8 74V7 7^77 ’^reflTr Ifff Wt 

Ths, TWIt tflr g7^1 3 (47,'7 977177 I 

S171. 471,-7 tr7TT7 ^T7 f7T7 V! tTlTl 1 Tff TTHTTl 

4 ffTTl imr Klffffiff TIT ffflT 7774 srf7f771T 4 777’H' 

347 7«m7f 4t TIP]; 717?f,- I I 

[77. -35019( l72)/86-(17 tIT-2] 


New Delhi, the I7th October, 1986 

S.O. 3699,—Whereas it appears to the Central Goveminavt 
that the employes and the majority of employees in rela¬ 
tion to the following establishments have agreed that the 
provisions of the Employees’ .Provident Funds and Miscella¬ 
neous Provisions Act, 1952 (19 of 1952), should be mads 
applicable to their respective establishments, namely 

(1) Mis, Sericulturists cum-farmers Service Co-operativo 
Society Limited, Karinanjapura, Chamrajanagar, Ta¬ 
luk Mysore. 

(2) M|s. Ragholi Minerals and Chemicals, Rhangc Bro¬ 
thers, Building No. 4, II Floor, &iper Market, 
Gulbarga. 

(3) Mis. Bharath Rice Mills, No. 371|1-2B, Dhan*^ 
Rond, Belgaiim. 

(4) Mis. P. R. Bowdakar and Company, Laxmi, Road, 
Kailusnngar Shahapur, Bcigaum. 

(5) M|s. The Bangalore Legal Practitioners’ Co-opera¬ 
tive Societv Limited, Advocates’ Association Build¬ 
ing, Bangalore. 

(6) Mis, Advance Tapes, 702, Udyamhag, Belgaum. 

(7) Mis. Alatge Stone Crushing Industries, Belgaum. 

(8) Mis. Karnataka State Pharmacy Council, Palace 
Road, Bangalore. 

(9) M|s. Kanara Chamber of Commerce and Industry, 
Chamber Building, P.B. No. 116, Bunder, Manga¬ 
lore. 

(10) Mis D. F. Tools Gokul Road, Hubli. 

(11) Mis, Automac Diesels. Club Road, HubIi-20. 

(12) Mis. Bharath Seva Dal, Kumara Krupa Road, BaP- 
galore. 

(13) M|s. Aditi, 5th Mile, Bellary Road. Bangalore. 

(14) Mis. Naranji Kanji Enterprises, New Cotton Mar¬ 
ket Hubli. 

(15) M'Is, Harihar Poly Fibres Staff Colony, Kumara- 
patnam. P.O. 

(16) M|s. Time" Publishing House Limited, 88, 

Road, Bangalore. 

(17) Ml". Ex-9e'-vicemen Securi'v Agency, 36, I. G- 
Budding 11 Cross, Hosur, Hubli. 

(18) Mis. Gunis"id'’e'h"'ara Co-o-e'a*'''e unnk Limited 
Moorusavira Ma'h Compound, Hubli-28 

(19) *71- S. M. Miri'ankar and Comnanv. Vidyanagar, 
Hubli-21 including i’s branch at Petrol Bank 1-7-61, 
Traffic Island, Hubli. 

(20) M's. Ki'‘l''"Vpr Wa-T-i^r S'va-ev T imlvd Gokul 
7>oarI, H''b((-30 inch'dm'r branches at B.cngalore, 
Pune, Madras and Bombay. 

(21) *1ls. Va'n"*'’Vn S*a'i“ Pnn-d for PrC'en'm-i f-nd 
Control of Wa'er T-oUu’ion 6*h. 7(b nn^ R'h Ejoor, 
Piiti'in Utdity Biii|8In<j. C, Road, BangaIore-1, 
inc'uding its 3 Regional Offices, 

Now, thcrefo'e, in e’"e"cise of the nowe-s r"n'''-'e7 bn "”b- 
sec'ion (4t of sec’ion 1 of the -aid Act. the Central Gov- 
ernmenf he-ehv annhe" ‘(-e n-ovlslons of the said Act to the 
above menlioned establishments 

]S. 35019(172)|fle-SS,n] 

4!T. 5TT. 3 70 n 4’;'y7 T-rTTr nff 7fr7 Tt’fT 4 fff fTRflfPaar 
4 rrrr^ ffjfrsnp rOr Tm’rrrffiff 74 57 mr 77 

71(75 g) 7? ^ Ff! 9!47Tfr 77757 fffUir 417 7744 77757 Tftr- 
1477, 195’ f 1 952 77 19) 4 777(7 7570=77 77177 4t 7r(^ 
f 44 Htft = 7 lF 7 t :— 


943 01/86—13 
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Near Doshiwadi Pole, Kalupur Ahmedabnd, 


1. pTfOrfe^, r. 29 

■?rrt. «t, (or. ^.) 21 fsT'Rr R'?tfnRr 1 

2. RUTTr, fR^Tf "PfRiT I 

.1. Rufl-RTt ffITRR FrrRfjR .'i/l/l t?. 

a(t. inf. rfr. RiR-i r;u i 

4. R^RTTTJrrsft RfdTsil RfTR oj Rq-rTTSTMt 
am ■aaai PiRjPTTRT I 

5. fRRR dlfipfl, RRR, f^TRI ^RTRT I 

6 . Rm RiR ORTrRqjR, 7TT 7TIT, $47, #47 
$7 iflij m«nT Tty, w^Rdmu i 

7- #RR fTTPpt IT^fTfRR 7i7W7 FrfRfe^, 19 RTPRRT RtR^^ 
$R JrikT rV ^fqRT fTnj47 ^>4 ftr^Tr fwpr 

^4^ I 

8 . RT# f^'m4 fq«nT qtfpi RRT RPRut fwiRRT 

f$f?n OTTTr (TiRTTr) ^ ^77777 ft-iRirrrr 9 o iftin- fqf^TR,' 

RIRtl^'H IFR#-.7 4 fwR TTETTR WTIhr I h 

9. #71^ fls #R 880 / 2 , 3 ft. RT?. ft, w)’:, RRTT^, 

»ilT 106 WTOTT WRJ, Rr-RtT RIIrt ItRR RPSTl I 

10. 3fpr7 RT# 7ftT*FTRI77 'ftHlfARI TRT RfOTtll 

R7T#I ftfRT *fP: fR4fr RRiftTl $t4TrfV «f7P^, 

n^RRnriR ft*iR wtwr 1 

11. #1T# >lfiTR I»irT#ir477 ) " TTIT#! FTfRCl’^n 

#, 170-172, #RTT-1, $7 1^^ #T RirtfVsrrR iffT, ^7m 

IIWIT TtT TTf ftRfft RTTHfWR j H 

tm: $7rfrq RTTTT RW sm fwR rSI httt i, rr nm 
4 fTTT SW W STftR R!T^ J<I *rfffpTi74' %■ TJR^Pff 

flw wttrT vt rtt; vt# ^ i’ 

[l^R. 35019 (l73)/86 t^. tpf. 2] 

S.O. 3700.—^Whereas it appeara to the Central Government 
that the employer? and the majority of employees in rela¬ 
tion to tbe following establishments have agreed that the 
provisions of the Employees' Provident Funds and Miscella¬ 
neous Provisions Act, 1952 (19 of 1952), should t*e made 
applicable to their respective establishments, namely:— 

(1) M)s. Gujarat Pesticides, iPvt. Ltd. Shed No, 29, G. 
IDC Estate, Kalol (NG) 21 Distt. Mehsana. 

(2) M/s. Patel Quarry at sevalia Talirqa Thasra, District 
Kaira. 

(3) Mis. Patel Machinery Private Limited, Plot No. 
5|1|1-A, GTDC PH-l Vatva, AhTnedabpd-45. 

(4) M|s, Shri Bahucharaji Mataii Timnle Trust, Bahu- 
charaji, Teluqua Chansma Dist. Mehsana. 

(5) Mis. Millan Talkies, Patan Dist. Mehsana. 

(6) Ms. Bharat Shah and Associates. ,Snfl.am Flats, Be¬ 
hind Dena Bank, Ashram Road, Ahmedabad. 

(7) M|s. Rinki Industrial Oils Limited, ]9, Kalparta So¬ 
ciety, Rnre Coiirce Baroda, including its Fetorv 
at P.O. Duniya, Pnlyga Falol District Panchmahal- 

(8) Mis. Flecfrri Therm Industries, Vithal Udyog Nas.ar 
Vallabh Vidyanagar, District Keira, and its " Head 
Offic*' at Ni.shwak 9A, Meera Building, .Santaciiiz, 
Bombay-54. 

(9) Mis. Hit Chera 8RO|2 GTDC Makn'-purn, Baroda in¬ 
cluding its Branch at 106 Apsara Apartment Dandia 
Bazar, Baroda. 

(10) M/s Jivabhai Oordhandas popatia and Sons, Pir 
Brodi, Kadi District Mehsana, including its branch 


(II) Mis. Avis International (Export) Private l.imifed, 
Shed No. 170-172 sector l.K.F.d'.Z . Gandhidham, 
Kutch, including its office at 2, DLF Industrial Area 
Najalgarh Road. New Delhi-15. 

Now, therefore, in exercise of the powers conferred by 
sub-section 14) of section 1 Of the sad Act. the Central Goy- 
ernment hereby annlies the nrovisions of the said Act of the 
above mentioed establishments. 

rS-35019(173)/86-SS-ITI 

477,717. 70 i.—,, R7fffrTT 1 9, TTTIRft 
Siam, RSTR (tI. ” Rq. |; i 7 27) ' trqJf yj-n-l; 

WTTT RTjg 7917 $) ''trrqJT fdrq'iyfr llRtTf/T J'j7p=.j 

TtftrfdRTT, 1952 ^( )0S2'>77 ''''i 9) I (j 'R7Rr=[ TIT 

WftrfRRR 47^ 4R7 I^) 'fs7T’’!!rrTr 17,i47t iRTqtTT ( 2F) k 7r4Vq 
tJS f$TT tjppf ^ fqrr .^fVqr S: M; 1 

tfk %fa)q,RO(Tr7j^r(RRre7rq Pf Tqrqqi# 

•ptisnfl fWr <1^47 |5f)Tq7q 377 , sfirqqiT Tt B7rq ftiT f^.Tf ^ 
snrrftir afrirTsftiT7 FfTR Tt'-Tfrqq tflRT TTfVqy'ift #tqr 

?#tT$7 oTritR dRtRR qfqr % rr if ^ff .Rtrq^f 

R7f TR Ritqff % WpJR 47JKT ^ 371 RTRRfTf 
4tf:TO #rit7 T^Vr, 197 6 (1^ IprJf MTk RTgTt^ qipT TlffR 47^ 

•On I) %_writR W^T I ; 

BT4TT,'''3RtT' WffffwT 4ft'mTT 17 4fr RREHTT 
( 247 ) BTTT 5IT?7 DlffaTfr 477 SPfFl 47T$ JCf TfrTd' RTRTTT $7 
eW tf^TTBT 451 ?ff&^R7 tfSRT 477 477. 595 RfftST S-2-1984 

% 4TJ(TT47;*f’4j^;,I77lr RRTTff 47^^ if fsrflTRrejjyTcff ,% ItdlR 
n 3477 ! Wm TSt, 25-2-1987 ^f tffR 47# ( 4 ?!’ TTTrff % ftfH 
f47«it 2 4-2-1990 47f BFBTrid ®477 774(1 ®RRnft 

1. ^''74nR4'* $7;RRrW if'PpTlRT "jff^niTRt (rPTST I WlT 
WT^^TlBTW ’RTir 47 L $7ff fraTTpRRt I ##177 4ffTl ^?f 

H4f7 ; fir(fnw"I#7 ,f7T7( ^tff. ^PrHPt .^57474 ^47kRrJj$ftj%q(Vqj^77TVIT 
TTBR-TTRR RT pTfSTr '47$^ IJ 

2. Ppf73r47, ^7f fqffflTR* VRTTI '477 !T7#FTt77Rl'4ff '77J77pTl% 

15 ($77 4)7 4frdT RTTR 47^177 Tgf kTfrq ■ 7 T 7471 T, I’T4T ’wrjpTTiT 
^ HTT7 17 45) RR-ff7T7 (347) $7 Tguij ( 47 ) j$7^47afR, TTBR-TTITT 
RT • ($($4; ' ,>;l: j,'| 

3. 77711(^, 4(777'^ 747(77 % 574777777', if,; fRRk P477 t(t 

417 7477 R7R7, f-BTsWff RR StR JR TFRI 47fR7, 3i(Rf , RfpRRR 477 
TRTR 503747)1477^47777777 , (rKtIR 5rf7r7irl477 BRIR 477^ Ilff 
47^,704(^^77,'Ft, 7757 (rrHIF 3777, fp7f J 

4. fRRfRF, %7if(q BlFfT 3777 7777 TiptrTT' 7T:'3;''7F jffRT 
B(i(7T % (RRB'f # RF Rrl, Tlftr BT Trfr R7'( BRr77 fFRl’3777, 

?R B77 TPtfrjR 4?r 5707 RRF 4nTFrr73f 'l5( 

B7W( RTTtt T7 BJTG, 77I7TT % 'JRTf R7i R7 '577^(77 F7R7 I 

5. Rfe 4itt 0,777 RtRRrTT, 47.(7.'^ STpR:! ' fRrjI’TT ttt 
B4R XTfHfRTTR % BtffR tJT 571^7 fFRt 7R77R 45( BpRi:! fRpJ 477 
R^ ^ BRB7 1317(7 7777TR R (llRtrUR ff7F UrTl # R7 fT7(R47 

^TRl Tt(r % RRIR $i' i^7 if 3R4R R7R 47T.Tr 

44(7 t3R45f RTTR *77T4R47 !((|RRR 'Rt^'flR TlffTR #(777 fR*777 47( 
471747 RTtJR I 




Tf I 


a 


3(U)] 


»rrTrrITTTnnw;25, leae/TTfro 3 , isos 


4323 


SCHEDULE 


6. TTft OTijf^ TTAT ^T wrfR T 4^ir<4)' ^ ^WSff 

'TTR^ ! 5 rFT S tfr, ^ WVir ^ trtfPT »pHTfTTff tT 

g'T^jwr 'TiTiifr If TnjPTtf ^ Tjftr ^pV <ifr 

^ ftr T^^rfOTf ^ ftrt^ t) 3T7 jrtfrrT 

Ttm^ t 3^ 'imriff wfar wjyijpr tjtT % wsfr^r ’tnj- 

ihr I I 

7. TTTiJ_i^ ^tTn PlfVlT ir ^ |TT Ht, !lft fWt 

+4'htt'^ iffT qr 3»r FiffJT ^ ^ ttw tj^t vm ^ ^nr 

ft Tjft ipi^^ >n Tj^r w Jr rtiir ritTfT T>[ir ?>if)3T % tniW 

^ rft, PnTpJTTT Tnl^iflr % ftfftr^T trrf^/^TrtTfJiff'rrrft JrRr’Pr 
% ¥7 it TWr TTiff ^r ^TJrn: ^ Tnarr vf^ tt trr sp^ttt i 

8. TTT^f^ WhT % ^warfljf Jr Tt^ 4t Tfur'tSTT, STr^fiTTEfr 

*rPr<«r •rrrprr nr^r^sTi; ^ > 1 ^^ *ripftT^ ftrrTr tt^ ftniT 
'’tt^tt ^ fr# #rfra^ tr 'rnt^rWr % %r it srf^rH 
mrrr <t»^ ^ m^ftrsrr vr^rrir fTrftr trryrrr, ^rr^rr 

^trpfrtTT ^ir ir inWTftjff Tt *r7?rr ^f^rr^Vr pro: !RJr ^TT 
TiPrn^trr 5T<TrTT ^ 1 

9 . lift frrft 'tTK'JiqKi, % <r.4^i(t, watir ^Pr^^nTT 

frTT'T ^ ^ rrr^l^ ^tirr r^ft^r "5, a^r > 1 ^ WTfn 

I, wrftTT Tt!^ 51# t, ITT w % w#ir •tr^'nfOTf ^rn^ 

nptfl ## Jr 4i'*r # 51 # ^ rfr ttit 

^ ^ rr’tTfft' ^ I 

10 . vfy fip# TTTwr, f#Tt3nir inxrfk 5fW?T 4#! #jr»r 

jTTr fiftTfr ni' 0 <a' 4#^: sflpiio^ tt ttwt 'tr’# Jr (twr tpt 

tfVr: 'rrf^rft ^ wttt ttw rft an# ftrir arrrrr ^ 3 ;^ ^ an . 

^ 1 

11. ##31^: sm sfypTTrn ^ rrerir # firnr, ntt fWr 
ssrfnrptr # aXT Jr, ^ ifr rr^'f % Kn T #?fa# i r f in Wtnrr 
^feff ii?raftir#iT 55 , #iif ## rft tjw n#tr ^ wnr*# 
j{#, #nT 'TTri#t % 4Ttir ^n wrstfcir #ifnw nr: ^nr 1 

12 w % nsf# w# inJr fr# ^ f# 

tt: igrof# ap#n iftm #im, #nTsn nftr ^irrar*: •TnrrH^fn# 
#raT -nfefl' # Tjn ^rftr in nmr rrmrnr n itk 5 r#iT am Jr 
rri; am^: # > 3 ;^ nr^ # art# fip#rr nrrr % ♦ftni: ijfnfiRn i#nT 

[n. 1^.-35014/184/83-#, #r;. 2 /nn trn^II] 

S.O, 3701,—^Whereas Messrs Ashok. Layland Limited, Cor¬ 
porate No, 19, Rajaji Salai, Madras (TN/11727) hereinafter 
referred to as the said establishment) have applied for cxemp- 
tionj under sub-section (2A) of Section 17 of the Employees 
Pro^dent Funds and Miscellaneous Provisions Act, 1932 (19 
of 1952) (hereinafter referred to as the said Act). 

And whereas, the Central Government i,s satisfied that the 
employees of the said establishment are, without making any 
separate contribution of payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the life 
insurance Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are more favour¬ 
able to such employees than the benefits admissible under 
the Employees Deposit Linked Instrrance Scheme, 1976 (here¬ 
inafter referred to as the said Scheme) ; 

Now; therefore, in exercise of the powers conferred by 
sub-section (2A) of Section 17 of the said Act and in Conti- 
nation of the notification of the Government of India in the 
Ministry of Labour, S.O. 595 dated the 6-2-1984 and subject 
to the conditions specified in the Schedule annexed hereto 
the Central Government hereby exempts the said esfabh'sh- 
ment from the operation of all the provisions of the said 
Scheme for a further period of three years with effect from' 
25-2-1987 upto and inclusive of the 24-2-1990. 

945 GI/86—14 


1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu and maintain such accounts and pro¬ 
vide such facilities for inspection as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in ihe administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be 
borne by the employer. 

4. The employer ^hal] display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Goevrnment and, as and 
when amended, alongwith a translation of the salient fea¬ 
tures threof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of 
the Employee’s Provident Fund or the Provident Fund of 
an establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the beneflst 
availablB to the employees under the Group Insurance Scheme 
appropriately, ' if the benefits available to the employees 
under the said Scheme are enhanced so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained' in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be le.ss than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir]nominec of the employee as compensation. 

8 . No amendment of the provi.sions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Region# ProGdent Fund Commissioner, Tamil Nadu and 
where any amendment is likely to affect adversely the in¬ 
terest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the sa'd 
establishment do not remain covered under the Group In¬ 
surance Scheme of the Life Insurance Corporation of India 
as already adonicd by the said establishtnent, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be concelled. 

10- Where, for any reason the emplover fails to nav the 
premium etc. Within the due date, as fixed by the Life In¬ 
surance Corporation of India, and the nolicy is allowed to 
lapse, the exemption is liable to be cancelled, 

11. In case of default if any made by the employer in 
payment of premium the responsibiUty for payment of as¬ 
surance benefits to the nominees or the legal heirs of deceased 
members who would have been coverend under the said 
Scheme but for grant of thi.s exemption, shall be that of the 
emnloyer. 

12, Upon the death of the members cov^ered under the 
.Scheme the Life Insurance Corporation of Tnd# shall ensure 
prompt payment of the sum assured to the nomineellcral 
heir.r of the deceased member entitled for it and m any case 
within one month from the receipt of claim complete in all 
respects. 


fNo. S. 35014|184l85-PF-n (SS) ID 
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s- If 'ifr !TT^f>Tf^ -(Tr'Ttt^r 

pTfa ^rr^pci % farm" fi^r TrrT^jrr 


w. ?Tr. :i 702 .—-IrT WTf'c<rr TT^f irrt .^. 

TO- Ttr ffnnT-390005 (Tft. 7l/l320) TO^iTirTOI 

wm ’iqr t) ^ «h4^4ifl 'rItot ftrfetftT: irffal 
*rf<irfrriT, 1952 ( 1952 in 19 ) f^rlT TTroi;^^ 

w ^) i?t ara n «Pt <maKi ( 2 ^) 

^ 3rr% ififiTTT in^ fw |; 

^KtiK IPT ^mrUR W t ftl ^ 3 ^ WTTiT % 
ijq^ alwr JTT sfrOm w htot ftni; fiRi ^ 
''tWI’t ^fErr jftm «iTt afirr >^1 ^ 715 ;%^^ ^Pn 
% aiflTT ^spT jfVar % ¥9- if 'ifr ii i Ji<i i t ^ 

“iiJl'TTfwt ^ ^ ^lOTTrf Sr wf^ I 3fY ^ 

¥pTT FpttT, 1976 (f^ Wl TO% 'THTr^ ^^FcT E>lfPr »[T^ 
W ^) % a-tflTT 

Tra; %nflTr aTiTTR, ^3^^ trftrfiwiT ^ arri 171 ^ ^arn 
( 2T) SKT aro KiTfa^l' ¥T STEtn- gtr nfri: tTRTT THTTHT ^ 

^ TraFnr <151 htutt ^i.Krr. 49.11 aiftisr is-io- 

1983 % WijfPTJT Sr ^ftr vjMi4i4 Sr Jttff =fr 

5^1 wriTR "til, 29-10-86 a ifra ^ Hit ^r^ftr % 

Naa 28-10-89 Tit HfrafSnr ^3!T?r T’lfla % TTlft 

^ Sr ^ irat 11 

1- -dtH wt9o ^ TTJ^a Sr fSratTT^ 5n;%f^ firfa 

’J'STTTa- ¥1 drfv fqq <.n<iMi # 5)711 ?f)T ^ ^<37 ^717 f^flTTO 

% fTfir ^ gPqant STTOT irSTn' Tfr #;7jF)ir TrjTfrrr: Trrrir-JTirTr tt: 
f'rft'c I; 

2 . rHifl'4+-, ^ iTTfrwT rr-ntf w Jrr#^ TTra >i# airtf^ % 

15 ft^r % TftTrr aror 5 # %7fri7 ’it^t’:, TTpaPm 
tnrr 17 >i 7 r ^-airr ( 33 ?) % afi (<e) ^ Trata Tratr-Traa t’" 
fafrsj: jpS-1 

3 . Tnaf^ arm TafPr % wraa sf, amk Sr<snff m 

3357 mar, PTmirnff an mip ftm 5rT7TT, ifrar sfrfiraiT arraara 
>57 fSrSlftiTr awl m aanr wrl^ 7 # f), ?r# arST 

7r»ft mar T7 fSTaTsta; aiTr ftrar m^Tir 1 

4. PiaiJiTi, ^TjfTq- 7773^77 aTrr am ! 7 jjfrfa 7 r rriTjf^ atm 
TqSra % famfr # aar srfir, sfk ^ra srr#) aaSf mfrtra ferr 51717 , 
ar mr mfraa a# afSr am ’CTmfrff a# agaaar a# mm Sf 
mr^r Tjaa mat m Traw, ^ gma-af ar stafmr aiSm 1 

5. aft aSrf i)m aalmfr, afr ar#mft Tiftm ftfg arr mmra 
arftfmnr ¥ ^rtffa ^ aim ftm) 7mmr a# aftm ftfu 

^ rrma ?; wimr Sf ftarffta- ftm mm !) at faaftra? 
mTjf^ ^Vm mfra % Trapr #r im Sf mraSr ma ^mr a#- arSTir 
afft mra# mmr marw ifTfamr mmra afft^ Tfrirf f-pnr a# 
^aTi ar^m I ‘ 

6. aft atm pfta % wijft mKrftal a# momti 

amft trp# arft ^ 77 ), ftafttar mra pAh" ^ 'traTa a'lftrrftaf ¥) 
aaam aiKil Sf mjfmr' Tm a af) 5 n% a# mmm aftm ftta 
Sr ft aalmftar ^ fta anjfOT Arm pfta % wdTa amrstr amr# 
mr arraat St aiSrar yf, 5ff -aaa ftla ^ a^Ta mpfa ? 1 

7- mijl^ aim ftftr Sf ftaf aia % ja aV, aft ftafr 
aalmfr ¥^1 Tjar m ^ Taftr %wifra mra aara TTfar Sf a?a 
^ aft a:4aiO air mr am Sf ^fta ?Mr mr a^ aaa mffa 
^ ar, ftaTarr aalmfr % ftfOT aTfta/aiafaafmfr air aftaa; 

#r ¥a Sf aTaT arnff #; man: ^ airaa aam aa aaia aftar t 


575) ftar aaraa a aiaafftaT ^ fta a 7 -rft^^a awta ara a# 
amaar a^f, m^ft-ir aPam PrPa ar^iaa, aiir ff^^a'rja aV 
Sr araarftaf ft aiar 'jfSafta 775a arat 477 ija r^ra waaT" 

^ I 

9 - aPa ftft aimraa, mraa ^ arrHift maaTa ftaa ftar 
ftmr ft aa arijr^ar aVr afta %, faSr 7 maa ar^mraT ^ 
■^, wfta aft arm^T m-^ ^fta % naAa aarmftft ft wa 
ft# arSr arraa fftfr -Aft Sr anrft arft I, ft a^ r^a a^ ft m 
mftr % I 

10. aft fftfr aimraa, faftirrr mafta ftaa ftar faaa 
imr ftaa aiftar % fta^ ftfSraa aa rftia araa Sf aaam -7^^, 
fta aiftaT ft maaa ft m# ftar arm # a# sa 7^ ft m 
aaft # I 

11. faaftr'E sim ftPaaa % rftra- a ftra aa ftrftmfaa.a 
ft am Sf, aa ipr aam % araftftSrfftf ar ftftr^ arfTft ft 
ft aft ajj, a at ft F(tft ft aaa rfta % w^aftr ft#, afar 
arraft % aara m aaTarPa^a ftaraaa aa ftar 1 

12. TO rfta ar mfta m# ar# fmff ama ft ft# at 

aTTfta ftaa ftar faaa, ftar^a arPa % aiaPTiffwa#/ 

ftPaar arftft ft aa mPa arr ftra am^ar Sr ft 7 mifar ama^r 
mtna # ija ara' ft mfft % crir ma ^ 'aVat r^ftflaa ft:ar > 

[aaar TO' 35 o 14/190/8sft rro-z/ftr-'TO-z] 

S.O. 3702.—Whereas Messrs Indian Dairy Corporation 
‘Darpan’ H.C. Datt Road, Vadodara- 390005 (GJI1320) 

(hcrcmpiter referred to as the .said establishment) have applied 
for exemption under sub-section (2A) of Section 17 of the 
Employee’s Provident Fund.s and Miscelkinenos Provisions 
Act, 1952 (19 of 1952) (hej-einafter referred to as the said 
Act). 

And whereas, the Central Government is satisfied that the 
cmploycta of the said establishment are, without making any 
separate contribution of payment of premirnr, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of die Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourable 
to such employees than the benefits admissible under the 
Employees Deposit Linked Insurance Scheme, 1976 (here¬ 
inafter referred to as the said Scheme); 

Now, therefore, in exercise of the poweis conferred by 
sub-section (2A) of Section 17 of the said Act and in Conti- 
ruation of the notification of the Government of India in 
the Ministry of Labour, S.O. 4f)31 dated the 15-113-83 
and subject to the conditions specified in the sch#i,b le 
annexed hereto the Centra) Government hc'cbv exempts the 
said establishment from the operation of all the provisions 
of the said Scheme for a further period of three vetirs with 
effect rom 29-113-1986 up'o and inclusive of the 28-10-1989. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall .submit such returns to the Regional Provident Fund 
Commissioner, Gujarat and maintain such accounts and pro¬ 
vide such facilities for inspection as the Central Government 
may direct from time to time. 

2. The employer shall pay ■such inspection charges .is the 
Central Government may, from time to tiine, direct under 
rlau.se la) of sub-sectmn |3A) of Section 17 of the said Act 
within 15 days from the dose of every month. 

3. All expenses involved in the administration of the Group 
Insurance ^hemc, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, tranfer of 
accounts, payment of inspection charges etc. shall be borne by 

the empolyer. 
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4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwilh a translation of the salient fea- 
luies thereot, ip the language of the majority of the employees. 

5. Whereas an employees, vvho is already a member of the 
Empolyce's Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect ol him io the Life insurance Corporation 
of India. 

6. Tire employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group In.smance Schepic 
appropriately, if the benefits available to the employees under 
the said Schc.ne are enhanced so that the Ixtncfits available 
under the Group Insurance Scheme aic more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding any thing contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this .scheme be less than amount that would 
be paytiblc had employee been covered under the said Scheme 
the employer shall p.ry the difference to the legal heir/nominee 
of the employee as compensation. 

8. No amendment of the provisions of the Group In- 
•urace Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Gujarat and 
where any amendment is likely to affect adversely the in¬ 
terest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said 
e.stablishimenf do not lemain covered under the Group In¬ 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. Within the due date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
empolyer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
piompt payment of the sum assured to the nominee|lcgul 
hpiis of the deceased member entitled for it and in any case 
wilhin one month from the receipt of claim complete in all 
respects. 

IMo, S. 35014I190I83-PP. ll-SS, II] 

itTT. «rr. 5703 .—wfhn'bi fir.,. 2 ^V=rnTl 
^ ^ (tifl. 5r/3 07) (Mr 

PMIan mtT J) ^ Vifffftr 

jftr TPttr xrftjfmnr, 1952 (19.S2 ^rtr ig) (M mTf 

^ xrfefmPT mrr ih' srirr 17 >151 tsTraur 

( 2 * 8 ) fol M M Mr 

tfrr vTtTPift: ^ warn 5 I w 

Ml '{'W m iflfirmT ^ Mb' M Mr ^1, 

vfntiflb ^sfrmr blffr Mb jii 1 sfrur Mb ^ bujMjflbr 

^i^tb % XTtflb 'tlYbb ^ibT % bb if ^ b>TbbT b5T tfl ^ Oil 
tpb^rrfibf bft Tb Ttbrl ?r bfiiT ^ ^ bbl btfbrfl fb^hr 

bitro blbT Mb, 1 9 7 fi (Mr ^bif ^b% TTbRI bbb Mb bTCT 
bbT I) Mb 5P[«lb 

XTb: %bflb bT4bT, Tbb WfuMb aKT 17 4?! bbfiRr 
(2T) tut 3Tb ibfifbbf Tb Mb tM gtr bTTb bWt ^ 


'bb bbTbb bM[bbr bW TT. bT. 4562brfltsr 18-11-83 
TT snmvr it njh; ir bbiba if frfbMs: Ml "k Mb 

bgb §b T=fb ?4TTb Tl, 17-12-1986 b bfb bb Ttfbbfb TM 
fMf 16-12-1989 bT bMfbb bbb'Mb %' bbf bbbtff Tt 
sMt b M 5^ I 

1 . bbb bTIbb T bbb ff fbb'M sribftlT bMb Mb 

’JsT'.Ib'frr bbt fbbrfbbr bb'fl bR fjb '4’3T bbl flTr.WT 

% Mr M ^fbbbi sirib M jpbbv bbb-bbb bb 

fbPb^ M I 

2. fbbM, nir fMarb bbin br Mb btb bf bbiM 
T 1 5 fbb ip bl'bV bTTb MtT bt T^Tfb bTbTb bbb 'bftrfbbb^ 
HTb 17 qff bb-bUT (3b) % Tfb (b) % Wtiffb bbb-bbb bb 
hTfebbk I j 

3. bT*jfgb Mr Mb % WTbb if, Mr^ bMk ^’TTbfbi 
I bTbT, fbb'bibbt bl bT^b- fblT brbT, ^bT bffbbb bT TfTTb 

bT brrrrb, fMifrb bMi bT bTR Mt fpf bTtf 
M bT biR plbfbb STT fbbT blTTT I 

i. fbbfbb %bfrb bbbrv jm bbT bPjf^ iffbT 

Mb b fbbbf bT Tb bfb, ^ TRbbt bbif bunijb fbbr 'srrtr, 

bb Tb 'TbWb # bfb bbr bfibTfbff bjb'sbr bTbT if 
bbbl' TTiff bT WfibTT, WIbb % ^[bbl'-bj br HbfilT b^bT I 

5. M M bMit, M btfbrff bfanKT fbfii br bT bbtr 

bfhfbbb ^ btffb 3i'^ fbul ^bTbb ^ bfbbp fbftJ bT b^% 

^ bTbT I, UTR-fT if rbbrfar'T fbbT blbr ^ tfT fbbTbb 

bpjfeb bPrr Mb b htr b if ^Tbbi bibijutTTb bM 

5flT TbbT bTbb STTblfbb tfTfbbb UTMt TffJTb bfbr Mb bf 
bm bUb I 

6. bft blTjfijb riff bT Mb % bfifb bbbrfM bT bbSTSb 

blbT bjl^ M ^ bT, Mfbb TbT Mb b MbbbbTfrtff bf 
bbb^ET bTbT'f if b^Mr ¥b ?r if M bf *bT?bT bf bT Mr 
ir fb bbbrffb'f b fbq; bpj,rsb bfm Mb % biffb TTTSBTbTbf 
bb bTbbt ir Mb bf Tjbb Mb ft bafb xnjiTb ^ i 

7. birjjfib Mr Mb if fM TTT ft ^ jtT bf, M fM 

btfbRf ^ r}65 rn; Tb Tbib ft btffb bfbtTTtb bb Tbb ^'bb | 
^ bb'Mf bT bb TbT if bfb ?Tdf bb bbT Mr ft bM 
Ml Iff. Mtbb bMff ft fbfbb brM/brbMfM bfirMr 
ft T*b' if 41 nf Tbbt ft Tbint ft TTTTT Xbb bT bTTb bfbT I 

8 . bPijfM Mb ft tjbM b bf^ bf Mbb, bifftib bMb 
MtJ bi^bT tiTTVRT ft "jf 'tpjbkb ft Mr M fM bboir wfr 

M fbfr bJTTtTb fTbfMbf ft M Tf STbTT "M 

?fbTbbT ^ bbf, bifftib bMb Mr bi^bt, bbbrbMM ff 
if.'Jb biWlMfr if mm I <jf“i*rlui brfbT bblR 

fbT I ' 

9. bfb fbbi bTowb, OTTbb ft bfirff, biMb tffbb Mr 

Mb iff Tb bi3j;%b Mr Mb ft, firif bgRb bM jmr ^rt, 
bM M ■r? brf ^ Tb Mb ft bbfb bbbifM bf bFT M T,fr 

bTbf fM flfq if bb 5f btb t, bf b? iff bl bbbf ?T I 

10- bfr fb4f b.Tbbb, Mfbb bpbffb Mb ffbT fbnb 
5R. fbbb mMff ft Mb tfrfbbb bT TFTTb bxf if bbbb TTpTT 
t, M'TTfMbf’KRbb^MffbTbTfTTlbf^ iff bT bbbf ^1 

11. fbbfbb IRT sfrfbbb ft bbTR if Mr btf fbbf ®bMtb 

ih- TbT if, tJb bMf ft bTbFbTfbbf bT fbrbb hrMf if bf M 
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!Tf, ^ it ’fi 5t^ it ^ itjn 'ptw 

<FT fwtw TC ^t^ I 

12. w atgt^r sfri fti€t qft 'h: 

'UTOVR ^snr ^ftir if gqwt War 

Jtrftm ^t TTfVr ifrr ^r^TTir 4 

^ imT t w iTsrrfe imr i: i 

[?reifrtp'-35014/20 3 / 8 3-ir. t^'4:.-2/'t?I.^?«-2i 

S.O. 3703.—Whereas Messrs Shri Ambica Mills Limited, 
No. 2 , Opposite Diwani Ballubhai High tlchoul, Kankaria, 
khmeoabaa, 1,01/30/) therematter rcievred to as the. saia 
estaolishnient) have applied for eiwempiiou under sub. section 
(2/1) oi acetion 17 ol the Jtmployces' Lrovideut Funds and 
Miscellaneous provisions Act, iy52 (19 of 1932) (hereinafter 
leteried to as the said Act). 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution of payment of premium, in enjoyment 
or benehts under the Group Insurance hcheme of the Life 
Insurance Scheme of the Lite Itsuiance Corporation of India 
in the nature of Life insurance which are more lavourablc to 
suen employees than the benehts admissible under the Emp¬ 
loyees Deposit Linked Insuiunco Scheme, 19V6 (heremafter 
referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of Section 17 of the said Act and in Con¬ 
tinuation of the notification of the Government of India 
in the Ministry of Labour, S.O. 4362 dated the 18-11-1983 
and subject to the conditions specified in the Schedule 
annexed hereto the Central Government hereby exempts the 
said establishment from the operation'of all the provisions 
of the said Scheme for a further period of three years with 
effect from 17-12-1986 upto and inclusive of the 16-12-1989. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Gujarat and maintain such accounts and provide 
such facilities for inspection as the Central Govermneni may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3 A) of Section 17 of the said 
Act within 15 days from the close of every month, 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc, shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salinet features 
thereof, in the language of the majority of ihe employees. 

5. Whereas an employees, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employeeg under 
the said Scheme are enhanced so that the benefits available 
under the Group Insurance Scheme arc more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 


payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the^ legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Gujarat and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shal] before giving his approval, give a reasonable opportu¬ 
nity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer falls to pay the 
premium etc. Within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

{No. S-35014|203|83-PF, Il-SS-II] 

«f;T. an. 3704. 4 / 12 ,'sfr.sfrt.it. 

5r%trp6'-39i34o, (^>^. 3 ^/ 5278 ) 

far?! ?tT% qrsirrtt wm trttT i^) ft trfVwr 

f=Tfar ptt !r4?ttff 1952 (i9S2 'th 19 ) fir?r iTtir 

^ arfErfjnni rntr i) inTT 1 7 8ft ^^tmr 

(28r) ^ 3rtt4 ^ fttf sn% ^ ftni sTphTf fuTirt | ; 

^itr tftTitTT 8h tf*ntrpT |t 4itT ^ fip wm % 

ixinrtf fwl' '{«pp stftisTO ITT tftfmPT ifff ti-4Vtr f^tti f^r vrrefhr 
tfrar vt itsm itur ^’ifttr'ifrtn'^ptihTrfifttr^apffiT 

■ifkiT ihn % ^ 4 3ft tnw ^ ^ »RtfsnfTiff 

^ lippft it srftPF ^ t 3ft unfwTft rnwi 

sTtpr ptfttr, 1976 (f^ ^ Fufhr'ftp itpt 

% anftiT ^ ; 

3pt. 3Tfsrf^pr»r 8ft tnrt 17 8ft ^wixt 

(28t) SrtT tTW»rf>raift 8h tTEftl 878^ Jtl *ft^ % spT 

ifttraw 8ft tf«PT 87T. arr. 4650 ttr^tw 22 - 11-1983 

anjfRVT Jf pYr if ijpff % sttfEi 

Jt? WPPT 8ft, 24-12-1986 ft ?ft^ 8tf8fr STTftr 

firaif 23-12-1989 4t ?rfwT%Fff ^ 88ftR- ^7 ttlff % 

hirh ft ^ift ^ I 

1. wpFT ^ trnr if fipffgft srrifw pf^wj firfH 

4318371 ^ ifTlf iftr ^ 8^47 447 F^ftWUf 

% fwi gf^TlTtl JHH 81^817 sit ^Rstil 8183578 4887-71174 qT 

81Y I 

2. fflTTtW lift 7747^' 8:7 !7?if8l 474 8ft 7741% ^ 1 5 

fipT ^ sftdT 7F8T17 8;^ 3ft %vifi7 TTWtT, 4871 8ft 

4r8:t 17 8ft 444T8T (38l) ^ lit (8t) % 4tft4 TETlT^riril 47 
F^Rre 87t I 
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vrror HTT ww; 25, igse/irrlw 3,190s 


3- Hnj^4V»iT 4; jnrrerT*f, fV?r% Iwnfr 

w wr TT^, tt Pptt onfiT, sftPriRr 9 tt 

^wufr' ^ •RJTT’n', f^ftefTT snnff w JTTft ’4r t- 
^n(ft ssfJTf Tr ^ Wtw ittr fwr 1 

4 . ^T<.w»: tttt w st^tt 

^ firiTJTf t^fT srfir tAt: nr4V ^ ^rSf ^f ?ittrT fciT 

aw livfm # srfir ?Rrr >iRNTFT!Tf^ ny^wr spy^nTriTOT^fr 
^7 TT arjTrr, wm ^ 'T3: irTto i 

5. irfic ^ ^ W'Tift', ^ 'fTfV^T Frfe ipt ^ 

arfirfwi % arak ^ aw firref FrraiT 'Sr ’ttT'w PtFet "[rr 
^ t, Frm t PRftrw f»CTT ^?rr t ;ff fwSsr'P 
% TTsw % JfrroarT ?rTTT ^TRrrnfT^ rftr 
^mw-arrTWF jftfiRRT 'rmsfhr aftw vtm fw^r 'Strsr^ 

I 

6 . afit 4Wr % *nFt^ 'pf^nfriff 'jaw 

'TiPT^ ^TiTT Ji'i^ ^ ^ atfcfr^ 'F^^rfr'rt 

iSt ^nRT*R aw^f if R»r,fcr ¥T ^rf arr^ aff sq^wr: "p^ 
% ^^rWf ^ fsn^ ?rnj%r 4tiTT ^ sRff^ ^wjbt 
'RiaS ^ a!Fi^ ^ arfETF sfjfR jjf aft wt RSta ^ anita' aj^ihr | 1 

7. ^rnjf^ jffiTr pStR if ff 7 ?ft ?it irf ^rf? fa^r 

ar % arata' ^r%T tot OTTOTirOTl 

aft ipjNTd aff OT T'rrr if ?r^ pff 1^ anr a? Taffa %■ a^ffa 
WfapF aaNrFf jS f«rfTO TrfOT/anrFT?ftr?ft aft aftrarr 
^ ^ if 5 t^ tOTf ^ awT % CTiTT TOT Tf ^f’flta a;^ 1 

8. ?rTj(f?ar ^fir % if ^f aftS *ft #wtwa', aT^trar 

afim faRr arra^«Rr aarTRT % 5 «f OTaka aiJffwTOTjaT 

wk ir?t ftRff aaitsHT if frjf-atfTaf % % ar aRr^pr a'lrra 

aft aamr iff ar?t, ai^rna? fafa anaw, amr ot- 
ataa fr ^ ai4arrrtfqf aft amr ifeaffa t'w arr^ arr 
jrfaOTa^T atror ^ 1 

4 4 

9. Jtfa fanff arTT'aaar, ^<rm % araFarff,^arnffa 'jffOTafftr t 
fm affrjrr ?rni;%p ^ Taff»r %, ftrit wiot amr ^arr&, 
arsffa ^57 Tij art^ if, rrr ^^r ^aSW % artfta arrfaTfTTf aft ar^r 
57 % aiit ftRff Tfffir ^ OT?t an%frftir?^T^ aft ^rr 
rrarrff ^ 1 

10 . ak Farrft arrr'TOT, fOTtw Trnrffir «ffOT ^far fam 
Strr FotcT Hi FI'S ^ ’ifrTT a firOT art ^wrrr arTT' if arOTiar T^rrr, 
f„ aftr 'Trfirtft aft mw ?> otT fmiT 'rrTHT | ^ ^ T^ aft 
511 Harrft 1 

11 . fOTtarar ffTTT atftrOT % rraanr if Fot farrft aq-faOT 
>St nwr if a^rr ^rTPft ^ hft fn^farfinff tfr flrftiar aTfrafr 
aft aft rrfr rr^, h aT' >Tt ^7sft Hit Harr TaffiT ^ afa'ln ^tfr, 
^rtt arraaf ^ rr^Rr art ^jarrairfirTT npftaar tt ^Tar 1 

13 . OT Tafta arErta arr^ arir farrft nata aft aT 

^uTOffa affTH 4tJtT fim, 4trTl-SH Tiftr ^ ^aratT HTrrfaafftr^/firfsrar 
arfarff aff ot TTfar afr ^Rani TfaTHT it wtT ipc^ar aarr if ^ 
irarTT ityf araaftrriffH ^ <^a' 9irra> aftnrrt^firfaOTaririT 1 

rt^-350 U/312/83-4r.rTat-2/ttH',rjH-::| 

S.O. 3704.—Whereas Dcepak Nitrite Limited, 4/12, GIDC, 
Chemical Complex, NaudesaTi'391340, District Vadodara, 
(GJ/5278) (hereinafter referred to as the said establishment) 
have applied for exemption under sub-section (2A) of Section 
17 of the Employees Provident Funds and Miscellaneous 


Provisions Act, 1952 (19 of 1952) (heicinafier referred to as 
the said Act). 

And wherca.s, the Central Government is satisfied that the 
employees of the said establishment arc, without making 
any separate contribution of payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are more favour¬ 
able to such employees than the benefits admissible under 
the Employees Deposit Linked Insurance Scheme, 1976 (here¬ 
inafter referred to as the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of Section 17 of the said Act and in con¬ 
tinuation of the notification of the Government of India in 
the Ministry of Labour, S.O. 4650 dated the 22-11-1983 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all the provisions of the 
said Scheme for a further period of three years with effect 
from 24-12-1986 upto and inclusive of the 23-12-1989. 

SCHEDULE 

1. The employer in relatieon to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Gujarat and maintain such accounts and 
provide such facilities for inspection as the Cential Govern¬ 
ment may direct from tpne to time. 

2. The employer shall pay inspection charges as the Central 
Government may, from lime to time, direct under clause (a) 
of sub-section (3A) of Section 17 of the said Act within 15 
days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employees, who is already a member of the 
Employees* Provident Fund or the Provident Fund of an esta¬ 
blishment, the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced so that the benefits available 
under the Group In.surance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employees the amount 
payable under this scheme he less than the amount that wopld 
he payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heirl 
nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
.Scheme, shall be made without the prior approval of the 
Region^ Provident Fund Commissioner, Gujarat and where 
any amendment is likely to affect adversely the interest of the 
employees, the Regional Provident Ffind Commissioner shall 
before giving his approval, give a reasonable opportunity to 
the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
scheme of the Life Insurance Corporation of‘India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled, 
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10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Lif* Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by tlie employer in 
payment of premium the responibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be thjM of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Idfe Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomince|legal 
heirs of the deceased member entitled for it and in any ca.se 
within one month from the receipt of claim complete in all 
respects. 

INo. S. 35014|212i83-PF. U-SS. 11) 

. 3TT. 3705.—’“TI arfclTT firW f?T. sf .-3'T>?PT Tfl, 
390005 (^. t/320) 

^grrr'TTl) 'Tr^TfsTRTqYr'T’ft'T' srrqf.T!FT, 1952 

( 1 952 FT 19) ^trir TiifTtr uw 4;^ wii' 

»pt Kriyr 17 ^ uttim ( 2 ^) % fer ^rrir fjjfrr 

arr^^rr t ; 

^flT ipviftiT rrn^TTT rmTETK ifitr | f-F W FTTni ^ 
'pri^Tfir fetfr 'T-4^: arfwq- tt iftPrim' ^rr ftjru firrrr ^ 
sn^iT fim «lfi i^trrT r^rr 451 FTJ^fjRT 

aftm ^ 31^ ^ wtr it 3ft "liTiRr tst ^ 5 

ipit’TTfxilff 4111141 ir atfOT t'T1 517 ? 

if,TIT T 4 f',JT, 19 76 (f 3 i% ? 7 lff 5144151 

T? 441 %) % iTl^PT apjjhr ^ ; 

•44: TTCFtT W arfa-fwd 4ft EUTT, 17 ^ 348141 

( 245) gTTl srW 4Tf45W f W STJfhT 4544 ^ir flTTtt ?1445r4 % 
m 44144 451 arfsTfTfiT 4 « 4 T 45 T. JtT. 471,5 ?rT 4 t 4 f 22-11-1983 
% 3F(;44q *1 wt4 ?:tr4 gptrsrj snj^'f *i wt ^ artflri 

4 ?% 344 wm 4 ft 29 - 12-1980 if iftfi 4 ^ 4ft 314 % %%tl 

far^lii 23 - 12-89 % firrirffTcT f, 344 f 4 frJT 4 : ri'fft 3 WSff 
^ 4444 ^ 554 ipfr J I 

ap^^l 

1. 344 44TT4 % fl^tf if f4irf!r45 41^4145 'fff'Tsir %% 

3 n'iT 44 ' 43413 4 fr ^flt fifTffw #^13 4 tt 4 <^41 

41B4T 437 fifftsun- % fiwt ijRftTfP:' 43T4 45 %t aft %7jtt3 
?n 45 T 4 333-443 44 45 t I 

2. PwrspF, fiRttfTr ir3T4f ept 34^45 pto 45t fTtnfitf % 

1 5 ifbrr ipTfPT 45 t:iTT afr 444514 , ^ 34 fT aTfu%i|4 qff snTT 

17 45 f 449147 (345) (45) iparEff^ TPPr-Wf 44 ilfr | 

3 . fmjt^ dfm Fiftff % 44034 if, 133 % 337% if^rwt 45 t 
ttst arPTf, ftTnftFff 44 44 ^ Pf 54 T anm , ^31 TfffmnT 451 37513 
awmf 45 T 3175543 , f 64 fH 3 33 Rf 31 375 T 3 f 31 fft 3 f !f% 3T?r 
331 / 3 T 3 f 45 f fnntiiF 3 T 4 f ■ f 453 T 4 r 7 J 7 i 7 | 

4 . (49Iai 4 ‘, 4 i 3 ff 3 344514 5141 33 T 3133 tf 5 T 91 ^ 164 ' ^31 
44ff3 45 fmoft ^ irffi, *ft4 arn TjTpf miffdo fwr 3 m 

33 fWlffif 4 ft 4 % 3 «ff 43 " 3 ff 43 t >^1 3 ^ 3 Wr 451 3 l 3 r if 
3345 t 7^33 3 ldt 457 37^4 K, 43143 3 7 |lf 3 T 4 ^ 44 TprfPTTl 454717 1 

5. 3% 451^ ^37 333T5ft 3t 45lf3rff wfipni fiffd 3T 4H3 
3rftfl333 ^ 3tft3 ®<r 4731 fWl 43T43 ^t 3f33T PtF 3 43 4??r 
^3^43^, 33^5 43143 3 1331134 r457r 3131 A 37 843133 3H^Rf45 
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3t3T 44573 ^ 3343 47 34 if 3343 373 ^473 3'f3f 4/t^ 3345 

3T33 3433445 311343 3r7'7ff3 4ft33 iffTT 8343 3T 5733 v^Tl 1 

6 . 3f4 3Tl^^f?45 3734 4if3 % SltftT 4T437r7-3T 451 34343 
4333 3J4U an^ fi 37, f33'r5If45 343 445t3 % IfEifq- 453378434 tIT 
347(43 457434 3 3!jf33 34 if 3% 477 aflii 47 5!qciri47 45473 
fjITRr f4r 4533ff43f % f 33 3Tijf[|45 3f3r 745f3 % 31913 

47443 33‘ 471331 ?7 aTftf47 37^473 t aif 343 3!|;f3 ’^5 aflft3 snjstu ^ I 

7. TTPjf^ 3'l3f Wr3 if ffifft 3f3 fp ^ gn -flt, 3% fipTit 
4 .Wf 7 457 rpij 47 W 73513 % aflltfi rpW 7453 33 7473 % 

453 ^ 417 457t37tf 451 377 43f 3 3743 ^2 ^33-3^ -343 74573 
% 37^ 5 I 34 I 3l, 8337345 45Jf3Tft 45 138947 31873/7338738337 

3.T 384457 tp Trq' 3 ?tp8i T453i ^ 3337 45 37737 7453 43 374T3 477:37 1 

8- f45t3 ^ 53437Eff if H 457^ 37 33793 3Tt8347 

XffipTT 8 t 89 aniJ43, ffiRFT % 'J3 airjrfppT 47 fsRT 3^ 84531 aorrm 

wf7 5Sl?t f45jff 341193 if 3it3lft3t 45 f?3 47 383453 3313 3^ 

5# 337331 ({1 3?t, 31481315 38=353 83% ^711^43, 37331 37jtl33 
33 3 ^ 45^3Tf73f 45't 333T ^liWlDT ^PT: 4573 43 ^8777^3 
I 

9. uf? f453t 4373341, 34144 3 4533177, 3T7tft3 3733 

3f3T 8133 43 33 30j;(^ ^137 7493 35, fw 7W73 4?3 343T 
^457 ?t, 19933 3^r 7^ an3 3T ?3 3733 % 3973 473T5rf73t 
477 SrpTl uYf 3% 45743 84537 7'if3 3 473 ^ 973 31 4? ^ 

7? ^ 417 77453! ft I 

10 . 4 f 3 f-FTfl 47 n:'JI 43 , 8747345 317314 afl 43 4731 8743 
5077 f 343 Ord® >8197 538343 44 77344 4573 3 3 f 7 r ^9 7?37 
ft, 4 fk 478473 43 *4433 ?r 474 8447 47737 ft 37 754 7 ? iff 
37 34'ffl ft I 

] 1 . 8747445 riTT 5 fif 343 'it 777474 if f 44 ^ ipf Mt 0414453 
iFt 4147 it, 93 >J 3 3 ? 74 'f ftr 3738348(71343 47 748945 4 rf 77 ff 45 t 477 484 
4 ^ ^ 3 47 ml ftfttr 3 t 343 74573 % 33773 ftft, 4737 4,7447 
m 73474 43 9477478474 fWlW 37 ftT 47 I 

12 . W 745,3 ^ 3 Efl 3 377 if 473 8 l 53 i '77744 45 'l ftfif 47 
3 T 7374 *f 743 4737 f 333 , 9 f 37®’3 778(7 45 ?45477 373834 f 33 l/f 4 f 947 
47 f 77 t 7 457 5?3 7 t 8 (T 43 774474 373731 if wtf Jrrfi 45 437 3 ^ 
94577 77 yit 47 t 457 STTfifT 45 345 373 45 3737 ^8381143 45 f 37 I 

[71347 9.3- 35014/21 1 / 8 3-47. ufi. 2/u3. <73- 2 ] 

S.O. 3705.—Whereas Messrs Shri Ainbica Mills Limited, 
No. 3, Podra Road, Vadodara-3yOU05 (Cil|320) (hereinafter 
refcired to as the said establishment) have applied for ex¬ 
emption under sub-section (2A) of Section 17 of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952), (hereinafter referred to as the said Act). 

And whereas, the Central Government is satisfied that the 
employees of Ihe said establishment are, without making any 
separate contribution of payment of premium, in cn.ioyment 
of benefits under' the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of India 
in the naiuc of Life Insurance which arc more favourable to 
such employees than the bcncfiis admissible under the Em¬ 
ployees Deposit Insurance Scheme, 1976 (hereinafter referred 
to us the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of Section 17 of the said Act and in Con¬ 
tinuation of the notification of the Government of India in 
the Ministry of I-abour, S.O, 4715 dated the 22-11-1983 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all the provisions of the 
said Scheme for a further period of three years with effect 
from 24-12-1986 upto and inclusive of the 23-12-1989. 


THE GAZETTE OF INDIA ; OCTOBER25, 1986/KARTT!<; \ 3. 1908 





4329 


■ffTmiTT TRCW : 25, 1985/'srftW 3, 1903 


['ffn II—gwf 3 (ii)] 


SCHEDULE 

1. TTic employer in j elation to the said establishment shftU 
submit sucli leturns to the Regional Provident Fund Conr 
missioner, O ijarat and maintain such accounts and provide 
such facilities for inspection as the Cenetral Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A1 of Section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the admini-stration of the Group 
Insurance Scltcmc, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc, shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme ns approved by the Central Government and, as and 
when amended, alongwith a O’anslation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an esta¬ 
blishment, the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6. The employer shall arrange to enhance the benefits 
available tc the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the cm- 
ployec.s under the said Scheme are enhanced .so that the 
benefits available under the Group Insurance Scheme are more 
favourable (o the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding any thmg contained in the Group Insu¬ 
rance Schema, if on the death of an cmplovcc the amoimt 
payable under this .scheme be less than tbc .'unount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heirlnomiiioe of the employee as compen.sation. 

8. No amendment of the provi.sions of the Group Insurance 
Scheme, shall be made without the prior approval of (he 
Pegional Provident Fund Comiiiivaioner, Gujarat and where 
any amendmeis libelv to cC-jct adversely the interest of the 
CTuloyec.'', the Rryjovrl Provident Fund Commissioner shall 
before giving tii.'i apnroval, givr a reasonable opportunity to 
the employees to explain their point of view. 

9. fVhere, for any reason, the employees of the said e.sta- 
blbhment do not remain covered under the Group Insurance 
Scheme o'' Ihe Life Insurance Corporation of India as .already 
adopted by the said establishment, or the benefits to tbe 
employees undei- this .Scheme arc reduced in any manner, t'se 
exemption shall be liable to be cancelled. 

10. 'Where, for any reason, the employer falh to pay the 
premium rU.\ viiUm the due date, as fixed bv the T.ife Insu¬ 
rance Corporation of India, and the policy i.s allowed to lapse, 
the e.xmep'ion is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payauent of premium, tb,- rc.sponsibilitv for payment of as¬ 
surance benefits to the nominees or the legal he'rs of deceased 
memhjrs who would have been covered under the said 
Scheme tuit for grant of this exemption, shall be that of 
the employer. 

12. Upon Ihe death of the members covend under tbe 
.Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum as.siircd to the nomincellegal 
heiv.s of the deceased member entitled for it and in any case 
within one month from the receipt of claim co.uplete in all 
respects, 
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5TT.3TT. 3 70e-R?I# iftfiUTv fw.tFT.^. mr, tTut, 

tpTfrr, J00D70 (ptr. p^./ys) (f^ lywr 


tawfr ipqTFr htn i^) tufttar frtfsr hVt rr'ifi'ttl 

arftrfiBm, 1952 ( 1 952 411 19) ^ ^ tmRT 53T!r 

arfsrfimr 4157 ttm 5f) 4?! tmr 17 4tl tarpjnj ( 241 ) % srtfftT 

% fF" fiPiIT Jr ; 

5iV 4.xi’r4' -rrTfnr 4 t fmrtrnr fr wr ^ fe wpr % 
4r4irFil fi-FTl tT'tTT 3Tf,T'Tr7 hT sflfipTtT Tt tFWT fttP f^4T 
WTTdlT tifisR fiTiPT 4 t 1 sfEfT 74flF ^ ^4tb4 

aralT ^fhrn- 4frrT % *:cr if ^ ^ ^ T 44 T f^~f 

4;'! TFNf F trfwT 31=5^41 f 4rt 4nttTr^ ferr 
wluT 44frF, 197fi (fyr^ TiRFr ■JFT iRl 

i^) % t ; 

3PT: rPTfTt, t34tt StTTT 17 4?! 

lamJFT ( 24 t) rnr ttfi nrfepi't 41 T JTtrVr 414 ^ ailT: ttrKff FTm 
4r '.fir ffS'm Tf itrfEr^^trr ffwr 4tr 417 . str. 4070 diOtg 
28-11-1983 T if stVr trutf tstp-TO if 

hrhdw ?Rfi tt arahr 75 ^ gtr t4, 24 - 12-1986 

ir ahr 'pj- wfET % fiTiT LiVr 23-12-1989 vfl rffbufiTPr 
■3414 ttut t rr4t ■jwffit t rr iftfr S: 1 

3pj^r 

I 344 wrm 4t F firtfUnr 41^^141 «Tf4«!T ffiftr 3rni;44, 
FjrRTt^ tpl uTfr f^^rftriTt trfjr fiir SrsfT ■’■'ttir d<fT 
% firtr ffffr ^fsnirff toh tIttt ^fr %??rjr ifTT4trT rrmT-BtFr 

sr 4t^ I 

2. fipit'irT fiir Tfiri”! 43 »mr 4 ?! TTfirfftr 

% 15 fia % '-fttu 'FTTq' 4rtfrr isrt Taqr, t'Ft KrfTfiniiT 4ff 
ETTVT 1 7 *k 1 379TtT ( 34t) ^ >4? (ft) 4r aftflfr TRIT-Wr Tf 

41^ I 

3. nnjfe tfbm’ fpIf % wrrFa F, wtPTd ^ntrpEff 

4rr wiTi-RT, fiT4rf34t 4rr 3754 fT4r 4[3T, ift*F n'ffhtFr 4trrKirr, 

43 3T'-'d7’3, f-rt'tuTVf RVTKf 43 ’Em STtf? Fl tfriT 

rnfr a;m 43 ^ fiitfmr ffni fTtir 33731 1 

4 . fwtirqi, F7'T3r srn 331 3r33tf43 3r)jr54i sflF 

% fiFniT 4fr tpp trhr, xfrr 113 iprfr fttmi sun;, 

3F 33 riifrtrF 4iV fIiT 331 43T4Trrrff 4it Fjriwi 4?r F131 if 334ft 

FFlt 43 13^413 -3313 4i tjarff 3J 3T TTfcid 41^31 I 

5 . 3 f 3 411'^ ftnr 'ffi trlit, ^i'r fiiRi 43 m 343 

3lFaf343 ^ 3tft3 t53 3131 f43ft 13733 4ft fFGf f3ftr 43 3^ 
ift 3373 ■ t34G3n3 4 fTl'tfiPT fiCTl 3131 % dt fdtlFTT jftui 

aftF % 3433 T 1 it rJ3't3 313 5373 tTJf lAFl 5fi 7 3Ttft 3F13 314V341 
strunn Fr3ft3 4prar3 1333 33 3^3 4ri;.7r 1 

fi 3f3 3T)ji34t atui 4^3 T 3lft3 4t43lt731 44 333^,3 433^ 

3113 t 3 T=r fr 3l, frftTn 343 ^ 3rat3 343lf73T 4 ft 333SSI 

33441 if 33_f33 ^ h' fftl 4ft 333 t;ft'mT374T t'-AI f33 ff fti TFFffvrif 
% fflT FFjfliT ^t31 CPTF % 3Ttft3 3tFRSl 3334 33 333^ Si 3lf341 
SRW ?ff, 43 3477 TT?|-3 if; 3rEit3 ^ I 

7. 33jf^3t31 Fifth if fTtft>ri3 % !fl% ^ vft, 3fe frift 

tri'Wl 'it # ipii; 3T ua Fpt3 ^ Sllft3 tin vsfPl 3 413 

^ 31 4.it‘3Ft 4fr 33 331 3 33t3 ^41 33 3^ 343 74713 ^ 4Hft3 
glTi ft), ffufrilT 47tr317> % t3hT4r 3rf33/313f3?fvT3 4ft 3f34rr ^ 
¥3 3 4‘t3t ^'731 3 SU3r ^ 37137 733 43 37413 47741 I 

8. 3T<jf?F 74ft3 if 3331a'f 3 47l^ tfft 31!ftl93 Fl^ftlT Ff^ 
31343, UgFlir; % ^ 333133 % fsRl 33t ftuTl 3Ttt3T 3^7 
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^ ^ fipr TT smnr <1751 <(ft 

ti ' mmi ^ uprftw 'ft fnfii air^f^ *rw % 

^ WTT JTPW'i'tfl amT ^ 1 

9. irfe PrU 'fTTr^TW, WFR % OTTrO 'RTtattr 'sft^ fft^rr 

Pm nfr '3iT 4riTT'Rfm^7, Er^ Bim^mr ^ 

(1, ar^ '>n% t, ITT ^ wPt artfpr 'pft^pOTl ^ mr 

^ %Tft ftPr ?r m ^ 'sn^ Tft ^ ^ ^ 

TT^rft ^ I 

10. irft iiKuiqKi ppflariT; mTTfPr '^flsr^ 

TTTT EtoTT TTrOw ^ TpfwT TT WmT «FTft ft 3>reniW TTWT 

ftH TrEfftt >ftt awr?T Tfr arrft Pptt 'tott | ftt ^ '^1 

3 rr TTT^ I 1 

11. fftftlw im ftffftrtTT ^ Ttmr ft 'I'l Ppftf 

WT ft, ^ JffT ^KPrf % ITT fftfftlT TTftftt JFt ftl 

lift JT?:, ^ ^ ^ ^ ftt 'aw ^ ftpTT 'ETirftt 

% ^rmr itt 'arrmim fftftlw tt: i 

12- ^ % anJiR anft'TTftfwfr ^rerwjpft ^ Crft'fT 

tttwItt fttw ftpTT Pm, ftETTTTT ttEt ^ ?>prr!: mPrsfiw/ 
fftfftn: wrfftftt ftt m nPir w Timr wrwr ft 'fthr sr^ 
Wf ft ^ WTR ft ^ ^ Jpt TTtPtt % T^ WTT % ftVw 'jPiMTT 
I 

[ftwr WEr-350 14 / 27 1/83-41. Ton-a/nTr. i^tt- 2 ] 
T!f. ft, 'HjTTTt, srarr Tifft^ 

S,0, 3706.—Whereas Messrs Premier Automobiles Limited, 
LBS Marg, Kurla, Bombay-400070 ('MH|73) (hereinafter 

referred to as the said establishment) have applied for ex¬ 
emption under sub-section (2A) of Section 17 of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952J (hereinafter referred to as the said Act). 

And whereas, the Central Government is satisfied that the 
employees of the said establEhment arc, without making any 
separate contribution of payment of premiimi, in enjoyment 
of benefits under the Group Insurance .Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourable 
to such employees than the benefits admissible under the 
Employees Deposit Linked Insurance Scheme, 1976 (herein¬ 
after referred to as the said Scheme); 

Now, therefore, in exercise of the powers eonferred by 
sub-section (2A) of Section 17 of the said Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour, S.O. 4670 dated the 28-11-1983 
and subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said esta¬ 
blishment from the operation of all the provisions of the 
said Scheme for a further period of three years with effect 
from 24-12-1986 upto and inclusive of the 23-12-1989. 

SCHEDULE 

1. ^e employer in relation to the said establishment shall 
submit returns to the Regional Provident Fund Commmissiorte'-, 
Maharashtra and maintain such accounts and provide such 
facilities for inspection as the Central Government may direct 
from time to time. 


2. The employer shall pay such inspection chirges as the 
Central Government may, from time to time, under under 
clause (a) of sub-section (3A) of Section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of Inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is alread ya member of the 
Employees’ Provident Fund or the Privedent Fund of an 
establishment, the employer shall immediately enrol him as 
a member of the Gfoup Insurance Scheme and pay neccss^ 
premium in respect of him to the Life Insurance Corporation 
of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced so that the benefits available 
Under the Group Insurance Scheme arc more favourable to 
the employees than the benefits admissible under the said 
&heme. 

7. Notwithstanding any thing contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme bo less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurajc^ 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Maharashtra and 
where any amendment Is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, ^ve a reasonable opportunity 
to the employees to explain their point Of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails 10 pay the 
premium etc, ■within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of as¬ 
surance benefits to the nominees or the legal heirs of dcccnseil 
members who Vould have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of Tt'dia shall ensiiic 
prompt payment of the sum assured (o the nominee/legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 
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